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[bookmark: _Toc4104656]Introduction
Modern businesses are now challenging and competitive that requires very skilled employees to grab the market share for the business. Due to tight competition, businesses asking for quality services from its employees. In order to provide quality services to the customers, employees must have proper knowledge, skills, and expertise on the related job sector. This report is basically associated with analysis of employability skills that are required by the employers within potential employees. Employability skills comprises communication skills, interpersonal skills, problem solving skills, initiative and self-motivating skills, skill of working under pressure and to deadlines, organizing skills, ability to work with team and group, ability to learn and adapt, valuing diversity and differences, negotiation skills, academic talents, expert in operating excel and other calculation software, expert in Microsoft word, outlook, and access, skilled in managing things and people, knowledgeable in specific sector, good at performing task accurately and in time, expert in reading and listening in multiple languages.
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Employability skills that I have
SWOT analysis stands for strengths, weaknesses, opportunities and threats. I would like to conduct SWOT analysis on me to find out my strengths, weaknesses, opportunities, and threats in searching job in current job market. By conducting swot analysis here I would like to discuss on my strengths that are required by the modern employers in selecting and recruiting employees.  
[bookmark: _Toc4104658]Strengths
Communication and interpersonal skills: communication and interpersonal skills refer to communicating with different parties of an organization effectively. Interpersonal skills comprise inherent skills developed in the attitudes and behaviors of the employees. Students can improve their communication skills by involving different social organizations in student life and organizing events from childhood (Finch and Fafinski, 2018). Communication and interpersonal skills are such skills that make employees valuable to the organization. By using these skills they can contribute in the performance of the organization. 
Problem solving skills: problem solving skills are abilities of the employees that help to provide a solution on critical scenario of the organization. Say for example; a business is facing a problem which states that production cost of the company is increasing over the years. As skilled employees of the organization, I would like to solve the problem by checking the cost structure and finding the spaces of deficiencies in production system. Moreover, I will contribute to solve the problem by finding low price source of law materials and increasing efficiencies of the organization through the means of training and development. 
Be innovative and self-motivated: innovation and self-motivation are two important virtues of employees. Employees that are innovative and self-motivated are mostly researched and liked by the employees. They have the ability to provide innovative and update ideas to the organization. Moreover, self-motivation is another key virtue of employees which provides encourage and spirit to exert 100% efforts for their organization (Hind and Moss, 2011). 
Working under pressure: working under pressure is another important employability skill of employees. Every employer tries to hire an employee who is capable of working under pressure. Organizations have a bulk of works which creates heavy pressure on the employees. If employees lack this skill, he/she will not work proper under pressure and in the crucial situation but the fact is that employees have to perform in the crucial and emergency situation. 
Organization skills: employees must have organizing skills to work proper for the organization. This is one of the key employability skills which get priority for its significance in the organization. An employee cannot contribute more merely working himself/herself. So, different sections, people, and objectives must be organizes in such a way that will contribute to the business success (Miller, Biggart and Newton, 2013). According to American Business Bureau of statistics, about 90% employees who have organizing skills are procuring higher executive position within 10 years of joining in the organization. 
Working with tools and technologies: One important employability skill of employees is capability to work with tools and technologies in the organization. Say for example; modern world is advancing fast and technological changes are bringing a massive change in the organization. Let’s assume an employee don’t know how to operate computer but there is use of computer in everywhere in the origination. In such cases, if an employee is unable to work with computer, he/she will be burden for the business because he/ she will not contribute sufficiently in the corporate performance. Employees must be properly trained up and pushed to learn technological implication in the origination.
Team working: Many have problems in working with a team or group but businesses must require to work under a team or group. Team working is a crucial skill in the modern business employment (OECD skills outlook 2015, 2017). The CEO of HSBC has been asked what the secret of your business success is. To the answer of this question, he told that team work has contributing a lot in achieving such tremendous success. He added that almost 90% of the tasks of HSBC have been performed with the combined efforts of the team. 


[bookmark: _Toc4104659]Weaknesses
Lack of experience: as a young fresher, I have lack of experience in entering job sector. Experience is really a significant fact in considering job skills which is most of the time prioritized by the Starbucks. 
Lack of confidence: I have a problem which is lack of confidence. When I perform a task, I think that can be performed in a better way even if the task is excellently done. This is why I think I have lack of confidence in performing activities Bloom, M. and Kitagawa, K. (2018). 
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To develop myself: by conducting Swot analysis, I here am able to know my strengths which can be used to advance forward and weaknesses that needs to be improved in order to get myself a good job. Here, I can work for the development of my weaknesses. 
To make use of my strengths: Swot analysis is identifying and exploring the areas where I am really good at to perform. I can use my strengths in improving my weaknesses and capturing scopes that are available in the market. 
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Technological changes: I have learned the application of some technologies. But technological applications are changing rapidly which makes my earned knowledge obsolete. This is major threat for me Hind & Moss, 2011). 
Changing requirements of the employers: due to increased competition in job sector, employers are searching for highly qualified human resources with differentiated skills. Employers are continuously changing their requirements of recruiting employees which creates threats for me. 
[bookmark: _Toc4103589]
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Today’s employers are searching quality employees who have bulk of skills, expertise, and experience to perform excellently in the workplace. Apart from above given skills, employers are now searching for the following skills. 
Excellence in numerical terms: corporate professionals should have excellence in the numerical terms. Expertise in operating Microsoft excel, access, outlook, strata etc. helps to perform mathematical functions swiftly. Moreover, some professionals are very expert in calculating and providing solution to the lowest possible time. Suck kind of excellence has regularly drawn the attention of the employers and induce him/her to provide the job. Without excellence in numerical terms, it is quite difficult to work fast rather leg behind. 
Critical thinking: critical thinking is an important professional skill that is required by the employers in many cases. This is one kind of unique skills which does not exist in all employees. There are some crucial and critical problems that require critical thinking to find solution of these problems (Pitan, 2016). By using critical thinking, employees can help to solve critical and difficult organizational problems. Such skill can provide sophisticated solutions to the problem that can satisfy all the related parties in the problem. 
Technological skills: professionals must have technological skills to make their tasks quickly. It may require much time to a particular task while it is quite easy when appropriate technology is used for the task. Proper technological skills can make the activities of professional practitioners easy and comfortable. Recently, new and improved technology is introducing regularly which can be used to make professional’s function smoothly. 
Innovation and self-motivation: innovation is a unique skill of the employees. Everybody does not have such skills because it requires knowledge and deep and logical thinking. In order to contribute greatly in the organizational performance, employees must be innovative and provide new designs and models to the organization in order to reduce cost and increase benefits. Self-motivation is another key skill that holds by many employees. It will encourage employees to contribute greatly to the organizational success without their own spirit (Trought, 2018). 
Negotiation skills: We can apply negotiation skill in the organizational context. If there occurs anything wrong with any party of the organization, an employee with good negotiation skill can solve the problem very well. Say for example; a key customer of an organization has complained about some flaws of the product (Biggart & Newton, 2013). Here, employee with good negotiation skill can explained softly and provide valid and logical reasons to defend flaws of the product and finally provide information regarding initiatives taken by the organization to solve the problems and promise to maintain standard quality in future.
Presentation skill: presentation is another skill considered in the modern job sector. Employees that present in a precise and structure manner are considered as valuable and contribute more in the organizational performance. Employees must sell him/her to the employers and make him/her impressed by the quality and virtues what the employees have. In a report conducted by ILO, it is found that employees that have good presentation skills are entering into job quickly and performing better for their employers. So, it is true that everybody employee must be able to sell his/her abilities and expertise through good presentation skills. 
[bookmark: _Toc4103590][bookmark: _Toc4104663]Skills that I need to develop to perform better
Today’s employers are searching for quality employees who process multiple skills and expertise. I have some strong zones such as communication and interpersonal skills, ability to work with team and group, organizing skills, working under pressure etc. where I can work comfortably. Despite these, I have developed some skills and experiences that are usually required by the employers. They are described below. 
Technological skills:One important employability skill of employees is capability to work with tools and technologies in the organization. Say for example; modern world is advancing fast and technological changes are bringing a massive change in the organization(Overtoom, 2015). Let’s assume an employee don’t know how to operate computer but there is use of computer in everywhere in the origination. One cannot go on a single moment without using computer. It requires much of time to do work manually but computer can complete the same in very short period of time. So, I should develop my technological skills to perform better in the work place. 
Problem solving ability: for instance, a business is facing a problem which states that production cost of the company is increasing over the years. As skilled employees of the organization, I would like to solve the problem by checking the cost structure and finding the spaces of deficiencies in production system. Moreover, I will contribute to solve the problem by finding low price source of law materials and increasing efficiencies of the organization through the means of training and development. I need to develop my problem solving skills to contribute greatly in achieving business success. 
Negotiation skills:We can apply negotiation skill in the organizational context. If there occurs anything wrong with any party of the organization, an employee with good negotiation skill can solve the problem very well. Say for example; a key customer of an organization has complained about some flaws of the product(Pitan, 2016). Here, employee with good negotiation skill can explained softly and provide valid and logical reasons to defend flaws of the product and finally provide information regarding initiatives taken by the organization to solve the problems and promise to maintain standard quality in future. Moreover, I can contribute in the organizational performance by representing the firm to other parties smartly and talk with on behalf of the firm for the betterment. 
Presentation skills: I may have to represent my organizations to external parties. The success of a work is largely dependent on the presentation skills of the task. If properly presented, I would be able to achieve objectives of my work. This is why I need to develop my presentation skills and become careful in appropriate pronunciation. Moreover, proper subject knowledge on the presented subject will make the presentation fruitful and effective. 
Innovation and self-motivation skill: one lacking that I have is lack of innovative ideas and self-motivation. I think they have great impact on the individual’s performance. Innovative people are accustomed to perform activities in easy and sophisticated ways (Miller, Biggart, and Newton, 2013). To perform business activities successfully, I must develop innovative skill in doing multiple functions. Self-motivation is another important skill for everybody. Only self-motivated employees are capable of ensuring high performance. 
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Employability skills are the expertise of the employees which provides extra facilities in performing organizational activities. Key employability skills that employees need to develop include communication and interpersonal skills, problem solving skills, being innovative, motivated, self-motivated, working under pressure, organizing capabilities, team working, ability to learn and adapt, excellence in calculation, valuing diversity and differences, and negotiation skills. In order to be recruited and employed in a firm, I need to develop presentation skill, negotiation skill, critical thinking skill, technological skill, ability to work and adapt with environment. Moreover, I need to be innovative and self-motivated so that I can provide innovative ideas and solutions to my employers. 
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