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Introduction

The case study represents a woman, who returned from maternity leave, but according to her she has been discriminated by her employer based on her maternity status. Am I agree or not?


Discuss Points

In that case I agree with the woman to act against the company as discrimination at workplace exist and that is why needs to be controlled in any way to reduce unfair behaviour and unsatisfied employees. The way that the woman can get help is to take legal action against. The woman got to this point because the line manager has not contacted her for special workshop/training but choose to call other employees. According to the law this act is unlawful because maternity leave has its rights up to 26 weeks after birth, which means the employee has the full rights to take the company on court action.
In fact, vulnerability and unfavorability to being terminated is a widespread issue for maternity leave woman (Bornstein 2011). For the last 20 years more than 50% of the maternity leave/pregnancy discrimination complaints leads to the employee firing. Therefore, discrimination act has been amended and ensure that woman affected by maternity leave must be treated the same way as all employment related purposes including receiving the due benefits. 
According to another research theories states that and argue a pregnant or after birth maternity leave woman can not be good worker and good mother in the same time as employers beliefs pregnant woman is a far away from the meeting the perfect (male)  worker norm ( Acker 1990). 
Other employer’s beliefs that maternity women’s are less undependable due to their responsibility after birth and this lead to their poor attendance or tardiness. Still after this research the law stays behind the discrimination at work as your current circumstances should not be take to disadvantages and feel useless. Feeling useless at workplace can take you in situations like mental-wellbeing, failure, alone ridiculed, unwanted and also can lead to your social life. That is everyone need to feel useful whatever the person doing at work, should be not treated as weaker person than the others be kind and respectful to every one of the team if the employers want to keep good working environment. Keeping good working environment means that the business will go on the right way and will continue growing. Hopefully they will start understand more their workers not only from maternity aspect but also about their gender, sexual orientation, Race, colour, religion or political opinion, age, disability, marriage or civil partnership, part time or fixed term workers, rights for holidays.




Conclusion

The market labour is changing quickly so the employers needs to think more about their behaviour against their employees and definitely reduce their discrimination and be more respectful to everyone as we are all humans. 
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