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As an employee, if you are trying to take up your statutory right at the workplace and your employer treats you unfairly for this, what should you do? Example with an example.

In a perfect world, people are equal in rights, opportunities, and responsibilities, despite their race or gender. in the world we live in, however, we always face all kinds of neglect based on different attributes. All over the UK or any part of the world, that is because certain people treat others with prejudice because of features they possess. Unfortunately prejudice and discrimination occur even in the workplace which, by definition, should be free of all personal perjudices-specifiically, in offices and others business surroundings. This tragedy is called workplace discrimination. It happens when an employee experiences unfair treatment due to their race, gender, age, religion, disability, or veteran status, or another characteristic. Discrimination is one of the largest issues people face in the workplace this this can also appears in hiring training, promotion, firing, and other institutional or interpersonal treatment. Discrimination sometimes can cause an employee to not want to turn up for their work or even make them leave or quit the workplace, resign from a position, or in more severe cases, to commit suicide or act violently against the discriminators.
Even if making a claim might be demanding on my time and emotions, before I start any complaint whether making it or not will have a good chance of sorting out my complaint to the employment tribunal is the right for me personally. I will meet you and explain by remain calm and polite to them because the best way to cope up with such employees is to remain calm and be very patience as they are verbally abusive, and I will make sure it does not lead to an argument or a fight with them just to avoid another problem with them. conduct that I find to be unfair. I will speak to them so they can stop their behavior towards me. If I am unable to resolve the situation on my own, then I will have to meet my boss or a team leader or human resources department for them to have a meeting with that person. and I will make sure I have all the information and evidence that will back up my case and some proof of how the person has been making me feel uncomfortable at work tell them why and if they do not solve this, I will have no other choice that to leave the workplace 
  
