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INTRODUCTION 
The whole assignment is about the various academic and the employability skills that need to be there in the individual. These skill set include various communication skills, time management skills, leadership and management skills, decision-making skills, and problem-solving skills like analytical and technical. Thus by the application of such skillset various career endeavors could be achieved by the individual and thus there practical applications need to be done for getting success. Also by the use of various reflective process the reflective assessment is done, where various analysis and action plans are developed by Gibbs and Kolbe's reflective cycle for future success.
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The whole report is based on academic and employability skills which are very essential in the individual. There are various terms like career ready and college ready, thus these such skills should be there in the individual for their future endeavors (Collet et al., 2015). Thus, career readiness in any individual requires the three major skills like core academic skills and their application in the academic career in various situation which is concrete. Next comes the employability skills which are very essential and lastly are the technical, job-specific skills, and skills related to some professional career pathways. Thus these skills have been specified in various research that is done, and thus allow the students to enter into the true career pathway and offer good wages as well. Thus various opportunities in terms of the advancements could be gained by application of such skills, in various spheres of life in the individual (Jackson, 2016).  
Academic skills: various documentation are done by the organizations in terms of the academic skills needed by the individual for excelling in there higher or the post-secondary studies. All the students need to know terms of foundational academics, knowledge especially of the maths and the English languages too (Jackson, 2016). Thus to be ready for their career the students must be able to apply the academics in context and various academic skills are needed for the development of the students and their attention too. Students should know about the practical applications of their knowledge and thus apply various concepts of maths, to analyze the data, statistics, and reasoning. Along with this, the students must possess problem-solving skills as well in terms of various mathematical problems.
Also, the students must possess the ability to apply this academic knowledge in various authentic situations. Thus the need and the ability of the students in terms of their learning should include various theoretical and practical applications of the knowledge along with their in-depth and conceptual study (Jackson, 2015).
Employability skills: these are skills that are most important for the workforce and the employer for their success and the progress in the workplace, while in the 21st-century economy. These employability skills include critical thinking skills, along with the adaptability of the individual in any situation or the environment. Various other skills should be possessed by the employer in terms of their career like the problem-solving skills, written and communication skills, creativity, teamwork skills; along with working in collaboration skills.


Along with this, the employers must possess the professionalism, ethical mindset, and the technology implementations also (Pinto and Ramalheira, 2017). 
According to various kinds of literature, it is clear that employers must possess critical skills like adaptability and critical thinking, and these are the skills that are very important in every professional career. Thus in all the employee must possess the skills in terms of innovations and the creativity in various spheres of their life. Thus students should focus on these skills for the application of these in their real-world and various work situations as well.
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This reflective practice is done to assess the key required skills in the individual for their knowledge, and their understanding as well. Thus by this reflective practice, there will be the overall development of the individual in terms of professional development with various personal skills and the practices. For newly graduated it must be a challenging sphere where there is the transition of phase, thus students need to gain various experiences and the understanding in terms of gaining the experience (Husebø et al., 2015). Thus by the use of Gibbs's reflective cycle and Kolbe's learning cycle, the following assignment has been done.

GIBBS REFLECTIVE CYCLE 
The Gibbs reflective cycle could be used in a variety of ways. Thus by the use of this cycle the individual could focus on their experiences to change themselves according to the situations. Thus this reflective cycle is a helpful tool (Smith and Roberts, 2015). Thus by the use of this cycle the individual will get to know about handling a certain situation in the future thus reflecting on their actions.
Description: the situation which is faced by me includes the gaining of academic and the employability skills to get success in various future studies and the work which I would be undergoing. Since academic and employability skills are very essential to be inculcated in the individual, thus such skills should be taken into practice and thus applied for career success. Since after my educational qualification is over I would like to go for some job which satisfies my criterion and bring me further success. Therefore various employability skills are essential like communication skills, problem-solving skills, decisions making skills, working under pressure, and technical as well as analytical skills.
Thus out of these skills various skills I don't possess like team management and coordination skills, along with problem-solving and conflict resolution skills.
Feelings: since I don't possess various employability skills like problem-solving and team management skills, I need to learn them by continuous application of such situations or the problems in my daily life. Thus I feel that due to lack of such skills, my career won't get affected and influenced, and thus I may not lack behind. Therefore I feel that I need to develop these skills too, and thus apply the further criteria in my personal life, before its application in my professional life. If such skills won't be possessed by me I would not be able to make long terms success in my short time career.
Evaluation: thus from my various previous experiences like while undergoing the team project, group discussions, and various events too, I could very well analyze that some of the features for being an effective personality in my professional career are lacking. Due to various past experiences in terms of the situation where I could not handle excessive pressure and could not work effectively in the team managing every individual, I think that such skills need to be possessed by me so that in my professional career I do not lag behind the other individuals. Thus I decided to develop such skills by taking guidance from my teachers and my parents thus applying its various aspects in my personal life. Thus from the things that did not well until now I would try to learn and gain further knowledge.
Analysis: thus from the above description, feeling, and evaluations I can analyze that various essential characteristics are very essential in the individual while in some professional era. Since lots of other characteristics are there inside me in terms of various analytical and technological skills, along with decision making and good communication skills, I lack in various skillsets too. Thus I need to work upon such skills and apply the knowledge in my professional paths. Thus in case, I have all the knowledge and the skills, success would not be far away and I will get long term benefits in my various career paths.
Conclusion: thus from the above steps it can be concluded that from the past experiences I have undergone, by their analysis in terms of the situation or the condition, various skillsets should be possessed by the individual for their success and growth. Thus various skillsets need to be developed and identified inside the individual and thus applied too, in their living and life. These all characteristics would thus help the individual to grow and make progress.
Action plan: this is the final step of the Gibbs reflective cycle where the various actions are set for the future life of the individual and various plans are made too. Thus from the above
conclusion and the situations, it could be very well said that various qualities need to be practiced by me while I am undergoing my studies. From various past experiences, I learned a lot and thus could easily apply in my further various future aspects. Thus from previous analysis of the situations and the experiences, I can very well understand that I need to work upon my various personal development spheres in terms of teamwork and problem-solving skills. Thus by looking into such aspects, I will buy certain guidance and the practice would inculcate the skills so that they would help me out in my further experiences and the spheres of life.

KOLBE’S LEARNING CYCLE
According to Kolbe, the experience is considered the best source for learning in the individual. Thus according to this process, learning is the process where the knowledge is created and then various transformations are done in the individual in terms of the experiences (Dhaliwal et al., 2017). Thus according to this model, there are 4 stages which include concrete experiences, reflective observations, and conceptualization of the abstract, and lastly active experimentations. Thus these stages help the individual to grow and excel in their future thus, following their career path. According to Kolbe’s the learning style consist of the habitual ways of responding in some extents of the learning environment (Buschor and Kamm, 2015). 
Concrete experiences: from this stage of the learning cycle I could emphasize my personal growth and development. Thus in terms of everyday situations, I can interpret the positive and negative values of the skill set that I have. Thus from this stage and various experiences, I can understand that I need to have a systematic approach for solving the problem and dealing with the situation.
Reflective observations: from this stage of the learning cycle I could understand the various ideas and the situations presented by various situations or the peoples. Thus from this phase, I could learn that I need to be patient, objective, and careful in terms of various judgments done by the people. Thus various necessary actions should be taken by me to excel in my future career paths.
Abstract conceptualization: in this stage by the use of various theories and logic along with the ideas and the feelings I could understand that I need to rely upon the systematic planning and the theories developed for solving various problems and the situations. Like if I need to develop the problem-solving skill and team working skills I need to link various concepts and the aspects by the use of various theories and the knowledge.
Active experimentation: in this stage, I could understand that I need to do various experiments with the changing situation or the condition. Thus I need to make various practical approaches and need to focus on what approach works the best.
In this way by the use of Gibbs and Kolbe’s learning cycle of reflection various aspects could be looked into and thus applied. Thus by knowing about my learning style would further help me to orient accordingly and thus using the preferred method (Natkin and Kolbe, 2016).
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The whole study concludes that various aspects of academic and the employability skills are essential in the individual. Thus these skills if there in any individual would let them excel in all there career paths and the educational aspects as well. Thus by the use of the Gibbs and the Kolbe’s reflective cycle various analysis has been done and the studies has been carried out in term of various experiences. Thus the action plan is finally set for the individual for their success path goals fulfilment.
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