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Task 1: Reflection
Reflective Learning Cycle using Gibbs Reflective Model: Developing Transferable Skills
Description:
I am reflecting on the transferable skills I have developed over the module and how they will help me in my future aspirations. A team delivered the module of lecturers, and I worked alongside my peers to complete assessments.
During the module, I learned several transferable skills useful in my future career. Firstly, I developed my research skills, particularly in locating and evaluating relevant legal sources. I learned how to identify and apply key legal principles to practical scenarios. I also enhanced my analytical skills, which will be valuable in analyzing complex legal problems and crafting persuasive arguments. Additionally, the module helped me improve my legal and academic writing. These skills are essential in the legal profession (Fromm et al., 2021), and I am confident they will serve me well in my future aspirations.
Feelings:
During the module, I had mixed emotions. Initially, I was excited about learning new areas of law and how to apply them in practice. As the workload increased, I felt overwhelmed and struggled to keep up with the pace of the module. I also experienced a sense of satisfaction and accomplishment when I received positive feedback on my assessments. Looking back, I am grateful for the experience, but I also feel relieved it is over.
On reflection, I recognized that several factors influenced my feelings. Firstly, the module was rigorous and demanding, which contributed to my feelings of overwhelm. Additionally, I had other commitments during the module, which made it challenging to balance my workload effectively. However, I also acknowledge that my mindset and approach to the module affected my feelings. For example, I procrastinated and struggled to prioritize self-care, which may have contributed to my sense of overwhelm.
Evaluation:
[bookmark: _Int_KO3JkoCo][bookmark: _Int_uykeiGrd]Overall, I think the module went well. I enjoyed the various topics covered and found the lecturers knowledgeable and supportive. However, I did find some aspects of the module challenging, particularly balancing the workload with other commitments. One theory that has contributed to my learning is Maslow's hierarchy of needs, which emphasizes the importance of fulfilling basic needs such as rest before pursuing higher-order goals such as academic success (Rodriguez, et al., 2019). I realize I could have benefited from prioritizing self-care and managing my time more effectively.
Regarding the work of others, I found the writings of legal scholars such as Ronald Dworkin and HLA Hart to be particularly relevant to my learning. Their legal reasoning and interpretation helped me develop my analytical skills and to appreciate the complexity of legal issues. Furthermore, their works emphasized the importance of context and the role of values in legal decision-making, which has helped me to understand the broader social and political implications of legal disputes.
Analysis: 
In analyzing my experience, I have considered the factors that might have helped or hindered the situation. On the one hand, the support of my peers and lecturers was invaluable in helping me navigate the module’s challenges. Their feedback and guidance helped me identify improvement areas and build on my strengths. On the other hand, my tendency to procrastinate and my lack of organization skills may have hindered my ability to perform to the best of my ability. 
In terms of wider reading, I have found research on the benefits of mindfulness and time management to be particularly useful in reflecting on my experiences. By incorporating mindfulness practices into my routine, I have become more aware of my thoughts and emotions, allowing me to manage my time better and prioritize my tasks. This has been particularly beneficial in my legal work, where time management is crucial to meeting deadlines and providing effective representation for my clients.
Conclusion:
[bookmark: _Int_HQQQurTn][bookmark: _Int_f3F2ZaVE]Reflecting on the transferable skills I have developed over the course of this module has been an enlightening experience. Using Gibbs’ reflective model, I have been able to explore my thoughts and feelings, evaluate my experiences, analyze what helped or hindered the situation, and ultimately draw conclusions about how I can improve in the future. One of the key takeaways from this reflection is the importance of effective communication. As a lawyer, communication is a critical component of my job, and I must be able to convey information clearly to clients, colleagues, and other stakeholders. Through my experiences in this module, I have developed my communication skills and have become more comfortable expressing my thoughts and ideas. 
[bookmark: _Int_G3ZLxbZZ]Another important skill that I have developed is time management. I have managed my time better and prioritized my tasks. This has been particularly beneficial in the context of my legal work, where deadlines are often tight, and the consequences of missing them can be significant. Regarding areas for improvement, I recognize that there is still much I can learn about effective teamwork and collaboration. While I have had positive experiences working with others, I believe there is always room for improvement and that I can benefit from further training and development in this area. 
[bookmark: _Int_xXdxcbEF]Overall, this reflection has been a valuable exercise in self-evaluation and has allowed me to identify my strengths and weaknesses as I continue my legal career path. By continuing to develop my skills and seek out new learning opportunities, I am confident that I can become a more effective lawyer and make a meaningful contribution to my profession. In a nutshell, the Gibbs reflective model is a valuable tool that can help us to reflect on our experiences and learn from them (Adeani et al., 2020). Using this model, we can develop a deeper understanding of ourselves and our experiences, identify areas for improvement, and develop a plan for achieving our personal and professional goals (Thakhathi & Kanyane, 2019). Through ongoing reflection and personal development, we can continue to grow and succeed in our chosen career paths.
Action Plan:
The action plan to address my time management skills gap involves creating a schedule to prioritize my tasks, setting realistic goals and deadlines, limiting distractions, seeking feedback, and tracking my progress (Sekarwinahyu et al., 2019). By following this plan, I can improve my efficiency and effectiveness as a lawyer. I will map out my daily tasks, break down larger tasks into smaller ones, and allocate time for each task. Additionally, I will limit distractions and seek feedback from colleagues or supervisors. I will regularly review my schedule and goals, track my progress, and celebrate my successes. By doing so, I can monitor my progress and continuously improve my time management skills. 
Furthermore, I have learned that it is important to reflect on our experiences and recognize our strengths and areas for improvement (Owens, 2001). By doing so, we can identify our personal and professional goals and take steps to achieve them. Through the process of reflection, we can become more self-aware and gain a better understanding of our learning and development.

Task 2:  Personal Development Plan
Personal Development Plan
	Student Name
	Student Number
	Module
	Code

	Sajid Mohammed Abbas Khan
	2229444
	Learning in the digital Era
	BMPS4009

	What goals do I need to achieve
	How will I measure my progress?
	What resources or support will I need?
	How is the objective relevant to my personal aspirations?
	[bookmark: _Int_IeJEDQaC]What is the timeframe for the achievement of my goals?

	Specific
	Measurable
	Achievable
	Relevant
	Time-bound

	[bookmark: _Int_GTnXEVKS]The objective is to enhance teamwork and collaboration abilities in order to be a more efficient lawyer. This can be achieved through team-building exercises and cooperating with colleagues in a collaborative environment. Initially (Liu & Lu, 2021), it is important to identify areas where improvement is needed and assess current strengths and weaknesses. Specific objectives can be set, including improving communication with team members, enhancing collaboration skills for complex projects, and developing conflict resolution skills. Opportunities to work with colleagues can be pursued, such as joining a team for a legal case or participating in a firm-wide project (Gikopoulou et al., 2006). Seeking out training and professional development opportunities, such as workshops or mentorship programs, can also assist in building teamwork and collaboration skills.
	Measuring progress will be done by tracking the number of team-building activities I participate in and evaluating my performance in collaborative work settings. I will also seek feedback from colleagues to gauge my progress.
To measure my progress towards my goal, I will first establish specific metrics for success. For example, I might aim to participate in at least three team-building activities over the next year. I might also set specific performance objectives for collaborative work, such as contributing meaningfully to at least three team projects.
In addition to tracking my progress toward these objectives, I will seek feedback from colleagues and supervisors on my teamwork and collaboration skills. This feedback will help me identify areas where I need to improve and provide motivation to continue working towards my goals.

	Accessing resources such as training programs, workshops, and mentorship opportunities. I will also need the support of my colleagues and supervisors to participate in team-building activities and collaborate effectively.
To make this goal achievable, I will first identify the resources and support I need to succeed. This might involve researching training programs or workshops that can help me develop my teamwork and collaboration skills. It might also involve seeking mentorship from more experienced lawyers or collaborating with colleagues with complementary skills and expertise.
[bookmark: _Int_Rvsm7b9I][bookmark: _Int_Nvd8bWhd]In addition, support from colleagues and supervisors to participate in team-building activities and collaborate effectively will play a very important role. Communication will be the ultimate goal and objective to these individuals and seek their input and support in achieving them.

	This objective is relevant to aspirations because effective teamwork and collaboration are critical components of being a successful lawyer (Casey, 2021). I will be better equipped to provide high-quality legal services and build positive relationships with clients and colleagues.
As a lawyer effective collaboration and teamwork are essential to providing high-quality legal services to clients (Korp et al., 2019). By developing my teamwork and collaboration skills, I will be better equipped to work effectively with colleagues and clients, communicate more effectively, and build positive relationships.
[bookmark: _Int_ALQdbz6o][bookmark: _Int_S9bJAl41][bookmark: _Int_wSnk3s1D]In addition, building my teamwork and collaboration skills will help me achieve my broader career aspirations. I aspire to become a leader in my firm and the legal profession, and I believe that effective teamwork and collaboration are critical components of leadership. By developing these skills, I will be better equipped to lead teams, mentor other lawyers, and take a positive impact on the legal profession as a whole.

	I am aiming to achieve measurable progress in my teamwork and collaboration skills within the next 12 months. Specific milestones and deadlines for oneself will be set, such as participating in at least three team-building activities and collaborating on at least three projects with colleagues. By the end of the year, I aim to have developed stronger relationships with my colleagues and contributed meaningfully to our team’s success.
To conclude, the Gibbs reflective model has been a valuable tool in helping me reflect on the transferable skills I have developed during my studies and how they can be applied to my future career aspirations. Through this reflection, I have identified specific areas of improvement and developed a personal development plan that is SMART, specific, measurable, achievable, relevant, and time bound. I believe that by following this plan, I will be able to continue to develop my skills and achieve my career goals.
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