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[bookmark: _Toc48703273]Introduction
Employability skills are the core compatibility and traits those are needed in any kind of jobs to perform the activities properly. In this competitive era, employability skills have become very important for the organisations and the job seekers as well.The fresher who wants to get a job needs to build appropriate skills in him or her to adapt with the organisations’ needs and requirements (Cassidy, 2016). On the other hand, the organisations demand some specific employability skills in the employees to perform the activities of the organisation efficiently to achieve the goal. The students achieve their employability skills throughout their academic life through educational learning process such as communication skills, problem-solving skills, presentation skills and so on. And other skills they need to join in a job, they acquire them through experiencing in their job.


[bookmark: _Toc48703274]Basic employability skills which is designed in a triangular design approach
[bookmark: _Toc48655718][bookmark: _Toc48667193]Employability skills are the basic skills those are needed for performing all jobs in any organisation. Those skills can be acquired through the academic activities and through experiencing practically as well. The skills the employees can gain through many sources. From those three sources are the fresh graduates, the faculty who taught them and human resource managers who recruit them. The graduates who gain skills from their learning processes from faculty members and employers are described below:
[bookmark: _Toc48703275]Employability skill development from the faculty
The students acquire most of the skills of employability in their academic life through the participation on several theoretical and practical learning sessions. The skills the students gain from the faculty are described below:
Communication skill
In the time of graduation, the faculty conducts several types of communicative sessions such as mock tests, viva, group tasks etc. This type of activitiesenriches the communication skill of the students. Those communication skills help the students to communicate with different organisations to search job and maintain their job after joining through improving the performance (Rosenberg, Heimler and Morote, 2012).
Team building skill
The students have to accomplish different group tasks, assignments and presentation which improve the team building skills of the students. In many organisations, the employers arrange team assessment to judge the team working skills of the employees (Rosenberg, Heimler and Morote, 2012). This skill also helps the employees to perform group task efficiently.
Leadership skill
The students need to lead indifferent programs, competitions and group tasks on their academic learning sessions. The faculties conduct those sessions to improve the leadership skills of the students. This skill is needed to join in top level posts which is very important for career development (Rosenberg, Heimler and Morote, 2012).

Figure: Triangular design approach of employability skill (Rosenberg, Heimler and Morote, 2012)

[bookmark: _Toc48703276]Employability skill development from human resource managers
The human resource managers or the recruiters indirectly help the employees to acquire some skill by themselves. Those are-
Self- management skills
The employers require some specific skills according to the job type. Interested job seekers prepare themselves according to those requirements. Such as presentation skills, strategic planning etc. These types of learning help the employees to manage themselves to learn and apply those practically (Rosenberg, Heimler and Morote, 2012).
Technological skills
The organisations follow online recruitment process which is more time efficient and cost effective.The fresh graduates are enriched with technical knowledge because of their academic learning (Rosenberg, Heimler and Morote, 2012). They become more efficient in using technology while attend the online recruitment process. This skill is vastly needed in the professional life to perform their jobs smartly.








[bookmark: _Toc48703277]Employers’ perception of the employable skills of fresher in the job market
The employers have different perceptions about the fresher in the job market. Different organisations have different employable skills in the employees according to the organisations’ type. 
[bookmark: _Toc48703278]Graduate skills and attributes those are valued by employers
The employers want employees who are graduated and possess different skills and attributes those are needed for their organisations’ success. Some of the skills and attributes those are valued by the employers are described below:
Knowledge of the business
The employers always want the development and success of their business. So that, they want the employees who will fulfil the requirements of their business. For fulfilling the requirements the employees must have the knowledge about business. For this reason, the employer’svalue the candidates who possess business knowledge (Lowden et al., 2011).
[image: https://lmihumber.co.uk/wp-content/uploads/2018/05/employment-wheel.png]
Figure: Employability Skills (Lowden et al., 2011)
ICT knowledge
Now-a-days ICT is used in every sphere of life. In business, it has great importance as it eases the business activities and ensures maximum efficiency (Lowden et al., 2011). The students of new age possess good knowledge about ICT as they have to use modern technologies in their academic life. So that, the employers prioritise the candidates who have good knowledge about ICT.
Problem-solving knowledge
The employers search employees who can identify any problem very fast and have knowledge to solve them easily and efficiently. The graduates who had records to solve problem in their academic life are able to apply the knowledge in their professional life as well. For this reason, the candidates of having problem-solving knowledge are valued more than others.
[bookmark: _Toc48703279]Methods to promote graduate employability skills
The methods those the employers, students and faculties see as key medium to improve the employability skills of the students are-
Internship programs
The employers think placement or internship program can improve the employable skills of the graduates. The internship programs help he students to imply the students’ theoretical knowledge in practical assessment. And they can achieve practical experience to solve their problems as well.
Extra-curricular activities
The employer’s value the candidates who have records to participate in the extra-curricular activities. Because those activities give the opportunities to face many essential problems need to be experienced to improve employability skills (Lowden et al., 2011). The skills may be time management, self-management, problem- solving etc.




[bookmark: _Toc48703280]Connecting academic and employability skills and attributes
In this modern era, the students are very aware about their career. So that, they think about their professional life and take preparation for that from the student life. The students gain most of the employability skills from their academic learning (Blaxell and Moore, 2012). In this part we will connect the skills of academic learning and employability skills to ease the job process.
	Attributes
	Academic skills
	Employability skills

	Formal communication
	· Academic writing
· Giving academic presentations
· Using ICT for presentations and communication
· Be updated with college programs
	· Writing for the customers
· Giving formal official presentations
· Using ICT in marketing and selling process
· Be updated with the market trends

	Interpersonal and team building skills
	· Communicating with respect
· Listening carefully
· Establishing and retaining networks
· Working with other students to achieve team goals
· Practicing feedback system 
· Monitoring the performance of study
· Leading efficiently 
	· Communicating with humble behaviour
· Active listening skill
· Building connection with clients
· Improving team working skills
· Taking feedback and resolve them
· Monitoring the job performance
· Leading properly

	Planning skills
	· Planning the study
· Setting the target needs to be achieved
· Allocating the time of study
	· Planning the activities
· Setting the organisational goals
· Allocating the time of work and resources properly

	Problem-solving skills
	· Research the areas of study
· Engaging in decision making process
· Innovative ideas to solve any problem
	· Researching the market
· Efficient decision-making skill
· Innovative decision-making process to solve problems

	Knowledge management skills
	· Identifying the opportunities to get good results
· Proving best output of knowledge
	· Identifying business opportunities
· Applying theoretical and practical knowledge in organisational need


Figure: Links between academic skills and employability skills (Blaxell and Moore, 2012)
The academic skills and employability skills of graduates and employees are interrelated. The students can take preparation for getting into their job life from the time of their study (Blaxell and Moore, 2012). The students should involve in high level of planning from very early age to be prepared for future.



[bookmark: _Toc48703281]Employability skills development: strategy, evaluation and impact
Employability skills are the basic need of a person to be appointed in his dream job. There are need of higher education to achieve those skills efficiently. In this section, we will discuss the strategy of skill development and its’ impact.
[bookmark: _Toc48703282]The role of higher education in employability skill development
[bookmark: _Toc48667203]Higher education is needed for developing the skills of employability. Such as time management, self-management, problem solving, knowledge management, efficiency in decision making process, interpersonal skills etc. These skills can be only developed when a person is well educated and informed about all pros and cons of employability skills. Higher education helps a person to know his or her capability by own and develop the skills he is weak in to improve those skills (Andrews and Russell, 2012).
[bookmark: _Toc48703283]The impact of applying employability skills
Employability skills help to be successful in the professional life. On the other hand, the organisations are benefited through the employees’ organisational employable skills. The impact of employability skills is-
Getting job early
The skills of employability help the candidate to get jobs easily and early age. The employers search the people who have knowledge about business. So that, the candidates who have good skills can get job easily.
Improvement of performance
Employability skills help the employees to provide better performance to the organisation. These skills help the individuals to get success easily and early and develop the career. On the other hand, those skills help the organisation to get success and achieve the goals of the organisation (Andrews and Russell, 2012).
Evaluation of career development
The skills help the employees to identify the best career options. This approach helps them to choose the best strategies and process to develop their career efficiently and reach the goal of their life and brings success to the society as well.
The employability skills help an individual to improve the interpersonal skills and career development process at a time. Those skills also help in the organisational, social and economic development.

[bookmark: _Toc48703284]Employability skills those I posses
Throughout me academic life I have gained many theoretical and practical experiences which can be counted as employability skills those will help me in my professional life. Some of the employability skills are described below:
Communication skill
In the college I used to work in some voluntary organisations for social and educational development, which required me to build and retain contact with many people. This task has developed my communication skill. In every job, communication skill is one of the major skills that is needed to increase networking and smoothening the activities of the organisation (Krahn, Lowe and Lehmann, 2012). While recruiting any employees the organisations search communication skill in the job seekers.
Leadership skill
At a time, I used to play the role of a leader in the programs of my college which helped me to learn leadership skills practically. The leadership skill is a complex skill which can be learnt effectively through experiencing different situations and handling them efficiently. The organisations seeking employees requires leadership skills in the employees to lead the organisation towards success.
Problem-solving skills
In the voluntary organisations, there aroused several problems in several times which helped me to know how to solve different kinds of problems. By handling the problems practically I learnt how to react and handle those situations efficiently. Problem-solving skill is often required for some specific jobs. So, this skill will help me in my professional life (Krahn, Lowe and Lehmann, 2012).
Team working skills
While working in the college programs and voluntary organisations I needed to build efficient team and work collaboratively to accomplish the tasks and reach the goal. Those team working effort will help me in future as most of the organisations demand team working in different cases.
These skills will help me to adapt the jobs and environment of any organisation as these are the most required skills in the employees.


[bookmark: _Toc48703285]Conclusion
The employability skills are essential tools those are important for getting appointed in any renowned organisation to develop the career. Employability skills can be developed from the student life through involving in different theoretical and practical learning about the organisational approach. The employers search the best skills in the candidates to ensure success of their organisation. So, the students who want to develop their career through working in different organisation should develop their employable skills according to their choice able profession (Cassidy, 2016).
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