Poster reflection

[bookmark: _GoBack]Self-reflections help to develop skills and review their effectiveness (Engage2learing, 2019). It helps improve the way we learn, (engage2learn, 2017). In a positive way it helps you question what you done, how you done, why you done it and if maybe you can change things to make improvements in the future (The Open University, 2019). One of the best ways to reflect is using a reflective model (The University of Edinburgh, 2018). As stated by Toolshero, one of the best models to use is the Gibbs reflective cycle as it leads you through different stages to help make sense of your experience. I have used the Gibbs cycle to reflect on my poster competition experience.
Description 
For our poster competition our group first decided to do one organisation and split all points we had to cover between us. The following week Akbar decided that we would do an organisation each, a total of four and he would do the poster as well. We all decided on the building’s idea. We decided to do small table displays and a handout leaflet. I done my research on Emirate, I put my information inside a cloud I made and done a table display and leaflet.
Feelings 
I was not happy doing four-organisation as it leads to too much work for each person and would be difficult to cover all points which may affect our work and to me quality is more important than quantity. I also wanted some input on the poster so I can show my creativity, but other members were happy for Akbar to do this alone. It also upset me as I had given Akbar some ideas like to use pop up buildings from which our information will be pulled down from, but he ignored all ideas and done it his way. At the last minute he told us that he is not doing an organisation. I felt cheated as the hardest part was the research, but I explained to him that he will need to talk as well and gave him two points to cover. 
Evaluation 
I felt we didn’t really work as a group instead we all done our own work and work was not contributed fairly but even though I felt we had produced some impressible work. 
Analysis 
I think it went well as everyone had their own organisation, we had no conflict on how we would do it or what to do but because of this none of our work linked together or no comparison was done between them. But I felt others were just happy doing as less work as possible.
Conclusion 
I learned that in a group task like this I must speak up more and make others listen to my ideas even if it causes some conflict between members. If I had done this, I would probably have been happy and achieved better results.
Action plane
If I was to do this again, I would ensure I had done some on the creative side and also would of stuck to one or even two organisation so we would have less pressure each and be able to produce more detailed work. I would also use more comparison in the different organisations. 
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