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This Report will demonstrate why professional career development is required for a successful career.

Learning styles is applied to have a clear understanding where you can improve and develop a better personal skill and apply it to the way you work and making your career prosper.

I believe the requirements for employment ready is the skills applied to one self by using tools dating from the 1960’s or maybe earlier.
I will be talking about them.

From the learning styles you will discover yourself from there you can build your PDP (personal development plan) and plan what you want to do in life. Study, Work or both.

Now you decided what you want to be or do, maybe change of job but are you employment ready?







[bookmark: _Toc529537319]Findings
This journey from knowing nothing about any of these practices to learning new skills, new learning styles and ability to add these features to personal use / PDP (Personal Development Plan) so I can better my self by understanding which areas I need to work on and how to progress further. Finding my strength, weakness and turn it into something positive.
· After enrolling Skills for Work Place Level 4 with University of Wales Trinity Saint David, I have been taught different styles of Learning to improve myself.
· Do the PDP
· Improve using swot analysis
· seek to come out with a qualification to either get me a better job with more security or maybe go to higher education to develop more skills and experience.
· Be employment ready
· Use current work experience along with qualification
· Be content and happy
[bookmark: _Toc529537320]Identify development needs:

Honey and Mumford (1986)
After using many learning styles questioning form for example Honey and Mumford I found out I as an individual I have strong beliefs about right and wrong, good and bad may act without thinking about the consequences. I speak out directly and simply. I rarely avoid jumping to conclusion and go straight to the point.

VARK 
When I used VARK questionnaire out of Visual Aural Read / write Kinaesthetic
I found my self to be more Visual type learner. How I found this is when asked to explain map direction I would rather draw and show a step by step diagram.

Myers Briggs
I am in the section of extrovert (loud), intuitive (original), feeling (soft) and perceptive (casual / spontaneous).  These findings raised when the questions asked two types of answers and which one fits you best for example I chose: I expend energy and enjoy group works rather than conserve energy, enjoy one on one. I look for meaning and possibilities with logical questioning be adaptable and flexible while being outgoing but think to my self. I am practical realistic and experimental, encouraging public activities interaction with others and tend to appreciate, conciliate, easy going and look to the future see the big picture also tender soft hearted, merciful. I go with the flow while being people orientated and compassionate with choice of freedom that is why I have soft but can be loud outcome.
[bookmark: _Toc529537321]SWOT
Swot analysis (see fig 1)

Here is my findings of my self using SWOT
	Strength 
I can go on and on I have will
Never give up (determination)
Stamina (high fitness level)
Family support
	Weakness
Reading
Writing
Listening
study

	Opportunity
Gain skills
study
better job prospect
future happiness
	Threats
Too many competitors
No space in common jobs
Loosing self confidence
Insecure future



From this diagram I can see what I am good at what I am not good at.
What is out there and what could clash when looking for jobs in the future.
Here is what I must do to prepare for a better outcome.

Using threats as my fear that would boost my strength in other words use threats to boost my strength.

Use my strength to boost my weakness, as to say if I want to beat my threat I need education and that falls into my weakness. After I mastered my these 3 I can think about the opportunity.
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GO MAD (see fig 2b) for normal structured layout 

Fig 2b is original structure fig 2 I will use as guideline to show where to start from
1. Motivation
2. Achievement
3. Possibilities
4. Self-awareness 
5. SMART / PDP
6. Relationship team building
7. Accountability / leader

After using GO MAD I began to create my own PDP using the GO MAD framework, adapting my own plans and to structure it like GO MAD for a clearer view of what I want to achieve.

1. I am in search of a respectable career where people will applaud and speak good about you, be a better role model for future the generations. Spend more time with family also a higher salary. Keeping up with technology and have a happier life.
2. I want to Gain recognised qualification to take me further in life. This will be a great achievement in life it will open doors. It will build good relationship others, companies looking for good candidates, so I want to stand out.
3. Time managing. Working hard to finish on time, give time to family members, fit in outdoor activities and juggling work.
4. Using the likes of HONEY AND MUMFORD, MYERS BRIGGS and VARK I will be creating a report on my self to identify my SWOT then I can work on my self to make my self better.
5. Now I can concentrate on my DPD and see how SMART I am
6. Getting help from family and friends to identify and support my needs 
7. Finish my course get the level 4 and either use it to find a skilful job or go into higher education for more studying and come out graduating.

Fig 2 Similar go mad layout on fig 2b 
	
	7.Take Action
	

	4.Self Belief
	5.Personal Responsibility
	6.Involve Others

	1.Reason Why
	2.Define goal

	3.Possibilities & Priorities




SMART
I will now write up on SMART 

SPECIFIC I am aiming for better grades and so I can aim for better career better life better salary.
MEASURABLE I need make time for family for work, for study so time management is a key factor to make this work.
ACHIEVABLE to get to this stage where i can achieve my goal, I need education, the right training.
RELEVANT be qualified! Get good job.
TIMELY this course is one year and will end in July 2019 so target is to complete this and keep up to date with assignments to get good grades at the end.
[bookmark: _Toc529537323]Self-awareness
To be more confident and more creative. To make better decisions,
build stronger relationships, and communicate more effectively clearly . Try  and be better solo workers who get more promotions be better team player to work in teams effectively. And where more-effective leaders with more-satisfied employees and more-profitable companies for more security for the future. 

[bookmark: _Toc529537324]Overcoming Barriers
Time will be the most common enemy. Time will not stop for anyone one minute you wake up second is time to get back to sleep.
So, time managing is going to be a big part in my studies I have to make a time slot where I cannot be distracted either for research or reading writing or completing an assignment.
All things around my study will need to be on pause as this will delay my ability to do my work effectively.
I am not very good with study but this is my time to shine and I need to do my utmost to focus and complete what I started.
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Family and friends are giving support by not disturbing me for doing chores.
Saving me a lot of time to think and conduct my research.
Best support is received so far is from Lecturer Laura from university of south wales Trinity Saint David and Melanie also from UWTSD and support from Beth.
At hand I have got the online library for my resources and hard books from local library.
For my reference there is an app called Mendeley that I might use.
Also using YouTube and Ted Talks for information.
Handouts from class and slides and look into them deeply for more information.
World wide web is another form of research. 
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Here are the main questionnaires that can be found online or text books
Which define who you are, so you can set your plans and goals to achieve the highest standard of education. Get good grades and qualification. Present yourself to employers and stand out from the rest.

[bookmark: _Toc529537327]Meyers Briggs (1943)
Questionnaire gives you a question and multiple answers you then choose the answer that best suits you and that way you can tell what type of person you really are and what your good at and how you can progress by changing your attitude

[bookmark: _Toc529537328]Honey and Mumford (1986)
Here are the Honey & Mumford Learner Types? Peter Honey and Alan Mumford took inspiration from Kolb’s Learning Cycle in the 70’s and built on it. They used their own style which is (Activist, Reflector, Theorist and Pragmatist) and as the four types are associated for research to apply to one’s self I found it useful
Their learner types are very popular and are widely used by teachers and students worldwide to determine how an individual learns best. As with all personality and intelligence testing, there are things to be aware of when using this questionnaire. As we are all not the same we may not be defined by one definition and may have more qualities.
https://resources.eln.io/honey-mumford-learner-types-1986-questionnaire-online/
[bookmark: _Toc529537329]VARK (Neil Fleming 1989)
Teachers have a role in ascertaining the implementation of quality lessons. As such, teachers are required to have capacity to create a learning process which stimulates students, to be able to attract attention to the subject taught. This working paper will discuss on the advantages of VARK (Visual, Aural, Reading or Write and Kinaesthetic) model as an effective learning style.

https://www.sciencedirect.com/science/article/pii/S1877042810020926
[bookmark: _Toc529537330]Conclusions and Recommendations

Until this new venture I was on auto pilot I drive a bus and been doing so for 10 years and I know where I am going without even thinking I come home I eat I sleep and play with my children and that was my life. This course I enrolled in has proven that I can do better by opening my brain channels to think read write feel, understand. First few lessons would be hard, it was hard to get head around all this, but the key is to plan and keep calm and study effectively. Time management is the key as I must balance my study with family and a job.

I do enjoy this course and I believe it will develop my skills to a higher level slowly and gradually. Enabling me to undertake tasks promptly and use words I would have never used before. Making me amongst those who are highly educated maybe not to their level but who says you can’t have a go.

After passing current level 4 I am hoping to go into further education to get a graduation and build a better future for my self and my family.

[bookmark: _Toc529537331]What I learnt and why it is important to me

All this I’m doing is for my future benefit where I can prosper in life.
My goal is to be a better role model for my kids.
Set an example so they can do better.
Keep my family happy.
And time that I can spend with them.
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Fig 1 SWOT diagram
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Fig 2b
Go mad diagram
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