 
 
 
 
Reflective Log assessment Research Methods I 
 
 

 
Key Information: 
You must discuss and provide reference to the BPS ethical guidelines throughout your reflective log.

Your reflective log must also include reference to a range of primary research methods sources.

Note: Given the limited word count, you are advised to discuss two/three studies (but no more than three). 

You can choose any types of studies you have participated in as part of your discussion (e.g., quantitative, qualitative, online experiment, online questionnaire, online interview, etc.). 
 

Word limit: 500 words 






	Study One 
	Study Code: SWAN_credit_JP

	What type of study was this?       
 
Lab-based study ☐     Online study ✅     Qualitative study (interview/focus group) ☐ 

	1. Was the BPS code of Human Research Ethics followed? 
(E.g. was informed consent gained? Were you aware of your right to withdraw? Was confidentiality upheld?)  
 

	                   Yes ✅             No☐ 

	Describe how ethical guidelines were followed? Or not, if you believe they were not followed? 
(including reference to appropriate ethical guidelines where required) 

	 
 
 The researcher was providing information about the study as well as the participant consent form in which he followed the BPS Code Of Human Research. The consent form included the research teams contact information as well as explanations on how the data will be stored in line with the Data Protection Act (2018).
 
 
 




 
 
 
 

	2. Briefly describe/outline the study you participated in  
(What were you asked to do? Did you understand the purpose before/during the study?) 

	 
 I was requested to watch a 15-minute video promoting the feminist initiative called HerForShe. After watching the video, I was invited to fill out a 20-item questioner about my believes regarding feminist.
 
	


 
 
 


 
 
 
 
 

	3. Briefly describe your experience of taking part in this research study  
(positive aspects/issues that may have impacted your participation) 

	 
 The study had a positive impact because feminist aspects have had significant and long-lasting effects on society, transforming and improving the levels of women and girls in the UK and around the world. Feminism has questioned and confronted social injustices; addressed the interconnected effects of gender, raise, class, nation, culture, religious and sexual orientations; and made references to so many other meaningful examples of inequity and oppression.
 
 
 
 
 
  
 
 

	4. How were you fully debriefed after completing the study? Were you given opportunity to discuss with the researcher after completion? 

	 At the completion of this study, I received a Participation Debrief Form in which I was given the researchers email address as well as all the details on how the study was completed. I could also download the Participation Debrief Form. 
 
 
  
 
 
 
 

	5. Are there any areas of improvement for this research study? 
(think about the materials used in the study and how the researcher carried out the study) 

	 I considered that this study was excellent, and the questions were well structured.
I believe the researcher was successful, and the study doesn’t need anything else.


	6. Is there anything you would like to add in regards to this research study? 

	The subject of this study was a wise choice because the topic was very important and there is a lot of work to be done on it.



	 Study Two 
	Study Code: SWAN_credit_BS.

	What type of study was this?       
 
Lab-based study ☐     Online study ✅     Qualitative study (interview/focus group) ☐ 

	1. Was the BPS code of Human Research Ethics followed? 
(E.g. was informed consent gained? Were you aware of your right to withdraw? Was confidentiality upheld?)  
 

	                   Yes ✅             No☐ 

	Describe how ethical guidelines were followed? Or not, if you believe they were not followed? 
(including reference to appropriate ethical guidelines where required) 

	 
The researcher was providing information about the studies content as well as the participant consent form, which he completed in accordance with the BPS Code Of Human Research Ethics. The researcher explained the study and requested that the participants accepted in the consent form. 
 
 
 
 




 
 
 
 

	2. Briefly describe/outline the study you participated in  
(What were you asked to do? Did you understand the purpose before/during the study?) 

	The study entails the online completion of three questioners. In this study I was asked to share my thoughts on women serving in the military. In the first questioner, I was asked to rate my level of agreement with each statement. After completing the questioner, I received an image of a “typical” British women. After carefully studying the image, I was asked to complete another questioner. After completing the second questioner I received four separated descriptions of possible army job roles and was asked to use a Suitability Scale to indicate the level of suitability for the average British women to perform this job.
 
 
 


 





  
 
 
 
 

	3. Briefly describe your experience of taking part in this research study  
(positive aspects/issues that may have impacted your participation) 

	 
The study was a very positive one because I believe that women can work in the military as well as in any other fields where men do.  
  
 
 
 
 
 

	4. How were you fully debriefed after completing the study? Were you given opportunity to discuss with the researcher after completion? 

	 
 When I completed this study, I received a Participation Debrief Form in which was provided the researchers email address as well as all of the details on how the study was completed. They also give the possibility to download a copy of Participation Debrief Form.
 
  
 
 
 
 

	5. Are there any areas of improvement for this research study? 
(think about the materials used in the study and how the researcher carried out the study) 

	 
 In my opinion the study was very well structured and the subject of the study was a very good choice made by the researchers. The study was complete and don’t need anything else.
 

	6. Is there anything you would like to add in regards to this research study? 

	No. How the researcher made the study was very delightful.
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Participant Debrief Form

Thank you for taking part in this study.

The purpose of this dissertation study was to examine whether people's ambivalent sexism
levels can predict their view on women joining the military, and, whether it is believed that
women are suitable to undertake specific job roles within the military.

There is extensive research that suggests that women face stigma when seeking
employment in roles that are deemed more suitable for men, including many roles in the
military. This study has sought to explore what participants perceptions are of a ‘typical’
woman’s suitability for military employment overall, as well as within specific roles in the
army, and whether these views can be predicted by existing levels of ambivalent sexism of
participants, as well as gender and age.

Please note that, if you wish to withdraw your data at this point, you must exit the webpage
and close your browser as your data has been recorded anonymously and so there will be
no way for the research team to identify data back to any individual after this point. If you
are happy to submit your answers, please click SUBMIT below.

Once again, thank you for taking part in this research and if you have any questions, please
feel free to contact the research team via email:

Bethan Smith (Researcher) (1901799@uwtsd.student.ac.uk)

Stacey Coleman (Principal Investigator) (stacey.coleman@uwtsd.ac.uk)

Main references associated with the study:

Glick, P., & Fiske, S. T. (1996). The ambivalent sexism inventory: Differentiating hostile and
benevolent sexism. Journal of Personality and Social Psychology, 70(3), 491.

Goldstein, A. N. (2018). “Why are you trying to destroy the last good thing men have?"
Understanding resistance to women in combat jobs. International Feminist Journal of
Politics, 20(3), 385-404.

Marencinova, V. (2018). Gender and leadership in the military. Science & Military Journal,
13(1), 44-49.
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Moscatelli, S., Menegatti, M., Ellemers, N., Mariani, M. G., & Rubini, M. (2020). Men should
be competent, women should have it all: Multiple criteria in the evaluation of female
job candidates. Sex Roles, 1-20.

Schaefer, H. S., Bigelman, K. A., Gist, N. H., & Lerner, R. M. (2021). But how many push ups
can she do? The influence of sexism on peer ratings in a military setting. Personality
and Individual Differences, 177, 110805.
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Participant Debrief Form
Debrief Information
Thank you for taking part in this study.

The purpose of my dissertation study is a explore whether people’s attitudes towards
feminism can be influenced by being shown a factual video that provides a definition of
feminism. It is hypothesised that participants attitudes towards feminism will be altered
positively as a result of viewing the video of Emma Watson delivering a speech on feminism
at the United Nations in 2014.

There has been an increased amount of research conducted regarding feminist attitudes in
society and the main aim of this study is to explore how attitudes towards ‘feminism’ can be
altered following the viewing of factual information regarding feminism. Research has also
suggested that there is still a stigma around the word ‘feminist’ (Anastosopoulos &
Desmarais, 2015) and that men are generally less favourable towards feminists, and so an
additional analysis within this dissertation project will also explore whether there is a
difference in attitudes towards feminism between males and females. A list of relevant
research studies has been provided at the end of this debrief sheet.

The first part of this study was completed via the EMS system during the pre-screen data
collection, and so your EMS ID number was required to ensure that the data from this part of
the study can be combined with that from the pre-screen. After the completion of this study
your two datasets will be matched together and your EMD ID number will be remove from
the dataset and exchanged with an anonymous number generated by the Qualtrics system.
After 10" December 2021 you will be unable to withdraw any data due to anonymity.

Once again, thank you for taking part in this research and if you have any questions, please
feel free to contact the research team via email:

Jessica Phillips (1903336@student.uwtsd.ac.uk)
Stacey Coleman (Stacey.coleman@uwtsd.ac.uk)

Relevant research articles on the topic of feminism:

Anastosopoulos, V., & Desmarais, S. (2015). By name or by deed? Identifying the source of
the feminist stigma. Journal of Applied Social Psychology, 45(4), 226-242.
https://doi.org/10.1111/jasp.12290

Breen, A. B., & Karpinski, A. (2008). What's in a name? Two approaches to evaluating the
label feminist. Sex Roles, 58(5-6), 299-310. DOI:10.1007/s11199-007-9317-y

Byrne, Z. S., Felker, S., Vacha-Haase, T., & Rickard, K. M. (2011). A comparison of
responses on the Attitudes Toward Women Scale and Attitudes Toward Feminism Scale: is
there a difference between college-age and later-life adults with the original

norms?. Measurement and Evaluation in Counselling and Development, 44(4), 248-264.
DOI: 10.1177/0748175611418982

Persson, S., & Hostler, T. J. (2021). When Men Who Dislike Feminists Feel Proud: Can Self-
Affirmation and Perspective-Taking Increase Men’s Empathy Toward

Feminists?. Psychology of Women Quarterly.
https://doi.org/10.1177%2F03616843211017472
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UNIVERSITY OF WALES
\ Trinity Saint David

Participant Consent Form

| understand that | will be taking part in a research study involving views on women joining the
military and completing questionnaires relating to my attitudes and opinions. | understand that this
will take up to 30 minutes of my time and that if | am a student from UWTSD, | will be awarded
course credit for my participation in this study.

| understand that my participation in this research study is voluntary and that | am free to withdraw
from the study at any time without giving any reason, and without any repercussions.

| understand that my data will be stored anonymously under password protection and that a
random number will be used in place of my name. | further understand that, whilst | may request for
my data to be deleted up until the end of the study debrief, it will not be possible to trace my data to
me as an individual or to withdraw my data from that point on. | understand that all data will be
stored in accordance with the Data Protection Act (2018).

Please note should you have any queries in relation to this study, you can contact the researcher
(Bethan Smith) on 1901799 @uwtsd.student.ac.uk and/or the principal investigator (Stacey Coleman)
on stacey.coleman@uwtsd.ac.uk.

| understand that my data may be used in an aggregated format with data from other study
participants, in future reports, articles or presentations.

| have read and understood the information above.

| am over 18 years of age.

| understand that | can withdraw my participant at any time during this study.

| agree to take part in the above study.
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