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	DRAFT RESEARCH TITLE QUESTION: The effects on pay the Constables receive and the currents demand that Constables are facing and how it reflects on the rate of Constables leaving the role.

INTRODUCTION:

I have chosen this topic for my undergraduate dissertation as I think that it is a big issue in the challenges that Police Constables are facing in the modern day policing. There is a problem that is currently growing inside ever force throughout the United kingdom and that is the retention rate of officers inside the force. Currently there is 50% of officers that are leaving the force are leaving with due to voluntary resignation (GOV.UK, 2023). I going into two reason that has been published as the main contributing factors into this and chairman of the West Midlands Police Federation has stated that they are the pay factors and conditions that officers are facing (Rich COOKE, 2023). 

The aim of my dissertation is going to be talking about the effects that the pay that officers are receiving especially in the beginning of joining the job as a Police Constable. With the inability that when joining the role that every single constable in the United Kingdom gives up their right to be able to join a trade union that could take up industrial action such as strike action. Upon the original agreement between the United Kingdom government and the Police Constable that they will be paid fairly and accurately with the creation of the Police Federation, with the Police Act 1919 (VLEX, 2020).

The second aim of my dissertation is to the look at the effects that the conditions of modern day policing and how the call demand that officers are facing are affecting the rate of which people are leaving their forces. I Will be comparing the call statics that will be published by the Home Office every year and using that data with previous years to understand if there are any correlations with a higher increase in call demand.



I will be looking in depths as to the pay of Constable when in 1919 when the Police Act of 1919 has been put into law, reflected on the cost of living at the time. I will then be comparing it to now with the current cost of living crisis that the modern United Kingdom is facing. This is to check if there are any reasons why when the pay was promised to be adjusted fairly has happened or if this could be a reason why so many officers are dissatisfied.

I will then use this data on reflect on why officers are leaving their forces and if it is because of the two main reasons that is being published, or if there might be bother reasons why this would be the case.


 





	SUMMARY OF RESEARCH OBJECTIVES: 

The research that I am looking to collect in this dissertation is going to be the pay of Police constables when the Police Act 1919 came into effect to the present day. I will also be looking at the demand that officers have been facing since they have started recording the statics. I will be looking for papers that have been written on these topics and how the way modern day policing polices maybe effecting the rate of officers leaving the force.


I will then be looking at the rate that officers are leaving Police forces in the United Kingdom, I will be breaking down the reason why these officers are leave their forces.


	LITERATURE REVIEW:

For the types of research, I am going to be using for my dissertation it is going to be heavily based on statistics that I will be using that has been provided by the government. I will be using information that has been published by the Police Federation and the Home Office to help assist me by providing the data that they have published in their annual reports on the statistics that they have. 

I will also be using articles and reports that have already been published on the topic to help formulae the data that I will be using.




	SUMMARY OF RESEARCH –SURVEY METHOD: 
I am going to be conducting two methods of research. The first method for this is going to be the primary survey that I will be completing and that is going to be speaking with Gwent Police Officers and surveying the rate at which they are affected by the rate that of pay that they receive and how it effects how they are looking towards a long term career in the police force. I will then be asking them about the demand that they are facing with the amount of call demand that they are experiencing. I will be comparing the two topics to see how it is affecting these constables. 

I will also be looking to do research into the effects of officers leaving the force by putting in freedom of information requests for the statics for the constables that have lefts the role and completed a leaving interview and the reasons that has been stated in these interviews. I will then be looking at what the reason is why they have left the role and how it effected their future outlook on their career in the police.


	SUMMARY OF SAMPLING FRAMEWORK:

The target of my sampling is going to be a general survey of Police officers that are currently employed with Gwent Police and are willing to participate in this survey to help me correlate date and use it towards my research.
 



	ETHICAL ISSUES:

I do not expect there to be anything ethical issues within this research I will taking to account while conducting my research and will make sure that all issues that may arise will be dealt with ethically and to the best of my ability.

	TIME SCALE:

The time scale for my research is going to be at least 20 days which is the time frame that any government body must comply with this freedom of information request as stated in section 10 of the Freedom of Information Act. (ICO.ORG.UK, 2023).

I will then be completing writing up the survey that I will be sending to local Police Constable with Gwent Police. After I have completed these surveys and have them distributed to officers, I will then be waiting 14 days before I will then examine the results and corelate my data.
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