

	BSc Health and Social Care 

	Introduction to Independent Research Skills 

	BMHP 5019

	Component 1: Research skills 

	Phillp Jones

	Word Count: 400























Research Proposal
This research examines interventions to reduce burnout among healthcare professionals through secondary analysis of the existing literature. It focuses on practical strategies, such as psychological support, workload management, and mindfulness, to enhance worker well-being and improve organisational health (Bartlomiej Malecki, 2025). The research question for the current studies is: What strategies are effective for reducing burnout among healthcare workers? The research aims to explore evidence-based interventions that have been conducted historically and currently, examine any additional impacts, and evaluate their effectiveness and the reductions they achieve.

Rationale for choosing the Topic 
Burnout among healthcare professionals significantly affects health and social care, leading to increased patient dissatisfaction, medical errors, and reduced care quality. (Shanafelt et al., 2015). The World Health Organisation highlights the need for effective strategies to mitigate the impact of burnout on public health (World Health Organisation, 2019). A systematic review identifies 37 prevalent burnout concerns among healthcare professionals, revealing a meta-analytic prevalence of 51.4% (Rosenstein et al., 2018). Therefore, interventions to reduce burnout are essential for safeguarding healthcare workers' well-being. West et al. (2018) emphasise that addressing burnout is vital for ensuring high-quality care.

Research Methods: Data Collection & Analysis
Searches in PubMed and Web of Science will use Boolean combinations such as "burnout," "healthcare professionals," and "interventions." Studies must be peer-reviewed, published in English, and provide evidence on intervention effectiveness (Cochrane Handbook, 2022).
Braun and Clarke's (2006) six-stage analysis framework helps identify key themes related to intervention efficacy, implementation barriers, and contextual influences in the literature. This approach highlights the nuanced factors that contribute to successful implementation strategies.

Ethical considerations 
This secondary research does not involve human participants; therefore, it does not require ethical approval. The researcher will ensure that all included studies have received the necessary ethical clearance and complied with recognised ethical standards. Intellectual property rights will be upheld through precise citation of all sources. As highlighted by the National Research Council (2014), ethical practice is crucial for maintaining the integrity of research. In summary, this review evaluates the effectiveness of current intervention methods and thematic analysis. It aims to provide a comprehensive synthesis of existing literature and contribute to the development of evidence-informed strategies to support staff well-being. By critically examining various approaches and their outcomes, this review seeks to enhance our understanding of best practices in promoting a healthy work environment.
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