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RECORD OF PRE-INTERVIEW BRIEFING

	URN
	61
	 
	     
	15

	

	Suspect(s) Surname:      
	Forename(s):      

	Solicitor / Legal Representative:      
	Firm’s name:      

	List of information provided to suspect or defence solicitor / legal representative

	Time and date
	Person briefed
	Description of information / material

(Include how given: verbally / written / audio / visual)


	
	
	Custody Number : 
Niche Occurrence Number :

“The Police are not obliged to provide any additional details prior to the interview. The following additional discretionally evidential information, however, has been disclosed to you to assist in the investigation. We maintain the right to introduce any materiel into the interview process without prior disclosure in order to test the validity of your client’s responses.”
Interview Process

The interview process is about finding out the truth about what happened, to give the suspect every opportunity to give any explanations that they wish and to test those explanations for their accuracy and reliability in accordance with the Police and Criminal Evidence Act 1984.

The integrity of the information obtained from (name of suspect) is of paramount importance to this enquiry. In accordance with the law and best practice the interviews are following a staged disclosure process. Each interview is constructed in phases which are designed to allow your client to understand the allegations centred towards him. The interview is designed to establish lines of enquiries with the aim of proving or disproving your client’s involvement in the offences.

Background
:

The offence under investigation is 
During the interview your client will be asked the following:

  
Your client may also be asked questions in relation to any Bad Character Evidence in respect of previous convictions or incidents which is relevant to this investigation. 

If appropriate, Special Warnings  36 and or 37 of the Criminal Justice and Public Order Act 1994 may be used during the interview. 

Any Interviews will be conducted in compliance with the 7 principles of Investigative Interviewing 2007

1.         The aim of investigative interviewing is to obtain accurate and reliable accounts from victims, witnesses or suspects about matters under police investigation.

2.         Investigators must act fairly when questioning victims, witnesses or suspects. Vulnerable people must be treated with particular consideration at all times.

3.         Investigative interviewing should be approached with an investigative mind set. Accounts obtained from the person who is being interviewed should always be tested against what the interviewer already knows or what can be reasonably be established. 

4.         When conducting an interview, investigators are free to ask a wide range of questions in order to obtain material which may assist an investigation. 

5.         Investigators should recognise the positive impact of an early admission in the context of the criminal justice system.

6.         Investigators are not bound to accept the first answer given. Questioning in not unfair merely because it is persistent

7.         Even when the right of silence is exercised by a suspect, investigators have a responsibility to put questions to them.

Signed :

Date/Time :


	
	
	After last entry invite solicitor / legal representative to sign receipt of information

	Officer completing:      
	Rank & No. / Job title: PC 

	Station: Police Station
	Date:      

	Officer in case (if different from above):      
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