Dissertation Proposal

· Title 
Impact of flexible working on work life balance of employees in the IT Sector
· Introduction/Background/Research problem 
Flexible working arrangements have become more popular in different industries due to their benefits for both employers and employees (Aziz-Ur-Rehman and Siddiqui, 2019, p.2). Employee happiness, work-life balance, stress and burnout can improve with flexible work arrangements. Thus, staff can finish work at their convenience, improving time management. This improves their overall health and makes them more productive and focused at work. Flexible working arrangements allow employers to hire individuals from different regions and backgrounds, expanding their talent pool (Austin-Egole et al., 2020, p.51). Additionally, it allows them to meet the workers’ needs and preferences, creating a more inviting and varied workplace.

The reason behind choosing this topic is because flexible working is the new norm of working and the whole world is concentrated on identifying more ways of flexible working e.g., hybrid working, working from home, compressed hours and part time working. on the other hand, the concept of work life balance, which is also very important for any employee/person.  This is to identify whether flexible working has a positive impact on the work life balance of an employee or negative. 
(onset of covid/pre covid)

· Research questions
[bookmark: _Hlk152184140]Q1: How does flexible working manifest in the IT Sector? (Is there any effects of flexible working. Advantages / disadvantages

Q2: What is the effect of flexible working on the work life balance of employees in the IT Sector?

Q3: Does flexible working lead to an expansion of work? Or an increase in domestic burden?

· Research aims, objectives
Impact of flexible working on work life balance of employees in the IT Sector. This study examines how flexible working arrangements affect work-life balance among IT workers. This study aims to (1) assess how flexible working is implemented in the IT sector, (2) examine its effects on work-life balance and (3) examine its potential to increase work or home burden.

· Preliminary literature search (setting your topic in context, potentially highlighting gaps in knowledge that you may fill)
Flexible working arrangements let IT workers combine work and life. Flexible time, job sharing and breaks help employees balance work and family. Flexible working engagements can improve work-life balance, stress, productivity and job satisfaction. Flexible work arrangements can increase stress and health issues and make it hard for women to balance work and home.

Flexi time, job sharing and breaks help workers achieve work-life balance. 
Work-life challenges women in IT experience include workload, gender discrimination, inadequate support system, health issues and compromises.
Work-life flexibility improves employee performance and lowers employee turnover and absenteeism. Flexible work hours and location improve work-life balance. Work and time flexibility improved efficiency and reduced stress. Flexible work arrangements harmed women more through stress, raising children and working. They also face discrimination that they should focus on childcare.


· Research methodology to be used (including ethics)

Secondary research methodology – books, articles, journals.

Systematic Literature Review - A systematic literature review was chosen as the main data collection method for this study since it provides a deep understanding of the topic.

A qualitative research design was utilised to analyse and understand employees' views on flexible working arrangements in the IT industry.

The inductive technique was used in this study because it was better for studying information technology workers' views on flexible working and work-life balance.

Ethics were considered throughout the research. Before starting the study, the university's research ethics form was completed. This verified the investigation was ethical. Every source included in the literature review was properly credited to avoid plagiarism

· Risks

No risks found

· Timeline (Gantt chart)
	Week 1 – 25-09-23
	Discuss topic/title & Research questions with supervisor

	Week 2 – 08-10-23
	Complete research and proposal

	Week 3 – 20-10-23  
	Complete Chapter 1- Introduction & research questions

	Week 4 – 07-11-23 
	Complete Chapter 2 – Literature review

	Week 5 – 15-11-23
	Recap chapter 2 and work towards chapter 3&4

	Week 6 – 25-11-23
	Complete chapter 3 - research methodology and chapter 4 - Findings / Results, Analysis and discussion

	Week 7 – 03-12-23
	Complete chapter 5 conclusion and recommendations 

	Week 8 – 05-12-23
	Work on supervisors’ input 

	Week 9 – 10-12-23 
	Submit
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