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Introduction
Career development is the lifelong process of managing learning,work,leisure and transitions to move towards a personally determined and evolving preferred future.Career development enables employees to learn better aspects of their work and improve their capabilities. It also helps them to manage their time efficiently and ensure that the use of employees increases over time.

Importance of career development
Career development increases employee motivation and productivity. Attention to career development helps you attract top staff and retain valued employees. Without goals to strive for, most people find it difficult to stray from the easy norm or to gain skills which make them a more valuable commodity in the business world

COVID-19 IMPACT ON FLEXIBLE WORKING AND REMOTE WORKING

The COVID pandemic has adopted different ways of working.One of them is remote work which helps the workforce to have continuity and also protects the spread in society.During this time,people can work from home, saving money on transportation. This is not exactly good because people can work harder than before and can no longer focus on health.This flexible work can also lead to advantages and disadvantages for certain businesses. One of the advantages of the employees is that they can create their own comfort in own room feeling much better than they would have been at the office, another example is that they can serve customers 24/7.Difficulty communication is one of the disadvantages of flexible work because people can no longer have the same expression and they will not understand exactly the purpose of the subject as when the discussion is face to face. Some researchers show that flexible workers have more satisfaction when they go to work and their effort to do the best job is higher than when they work flexibly. At the same time, this work is attractive for both employees and the employer. In this way employees can make more time for their personal life.Before the pandemic, only around 5% of the workforce worked mainly from home. However ,current forms of flexibility are very different from typical flexible working approaches. Many employess are balancing work with childcare,kitchens and living room.Prior to the pandemic, flexible working uptake was slow and it is generally considered that the overall demand for flexible working outstripped supply in the pre-COVID-19 world.However, there are now early indication that many employees will wish to continue to undertake some degree of homeworking after the current restriction have passed. I believe that this pandemic will last longer than we expect so from my point of view flexible work will become quite practiced.


Conclusion
It can be concluded that flexible work is effective for most people. Flexible work is essential because more assistance can be provided.



