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Personal Development Plan
Section 1: Your Studies



	Student Name:
	Inna Sushyk
	Student Number:
	2605026



	Your Personal Tutor (N.B. You have the right to change your Personal Tutor)

	Level (e.g. Level 4)
	Name

	Level 4
	Glenda Tinney

	
	



	Your Programme of Study

	Level (e.g. Level 4)
	Programme / Pathway
	Fully enrolled on My TSD?
Y/N
	Date of Change (if applicable)

	Level 4
	BA Childhood, Education and Society
	Y
	

	
	
	
	

	
	
	
	

	
	
	
	



	[bookmark: _Hlk517442231]Your Plans for the Future
This is for you to record any thoughts you have about what you would like to do once you have finished your degree. These plans can change as you progress and gain experience.

	[bookmark: _Int_N0cOSfuU]My focus is on helping young people to grow and be creative. I want to expand community volunteering by organising children’s events, such as interactive crafting workshops. This work aligns with the official volunteering guidelines (Welsh Government, 2026). I also plan to start a private tutoring practice. It will be based on primary school preparation, mainly early years mathematics. This follows the Curriculum for Wales frameworks (Welsh Government, 2025). In the long term, I want to co-found a private youth centre based on well-being and meaningful learning. It responds to the strategic priorities for state youth development (Welsh Government, 2019).
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Professional Development Plan
Section 2: My Achievements




Take a few minutes to think about what you have already achieved and how this can contribute to your continuing development whilst on the course.
	My Achievements
	What skills and qualities did I demonstrate?

	Master’s degree in Philology 
	Active listening, critical thinking, strong academic discipline

	Accounting Experience 
	Attention to detail, high accountability, time management

	Human Resource Management Experience (recruitment, personnel training, records management)
	Leadership, problem-solving, team management, organisational skills

	Private tutoring (foundational numeracy, literacy)
	Individual approach, patience, tailored lesson planning

	Volunteering (community support and library services)
	Active engagement, approachability and building rapport, effective communication




Professional Development Plan
Section 3: Hopes and Concerns




This section of the PDP asks you to think about your Hopes and Concerns for your academic career

	
	Your Thoughts

	Please tick if you would like to discuss this

	1) What do I hope to gain from my studies in the short term (e.g. this year?)
	To adapt to UK higher education and understand the British approach to early years pedagogy
	[bookmark: Check3]|_|

	2) What do I hope to gain from my studies in the medium term (e.g. over the next 2-3 years?)
	To explore child development theories deeply and integrate them into practice


	|_|

	3) What do I hope to gain from my studies in the longer term (e.g. after graduation?)
	To have a recognised qualification and knowledge to work confidently with children in the UK


	[bookmark: Check4]|_|

	4) Your Wildest Dreams
	To design my own creative methods to help young children develop through art and imagination
	X

	5) Your concerns (make a note of any concerns and then use the sections below to create a plan to address them).
	Adjusting to a new educational environment and its specific academic demands after a long break




	[bookmark: Check5]X





Professional Development Plan
Section 4: My Wellbeing 





	Wellbeing Support Planner
Website: Student Support and Wellbeing | University of Wales Trinity Saint David Tel: 0300 131 3030 Email: hwb@uwtsd.ac.uk 

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	




Professional Development Plan. Section 5: Skills Development


	

	Skill
	Current Ability
	Target Ability
	Development Opportunity 
	Evidence of Success 
	Time scale:
Short/Mid/Long Team
	Academic Evidence to   Underpin Task

	Priority Example
	Team Working
	Lack Confidence
	Present F2F in a group
	Use the video presentations for this degree to practice and developed skills and confidence for the future.
	Delivery of a presentation F2F in-front of the lecturers and my peers
	Mid-Term post Covid 19
	Smith (2018) indicates that developing such skills takes time and practice. He also indicates that developing a clear logical argument along with reducing reliance on notes supports this process.

	Priority 1
	Academic Writing
	Limited
English academic fluency
	Produce advanced essays in English
	To use module assignments for my professional development
	Receiving positive feedback from the lecturer on my progress
	Mid-term
	Burroughs (2019) shows how adapting to academic writing helps mature students reduce self-doubt.

	Priority 2
	Digital Library Research
	Slow
database search speed
	Selecting academic sources
	To use university library guidance sessions for expert advice
	Gathering a reading list at the beginning,
finding relevant literature
	Mid-term
	Cottrell (2024) highlights how smart research skills help students to locate high-quality sources for their studies.

	Priority 3
	Public speaking
	Lack formal practice
	Delivering formal speeches
	To use group presentations and workshops
	Clear arguments delivery
	Mid-term
	Cottrell (2024) believes that sharing opinions in formal settings builds confidence.



Professional Development Plan
Section 6: Career Ideas (Student Services Team)



· There are Careers Advisers on campus who can help you to discuss and formulate your career plans
· They can be contacted in the following ways;
· Careers Service | University of Wales Trinity Saint David
· Tel: Hwb: 0300 131 3030
· Email: careers@uwtsd.ac.uk 





	Careers Development Support Offered

	Our Careers Advisers are able to assist you with all aspects of career planning

	· Choosing a career
· Job-seeking strategies
· Application procedures and CVs
· Interview techniques
· Work experience
· Course changes
· Further study options
· We also post information about local and national job vacancies, careers-related events and various career paths on our facebook page (University of Wales Trinity Saint David Careers Service) and on Twitter (@uwtsdcareers)
· You can also download the UWTSD Careers App to access career planning tools and support..




	Careers Advice Support Planner

	What do I need support with?
	Who can help me?
	Appointment Arranged For
	Outcome

	Work with children in local community centres
	UWTSD Careers Team
	2027
	Received contact details for local centres and helpful advice

	Organising craft events for children
	Carmarthen Youth Project (Dr M’z)
	2027
	Started working with the centre’s team to plan craft events for children

	Starting children’s tutoring
	Careers Advisor
	2027
	Learnt about the legal framework and main registration steps

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Professional Development Plan
Section 7: Professional Networking 



· The Student Experience Department works in close partnership with the Students’ Union to support the continuous development of a positive student experience at UWTSD.
· 
· The SED works across a variety of areas to monitor, enhance and augment the student experience via number of projects.
· 
· We provide support to academic and professional units in improving the student experience ranging from events for students to tailored survey analysis.
· More information can be found at;
https://uowtsd.sharepoint.com/student-experience/SitePages/Home.aspx 








	LinkedIn Professional Development Support

	The Student Experience Team can help you to develop your profile on LinkedIn

	What is LinkedIn?
LinkedIn is a social network for the business community. LinkedIn users create professional, resume-like profiles that allow other site members to learn more about their business background, areas of expertise and groups or organizations they belong to. Once a user creates their profile, they can add other users to their network. (Business News Daily, May 2012)
Introduction to LinkedIn
This practical session gives students an overview of LinkedIn as a useful tool and tips on how to use it effectively. It also gives students the opportunity to set up a LinkedIn profile, receive advice and even get a professional photo taken for their profile.



	LinkedIn Professional Development Planner

	How can I develop my professional profile?
	What do I need to do?
	When will I do this by?
	How will I know I have succeeded?

	To join local UK community, volunteering, and childhood education groups
	Regularly search, explore relevant groups
	By the end of the academic year
	My expanded professional networking on LinkedIn

	Get professional recommendations
	Ask past and new contacts 
	Ongoing after successful collaboration
	Positive feedback and new career opportunities

	Showcase different projects
	Upload photos of workshops and creative works
	As they are completed
	Receiving invitations to join volunteer projects or youth events

	
	
	
	

	
	
	
	





Professional Development Plan
Section 8: Volunteering


Why volunteer?
· By volunteering, even for just a couple of hours a week, you could increase your job prospects and increase your skills a lot.
· Recording a period of voluntary work really looks good on your CV. Many people will be impressed that you have done something worthwhile in your free time.
· Volunteering can help you increase your self-esteem and self-confidence as you learn new skills, meet new people and develop new interests.
· Becoming a volunteer is rewarding. Volunteers often feel good 'giving something back to society' through helping others.
· Charities and community groups constantly need volunteers to help them to improve other people's lives.
· You may have reached a stage in your life where you want to 'put something back' into your community - or share your skills. Some people even kick-start a brand new career for themselves.
· Volunteering can be a good way to fill part of your gap year.
· Volunteering could help you to gain necessary skills and experience and to decide what you would like to do after you have graduated
(Careers Wales)
Please note that this could also include volunteering as a Student Ambassador, a Pass Leader or other activities in UWTSD as well as opportunities with other organisations.














Volunteering in Wales:
· Welcome - Volunteering Wales - Information on volunteering in Wales. Search for opportunities in your area
· Volunteering Activities for Young People - Children’s Commissioner for Wales - Information for volunteers aged 14-25 in Wales
· Volunteering - WCVA - Wales Council for Voluntary Action. The official body for volunteering in Wales





	Volunteering Action Plan

	Volunteering Opportunity
	Start Date
	End date
	What did I gain from the experience?

	Assistant at Llandovery Library
	09/05/2024
	Ongoing
	Improved my communication skills, learnt about British culture, and focused on building relationships

	Youth Club Assistant via CAVS
	01/06/2027
	31/07/2027
	Developed creative thinking and resourcefulness, and learnt to be patient with children

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	





Professional Development Plan
Section 9: Record of Learning – DigiSkills and Infoskills


What are Digiskills and Infoskills?:
· The Digital Skills team have created the Digicentre - a one-stop shop for all your digital skills needs. Here, you will find a collection of tools and resources to help you develop your digital skills.
· The Library and Learning Resources team have curated a series of online courses designed to create opportunities for you to develop your transferable academic and information skills, improving both your academic success and employability.
· You will be directed to complete some of these free courses during your Modules but you can access them at any point during your studies for your personal and professional development.
· Some courses will have certificates of completion, but you should also keep a record of your progress here.








	Digiskills/Infoskills Learning Log

	Course/Session Title
	Completion Date
	Does this session contribute to a Certificate or Digital Badge? (Y/N)
	Do I have evidence of completions?  (Y/N)

	Finding and Using Information
	12/10/2026
	Y
	Y

	Referencing
	05/10/2026
	Y
	Y

	Researchers
	12/10/2026
	Y
	Y

	Generative AI		
	12/10/2026
	Y
	Y



Element 2: LinkedIn Professional Profile
Inna Sushyk
Student UWTSD Childhood, Education and Society
Llandovery, Wales, United Kingdom
Email:
2605026@student.uwtsd.ac.uk
URL for My LinkedIn Profile:
linkedin.com/in/inna-sushyk-98019b444
About
Studying Childhood, Education and Society at UWTSD is a fresh start in my life. Behind me lies a long work history across different industries, mainly as an Accountant and a Human Resources Manager.
What did those years give me? A strong, practical toolkit:
· Resilience: demanding roles taught me how to stay steady and calm when things get chaotic.
· Organisational Skills: accounting trained me to keep spaces, records, and supplies tidy.
· Leadership & Communication: running HR, leading trainings, and coordinating teams taught me how to guide groups, listen actively, and support people.

Around kids, these strengths come alive. They help me stay patient in the noise and create a safe environment. I can organise structured play and lead activities in a warm and confident way. Back in Ukraine, I used this experience to tutor young children getting ready for primary school. 
In the UK, I have built local roots. First, I volunteered at a Community Centre in Llandovery. Now, I help turn our local library into a lively space where kids explore books and support their well-being. Also, crafting is my personal hobby, and I love sharing this creative spark with others. 
As a mom, I know children are our future. Every day, my goal is to help them grow and feel welcome.
Experience
Private Tutor
Private family, Ukraine
October 2021 – April 2023
• Taught primary school children in numeracy, literacy, and the Ukrainian language. 
• Designed individual lesson plans tailored to student needs. 
• Developed engaging activities to make learning interactive, such as drawing and crafts.

Human Resources Manager
Pan Kurchak Group, Ukraine
February 2021 – August 2021
• Managed recruitment and training for personnel.

Human Resources Manager
Coal mine 10, Ukraine
June 2011 – December 2019
• Oversaw HR operations, including personnel selection and records management.

Accountant
Mist Express SL, Ukraine
August 2008 – December 2010
Key Tasks
• Handled supplier contracts and administrative work.

Education
BA Childhood, Education and Society
UWTSD, Carmarthen
September 2026 – Present (Expected Graduation: May 2029)

Specialist, Accounting and Finance
Ivan Franko National University of Lviv, Ukraine
September 2006 – June 2010

Master’s Degree, Philology
Ivan Franko National University of Lviv, Ukraine
September 2002 – June 2007

Volunteering

Volunteer assistant, Llandovery Library
May 2024 – Present
• Welcomed visitors in Library sections and helped them find books.
• Organised resources and maintained an engaging children's corner.
• Guided young readers and recommended books to families.
• Managed book sorting and shelf organisation.
• Prepared old books for archives.
• Supported educational kids' events and literacy activities.
• Helped visitors use computers.

Volunteer, Llandovery Youth and Community Centre
May 2024 – July 2024
• Organised creative workshops for children, including drawing and crafts.
• Worked closely with children to encourage learning through play and hands-on activities.

Skills

• Team Leadership
• Human Resources (HR)
• Library Services
• Team Management
• Tutoring
• Arts & Crafts
• Time Management
• Creativity
• Teamwork
• Communication

Languages

• Ukrainian (Native)
• Russian (Native)
• English (Intermediate)
• Polish (Basic)

Interests

• Barnardo’s Cymru
• Carmarthenshire County Council
• Department for Education
• Estyn
• Learning, Education, and Training Professional Groups
• Writers & Authors



Element 3: Reflective Commentary

This first reflection is based on Gibbs' (2013) cycle. 

Description
I recently started my new course, Childhood, Education and Society, at the University of Wales Trinity Saint David (UWTSD) in Carmarthen. During our first session, we looked at the structure of our new module, “Who am I? Exploring Professional Identity”. This information offered us a clear sense of direction, so we can focus on our own learning goals for the future. After that, we discussed our personal and professional values. I sat in a small room with a group of students, and all of them were younger than me. Also, the others were all local, while I came from Ukraine. Our lecturer was very encouraging and created a welcoming and friendly atmosphere. During the class, we had a special task where we worked in small groups of three. Instead of using words, we drew pictures as a visual way to represent our personal outlooks. The general environment was very supportive of our study, especially with anti-stress toys left on the tables. The learning space was not overcrowded. My prior experience in my country was very different because I studied in larger, crowded traditional lecture halls. At the end of the session, we received a homework task to watch Rita Pierson’s Every Kid Needs a Champion and The Top 10 Must Do’s to help us reflect deeply on our core professional beliefs.

Feelings
[bookmark: _Int_YQk7xXH1][bookmark: _Int_5UVtGH6u]Looking back at that first day, I felt a wave of anxiety due to the long break in my academic journey. This feeling closely reflects what Burroughs (2019) identifies as the ‘mindset gremlins’ or internal doubts that mature students often have when they return to study. Entering the room and noticing that the other students were younger, I did not feel out of place. I just felt a calm awareness of my different background within this environment. I did not experience any sudden shock or overwhelming panic. Rather, these worries were mostly mental, and my experience helped me feel safe and confident. Cottrell (2024) highlights that learners bring valuable life experience that helps them build resilience and confidence needed for their adaptation. In my specific situation, this strength comes from a previous higher education degree and personal experience as a mature student raising a ten-year-old daughter. 

Also, most of my concerns were related to communication. I wondered if I could find common ground with my peers due to our differing ages and interests, fearing that a language barrier or my accent might leave me isolated. These early hesitations soon disappeared. As the lecturer began speaking, asking questions, and inviting us to share our answers, the friendly atmosphere helped me feel comfortable. This interactive approach allowed my natural confidence to return. I appreciated that the session was well-structured; it was not just another monotonous 90-minute lecture. Our lecturer was very flexible and open to us managing the pace together. Also, we could easily agree on breaks throughout the tasks. This mutual understanding about our time connected directly to my own need to manage my study patterns. Burroughs (2019) shares a similar view, highlighting how balanced pacing and regular breaks create a supportive setting, which helps mature students avoid mental fatigue. 

Furthermore, when we were divided into groups of three to illustrate our professional values, I immediately felt motivated and included. This collaborative format gave me the confidence to share my ideas and hear alternative perspectives. Visually exploring my personal values, such as safeguarding, respect, teamwork, communication, and creativity, was deeply satisfying. On an emotional level, discovering that my peers shared similar core values made me feel empowered and genuinely connected to the group. This positive feeling continued during my independent study while watching Rita Pierson’s (2013) TED Talk, Every Kid Needs a Champion. Her incredible energy really came through the screen, and I deeply felt it. She explained that teachers must build strong human relationships, stating that ‘kids don’t learn from people they don’t like’ (Pierson, 2013, 1:40). This deeply reinforced my motivation to work with children.

Evaluation
My honest evaluation of the lesson reveals both positive highlights and personal challenges. To start with the beneficial aspects, the first point was a clear explanation of our module’s structure. The second point was the relaxed atmosphere inside the room, where the tactile anti-stress toys were a very helpful addition. The third positive element was the adaptable timetable. Regular breaks allowed us to stay focused until the end of the session. Another important point was the mini-group format. Sharing ideas in a small circle was very successful. However, there were also some difficulties. The striking contrast with my prior traditional studies in Ukraine meant a different way of learning. Adapting to new academic routines was a clear challenge. In addition, my pronunciation and trying to express my thoughts correctly at the beginning acted as distractions. Finally, trying to build a good rapport with younger classmates occasionally shifted my focus from the academic tasks.


Analysis
One of the most valuable elements of the class focused on a direct explanation of the module’s structure. This clarity helps to set defined academic expectations, and it shows students what they need to achieve. Discussing the framework on the first day is highly advantageous for new learners. Cottrell (2024) explains that knowing the structure in advance helps students feel more confident in their studies. Similarly, Burroughs (2019) notes that having a clear plan from the start helps mature students reduce stress and feel more comfortable returning to education. In my opinion, I agree with these viewpoints, because being aware of what to expect made my first day less overwhelming.

The introduction of sensory objects was another key element that helped students manage academic stress. Griffin (2021) explains that holding simple tactile objects helps people stay calm and focused. In contrast, Kriescher et al. (2023) note that there is not enough evidence that fidget tools improve classroom learning outcomes. They also state that these items can easily cause distraction during lessons. However, in my personal experience, the tactile toys helped me regulate my anxiety without disrupting others.

Based on the view of Burroughs (2019) discussed earlier, I still believe that structured breaks are useful for students. At the same time, Sharpe, Trotter and Hale (2025) demonstrate that academic focus easily goes down over long sessions, despite taking breaks. In my experience, these pauses gave me enough rest to recharge my energy and maintain my focus.

Our small-group interactions facilitated a better exchange of ideas. Simmons and Podrebarac (2021) show that this teamwork approach helps adult learners feel comfortable and overcome academic barriers. At the same time, these authors also discuss how adult learners often overthink their communication, spending valuable energy to plan how to fit into a younger educational environment. From my point of view, both perspectives are true. I see more advantages than disadvantages in this group work. 

Beyond that, changing old academic habits was a big challenge during the session. I think that learning new academic approaches from scratch is easier than changing old, rooted beliefs. This is explained in the article by Ploner (2018), who notes that higher education requires adapting to a new academic culture. Considering my experience of the first lecture, I believe I have already started to adjust to these changes.

Conclusion
This reflective process helped me better understand my adaptation to a new learning culture. The first lecture successfully highlighted introducing the module structure and exploring our professional values. Having a clear view of the course layout from the start eased my worries and showed me precisely what is expected of me. Working together on the task to analyse personal values enabled me to connect with my peers and removed the communication barrier. Comparing the early academic difficulties with the positive interactions during the helped me to see that these challenges are temporary. This reflection also proved that my prior experience is a good foundation for my studies.

Planning
To succeed in future modules, I plan to adopt a new practical strategy for my studies. I will focus directly on the specific tasks of each module rather than comparing current studies to past academic methods. During group assignments, I intend to join discussions immediately, overcoming any worries about my accent or communication barriers. To find a balance with this active engagement, I will use session breaks properly to recover my energy and keep my concentration high for better results. The introductory lecture made me realise how profoundly my professional values and priorities have changed over time. Therefore, past approaches are no longer applicable, and this module gives me a practical chance to build a new Personal Development Plan to achieve future career goals.

Similarly to the first reflection, the next part of my essay applies Gibbs' (2013) framework to examine the actual process and challenges of creating my portfolio.

Description
Working on the development plan helped me better understand my professional identity. This is because personal values I explored during our first lecture became the foundation for this assignment. The final session then provided the exact framework to start building the plan. At home, I filled out the provided nine-section template. I documented details in key areas such as studies, achievements, hopes and concerns, career ideas, volunteering, and other required sections.

Feelings
Completing this part of my portfolio made me feel confused and anxious at first. Looking at the blank sections was tough, because ideas about future career goals overcrowded my mind. As a result, it was difficult to choose which section to start with. Accepting my academic weaknesses honestly presented another internal challenge. However, adding information to the template removed this mild tension. As Drew and Bingham (2017) argue, structured professional development planning helps manage uncertainty when setting future career goals. This approach gave me more confidence about my choices. 

Evaluation
Formulating my plans proved beneficial because I had many new thoughts and hopes in my mind. In addition, reviewing prior experience to identify existing skills was a motivating exercise. The volunteering section was also very positive, as I love assisting at the library every week. On the other hand, certain sections brought more difficulties and needed a lot of focus. Specifically, it was challenging to evaluate myself from an external perspective and align actual capabilities with actions when identifying skills for future development. Furthermore, filling in the specific dates caused complications. Providing exact timings is very difficult now for me, making the plan feel somewhat incomplete.

Analysis
Considering the positive elements, formulating my plans was helpful. This stage offered new perspectives and forward-looking expectations. As Cottrell (2021) indicates, aspirational thinking strengthens personal engagement. Analysing prior experiences, unpacking skills provided a reassuring baseline for my future progress. Drew and Bingham (2017) state that reviewing past achievements allows individuals to recognise hidden competencies, translating personal background into clear advantages. Analysing the volunteering section, this practice highlights the deep value of unpaid community help within my development plan. As Mbah and Williams (2025) suggest, regular and active volunteering helps strengthen our carrier awareness and personal growth, enhancing overall career prospects. My experience combined positive aspects with specific challenges. Analysing what I need to work on and improve was more demanding than recognising positive outcomes. This aligns with Cottrell (2021), who demonstrates that honest reflection demands deep critical thinking, which makes it difficult to see personal weaknesses. Also, the issue with setting exact dates reflects the ideas of Drew and Bingham (2017), who note that managing time-bound goals is often a real struggle for students, leaving their drafts unfinished.

Conclusion
Overall, working through small challenges in self-assessment and scheduling made this development plan was a really good experience. It helped me build a strong starting point for my future career achievements. As a result, my first confusion has changed into a better understanding of what I need to do next.

Planning
To improve this plan and build future ones, my goal is to modify my current approach. I will start by setting a realistic, step-by-step timeline for voluntary work and long-term career targets. Also, gathering external perspectives from other people will help me discover hidden areas for my growth. This is very important to uncover personal blind spots and find the best ways to effectively resolve them early.
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