
54 
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Title Workplace Culture and its impact on Organisational Efficiency 

Date 27/08/2019 

Level 5 

Credits 20 

Pre-Requisites  

 

 
AIM(S) 
 

 To develop an understanding of workplace culture and context in order to improve 
one’s ability to function within the organisational norms. 

 

LEARNING OUTCOMES 

Upon the successful completion of this module, the student should be able to: 
 

 critically assess the culture and context of  an organisation; 

 evaluate an organisation within its broader environment using appropriate 
environmental and organisational analysis techniques; 

 critically appraise the cultural and ethical behaviour present in one or more 
organisations. 

 

 INDICATIVE CONTENT 

 Impact of external forces on the organisation e.g. PESTLE and SWOT analysis. 

 Formal and informal relationships between departments and people. 

 Organisational culture, ethos and values. 

 Establishing a culture of sustainability within the workplace. 

 Corporate social and environmental responsibility. 

 Personal ethical standards, values and beliefs. 

 Communication channels for sharing information and building relationships. 

 Barriers to effective functioning in the organisation and ways to overcome them. 
 
 
Study Time Allocation 
 
The allocation of teaching to deliver the module is: 
 

Activity type Hours Percentage 

Scheduled learning 40 20% 

Independent learning 160 80% 

Placement Learning 0 0% 

TOTAL 200 100% 
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ASSESSMENT 
 
Assessment Component 1 

(Tick one) 

☐ Written exam ☒ Coursework ☐ Practical 

 

Mode of assessment Volume Weighting 

Individual written report based 
upon a student-selected case, 

supported by a practical 
demonstration (e.g. academic 

interview or individual 
presentation) 

3500 words supported by 5 minutes’ 
presentation 

100% 

 

 
Assessment Summary 
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