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FIELDWORK PLACEMENT CONTRACT
Where possible please complete this information electronically, the text boxes will expand to contain the necessary information.
	
STUDENT INFORMATION

	Student Name
	Tracy Jones

	
Student Address

	Wern Heulog 
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Lampeter
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	Student DBS Status and date
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Child and adult workforce 
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	Name of fieldwork supervisor
	

	Fieldwork supervisor Tel.
	

	Fieldwork supervisor e mail
	



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Paddlers Llandysul

	Tel.
	01559 363209

	Email
	LPbookings@aol.com

	
Aims/ Purpose of the Organisation

	Outdoor activities where young people are encouraged to try new things and to take part. They Work alongside schools to provide adequate youth work for those with additional learning needs. 

	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	· taking part in all youth actives 
· advocate on behalf of the young people 
· Be a team member 



	Facilities/equipment available to student

	· All health and safety gear 

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	YES

	b. Safeguarding policy and procedures including a designated child protection officer
	YES

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	YES

	d. Health and Safety Policy and procedures
	YES

	e. Risk assessments including significant risks identified? A copy to be forwarded to the University. 
	YES

	
During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).


	
The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.

Yes           


	
During the placement, the student will be responsible to:
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	11/11/2019
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Risk Assessment
	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls / Actions Needed
	Actions By Whom
	Action By When

	
1
	Water levels in river 
	All
	A member of staff will assess the water levels in the river on a daily basis to ensure water is not at danger level 
	Regular risk assessments of the water will be taken as well as each. Young person learning the. dangers of water and will have water safety training in case of something happening
	A member of staff
	When a water activity is about to take place

	
2
	Main Road
	Young People 
	The front doors will be closed during each session however, due to it being a voluntary programme, they have the right to leave at any time
	The local council have located bollards outside the main door to slow down the running onto the road
	A member of staff
	When the young people have arrives

	
3
	Kayaking
	All
	The kayaks are stacked and can easily be knocked over and hurt someone. Because of these only members of staff are allowed in the shed and all kayaks are checked for damages on a usage basis
	All kayak are check and if not up to a high enough standard will be taken aside for a full assessment and either disposed of or used as a display model to ensure health and safety of everyone
	A member of staff
	Before a kayaking activity

	
4
	Equipment
	All
	All equipment has got to pass the rules and regulations standards and for this to happen everything gets checked on a weekly basis to ensure the safety for both young people and staff. 
	The equipment is checked on a regular basis for any tears and damages. With the current guidelines the equipment is sanitised and disinfected after every use and stored up to 24hrs before re use. 
	A member of staff
	Before any activity
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Introduction

The purpose of this portfolio is to gain knowledge and information within my working placement in regards to youth work. This portfolio will include elements such as a community profile, risk assessing, observation, and that of a case study in regards to an individual I had worked closely with, I chose a single case study due to the young adult’s life history and his current status and felt this was important to deliver. Reflective accounts will also be highlighted in regards to the case study along with reflective journals which will incorporate theory and practice, by then concluding this with a summary of my own learning experience with references and examples from my practice along with the appropriate policies. All evidence for this will be incorporated in to the appendices.
























RISK ASSESSMENT OF WORK SETTING.











46

My current work setting is based in Llandysul Paddles which is a multi-activity outdoor centre where a variety of young people attend. The work setting itself consists of activities ranging from canoeing, kayaking and rock climbing, it is located on the main road coming in to Llandysul. 
	Risk
	Who’s at risk
	Description of the risk
	L, M, H
Before
	Steps taken
	L, M, H
After
	Assessed by
	By when

	Flooding River

	Young people, staff and public 

	Due to the location of the building the water from the river rises and results in flooding. 

	H
	According to Carmarthenshire County Council flood Authority (2019) regular risk assessments will be carried out along with provisions put in place to help prevent floods re-occurring
	L
	Carmarthen county council 
	On going 

	Kayaking

	Young People and staff 
	With the current of the river continuously strong, the risk is to be taken by the current. 
	H
	Staff risk assess the water depth and current on a daily basis, to ensure safety of all young people. 
	M
	A Member of staff
	On a daily basis 

	Outdoor activities 
	Young people and Staff

	Rock climbing – young people could slip on the wall resulting in injury’s 

	M
	All safety equipment is provided and a member of staff will check that all safety precautions re put in place 
	L
	A Member of staff
	Before the activity goes ahead and weekly check on equipment. 

	Building Located on a busy main road
	Young people

	Young people challenge the members of staff by exiting the building and running across the road to the shop. 
	H
	Metal bollards have been put Infront of the building to reduce easy access but this isn’t always the case with some young people. 

	L
	A member of staff and Carmarthen county council. 
	In the initial meeting 

	Car Parking 
	Everyone 
	Parking is based around the back of the building and due to a blind corner you are unable to see who’s coming however it is  very accommodating along with plenty of access to and from the actual building to allow for equipment to be carried to and from the building

	H
	A zebra crossing has been painted for safe crossing of the road. 
	L
	Carmarthen county council.
	Already in place. 



Paddlers has recently undergone some refurbishment due to flooding some years ago leaving some damage to the buildings and equipment ( appendix 1) this happening again is high due to the river and location of this
46
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AN OBSERVATION OF THE
WORK PLACEMENT.










Whilst talking to the residents in the community they spoke of how the paddlers (appendix 2) was founded by two men named Chris Berry and Trevor Grace in 1984, which was originally built in the 1920’s and was known as the power house producing electricity through the power from the river Teifi. According to the Historic Town on the Teifi (2010) Paddlers is now a recognised Canoe centre which is governed by the centre of excellence by providing a 1st class orientated facility for the community where many competitions take place such as freestyle and white water racing. Courses and couching for this is also available through booking. The building also remains to be used for many events such as meetings, conferences and is available to hire with full multimedia capabilities.
The most dynamic change was when “Project 94” took place and this was a document put together to help plan the future of the club, in 1997 funding was secured (Appendix 3) from local authority, a structure in understanding, identifying and delivering effective services for young adults where they can meet their needs is a Five Pillars approach which is highlighted in The Youth Work in Wales.
All majority of disabled young people and that of schools for Special Education Needs (SEN) attend where staff would assist them through formal and non-formal education, due to this it allows the young adults to gain qualifications and achieving their aims (Appendix 4) through a more activity setting whilst being supported, this has co-existed with The National Youth Work Strategy for Wales (2014-2018) which guides agencies and the Government with a plan that was devised for young adults to obtain support and skills through formal and non-formal education in order to reach their full potential, by gaining ethical approval (Appendix 5). 
In the Youth Work Wales (2018) Principles and Purposes it also highlights the importance for young adults to be provided with support and opportunities through marked developments in their lives.
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Community Profile.










LLandysul is a small community in the county of Ceredigion West Wales (Appendix 6). In the census (2001) the population consisted of 1,484 and was found to have reduced to 1,439 by 2011 (appendix 7). The valley of this village is known as the River Teifi and has become popular for its canoeing and with one of the finest rivers for fishing for its Sewin and Salmon attracting people from all over the world (appendix 8). LLandysul angling association owns over 23 miles of this fishing river where a membership is needed.
LLandysul also holds the home for Gwasg Gomer which is a welsh interest of welsh language books in Wales and that of the most prominent publishers for this. Looking further at the history of this small community and as highlighted in the Historic Town on the Teifi (2010) this town is also known as a market place which has been built around the ancient church with a large proportion of this used as a conservation area along with being famous for their water wheels. Whilst speaking with a member of the community who confirmed that before they had electricity they drove many water wheels and even though none remain operational several of the buildings can still be recognised as the former mills further explaining that this town is ideal for exploring the beautiful landscapes and scenery that the town offers, along with it being the home of the Welsh Woollen industry as this was the most natural place for developing the woollen manufacturer due to the rapid-flowing steams and the proximity of the large grassland for sheep. These mills have now been converted for other uses.
A member of the community also explained that activities for young adults were promoted (Appendix 9) this included things such as Beavers club for ages 5-8 years, Cubs ages 8-10 years and Scouts for ages 10-14 where they will meet on a weekly basis. Further activities for young people are Netball, Rugby and a Football club with the town currently having 7 football teams ranging from ages 9 to 16 years and many more through the leisure centre which also holds activities for the older people including over 60’s swimming classes. 
As far as businesses’ go in LLandysul there is many such as the local hairdressers where the family also run the bistro, you will find a Florist, garden centre, pharmacy a vet and a solicitors firm. The town did have 2 doctors surgery but this has now been joined in to 1 surgery called LLyn Y Fran and accommodate for over 400 patients.
The primary school called Ysgol Gynradd LLandysul is situated at the bottom of the hill where the secondary school called Ysgol Bro Teifi is at the top, they are both run through the medium of the welsh language where the leisure centre is part of this and is used daily by both schools.
The town is also known for having some of the best crafts people working in the Harp centre producing some of the best quality Harps by using the finest timber around.
Although this small town is situated in Ceredigion it is difficult to get to other areas without transport, however, there is a number of bus stops in the area where buses have a regular time table (appendix 10), there is also a Book bus available where residents will book this in advance to their designated area. On the subject of travelling the nearest hospitals would be that of Carmarthen which is 16.1 miles taking 31 minutes or Aberystwyth which is 33.2 miles taking 53 minutes, the nearest Ambulance depot would be Carmarthen and the Fire Brigade being situated at the bottom of LLandysul town where many locals volunteer. 
When older members from this community were asked about their definition of a community they responded by saying “all being brought together and supporting the younger generation with their needs” (Appendix 11). The younger adults responded by saying that being in a small community was at times difficult for them as they felt that everyone was watching them due to knowing each other’s families, however, did say that all do look out for each other when needed, most young adults went on to say that they felt limited in what they could do in a small community and would like to live in a big City when they were older to gain more experience.
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8 REFLECTIVE JOURNAL ENTRIES.















Below are 8 reflective accounts from my placement and in order to benefit my understanding of this I have used the Gibbs (1988) model of reflection as a method of focusing on these.

Journal 1
Description:
Being on placement in The Paddlers working alongside young adults when the world was hit with a Pandemic Covid 19, due to this I was unable to complete my time there.
Feelings:
I felt disheartened and angry with not knowing what was going to happen in regards to my placement and also worrying about the young adults in what they were going to do along with how this was going to affect them both mentally and physically. Evaluation:
The good thing that came out of this experience was that I know how resilient I can be and how as a community everyone becoming involved by supporting each other, the bad experience of this was in regards to the young adults and how their mental health became affected by this Pandemic due to isolation and the uncertainty of what was going to happen. 
Analysis:
The situation was difficult for everyone with the young adults having to be home schooled by their parents, teachers did arrange for lessons to be taken online and provided families with technology for this. Everyone has had to learn to adjust such as social distancing and wearing face coverings.

Conclusion: 
I feel I could have spoken with the staff at Paddlers more and kept in touch throughout and possibly arranged for some time with the young adults in regards to what was to be expected from everyone and for possible reassurance to them.
Action Plan: 
I would arrange for time to be spent with the young adults and given them support and information regarding mental health services along with putting things in place for them such as technology in regards to their education. 












Reflective 2

Description:
In regards to my placement I was aware that I had not worked with young adults in a youth work setting before as my background was nursing, I became nervous with a lack of confidence as to how to be around them and was aware that my soft approach could become difficult in certain situations. However, I encouraged each young person to engage in the activity work as this helps development and lets them give something back to their community. 
Feelings:
I kept thinking that I would not be able to deliver good youth work and that I would be of no use to the young adults therefore feeling more and more anxious about this.
Evaluation: 
The good thing about this experience was that I learned a lot about myself and realised that having a soft approach became useful at times and that the young adults felt I was approachable, however, the bad experience of this was that it took me a while to learn that not all young adults accepted this and did try to push their boundaries on me.
Analysis: 
The situation at hand became useful to me in that I took on board my own abilities along with learning that all individuals are different with different needs and that different approaches is needed at times and that this was ok.

Conclusion:
I think I could have spoken to the staff at Paddlers beforehand about my own concerns and how I felt about my lack of experience in the field of youth work.
Action Plan: 
If this rose again I would speak to others about my concerns and feelings and to possibly reflect on this more. To also accept that experience comes in time and that having a different background was actually beneficial at times.

















                                            
Reflective 3

Description: 
Whilst planning an activity of cycling with a group of young adults at Pembrey Country Park (appendix 12) I was soon to realise that they had their own agenda and after being verbally abusive to me they disappeared on their own laughing, I soon became worried and felt embarrassed about this along with not knowing what the best thing to do in this situation was.
Feelings:
I felt mortified that I was able to let this happen whilst they were in my care. I became worried for their safety along with worrying about getting in to trouble with my colleague.
Evaluation: 
The good thing about this experience was that I became aware of my own abilities to cope in a situation like this along with finding that my actions towards them and the situation did reduce the risk to their safety and health (appendix13). The bad thing about this experience was that it took me out of my comfort zone and felt that my relaxing approach was not of use at that particular time.
Analysis: 
The situation at hand was a real learning curve where accepting that young adults will at times feel the need to assert themselves in any way they can by finding out what they can and cannot do whilst with certain people.

Conclusion:
I could have possibly spoken to them before hand in what was expected from them and what was expected from myself.
Action Plan: 
If this rose again I would definitely explain what I wanted to happen during an outdoor activity and what was expected from them, also to explain the reasons why and the dangers that could arise from this if boundaries were not made.














Reflective 4

Description: 
Whilst stopping at the shop before going on a trip with a group of young adults one of them decided to jump out to the roof of the bus, I was at this point feeling confused as to how to deal with this situation especially when the others were encouraging him.  
Feelings: 
I felt out of my depth and a little scared of what could happen and what others may think. I felt that I was unable to control what was happening and be assertive towards them, I was also feeling worried about their safety as I was subconsciously risk assessing the situation.
Evaluation: 
The good thing about this experience is to not assume that all young adults will comply with the rules given and that when they are all together they can exhibit different behaviours due to others encouraging them. The bad thing about this experience was that I did feel unable to deal with the whole situation regarding the group of young adults and that did make me feel less confident.
Analysis: 
I can make out that all young adults together can become influences towards each other with the risk of vulnerability. I was aware that the group in hand was excited for their trip which enhanced their difficult behaviour.

Conclusion:
I feel that I could have been more assertive with them regarding their behaviour with explaining to them the dangers of what they were doing, possibly distracting them while we were waiting and pre risked the situation beforehand.
Action Plan: 
If this situation was to rise again I would risk assess the situation first along with the group of young adults, I would also distract them whilst waiting and possibly be more confident in talking to them when their behaviour became erratic.













                                                





Reflective 5

Description: 
When a young adult was becoming angry and frustrated due to not being able to complete his written work, he became lacking in his compliance where he then started to agitate the other group. I took lead and took him out of the situation where I encouraged him to break down his written work into sections and take a small brake after each section this this helped the young person get through his work in a simpler way but also let him finish it without complication and he could see that by braking it down and taking small brakes there was no need to get frustrated.  
Feelings:
During this time I felt frustrated as I knew the young adult struggled with his written work and it was due to this that he became to agitating others. I felt frustrated when talking and trying to help him as he didn’t appear to want to listen or try new things and I knew that this work needed to be done which left me feeling a little stressed.
Evaluation: 
However, the good thing about this experience was that I was to learn how and what this group of young adults would do and not do leaving myself knowing that planning in advance next time was needed, the bad experience was that I let my emotions take hold of the situation and felt that the group could see this
Analysis: 
The situation itself was not planned accordingly as the young adults were not aware of the written work that had to be done and therefore became angry with that, possibly letting them know in advance what was to be done would have had a better outcome.

Conclusion: 
As mentioned above I would have prepared the group beforehand with a good explanation to them of what was to happen then possibly having something arranged for them that they would enjoy after completing the written work. I could have also not let my frustration take over in front of them as I felt this made things worse.
Action Plan: 
Definitely having a structure allowing for time and concentration, this is also encouraged in the Hurley and Treacey model highlighted in Youth and Policy (2012) where objectives are participation and structure with the youth.

 






Reflective 6

Description: 
As a group they were given an outdoor activity of their choice which they chose to go Kayaking (appendix 14) in the local river, this river is known for its dangers and therefore felt that I was not going to be of any use with this due to my fear of water and decided to monitor the activities from land.
Feelings:
I became agitated and worried due to this and felt pressured by the group to take part, I felt a little embarrassed and dread due to the fear also a little hurt as I saw how excited the group became over this activity.
Evaluation: 
The good thing about this experience was that I was able to be confident in telling the group about my fears and how understanding they all were, I was able to sit and watch with another one of the group members as she did not want to join in the activity herself. The bad thing about this was that I did not face my fears and would have probably enjoyed myself.
Analysis: 
The situation did bring out my fears however some good did come out of it as I spent time with another member of the group which I had not done before, along with realising how important communication is in youth work and how beneficial it is to young adults to have these activities given to them.
Conclusion:
I could have at least gone in the water as the other group member probably would of done this too, I could of also encouraged them to join in on this rather than allowing them to sit with me. To also not have worried so much about what others would think of my fear as they were all considerate of my needs.
Action Plan:
If this was to occur again I would try to take part with the activity and not worry so much about the dangers of this as experienced staff were there guiding everyone through it all.






                                    










Reflective 7

Description:
I was told by a colleague that I was not able to give a young adult money for food or was I able to buy him some. I kept up to date with this and allocated a team member to keep an eye on him and if he was eating. As he was in our care and welfare, we had to ensure that he had eaten as we were not sure if he would have eaten again that day. 
Feelings:
I originally felt angry with my colleague for not allowing me to do this, I felt bad for them as they hardly ever brought anything in for the day and felt he was unable to. I became worried that he would be hungry and felt hurt that he did not have any food.
Evaluation:
The good experience was that I spoke with my colleague who explained the reasons for not being able to help and how he felt the same as I did. The bad thing about this was that we were unable to provide the young adult with anything and even though we did advise him on this he had a right to not listen (appendix 15) as he chose to buy other things instead.
Analysis:
I realised that the situation looked different to myself than what it did for the young adult as his priorities was not food, I also realised that there are rules to be kept for a reason.

Conclusion:
I probably could have spoken with my colleague sooner and possibly spoke with the whole group on the importance of having food throughout the day.
Action Plan:
If this rose again I would try to arrange for the whole team to bring a packed lunch and make it seem like we were to have a picnic rather than individual food as maybe that would have encouraged the young adult to engage in this.


















                                                       Reflective 8

Description: 
Whilst being in a shop with a young adult who had learning difficulties it became apparent that he was struggling in regards to the money he had and how much he needed for the items he wanted. I gave him the opportunity to try for himself and would advise him on how much he needed when he asked for the assistant. It was also an opportunity for the shop keeper to learn the value and diversities of young people how each young person learns and how each need is different. (Equal opps law)  
Feelings:
I felt anxious at first in how to approach in regards to this and felt sad that he was feeling worried himself. 
Evaluation: 
The good thing about this experience was how I approached the situation with good results, however, the bad experience was that I did take my time due to my own anxieties.
Analysis: 
The situation taught me not to assume all young adults were able to ask for support if needed as they too might be feeling too worried.
Conclusion:
I realise now that I could have approached the situation sooner rather than later.

Action Plan:
Possibly making sure beforehand that they were confident in regards to using their money. I identified that something needed to be done and suggested that the leader of paddlers that doing an activity on money and the price of things would help build the confidence up certain young people.
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 Case Study.










For this case study I will be focusing on an individual that I worked alongside during my placement, for the purpose of this his name will be changed for confidentiality reasons and therefor I will be referring to him as Tom, consent was also given beforehand.
Background:
Tom is a 16 year old boy with 3x older siblings, his parents separated a few years back and since then his family have been involved with social services due to neglect along with drugs and alcohol regarding both his parents. Tom stated that his mother would often leave the house for days where he and his siblings had to fend for themselves hence why social services became involved. Tom said that he often felt alone when he was in the care of his parents due to their neglect and felt that he would often get in to trouble in school with his behaviour and said that he had no support from his parents due to this.
Current situation:
For Tom safety and welfare he was placed in the care of foster parents (appendix 17) but remains to have contact with his parents and siblings, he goes on to say how both his mother and father use recreational drugs and alcohol and often feels unwanted by them, he also says that they have encouraged him to use drugs himself in which he said knows that parents should not be doing this. (appendix 18) Tom receives full support and care from his foster parents and is happy there.
Tom attends Ysgol Bro Teifi school in LLandysul where he also attends the Paddlers 3x times a week through his school, this is also part of his statement conditions where the focus is for Tom to be able to engage more whilst completing activities as part of his final education qualifications, he explains that by attending the Paddlers allows him to focus more on the tasks at hand thus allowing him to enjoy what he is doing as his aim is to attend college and become a plumber (appendix 19)
Tom does have some friends but finds it hard to maintain friendships and has recently been aware of how his behaviour contributes to this. Tom goes on to say that attending Paddlers has improved his confidence and self-esteem and does not feel like he is being judged or “labelled”, however, Tom did speak of how he does use recreational drugs when in the company of his parents and some of his older friends and recognised that it was purely peer pressure he is receiving counselling support for this, however, I did speak with him in regards to the dangers of this along with advice and information 
Appearance:
Tom has always taken an interest in his appearance, however, this had changed over a period of time and when this was explored Tom said that his motivation in regards to his wellbeing had suffered and currently felt this was less of a priority to him.
Diagnosis:
Tom was diagnosed with Attention Deficit Hyperactivity Disorder (ADHD) by his Paediatric consultant when he was in primary school. ADHD as quoted in the BNF (2019) affects about 8.4% of young adults along with 2.5% in adults.
Since then he was statemented by the education system and this gave him the extra support that he needed.
Tom along with a work colleague wanted to know more about this therefor I gave a teaching lesson to them on this, I felt I could deliver this due to having a son with this diagnosis along with my previous role as a mental health nurse, I also brought in a book for Tom which I thought would benefit him (appendix 20)
Medication:
Along with his diagnosis medication of Methylphenidate was prescribed which a treatment is for ADHD. I had also spoken with Tom and a work colleague (appendix 21) in regards to this.  
Hobbies/interests:
Tom enjoys playing football and was part of the local team until he moved in with his foster parents, he said that he does not want to join the football team at his current place and will wait to see what happens with his living arrangements first. Tom also enjoys being with his family and the friends that he does have. Tom has always said that he does want to attend college to become a Plumber and would like to one day have his own business, the relevant agencies were spoken to about this (appendix 22). Tom enjoys running when he feels angry or sad and said that this does help him burn off steam when needed.
Social group:
Tom does have some friends and enjoys their company, however, he has also been involved with another group which are using illicit drugs and alcohol and even though Tom does recognise this as a bad move he is quite vulnerable and has often been taken for granted by others. His foster parents are aware and are putting things in to place to try and prevent this from going further.

Outcome:
Tom has made great improvement since attending Paddlers and residing with foster parents, he remains to receive support regarding his recreational use through counselling. Rose, J (2018) gave emphasis on how knife crimes, antisocial behaviour along with drug and alcohol misuse were on the rise along with Youth Work Wales (2018) further highlighting the requirement for young adults to be provided with opportunities and support through distinct developments in their lives. Coming from a medical background I was able to encourage Tom to not use drugs as I had seen the consequences of these.
Tom has also become aware of how his behaviour can affect others and will use other techniques such as running when he feels overwhelmed or angry, he has started to talk to his foster parents when he feels hurt by his biological parents.
Tom continues to work towards his goal of going to college and becoming a qualified plumber, help and support was given to him regarding this (appendix 19 and 22) and continues to have regular hospital appointments for his medication.
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A Critical Reflective account










Below is a reflective account of the case study above, in order to benefit my understanding of this I will be using the Gibbs (1988) model of reflection as a method of directing this reflective account.
Description: 
I had spoken with Tom about completing the case study on him and was given consent to do this, I spent a lot of time with him regarding this and even though I had my doubts at first as I felt too much was going on with him he was very accommodating and I felt that he enjoyed the attention and company. I spoke with him about everything and didn’t feel that I had to ask him as he spoke quite freely about himself and his past in order to complete the case study.
Feelings: 
The more I spoke with him the more I became aware of how hurt Tom was regarding his family and current situation, this was hard and difficult for me at times as I became saddened for him, when I went home that night I often felt guilty as I know he wanted to be with his family even though he knew they were not good for him I wanted to do more but could only do so much. All feelings of guilt, empathy, anger, hurt and sadness for him was experienced throughout this case study where I spoke freely to my tutor about this.
Evaluation: 
The good thing about this experience was that I learned a lot about what other young adults experience and made me appreciate the things I had in my life. The bad would be seeing what Tom had gone through in his child hood along with his current situation and seeing what path he could go down in his life due to the company he started to keep and that of his illicit drug and alcohol use, however, the support he receives and the people around him that care does make me feel better about his situation. I felt happy that I was able to offer some support regarding his diagnosis and medication as he was becoming concerned about this, I felt he understood this a bit better and was then able to recognise his symptoms more along with how his medication helped him in regards to his daily life.
Analysis: 
The situation at hand with all the support he receives gives me a good feeling about his future but I do worry about the company he keeps and the use of illicit drugs and alcohol, I feel that his family situation plays a big part in his current actions and that he will probably need support regarding this for some time. It is obvious to myself that he has a good heart and head but does struggle with his diagnosis of ADHD and would need further guidance for this in the future. He is currently on medication for this and does feel an improvement for it but when he reaches 18 years old he will have to take responsibility for this on his own and this is where the difficulties may arise due to non-concordance with his medication along with the lack of support from his biological family.
Conclusion:
I feel possibly preparing him more about his future and family situation and how things become different when he reaches 18 years old, I also feel that preparing him for the outside world and what options he has when he reaches this time. I would have liked to have had the opportunity to arrange for a time where he could have attended college giving him an idea of what will be expected, I also would of liked to have spoken with him more about his drugs and alcohol use, long term living goals and what options he will have along with all the access for support he could continue receiving.
Action Plan: 
To arrange for support for drug and alcohol use sooner as even though he was receiving counselling guidance maybe this could have been used for child hood trauma and current family situation. Also Information on the local football team and maybe encouraged Tom more in to joining with possibly arranging this for him.
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A Summary of your own learning and development 









To guide me in this section I will be using the prompts strengths, weaknesses, opportunities and threats which has been adapted from the SWAT analysis.
My own learning development through this was that I lacked confidence at the beginning and found that being friendly but not their friend which was advice given to me became very useful when working alongside young adults. At the beginning I felt that I was too shy and quiet and felt that this would become an issue, however, I became aware that by building a working relationship also gave me more confidence with the young adults and felt my presence was of use to them, an example of this was when a group of young adults were completing outdoor activities and two of the young girls became agitated and refused to take part, I then encouraged them to work as a group to help manage the resources needed for the equipment whilst the others continued with their activities. 
I’ve also realised that all young adults have a different story to tell along with different situations and circumstances, they also have different needs and approaching this with each individual has its own strategy and purpose regarding the work that is expected from myself and others  an example of this was when I was with Tom along with 4 others where the activity for that day was to go swimming in a rock pool, however, Tom approached me and said that he had not brought his swimming gear due to not having any and felt embarrassed by this, I approached my colleague and explained what Tom had said therefore we both made it look that Tom was helping me where we then went for a walk, it was obvious that he felt grateful for this (appendix 23).
My knowledge is that there is more to learn and experience from working with young adults and how the role of youth work along with the support from the community plays an integral part in their lives in to adulthood, where the opportunities in this will no doubt increase my learning and development.
I am also aware now that this role can have its stressors and difficulties as when the case study was completed I felt every emotion for this young adult and what he had gone/going through, however, by using this as a learning experience will allow myself to face obstacles in regards to my weaknesses and use this as an opportunity of growth.
Overall I feel young adults want to be heard and listened to along with having people who care for them whilst having their best interests at heart (evidence in appendix 24), after all this is the next generation and by leading good examples and allowing them to have a voice in their lives with support and love behind them will allow for a better future for them.
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PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Line Manager and Fieldwork Supervisor at the outset of the Placement 
	Student
	

	Line Manager
	

	Placement
	

	Date 
	



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (LSIS, 2012) and the Principles and Purposes Document (WAG, 2013).

	Line manager’s opening comments about the placement – exactly what type of work will the placement involve? 

	










	Student initial comments about the Placement. 

	














PROFESSIONAL DEVELOPMENT PLAN

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	1. Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (2013) (Educative, Expressive, Participative, Inclusive, Empowering).
	2. Facilitate the personal, social and educational development of young people
	3. Promote inclusion, equality and young people’s interests and wellbeing
	4. Work with young people and others
	5.Develop youth work strategy and practice
	6. Develop, lead and manage self and others

	What do you need to learn?
	

	
	
	
	
	

	Activities you will learn from (how will you learn, what will you learn from)
	




	
	
	
	
	



	Student
	

	Supervisor
	

	Date
	



LINE MANAGER’S FINAL REPORT (continued)
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	



	Facilitate the personal, social and educational development of young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	



	Promote inclusion, equality and young people’s interests and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	



	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	




	Develop youth work strategy and practice

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	




	Develop, lead and manage others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	





LINE MANAGER’S FINAL REPORT (continued)
	How has the student developed during the placement?

	










	What are your suggestions for further professional development?  

	











	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass

	
No, Fail

	Line Manager’s Provision Grade for the Student (%)

	

	Further Comments  

	













	Signed Line Manager 
	

	Signed Student
	

	Date
	







PLACEMENT PROVIDER EVALUATION REPORT  
To be completed by the fieldwork placement provider
The University of Wales Trinity Saint David would be grateful to receive your comments:

	Name of Placement Organisation

	


	Name of Student

	

	How appropriate was the information you received from the institution in advance of the Placement?

	









	Do you have any comments you would like to make about the Placement?




	











	Do you have any recommendations for future placements?


	







	Name: 
Signed:
Date:

	

	Contact Telephone No:

Email address:
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Component 4











FIELDWORK PRACTICE SUPERVISION CONTRACT

	Practicalities
	







	For example - timing, frequency, place, what are reasonable interruptions.
	

	Boundaries
	

	What can be discussed, what cannot, confidentiality, how will gossip be dealt with.
	

	Working together
	

	Sharing expectations, what the focus of the relationship will be hopes and fears, the ethos of the supervision. 
	

	Session Format
	

	What will each session be like?  Will all the time be spent on one incident; are supervisees expected to bring written recordings or verbatim accounts?
	

	Organisational & Professional context
	

	Expectations, fitness to practise, responsibilities on supervisor and supervisee, professional and ethical boundary discussions. 
	



Signed (supervisee) 					Date: 			

Signed (supervisor)						Date: 















Supervision Recording Format

	SUPERVISION RECORDING

	DATE:

	TIME:

	PEOPLE PRESENT:

	DURATION OF THE MEETING:

	AGENDA/ DISCUSSION POINTS

	1.
2.
3.
4.
5.
6.

	NOTES/ ACTION OF EACH ITEM

	1.
2.
3.
4.
5.

6.

	PROBLEMS ENCOUNTERED 

	




	REFLECTION ANALYSIS AND LEARNING Links between theory and practice can be made here and referenced in the usual way.  Also reflection on effectiveness of supervision.

	









	LINKS TO LEARNING OUTCOMES, FURTHER QUESTIONS ARISING

	




	DATE OF NEXT MEETING:

	SIGNED:

	STUDENT

	SUPERVISOR












FIELDWORK SUPERVISOR’S FINAL REPORT
This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations and make reference to the Table above. 
	How did the student use supervision and respond to feedback?

	



	To what extent did the student seek challenging situations, and how were these worked with?

	



	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	



	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	



	How did the student articulate her/his own beliefs and values and relate them to the work?

	



	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	



	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker?

	


	Provisional grade for supervision (%).

	





	Signed Supervisor 
	

	Signed Student
	

	Date
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Youth and Community Work Programme

National Occupational Standards for Youth Work (LSIS, 2012) Checklist

Name: TRACY JONES

Date: 11/3/2021

Placement:	PADDLERS LLANDYSUL

Description of the group: A SPECIAL EDUCATION NEEDS

Line manager:

Supervisor:

Visiting tutor:

This document is a checklist to be used by students when compiling evidence for assessment.  The line manager is required to sign the final page to confirm that each standard has been met.  It is the responsibility of the student to ensure that each standard has been met and that the evidence for that is included within the portfolio.  This evidence will be checked during observations and at the final assessment.

This checklist must be printed out, completed and included at the front of the portfolio of evidence.


	Key Area A: Work with young people and others

 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW01
	Initiate, build and maintain purposeful relationships with young people

	X
	6

	YW02 

	Assist young people to express and to realise their goals

	X
	37

	YW03 

	Engage with communities to promote the interests and contributions of young people

	X
	13

	YW04 
	Develop productive working relationships with colleagues and stakeholders to support youth
work

	X
	36

	No. 32
	Lead and motivate volunteers (SFT MV D2)

	X
	46




	


Key Area B: Facilitate the personal, social and educational development of young people


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW05
	Enable young people to use their learning to enhance their future development

	X
	36

	YW06
	Enable young people to work in groups

	X
	38

	YW07
	Encourage young people to broaden their horizons to be effective citizens

	X
	38

	YW08
	Support young people to identify and achieve aims

	X
	9

	YW09
	Support young people in their understanding of risk and challenge

	X
	36

	YW10
	Facilitate young people’s empowerment through their active involvement in youth work

	X
	35,36

	YW11
	Plan, prepare and facilitate activities with young people

	X
	22

	YW12
	Work with young people to manage resources for youth work activities

	X
	46

	YW13
	Support young people in evaluating the impact of youth work activities

	X
	35

	YW14
	Facilitate young people’s exploration of their values and beliefs

	X
	35

	YW15
	Advocate on behalf of young people and enable them to represent themselves to others

	X
	46

	YW16
	Enable young people to access information to make decisions
	X
	35
























	
Key Area C: Promote inclusion, equity and young people’s interests and wellbeing 


	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW17
	Work with young people in promoting their rights

	X
	30

	YW18
	Explore with young people their wellbeing
	X
	36

	YW19
	Work with young people to safeguard their own welfare

	X
	35

	YW20
	Embed organisational policy for the protection and safeguarding of young people

	X
	30

	No. 33
	Promote equality of opportunity and diversity and inclusion in your area of
responsibility (Management and leadership NOS B11)
	X
	32

	YW21
	Develop a culture and systems that promote inclusion and value diversity

	X
	46

	YW22
	Ensure that youth work activities comply with legal, regulatory and ethical requirements

	X
	9



 







	
FUNCTIONAL AREA D: Develop Youth Work Strategy and Practice

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW23
	Investigate the needs of young people and the community in relation to youth work

	X
	14

	YW24
	Evaluate and prioritise organisational requirements for youth work activities

	X
	34

	YW25
	Influence and develop youth work strategies

	X
	37

	YW26
	Identify and secure funding and resources for youth work

	X
	9

	YW27
	Facilitate and engage young people in the strategic development and delivery of youth work

	X
	20

	YW28
	Work in partnership with agencies to improve opportunities for young people

	X
	37

	No. 34
	Develop structures, systems and procedures to support volunteering
(Managing Volunteers NOS A3)
	X
	14

	YW29
	Monitor and evaluate the quality of youth work activities

	X
	28







	
FUNCTIONAL AREA E: Develop, lead and manage  self and others

	Tick, if the evidence is available, whether the standard was achieved
	Page No. or location in portfolio

	YW30
	Work as an effective and reflective youth work practitioner
	X
	46

	YW31
	Provide youth work support to other workers
	X
	37

	No. 32
	Involve, motivate and support volunteers (Managing Volunteers UKWH B2)
	X
	14

	No. 33
	Promote equality of opportunity and diversity in your area of responsibility (Management and leadership NOS B11)
	X
	14

	No. 34
	Develop structures, systems and procedures to support volunteering (Managing Volunteers A3)
	X
	14

	No. 35
	Manage your own resources and professional development (Management and leadership A2)
	X
	26

	No. 36
	Provide leadership for your team (Management and leadership B5)
	X
	26

	No. 37
	Allocate and check work in your team (Management and leadership D5)
	X
	30

	No. 38
	Recruit, select and keep colleagues (Management and leadership D3)
	X
	30

	No. 39
	Provide learning opportunities for colleagues (Management and leadership D7)
	X
	37

	No. 40
	Make sure your own actions reduce risks to health and safety (Health and Safety HSS1)
	X
	22

	No. 41
	Ensure health and safety requirements are met in your area of responsibility (Management and
leadership E6)
	X
	22





SIGNED STUDENT	TJones			DATE 11/3/2021


SIGNED LINE MANAGER				DATE
























Appendices

Appendix 1 + 2
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Appendix 3 
Our Story – Project 94
Llandysul Paddlers Canoe Club is based in West Wales and was founded in 1984 by Chris Berry and Trevor Grace. The club has had many great years with membership continuing to increase at a steady pace.
The club has seen lots of changes over the years and the most dynamic of these was “Project 94”. This was a document that was put together to help plan the future of the club.
In 1997 we managed to secure funding from the Local Authority, European backing, the Welsh Canoeing Association and the Foundation for the sports and arts. This was used to start “Project 94” and we managed to develop the two vacant houses next the river Teifi in Llandysul into the clubhouse that is used today.
The main club activities are Slalom, Freestyle, Surf and Canadian Canoeing. We welcome families, disabled, competitive and recreational paddlers. There is no age limit and everyone is welcome.
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Appendix 8
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Appendix 11
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Appendix 14 
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Appendix 20 


What is ADHD:
This is a condition that includes symptoms such as inattentiveness, hyperactivity and impulsiveness along with a short attention span, constantly fidgeting and acting without thinking. This will usually become a diagnosis when these traits are continually present and often that it is disrupting their lives.
How this affects you:
To remember that not all traits will affect you as everyone is different, here are the most common:
Finding it hard to keep focused for long periods of time and becoming distracted by things others may not see
Hyperactivity throughout the day can become worse when excited
You may show signs of being impulsive by doing things without really thinking about it
When playing you may not be able to know how to share or take turns also being a bit rougher than you intend to be
This often leads to others not inviting you to games etc
A loving caring nature
The important thing is to have an understanding of this and to have support around you: Presented with the book called All dogs have ADHD.




Appendix 21

Medication notes

What this is:
Methylphenidate as noted in the BNF (2019) is a medication which is widely used for ADHD and belongs to a group called stimulants which work by increasing activity in the brain particularly in areas that play a part in controlling attention and behaviour. Methylphenidate brand name is also known as Ritalin or Medikinet.
The benefits of this:
Will be improvement in your core symptoms by reducing the hyperactivity and impulsiveness along with helping you concentrate more. This may also help improve your general behaviour and quality of life.
Side effects:
This will be monitored throughout by your consultant and will be weighed along with your blood pressure taken regularly due to some side effects being weight loss due to a reduce in your appetite and high blood pressure along with sleep problems and headaches. Methylphenidate may also cause depression and anxiety. 
Dose:
The average daily dose of this in young adults between the ages of 6-17 years is initially 5mg 1-2 times daily increased to 10mg if required. The maximum dose would be 60mg however some have been prescribed 90mg if needed under the direction of a specialist. The best time to take this which comes in tablet form or capsules depends on what your consultant has recommended it is usually either in the morning or evening and will take about 30 min before the affects start to work.

Appendix 22
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Appendix 23 

As I had to advocate on behalf of Tom, as he was afraid of speaking, I followed this guidance to help me advocate correctly. 
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APPLICATION FOR ETHICAL APPROVAL

In order for research to result in benefit and minimise risk of harm, it must be conducted ethically. A researcher may not be covered by the University’s insurance if ethical approval has not been obtained prior to commencement.

The University follows the OECD Frascati manual definition of research activity: “creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications”. As such this covers activities undertaken by members of staff, postgraduate research students, and both taught postgraduate and undergraduate students working on dissertations/projects.

The individual undertaking the research activity is known as the “principal researcher”.

Ethical approval is not required for routine audits, performance reviews, quality assurance studies, testing within normal educational requirements, and literary or artistic criticism.

Please read the notes for guidance before completing ALL sections of the form.

This form must be completed and approved prior to undertaking any research activity. Please see Checklist for details of process for different categories of application.  

Delete the Guidance Notes at the end of the form BEFORE submitting your application


SECTION A: About You (Principal Researcher)
	Full Name:
	Tracy Jones

	Tick all boxes which apply:

	Member of staff:
	☐
	Honorary research fellow:
	☐

	Undergraduate Student
	☐	Taught Postgraduate Student
	☒	Postgraduate Research Student
	☐


	Institute/Academic Discipline/Centre:
	
MA Youth and Community

	Campus:
	
Carmarthen campus

	E-mail address:
	1908485@student.uwtsd.ac.uk


	Contact Telephone Number:
	
07377376406

	For students:

	Student Number:
	1908485

	Programme of Study:
	Youth and community

	Director of Studies/Supervisor:
	Darryl Williams






SECTION B: Approval for Research Activity
	Has the research activity received approval in principle?
(please check the Guidance Notes as to the appropriate approval process for different levels of research by different categories of individual)
	YES
	☒	NO
	☐
	
	Date

	If Yes, please indicate source of approval (and date where known): Approval in principle must be obtained from the relevant source prior to seeking ethical approval
	Research Degrees Committee
	☐	

	
	Institute Research Committee
	☐	

	
	Other (write in)

	☒	Part of Field work module



SECTION C:  Internal and External Ethical Guidance Materials
	Please list the core ethical guidance documents that have been referred to during the completion of this form (including any discipline-specific codes of research ethics, and also any specific ethical guidance relating to the proposed methodology).  Please tick to confirm that your research proposal adheres to these codes and guidelines.

	UWTSD Research Ethics & Integrity Code of Practice

	☒
	
UWTSD Research Data Management Policy
	☒

	BERA: British Education Research Association. 2019.

	☒



SECTION D: External Collaborative Research Activity
	Does the research activity involve collaborators outside of the University?
	YES
	☐
	NO
	☒

	
If Yes, please provide the name of the external organisation and name and contact details for the main contact person and confirmation this person has consented to their personal data being shared.as part of this collaboration.

	Institution
	


	Contact person name
	


	Contact person e-mail address

	

	Has this individual consented to sharing their details on this form?
	YES
	☐
	NO
	☐

	Are you in receipt of a KESS scholarship?
	YES
	☐
	NO
	☐

	Is your research externally funded
	YES
	☐
	NO
	☐

	Are you specifically employed to undertake this research in either a paid or voluntary capacity?
	Voluntary
	YES
	☐
	NO
	☐

	
	Employed
	YES
	☐
	NO
	☐

	Is the research being undertaken within an existing UWTSD Athrofa Professional Learning Partnership (APLP)
	If YES then the permission question below does not need to be answered.
	YES
	☐
	NO
	☐

	Permission to undertake the research has been provided by the partner organisation
	(If YES attach copy)
If NO the application cannot continue
	YES
	☐
	NO
	☐




Where research activity is carried out in collaboration with an external organisation
	Does this organisation have its own ethics approval system?
	YES
	☐
	NO
	☐

	
If Yes, please attach a copy of any final approval (or interim approval) from the organisation




SECTION E: Details of Research Activity
	Indicative title:
	Field work 1 SJYW7014

	Proposed start date:
	
	Proposed end date:
	March 2021

	Introduction to the Research (maximum 300 words)
Ensure that you write for a Non-Specialist Audience when outlining your response to the three points below:
· Purpose of Research Activity
· Proposed Research Question
· Aims of Research Activity
· Objectives of Research Activity
Demonstrate, briefly, how Existing Research has informed the proposed activity and explain
· What the research activity will add to the body of knowledge 
· How it addresses an area of importance. 

	Purpose of Research Activity To engage in a process of research to understand the development needs of young people regarding a community profile and case study.



(this box should expand as you type)

	Research Question



(this box should expand as you type)

	Aims of Research Activity

· Create a case study on a young person 
· Create a community of the area of work 
· 

(this box should expand as you type)

	Objectives of Research Activity

To get an understanding of the community and the young people in the area. 

(this box should expand as you type)

	Proposed methods (maximum 600 words)
Provide a brief summary of all the methods that may be used in the research activity, making it clear what specific techniques may be used. If methods other than those listed in this section are deemed appropriate later, additional ethical approval for those methods will be needed.

	Community profile: Desk based research to identify population statistics. Focus group with young people. Interview. Creative methods eg drawing the community, young people taking photographs. Collage.
Case study: Observation. Semi structured interview.


(this box should expand as you type)




	Location of research activity
Identify all locations where research activity will take place.

	Ceredigion Paddlers Llandysul

(this box should expand as you type)

	Research activity outside of the UK
If research activity will take place overseas, you are responsible for ensuring that local ethical considerations are complied with and that the relevant permissions are sought. Specify any local guidelines (e.g. from local professional associations/learned societies/universities) that exist and whether these involve any ethical stipulations beyond those usual in the UK (provide details of any licenses or permissions required). Also specify whether there are any specific ethical issues raised by the local context in which the research activity is taking place, for example, particular cultural and/or legal sensitivities or vulnerabilities of participants.

	


(this box should expand as you type)


	Use of documentation not in the public domain: Are any documents NOT publicly available?   

	NO
	☒

	
	YES
	☐

	If Yes, please provide details here of how you will gain access to specific documentation that is not in the public domain and that this is in accordance with prevailing data protection law of the country in question and England and Wales.



(this box should expand as you type)





SECTION F: Scope of Research Activity
	Will the research activity include:
	
YES
	
NO

	Use of a questionnaire or similar research instrument?
	☐
	☒

	Use of interviews?
	☒
	☐

	Use of diaries?
	☐
	☒

	Participant observation with their knowledge?
	☒
	☐

	Participant observation without their knowledge?
	☐
	☒

	Use of video or audio recording?
	☒
	☐

	Access to personal or confidential information without the participants’ specific consent?
	☐
	☒

	Administration of any questions, test stimuli, presentation that may be experienced as physically, mentally or emotionally harmful / offensive?
	☐
	☒

	Performance of any acts which may cause embarrassment or affect self-esteem?
	☐
	☒

	Investigation of participants involved in illegal activities?
	☐
	☒

	Use of procedures that involve deception?
	☐
	☒

	Administration of any substance, agent or placebo?
	☐
	☒

	Working with live vertebrate animals?
	☐
	☒

	Other primary data collection methods, please explain in this box
For example, ‘focus groups’. Please indicate the type of data collection method(s) in this box and tick the accompany box.
	☐
	☐

	Details of any other primary data collection method:
College maybe


(this box should expand as you type)
	
	


If NO to every question, then the research activity is (ethically) low risk and may be exempt from some of the following sections (please refer to Guidance Notes).

If YES to any question, then no research activity should be undertaken until full ethical approval has been obtained. 



SECTION G: Intended Participants
	Who are the intended participants:
	
YES
	
NO

	Students or staff at the University?
	☐
	☒

	Adults (over the age of 18 and competent to give consent)?
	☐
	☒

	Vulnerable adults?
	☐
	☒

	Children and Young People under the age of 18? (Consent from Parent, Carer or Guardian will be required)
	☒
	☐

	Prisoners?
	☐
	☒

	Young offenders?
	☐
	☒

	Those who could be considered to have a particularly dependent relationship with the investigator or a gatekeeper?
	☐
	☒

	People engaged in illegal activities?
	☐
	☒

	Others (please identify specifically any group who may be unable to give consent) please indicate here and tick the appropriate box.

	☐
	☐

	Other – please indicate here:



(this box should expand as you type)
	
	



	Participant numbers and source
Provide an estimate of the expected number of participants. How will you identify participants and how will they be recruited? 

	How many participants are expected?

	
A range between 10 to 20 

(this box should expand as you type)

	Who will the participants be?

	
Young people between 11-18

(this box should expand as you type)

	How will you identify the participants?
	
Fake Names for confidentialty purposes 

(this box should expand as you type)





	Information for participants:
	
YES
	NO
	
N/A

	Will you describe the main research procedures to participants in advance, so that they are informed about what to expect?
	☒
	☐
	☐

	Will you tell participants that their participation is voluntary?
	☒
	☐
	☐

	Will you obtain written consent for participation?
	☒
	☐
	☐

	Will you explain to participants that refusal to participate in the research will not affect their treatment or education (if relevant)?
	☒
	☐
	☐

	If the research is observational, will you ask participants for their consent to being observed?
	☒
	☐
	☐

	Will you tell participants that they may withdraw from the research at any time and for any reason?
	☒
	☐
	☐

	With questionnaires, will you give participants the option of omitting questions they do not want to answer?
	☒
	☐
	☐

	Will you tell participants that their data will be treated with full confidentiality and that, if published, it will not be identifiable as theirs?
	☒
	☐
	☐

	Will you debrief participants at the end of their participation, in a way appropriate to the type of research undertaken?
	☒
	☐
	☐

	If NO to any of above questions, please give an explanation 

	


(this box should expand as you type)



	Information for participants:
	
YES
	NO
	
N/A

	Will participants be paid?
	☐
	☒
	☐

	Is specialist electrical or other equipment to be used with participants?
	☐
	☒
	☐

	Are there any financial or other interests to the investigator or University arising from this study?
	☐
	☒
	☐

	Will the research activity involve deliberately misleading participants in any way, or the partial or full concealment of the specific study aims?
	☐
	☒
	☐

	If YES to any question, please provide full details 

	


(this box should expand as you type)





SECTION H: Anticipated Risks
	
Outline any anticipated risks that may adversely affect any of the participants, the researchers and/or the University, and the steps that will be taken to address them. 

If you have completed a full risk assessment (for example as required by a laboratory, or external research collaborator) you may append that to this form.  

	Full risk assessment completed and appended? 

	Yes 
	☒

	
	No
	☐

	Risks to participants
For example: emotional distress, financial disclosure, physical harm, transfer of personal data, sensitive organisational information

	Risk to Participant:

Causses distress 

(this box should expand as you type)
	How will you mitigate the Risk to Participant

Have contacts of services that are available 

(this box should expand as you type)

	If research activity may include sensitive, embarrassing or upsetting topics (e.g. sexual activity, drug use) or issues likely to disclose information requiring further action (e.g. criminal activity), give details of the procedures to deal with these issues, including any support/advice (e.g. helpline numbers) to be offered to participants. Note that where applicable, consent procedures should make it clear that if something potentially or actually illegal is discovered in the course of a project, it may need to be disclosed to the proper authorities

	Briefed them given helplines etc. Weather


(this box should expand as you type)

	Risks to investigator
For example: personal safety, physical harm, emotional distress, risk of accusation of harm/impropriety, conflict of interest

	Risk to Investigator:

1:1 risk letting others know where you are.

(this box should expand as you type)
	How will you mitigate the Risk to Investigator:

Make sure no personal information gets passed to the young person 

(this box should expand as you type)

	University/institutional risks
For example: adverse publicity, financial loss, data protection

	Risk to University:

Young persons could sew 

(this box should expand as you type)
	How will you mitigate the Risk to University:

Have consent and make sure all have been approved before research to risk anything being done. 

(this box should expand as you type)



	Disclosure and Barring Service

	If the research activity involves children or vulnerable adults, a Disclosure and Barring Service (DBS) certificate must be obtained before any contact with such participants.
	YES

	NO

	N/A


	Does your research require you to hold a current DBS Certificate?
	☒
	☐
	☐





SECTION I: Feedback, Consent and Confidentiality
	Feedback
What de-briefing and feedback will be provided to participants, how will this be done and when? 

	Finish placement, can finish then-speak with participant etc


(this box should expand as you type)

	Informed consent
Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.

	Will get consent from participants


(this box should expand as you type)

	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
Explained to participants, however, if any harm was to come to themselves or any one else it will be explained that this would be shared with the relevant person/s.

(this box should expand as you type)





SECTION J: Data Protection and Storage
In completing this section refer to the University’s Research Data Management Policy and the extensive resources on the University’s Research Data Management web pages (http://uwtsd.ac.uk/library/research-data-management/).
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person.
	x☐
	☐

	If YES, provide a description of the data and explain why this data needs to be collected:

	


(this box should expand as you type)

	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	
☐
	
☐x

	If YES, provide a description of the special category data and explain why this data needs to be collected:

	

(this box should expand as you type)


	
Will the research activity involve storing personal data and/or special category data on one of the following:
	YES
	NO

	Manual files (i.e. in paper form)?
	☐
	☒

	University computers?
	☐
	☒

	Private company computers?
	☐
	☒

	Home or other personal computers?
	☒
	☐

	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☒

	“Cloud” storage or websites?
	☐
	☒

	Other – specify:

	☐
	☒

	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of password protection, encryption, anonymisation and pseudonymisation:

	

(this box should expand as you type)

	All Data Storage

	Will the research activity involve any of the following activities:
	YES
	NO

	Electronic transfer of data in any form?
	☐
	☒

	Sharing of data with others at the University?
	☐
	☒

	Sharing of data with other organisations?
	☐
	☒

	Export of data outside the European Union or importing of data from outside the UK?
	☐
	☒

	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	☒

	Publication of data that might allow identification of individuals?
	☐
	☒

	Use of data management system?
	☐
	☒

	Data archiving?
	☐
	☒

	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and DPA (and/or any international equivalent):

	

(this box should expand as you type)

	List all who will have access to the data generated by the research activity:

	
Myself. Examiners on request.

(this box should expand as you type)

	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	

(this box should expand as you type)

	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	

(this box should expand as you type)

	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	Laptop at home locked away.


(this box should expand as you type)

	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)

	YES
	☒

	
	NO
	☐

	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	☒

	
	NO
	☐





SECTION K: Declaration
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	Signature of applicant:
	T Jones
	Date: 25/3/21




For STUDENT Submissions:
	Director of Studies/Supervisor:
	
	Date:

	Signature:
	

	



For STAFF Submissions:
	Academic Director/ Assistant Dean:
	
	Date:

	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	☒
	I have read the guidance notes supplied before completing the form.

	☒
	I have completed ALL RELEVANT sections of the form in full.

	☒
	I confirm that the research activity has received approval in principle

	☒
	I have attached a copy of final/interim approval from external organisation (where appropriate)

	☐
	I have attached a full risk assessment (and have NOT completed Section H of this form) (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	☒
	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	☒
	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	☒

	I have deleted the guidance notes before submitting the PG2 for consideration
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Youth Work Strategy for Wales

2. Youth work is accessible
and inclusive

¢¢ Everyone should be able to
take part.??

¢€If I need help, | want you to
be there when | need you. ??

Quality youth work is a social interaction, but doesn’t have to be limited to
specific organisations or distinct geographical locations. The strength of the
youth work approach is its adaptability to different situations and contexts.

It is driven by informed, competent, committed individuals and organisations
across the voluntary, statutory and private sectors and, at its heart, creates safe
spaces for young people to learn and grow.

To realise our vision, we must ensure that quality youth work in Welsh,

English, and where appropriate an individual’s language of choice, is accessible
and inclusive to young people right across the country. While we must give
important consideration to issues such as rurality and location of services, youth
work must also be accessible and inclusive in a wider sense to all young people.
It should reflect the range of diverse backgrounds, identities, experiences,

and needs of young people in Wales. Youth work must, therefore, proactively
remove barriers to engagement and participation, ensuring it is accessible

to all, and particularly to those young people who may have experience of
isolation, marginalisation, exploitation, or discrimination, including those with
a protected characteristic. This requires us to rethink our approaches to deliver
an accessible, active offer, no matter the access point.

15
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Original paper
Ethical research with young people

BRIAN GOREDEMA-BRAID

Course Director, BA (Hons) Youth Work, Coventry University, UK.

Email: b.goredema-braid@coventry.ac.uk

There is a belief among many from the wide field of Youth Work there is an increasing stress on the need for ethical
approval to conduct empirical research with young people. The stress on ethical approval for research with young
people includes issues of safeguarding, confidentiality, competency, consent and anonymity. The distinction needs to
be made between a rules-based approach and a situated based approach. The rules-based approach is based upon a
notion of ethical absolutes in relation to fundamental concerns such as informed consent, avoidance of harm, and
guarantees of confidentiality and anonymity. A situated approach to ethics emphasizes the importance of making
rational judgements on specific aspects of ethical dilemmas.

Those who research young people and youth issues in general are more likely than not to argue that some form
of a situated approach to research ethics represents an appropriate response to the sort of ethical dilemmas that are
often faced in the conduct of research with young people. There would also be a concern for a greater emphasis on
an ‘ethic of care’ as a governing principle of research practice involving young people. It is however important not to
throw the baby out with the bath water.

The advancement of a rules-based approach is coupled with the quandary and dilemmas of safeguarding while
its importance of parental consent cannot be dismissed while it is beset with apparent contradictions. There is the
assumption and misnomer that all young people live in a stable home with caring parents. A further dilemma is the
contradiction of the ‘Gillick competency’. Gillick competency is based on the assumption that an under-16-year-old
with ‘sufficient understanding’ can provide consent in their own right, and that under such circumstances a parent
has no right to override their childs wishes. Although this ruling relates specifically to medical interventions, it is
regarded as applicable to all other areas unless other legislation applies, including social (but not clinical) research.
It is the purpose of this paper to address these dilemmas and contradictions of applying a rules-based approach to
the research of young people’ lives whereas a situated approach would be more appropriate
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Population

The population development of Llandysul as well as related information and services
(Wikipedia, Google, images).

Population  Population  Population

Name Status Census Census Estimate
2001-04-29 2011-03-27 2019-06-30
Llandysul Community 2,902 2,732 2,581

Area: 66.7 km? - Density: 38.69/km? [2019] - Change: -0.69%/year [2011 — 2019]
Il Liandysul: settlement in Ceredigion, Wales - Postal code: SA44

AW Q &= " m

Source: UK Office for National Statistics (web).

Explanation: Communities as at December 2019. All population and corresponding area figures of

communities are based on assigning output areas by using population-weighted centroids. Thus, slight
discrepancies are possible compared to the actual community boundaries that are depicted in the map.

No population figures (and the actual area) are provided for communities smaller than output areas.
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Further information about the population structure:

:

0-9 years

10-19 years

20-29 years

30-39 years

40-49 years

50-59 years

@ Males
@ Females

@ 0-17 years
@ 18-64 years
© 65+ years

80+ years

60-69 years
70-79 years

Gender (E 2019)

Males 1,290
Females 1,291
Age Groups (E 2019)
0-17 years 419
18-64 years 1,356
65+ years 806
Age Distribution (E 2019)
0-9 years 210
10-19 years 256
20-29 years n
30-39 years 160
40-49 years 248
50-59 years 417
60-69 years 47
70-79 years 377

80+ years 17
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Adventure Attractions in
Llandysul

Activity Centres in Llandysul

Climbing in Llandysul

High Ropes Courses in
Llandysul

National Parks in Llandysul

Parks and Playgrounds in
Llandysul

More Fun Places to Visit in Llandysul

Animals Attractions in
Llandysul

Aquariums in Llandysul
Petting Zoos in Llandysul

Safari Parks in Llandysul

Zoos and Wildlife Parks in
Llandysul

Children's Farms in Llandysul

Sightseeing Attractions in
Llandysul

Castles and Palaces in
Llandysul

Caves and Mines in Llandysul

Landmarks in Llandysul

Museums and Art Galleries in
Llandysul
Railway and Transport
Attractions in Llandysul
Sports Stadiums in Llandysul
Stately Homes and Gardens in
Llandysul
Theme Parks and Funfairs in
Llandysul
Tourist Attractions in Llandysul

Tours and River Cruises in
Llandysul

Treasure Hunts in Llandysul

Sports and Activities
Attractions in Llandysul

Arts and Crafts in Llandysul

Cinemas and Theatres in
Llandysul

Crazy Golf in Llandysul

Cyeling in Llandysul
Go Karting and Driving in
Llandysul

Horse Riding and Stables in
Llandysul

Ice Skating and Rollerskating
in Llandysul

Indoor Skydiving in Llandysul

Indoor and Soft Play Areas in
Llandysul

Laser Tag in Llandysul

Paintballing in Llandysul
Pottery Centres and Ceramic
Cafes in Llandysul

Skiing and Snowboarding in
Llandvsul
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Employment and skills

Foreword

Summary key recommendations
Introduction
Our case for change

The impact of COVID-19 crisis on
youth participation

Work Local: LGA position

Shared ambition for a more aligned
employment and skills system

Lack of a coordinated national
approach

Helping NEETs, vulnerable groups
and the disadvantaged

Need for a coherent offer of all post-
16 options

An integrated offer/ placed-based
S

As we look ahead towards the future, we now stand ready to play an equal part with
Government to support an inclusive economic recovery — helping young people to ensure
that the next generation doesn’'t become a lost ‘pandemic generation’ with scars for years to

06 0ct 2020

Foreword

Even before the COVID-19 crisis, improving youth participation in education, employment and
training was a key priority for councils - not only because of our statutory duties relating to
young people, but for its significance to the future workforce for our economy. While youth
participation in education and training rates for 16 -18-year olds have hovered around the 86.1
per cent mark the challenge for local government has remained over recent years. We
continue to hold statutory duties for the engagement of young people in high quality education
and training but lack the appropriate formal levers — power and resources — to undertake
these responsibilities effectively. Most of the provision for young people is still nationally
commissioned by Whitehall departments without conducting assessments of local need.

Then COVID-19 came along and dealt a heavy blow, disproportionately impacting young
people — those in school and colleges, on apprenticeships or in sectors mostly bearing the
brunt of the crisis.

The Government's prompt action and recent announcements of Opportunity Guarantee
measures, including the Kickstart Scheme are welcome and will help towards supporting
young people through this difficult period. Nonetheless, these can only be successful if they
are localised by building on the local intelligence and delivery models, working in partnership

with employe: [FNST -
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Hire a bike

Atthe Ski & Activity Centre there are bikes available
to hire so that you can experience over 500 acres of
beauty. There are trails through the woods as well
as the paths around the park

If you fancy a longer rider then you can join onto the
Millennium Coastal Path

Individual or family bikes available.
Opening Times

Mon — Fri 10am until 9pm, Sat —Sun 10am until 6pm

BOOK NOW

O ) oo yoursit

Belco i Bawb

\O Ocvﬁ,"e.fer'*"

Cycle for all

Cycle for all

Adaptive bikes are available to hire from the Ski &
Activity Centre.

Be sure to pre-book before arriving as we have
limited numbers of bikes.

The cycle hire sessions are £5 per person for up to
2 hours,

Staff supporting our service users are free of
charge.

Bike hire
Cycling Adult ]
2hr £8.50 £5.50
anr £1050 £7.50
Full day £17.00 £12.00
infant trailer ( fee per hire) £5.50
Family bike £15.00 per hour/per family
Cycle for All £5.00 per hour





image15.png
Health and Safety
Executive

6 Provide toilets, washing facilities and drinking
water.

Provide adequate first-aid facilities.

Report major injuries and fatalities at work to our
Incident Contact Centre: 0345 300 9923. Report
other injuries, diseases and dangerous incidents
online at www.hse.gov.uk.

9 Have insurance that covers you in case you get
hurt at work or ill through work. Display a hard
copy or electronic copy of the current insurance
certificate where you can easily read it.

10 Work with any other employers or contractors
sharing the workplace or providing employees
(such as agency workers), so that everyone’s
health and safety is protected.

What you must do

1 Follow the training you have received when using
any work items your employer has given you.

2 Take reasonable care of your own and other
people’s health and safety.

3 Co-operate with your employer on health and
safety.

4 Tell someone (your employer, supervisor, or health
and safety representative) if you think the work
or inadequate precautions are putting anyone’s
health and safety at serious risk.

2 of 4 pages
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Health and Safety Law

What you need to know
Large print

All workers have a right to work in places where risks
to their health and safety are properly controlled.
Health and safety is about stopping you getting

hurt at work or ill through work. Your employer is
responsible for health and safety, but you must help.

What employers must do for you

1 Decide what could harm you in your job and
the precautions to stop it. This is part of risk
assessment.

2 In a way you can understand, explain how risks
will be controlled and tell you who is responsible
for this.

3 Consult and work with you and your health and
safety representatives in protecting everyone from
harm in the workplace.

4 Free of charge, give you the health and safety
training you need to do your job.

5 Free of charge, provide you with any equipment
and protective clothing you need, and ensure it is
properly looked after.

1 of 4 pages
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ARTICLE 14 (freedom of thought,

belief and religion)

Every child has the right to think and
believe what they choose and also to
practise their religion, as long as they are
not stopping other people from enjoying
their rights. Governments must respect
the rights and responsibilities of parents to
guide their child as they grow up.
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Equal Opportunities (Young People) Policy
1 Aims

1.1 Norwood Community Group Services aims to provide an appropriate learning
experience for all students, whatever their colour, origin, culture, gender, religion or
ability

1.2 Norwood Community Group Services aims to provide young people with the
opportunity to take part in activates in an environment free of prejudice. It is the
responsibility of all staff to educate against any form of prejudice or negative
stereotyping and to ensure that their conduct with young people and colleagues
reflects this responsibility at all times.

Equal Opportunities (Young People)
Procedure

2 Youth Work

2.1 Youth workers are responsible for ensuring that:

« Styles, methods, language, questioning and centre management includes and
engages all young people

*  Suitable resources are chosen which motivate and are sensitive to different
‘groups, cultures and backgrounds

* Stereotypes and what are thought to be stereotypical activities are effectively
challenged

* They are aware of possible cultural assumptions and bias within their own
attitudes

3 Leadership and Management

3.1 Norwood Community Group Services is responsible for ensuring that appropriate
arrangements are put in place to monitor the performance of potentially disadvantages
young people. Measures would include

* Identifying and investigating any patterns with regard to exclusions and poor
attendance in respect of particular groups.

* Addressing issues such as sexual or racial harassment, bullying and hostile
behaviour and responding to such incidents

* Ensuring that the performance of different groups of young people is
monitored and evaluated so that the particular nceds of different young people
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4.5 Norwood Community Group Services will ensure that:
¢ Home- school links are made to involve parents directly in the work of Norwood

Community Group Services

Linguistic diversity is positively recognised

Interpretation and translation services are made available as quickly as possible;

Links are established with the local community

Staff work effectively with other local services;

Provision is made for the spiritual, moral, and social and cultural education,

supported by appropriate resources and information

*  Young People’s names should be accurately recorded and correctly pronounced.
Young People should be encouraged to accept and respect names from cultures
other than their own.

e o o o o

Travellers

4.5 Norwood Community Group Services will ensure that:
¢ Travelling children are successfully integrated into the activities
¢ Travellers cultures’ are affirmed to share and broaden experiences for all young
people

5 Response to discrimination

5.1 All forms of discrimination by any person within Norwood Community Group
Services will be treated seriously. A careful note of such incidents should be made
whether they take place in the youth clubs or surrounding areas. It should always be
made clear to offending individuals that such behaviour is unacceptable.

5.2 Racist symbols, political symbols or other biased and/or/ offensive insignia are
forbidden in the Youth Clubs. The display of such material is regarded as
discriminatory behaviour

5.3 Continued discriminatory behaviour will lead to the involvement of parents

6. Monitoring, Evaluation and Review

6.1 Norwood Community Group Services will review this policy at least every two years
and assess its implementation and effectiveness. The policy will be promoted and
implemented throughout the Norwood Community Group Services, and it will then be
made relevant to the youth and community team.
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are met and the impact of additional support on standards achieved is
evaluated

32 Itis essential that there s an appropriate response to identified patterns of attainment,
progress, behaviour, attitudes and attendance. It is the responsibility of Norwood
Community Group Services to ensure that:

+ Strategies should be implemented to raise performance, aspirations and self-
esteem;

+ Staff development is provided to raise awareness of differences in need and to
promote strategies to raise achievement in all young people;

* An environment is created which affirms and supports ethnic, cultural, religious
and social diversity and effectively promotes good personal, community and race
relations.

4 Equality of opportunities

4.1 In this policy, the term “parents” means all those having parental responsibility for a
child.

Disability

4.2 Where young people have physical and or learning disabilitics, the Norwood
Community Group Services will ensure:

* Whatever arrangements are reasonable and practical, within financial constraints,
are made to ensure that disabled young people can gain access to the young
person

* Norwood Community Group Services works effectively with local services and
agencies, providing coherent support.

4.3 Norwood Community Group Services also has a Disability policy, which provides
more detail

Gender

4.4 Norwood Community Group Services will ensure that:
* Guidance is given to consider non-stereotypical opportunities
* Gender issues are considered when preparing for, and following up, work
experience
* Account is taken of positive role models when inviting speakers and
representatives in to the Youth Centres and in the promotion of specific initiatives

Minority Ethnic Groups, Including Refugees




image22.png
1. Policy statement

YoungMinds is the UK’s leading charity dedicated to improving the emotional wellbeing and
mental health of young people. We are committed to promoting the safety and wellbeing of
young people and their families in all that we do. Our safeguarding framework, policy, procedures
and guidance outline how we will fulfil our duty of care to safeguard those we work with and
those that work on our behalf including staff, volunteers, trustees and partner agencies.

2. Purpose of this policy

Everybody has the right to be safe and to thrive no matter who they are or what their
circumstances. The YoungMinds’ approach to safeguarding includes the concept of a ‘culture of
care’ which supports and promotes wellbeing, and encourages resilience and the prevention of
harm.

We believe that our staff, volunteers and consultants have both an individual and organisational
responsibility for safeguarding. We aim to embed a safeguarding ethos and practice which is both
proactive and responsive towards issues of safety and wellbeing.

We understand that where abuse and neglect does occur, it can have devastating effects on
individuals, families and wider society. Our commitment to safeguarding in its widest sense is
therefore vital.

This policy and the accompanying procedures provide clear standards and processes for all our
staff, volunteers (including trustees and young people) and partners. This ensures that everyone
is clear about their roles, individual and organisational responsibilities, and the procedures to
follow in order to protect children and adults at risk from harm.
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ARTICLE 33 (drug abuse)
Governments must protect children from
the illegal use of drugs and from being
involved in the production or distribution
of drugs.
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Children & Young People's Advocacy
Children & Young People's Advocacy

There is a recognition of the importance of advocacy for children and
young people when plans are being made about their lives.

Hearing and appreciating the views and feelings of the child or young
person helps them feel involved and can help everyone make better
decisions. Working like this is not just good practice, it's a legal
requirement.

No Decision About Me Without Me

Listening to children and young people is at the heart of Advent Advocacy's
work. We are committed to supporting children and young people in finding
their voice and making sure their thoughts and opinions are heard by the
adults around them. We work independently and confidentially with
children and young people in a variety of settings such as residential
homes and CAMHS services. We support children and young people on
the big important stuff in their lives but also make sure they have a voice
when it comes to the smaller things too.
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What does a Children and Young People’s Advocate
do?

We make sure that the children and young people we work with are aware
of their rights as part of the Children’s Act (1989, 2004) such as a right to
privacy and a right to being heard. If a local authority is deciding what
should happen to a child or young person, they must find out how they feel
and what they want. They must tell the child or young person what is
happening and why.

We help children and young people have their say. For example, we can
support children and young people’s forums so they can express their
thoughts and opinions on their home, education or even the food that they
eat. We also work with children and young people on a one to one basis to
find out what's important to them on all things from where they live to what
activities they enjoy.

If you are a child or young person, an Advocate can help you by:

e helping you to say what you want

e making sure your voice, wishes, aspirations and feelings areheard

® listening to you

* helping you make a complaint

e making sure you understand your rights and that your rights are
being respected

e getting the services you are entitled to

e supporting you at important meetings
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It's Time to Put Children and Young
People First During the Global COVID-
19 Pandemic

Children have been relatively spared from the effect of clinical coronavirus
disease 2019 (COVID-19). The newly described inflammatory syndrome™-?
is rare in terms of the total population of children, and severe acute forms
of COVID-19 are even rarer in children and young people.® Despite this,
both experts and the public have struggled to come to terms with the fact
that severe acute respiratory syndrome coronavirus 2 (SARS-CoV-2) is also
different from all other known respiratory viral infections: there is
significant uncertainty regarding children and young people’s ability to
catch, transmit, and spread the virus. With no immediate vaccine or cure
available, the only effective public health response has been widespread
lockdown, including school closures now approaching more than half of the
calendar year at considerable detriment to the long-term education and
mental health of an entire generation.*® With the start of the academic
year in northern hemisphere countries, there is an urgent need to

understand children’s role in transmitting SARS-CoV-2.




