Task 3 CLM400L1 Academic Skills Reflective Writing Template

	Student name number
	2519515

	Module code and title
	CLM400L1

	Name of Task
	Task 3- Reflective Report

	Lecturer
	MR PAUL CLAYTON

	Time Allowed
	2hrs 30mins

	Word count
	900 words +/- 10 % (excluding words already on the template)



Using the Gibbs Reflective Cycle Using the Gibbs reflective cycle, write a reflection of your learning journey on the LCLM 4001- Academic Skills Module. Your writing should focus on at least ONE or TWO experiences you had while studying the module. Examples of in-class experiences you can reflect on are: 
· Task 1 and Task 2
· Class activities and discussions (e.g., topics covered in class such as referencing and paraphrasing)
· Feedback received
· Skills you have developed
(The boxes will expand as you type)
	Description
(What happened? Describe the experience or experiences in class that you want to reflect on)
	
During the class session dedicated academic integrity
we participated on academic workshop. On Harvard referencing. And Paraphrasing. 
During today lesson our class divided into small groups of four to discuss the impact of renewable energy on local community was given a set studies and 15 minutes to identify potential benefits and challenges.  I acted as the note taker for my group points. From our discussion.  At the end each group presented their finding to the class, and our teacher summarised the maintain themes.  

	Feelings
(What were you thinking and feeling at the time? How did you feel before / during / and after the experience? 
Did you feel overwhelmed / confident / nervous? Were you alone in feeling this way or did other students share your feelings?)

	[bookmark: feelings-what-were-you-thinking-and-feel][bookmark: feelings-what-were-you-thinking-and-feel]
The feelings stage of GIBBS Reflective cycle.
Involves examining your emotional responses to the experience. It is important to be honest about your feelings
and thoughts at the time. As this can provide  valuable insights  into your learning and development .Reflect in your initial thoughts. And feeling about the situation.

	Evaluation
(What was good and bad about the experience?) 
	The GIBBS Model Reflection is a structured approach to personal reflection that can be applied to any experience. it involves  six  steps: description and feelings  Evaluation , analysis, conclusion , and action Plan. This model encourages individual to actively engage with their experiences. Allowing them to draw valuable lessons and improve future action. By following this model , one can gain into their experiences. Identify areas for improvement . And develop strategies to handle similar situations in the future.

	Analysis
(What sense can you make out of the situation?) Why was the situation positive or negative? 
When things went well, what role did you play? When things went badly, can you explain why? Do you know how if other students felt the same as you? Why or why not? 
	This stage encourages to explore the underlying  causes  and patterns of the situation you may consider different perspectives. Theories . And literature to understand the situation better .this question helps you to evaluate the situation from both your other perspective . It allows you to identify what contributed to the positive or negative outcome. This stage prompts you to reflect on your contribution. And how you contributed positively to the situation. this stage encourages how other student s. might have felt and why it helps you to understand the collective experience. And shared emotion. By engaging with this question.  you can gain a deeper understanding of the situation. And developed a more nuanced perspective on your role and the outcomes of the experience.

	Conclusion
(What else could you have done? Or what could you have improved? What could you do differently next time)
	The Integrated Reflective cycle . Conclusion and action plan each stage prompts the individual to examine their experiences through. Question designed to incite deep and critical reflection . For instance , in the description stage one might ask . What happen .

	[bookmark: __DdeLink__114_3085418954]Action Plan
[bookmark: __DdeLink__114_3085418954](Create a plan to support you in learning/ developing the skills you need to improve the situation next time)
	And action plan detailed document. Defined the goal 
object Strengthen specific skills: , [e. g] conflict resolution . Time management , technical expertise] to response more effectively  in outcome demonstrate improve confidence , efficiency , and positive result in future scenarios. Identify skills to develop core skills [ e. g.,] active listening, Data analysis , presentation skills ]
supporting skills ;{e.g}emotional intelligence , problem -solving adaptability]
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