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Essay one:
How effective is Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime? Your answer must be based on academic research, but you may refer to relevant case studies. 

Introduction 
The essay will explain how effective Crime Prevention Through Environmental Design (CPTED) as a means of reducing crime. CPTED relates to measures used within the built environment to manage and redesign the environment to reduce crime (College of Policing 2023). An example of this is where retail settings are designed in a way to reduce crime through the installation of hardware systems such as CCTV, Video cameras and alarms (Wortley and Townsley 2017). Additionally, the CPTED can control the environment to prevent crimes from taking place within the setting and can control the outcome of the crimes that may take place within the environment (Lee et al 2016). 
CPTED is one of the most robust crime prevention theories today, this is because of the theories used are common sense and an awareness of how a given space is used therefore works well in practice (Atlas 2013). However, in some instances implementation of specific strategies through CPTED can be poorly applied and therefore can exclude some areas or move crime to other areas (Cozens and Love 2017) 
CPTED can be seen in effect as far back as the early human settlements within the iron age. For example, during this time the use of the CPTED was used to control access through forts and castles by making the use of the landscape through moats and drawbridges (Cozens and Love 2017). Therefore, allowing limited access to specific areas. 
Throughout research it became evident the term CPTED was introduced in the 1970s by American criminologist Jeffery Draper, who assumed that social and physical environment can create chances for crime to happen. Therefore, by reducing such crimes using strategies of Jeffrey’s Crime prevention through environmental design concept the chance of crime would lesson (Piroozfar et al 2019). On further reading of Jeffery’s findings the research he took was to inspect the cause of the crimes through social, behavioural, political, psychological, and biological evaluations (Cozens and Love 2015). Furthermore, Oscar Newman an Architect created “Defensible Space” which focused on turning what is a concept into an art form to help crime prevention. Newman used the CPTED concept for schools to influence the behaviour of students and visitors (Crowe and Fennelly 2013). 
It has been highlighted that the reduction of crime has been associated with CPTED interventions. Casteel and Peek-Asa (2000) conducted a comprehensive search into the effectiveness of CPTED interventions, following the use of CPTED a percentage change from 84% to 30% within robberies taking place. This emphasises the effectiveness of CPTED amongst retail settings, these effects were changed on a bigger scale by a change in store design, cash control and training components. 
However, Seung Lee, Park and Jung (2016) conducted a study using walking frequency and a fear of crime as measures of criteria. This survey was designed using a smartphone app on 623 individual participants. The result was that CCTV, street lighting and general maintenance played a significant role in mitigating crime within the neighbourhood. Although data on the participants is sparce their findings were that other measures for example fence removals, murals and paving patterns have insignificant effects.
Shariati and Guerette (2019) conducted a study whereby residential student campuses have attempted to prevent crime through CPTED using several measures including access control to dormitories and campus. Taking down barriers, locks, gates, traffic controls and fencing so people can be seen, and access is limited. The effect of the above measures was reported largely in terms of safety perception and feeling of wellbeing rather than crime statistics. The conclusions were a marked improvement in safety perception but no measurable reduction in crime rate statistics.
Clearly the sighting of a newspaper stand outside the front of a shop, relying on the patron to come inside to pay is more likely to occasion crime than placed at the back of the shop with the exit guarded by the shopkeeper. However, comparison of this with a university architecture providing open spaces of clear observation is very difficult to measure. 
This is also the findings of Minnery and Lim (2005) they concluded with two observations were made a survey of data. Firstly, relating to the difficulty of measurement of the extent of CPTED. That has been designed into an environment. Secondly, they conclude that fear of crime is not related to CPTED at household, street or neighbourhood levels. Higher levels of CPTED correlate with lower levels of crime victimisation and measures taken within individual dwellings appeared to have the highest impact on reducing crime but not in reducing the fear of crime. 
A study conducted by Oscar Newman (1996) of the five oaks project in Ohio in 1996 reported a “general 26% reduction in recorded crime after a range of CPTED interventions were implemented”. This would suggest a significant improvement being attained. Measures were stated as defensible spaces against crime. Defensible space was utilised by having no indoor or outdoor public spaces. All areas were specifically designed for personal use for families to reside. Each family had their own entrance that was privately used directly from the street.
Conclusion
To conclude, although crime prevention theory through CPTED is almost universally considered to be important in design. Reliable evidence as to its effectiveness is mainly subjective as there is considerable difficulty in establishing measurements both for the extent of CPTED and its effect on crime prevention as it is unknown what the alternative results would have been. Subjectively it would appear that widespread acceptance, within the building and planning authorities, highlights that CPTED has a beneficial effect of both feelings of wellbeing and safety.
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Essay two:
Response policing – why is it important to manage trauma and mental wellbeing in policing? 

Introduction 
 
This essay will explore why it is important to manage trauma and mental wellbeing in policing. Through this exploration of the topic there will be reference to topics and studies which have been researched specifically to outline the importance of managing trauma and mental wellbeing in policing. As with any job there comes its own struggles, being a police officer working as part of a response team is no different. Including those workplace dilemmas that add pressures from the job, the effects of what is seen and heard at an emergency response call and what is witnessed (Foley, Hasset, and Williams 2021). Not to mention the usual job place struggles of having a working team whereby with long hours not everyone is going to agree on all decisions made. This can sometimes cause a divide when dealing with incidents as a police officer and can create unwanted mental wellbeing issues.
There are many social and psychological issues which a response police officer must deal with (Martinez 2010). One of the issues can be shift work, this can be working out of the normal hours which most people are accustomed to. Working long shifts and in some instances may require the officer to stay on longer due to work (Pratt and Lasselgreaves 2017). Shifts involve working night shifts whilst remaining resilient and alert to what calls are asked to be attended, with at times the risk level is unknown. Working shift work especially in the police the days and hours can change and can have a detrimental effect on an officer. For instance change in sleeping pattern, digestive system and other bodily functions which can influence physiological and mental wellbeing (Houdmont and Randall 2016). This can have a knock-on effect on the officers social and family life outside of working hours which they are dependent on to recuperate.
The role the police play within society can have a considerable impact on an individual’s mental health. Therefore, it is essential for prompt implementation of mental health services to support those within the police service (Lumsden and Black 2017). Research highlights that 90% of those working within the police force who responded to a study have been exposed to trauma (Foley and Massey 2020). Following on from this one in five have experienced Post Traumatic Stress Disorder (PTSD) as a result. Symptoms following PTSD can result in sleep disturbances, a change in heartbeat and frequent sweats. 
However, Li, Cheung and Zhu (2021) state why it is important to manage trauma and mental wellbeing in policing. Not managing these areas can have a detrimental effect on the police force, by the likely probability of an individual to leave the organisation. Police officers resigning their position is costly on the force, the financial loss can involve recruiting, selecting, and training police officers. This can have a knock-on effect with disruptions in services and organisational efficiency. The time that it takes for officers to achieve competency in the role. Therefore, less experienced voluntary services are explored to replicate the manpower which could have an effect of community safety. Due to the demands of the job 450 officers left the position between June 2019 and February 2020.
As well as PTSD being high within the police ‘Staff burnout’ is additionally high among those within the police. Burnout refers to stress and psychological strain that could have an impact on an individual’s career (Foley and Massey 2010). One symptom involved in burnout is emotional exhaustion and is the most common symptom resulting in irritability, low morale, and reduced self-esteem. If those experiencing burnout do not obtain the correct help and support could result in further health complications (Mental Health UK 2023).    
Judith, Waters and William Ussery (2007) states the tasks which are asked of police officers on the front line can be very demanding on the officer. In relation to each call, there can be a likely chance of violent confrontation when dealing with any domestic related incident. Any confrontation has the potential to escalate to an officer being seriously hurt. Domestic related calls accumulate to approximately 85 percent of an officer’s normal duties (Kirschman, Kamena and Fay 2015). In many instances whereby police officers are called to domestic related calls the level of risk to officers can escalate due to drink or drugs.
Police officers and staff are expected to deal with a varying amount of emergency response calls (Seba and Rowley 2010). With sometimes minimal preparation and only updates which are sometimes passed over to them through their force issued radio which is whilst on route to the emergency call. There can be different levels of trauma which are seen and having to be dealt with from, if a victim is a vulnerable child or having to deal with a murder and be prepared at moment’s notice which can leave severe effect on the officers and staff responding to the call (College of Policing 2023).
Furthermore, Vuorensyrja and Malkia (2010) states that if trauma and wellbeing are not managed in the context of police work, it can effect both personal and organisational costs from burnout. Reduced motivation, loss in staff levels, negative performance at work, potential drinking and drug abuse problems, can have an impact on an individual’s  physical and mental symptoms and even in some cases suicide.
Conclusion
In conclusion it is evident policing is a stressful job and those working within the force are exposed to some of life’s most challenging situations frequently. Therefore, it is paramount those within the role are supported and have the appropriate support required. By providing those with effective support will ensure the reduction in mental health issues within the police force. 
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Essay three:
Why is it necessary to challenge the negative aspects of organisational culture within policing?  
Your answer must be based on academic research rather than personal experience.
Introduction
This essay will explore why it is necessary to challenge the negative aspects of organisational culture within policing, this will be done through academic research. 
Policing culture refers to a set of behavioural attitudes which is the normal within the social world of the police. There are similarities between the officers as having traits that include conformity and/or solidarity, secrecy, loyalty, autonomy, authority, uncertainty, danger and suspicion (Westmarland and Conway 2020). These traits have created an “us versus them mentality” (police versus the public) (Corsianos 2009).
Due to the common working environment, police officers have a distinct way of understanding the world (Phythian et al 2020). During initial training Macvean and Cox (2012) state certain student police offices demonstrate negative police cultural behaviour for example verbal jokes and the sending of offensive and degrading emails to persons who were not part of a particular group. If unchallenged by other members within a group, then this will negatively affect the learning environment for students and the teaching staff. 
Research has shown the most common issues which cause a significant obstacle for policing changes and influences are from aspects of organisational culture which are the misuse of authority, sexual harassment and discrimination, and excessive force (Barton and Barton 2011). 
Policing culture is a means of describing the common values, attitudes and behaviours that are believed to be an issue within the police. This began to be noted by organisational studies around the 1960’s onwards. In the 1970s amongst other key incidents which lay criticism towards the police were also the use of police to stop and search people (Laptapi, Johannsdottir and Davidsdottir 2019). The misuse of stop search powers during the 1970s was necessary to be challenged due to the underlining institutional racism which was perceived as organisational culture within the police (Cockcroft 2012). 
The definition of racism is defined as a perception by an individual, community, or institution using prejudice, discrimination, or antagonism against a person or people based on their ethnic group or their membership of a particular race. Typically, one that is a minority or marginalized (Blum 2002) when using stop and search powers as young black men were targeted regularly being stopped and searched in a frequent and unacceptable manner (Bowling and Phillips 2007). During this time there was a focus on police to show accountability due to the death of a young black male named Stephen Lawrence which formed the Macpherson inquiry, funded by the home office stated by Delsol and Shiner (2006a).
Due to the misuse in authority by police officers at this time, the statistics were to be documented and the stop and search powers were implemented 1984 under the Police and Criminal Evidence Act (College of Policing 2023a). Giving a power to search and detain anyone who may have a stolen or prohibited article on them throughout England and Wales. The legislation stated there must be an objective hypothesis for the stop and search being either reliable information from a member of public or there is a level of suspicion which, has led to the person to being stopped. Furthermore, changes that have been made for justification of the stop and search was that personal factors like colour of skin or the clothes a person was wearing were not sufficient grounds for a stop and search to take place. (College of Policing 2023)
 In a recent study by Miller, Bland and Quinton (2001) the management of police encounters with the public in regards to stop and search procedure. This has been justified when they’ve received a reasonable explanation and when consideration has been made by police, to treat the person politely and fairly. This has also attributed to the priority of training and supervision of operational police officers conducting the stop and search procedure. In a survey conducted with a youth group in 2001, it tells us that of those that had been stopped and searched in the last year 64% had been searched and think the police do a fairly or very good job. This appears due to the stop and search experience alone and does not have a significant effect on an individual’s confidence in the police.
Sexual Harassment has been one of the issues in need of a police reform aspects of offences which have escalated from within the organisational culture. Most recently involving the kidnap, rape and killing of Sarah Everard by a serving police officer Wayne Couzens. As a police officer they are expected to be resilient to distressing things seen within their line of work, humour is used as a coping mechanism for the job. Some forms of banter can result in the expense of another, which can be an abuse of power and be classified as sexual harassment as stated by Davis, Lawrence, Poate-Joyner (2023). Sexual harassment is defined as unwanted behaviour of a sexual nature, whether being an inappropriate sexual remark or unwanted physical advances without consent. These can be in a workplace or other professional or social situation (Gillard, A. 2014).
Due to the negative police organisational culture influencing service delivery and organisational reform within the police service. Cox and Kirby (2018) state a study in 2020 has been conducted in relation to the new entry programme to become a police officer, this means undergraduate students undertake a university-based degree programme, specialised for a future career in policing. The degree route has given students a police identity, giving students better attitudes and behaviour compared to university students in other fields. This study has shown that the route has strengthened police occupational culture and will in turn make a positive impact on future related degree programmes.  
It is described that officers used to lack in confidence in management, thinking coming forward with inappropriate behaviour by a colleague will have little to no effect on the organisation or the individual its about. The code of ethical conduct, measures of discipline, cultural programmes, training and the focus of professional policing built as a topic to tackle challenges faced within police integrity as stated by Lister and Rowe (2016).
In conclusion it is evident from the research obtained that the negative aspects of policing culture are a set of behavioural attitudes which are the normal within the sociable world of policing. Through research this has shown that significant obstacles which are in need for radical change of those of misuse of authority, sexual harassment and discrimination. 
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Essay four:
How effective is MAPPA as a means of protecting vulnerable people from harm? 
Your answer must be based on academic research, but you may make reference to relevant case studies. 
 
Introduction
This essay will explore the effectiveness of multi-agency public protection arrangements (MAPPA) as a means of protecting vulnerable people from harm. Section 325 to 327B of the Criminal Justice Act 2003 sets out arrangements known as MAPPA (College of Policing 2021). These arrangements ensure cooperation between the various involved agencies and provide for tools, to categorise and mitigate the risk to the public and victims of certain violent and sex crimes. For this to work it is paramount that justice agencies work together with offenders. 
It is essential the police ensure the rights of all individuals are within the Human Rights Act 1998 and are equal for all including victims, the public and offenders. This leads to conflicts in requirements. On the one hand early release can be perceived as a threat to victim’s safety leading to them providing their own mitigation, feeling obliged to move overseas on release of the perpetrator. (Taylor & Yakeley, 2019). On the other hand, widespread disclosure can lead to vigilante attacks including mistaken attacks such as the attack on a Paediatrician mistaken for a paedophile (Taylor & Yakeley, 2019). All outcomes must be considered within the efficacy of the initiative. There is a responsibility of authorities to adequately assess the risks posed by offenders and manage them appropriately. The responsible authorities (RA) oversee the offender and work within the MAPPA as a lead agency to safeguard others by sharing information to identify and quantify the risks. The lead agency is responsible for identifying the offender risk to the appropriate of the three levels defined within MAPPA. (Taylor & Yakeley, 2019) 
The lead agency refers to those within the police force having a legal responsibility to effectively manage and notify those offenders under the sex offenders register, post release. Those following their National Probation Service (NPS) will be subject to the lead agency to ensure statutory supervision of the offender (College of Policing 2021). Therefore, any breeches of the release and associated conditions by the offenders are actively followed up and acted upon to ensure the safety of the community and vulnerable individuals. Additionally, His Majesty’s Prison and Probation service (HMPPS) is responsible for the management of MAPPA offenders. This ensures those under MAPPA are supervised and protects the offenders and the public. Those working under the HMPPS and MAPPA are working in conjunction with the police forming joint agency working and therefore is recognised to be good practice (Canton and Dominey 2017). It is paramount those working within the prison service release the information of offender’s release dates as soon as it is known to ensure the protection of the offender and the public. 
Offenders under qualifying under MAPPA must be categorised according to risk severity (College of Policing 2021). This measurement of risk is aimed at concentrating mitigation effort where it will be most effective at improving public safety. 
If fewer offenders are released then fewer re-offences will occur and in the extreme, if none are released then no re-offending can occur. The purpose of risk assessment (within MAPPA) is to, ideally, identify all potential re-offenders and take preventative action. Risk Assessment tools and the judgment required in order to categorise offenders are at best mitigation tools and cannot be expected to provide “zero risk”. (Kemshall, 2003) Thus the effectiveness in the protection of the vulnerable is to some extent driven by these tools and the judgement used in their application (Wood, et al., 2012).
 Effective use of MAPPA has been proven to reduce the rates of reoffending when used in practice (Nash and Walker 2009). Ensuring communication among police and other criminal justice systems is paramount to ensure the risk of offenders is identified and is managed appropriately within society (GOV.UK 2023).
Nash and Walker (2009) state that the process of passing on information from one RA to another has been proven to be the most significant driver of MAPPA effectiveness. 
Despite the best intentions including the ‘duty to cooperate’, the implementation extent of MAPPA appears to be “characterized by inconsistency and diversity”. (Stout, Yates, & Williams, 2008) 
The effectiveness of MAPPA is also driven by inter-area authorities or national communications. That is to say that measures taken in one area may impact statistics on a different geographical area. Re-offenders are not restricted to a single area. Thus, the establishment of the effectiveness of MAPPA in difficult to assess numerically.  
As well as effective use of communication among agencies it is paramount that information about offenders is appropriately stored and made available. Therefore, the use of Visor (Violent and Sex Offender Register) (Wood et al 2021) which is a database that can be accessed by those responsible agencies working within the management of MAPPA. Information is archived for a period if no longer required in case data is needed later. The police have a responsibility to ensure the information created under Visor is maintained (Blackstone’s 2019). 
Additionally, the use of MAPPA shows a reduction of reoffending through the evaluation of aspects of MAPPA. As a result of this the percentage of reoffending rates decreased by 0.4 percent from January to March 2021 highlighting the effectiveness of MAPPA (GOV.UK 2022). Although this may appear to be a small reduction it must be measured against the fact that these rates are affected by many other parameters and may even be within the normal variation over a 3month period. This highlights the difficulty in assessing the effectiveness of such an initiative empirically.
The use of risk assessments allows for those involved in working with offenders to effectively act together in assessing and managing the risks appropriately to ensure the safety of the public, vulnerable people, and the offenders (Kemshall 2008). Furthermore, the effectiveness of MAPPA requires a robust management plan in place to ensure those in potential harm are protected from potential risk (Matravers 2013). 
Conclusion 
Most of the research available concentrates on gaps in achieving full cooperation, both from the authorities and the offenders, rather than a measure of success to date. Where success is commented upon it tends to be given in very broad terms. However, MAPPA does have a positive effect on reducing re-offending but could be improved upon with improved communication and more universal, complete implementation. Issues such as patient confidentiality versus public interest continue to result in heavy decisions having to be made by individuals. This leads to variability in the application of MAPPA and inevitably on the effectiveness of the protection of victims. (Taylor & Yakeley, 2019)
Word count : 1,079


Bibliography
.C.-A. (2000) Effectiveness of crime prevention through environmental design (CPTED) in reducing robberies, American journal of preventive medicine. Available at: https://pubmed.ncbi.nlm.nih.gov/10793286/ (Accessed: 29 September 2023).
Atlas, R.I. (2013) 21st century security and CPTED: Designing for critical infrastructure protection and crime prevention. Boca Raton, FL: CRC Press.
Barton, L.C. and Barton, H. (2011) ‘Challenges, issues and change: What’s the future for UK policing in the twenty‐first century?’, International Journal of Public Sector Management, 24(2), pp. 146–156. doi:10.1108/09513551111109044.
[bookmark: _Hlk144757071]Blum, L. (2002) Racism: What it is and what it isn’t - studies in Philosophy and Education, SpringerLink. Available at: https://link.springer.com/article/10.1023/A:1015503031960 (Accessed: 04 September 2023).
[bookmark: _Hlk144719908]Boulton, L. et al. (2016b) Police culture, Google Books. Available at: https://books.google.co.uk/books?hl=en&lr=&id=yyrTDwAAQBAJ&oi=fnd&pg=PR9&dq=police%2Bnegative%2Borganisational%2Bculture%2Buk&ots=4aWrBRdJTW&sig=NrSdHjk4lR4M2UCnvjNi4uU3LiE#v=onepage&q=police%20negative%20organisational%20culture%20uk&f=true (Accessed: 04 September 2023).
Bowling, B. and Phillips, C. (2007) ‘Disproportionate and discriminatory: Reviewing the evidence on police stop and Search’, Modern Law Review, 70(6), pp. 936–961. doi:10.1111/j.1468-2230.2007.00671.x.
Burnout (2023) Mental Health UK. Available at: https://mentalhealth-uk.org/burnout/ (Accessed: 03 September 2023).
Cann, J., 2013. [Online] 
Available at: https://citeseerx.ist.psu.edu/document?repid=rep1&amp;type=pdf&amp;doi=071decb52390cb3cf9371f354c07dfe9eb73edc3. 
[Accessed 04 10 2023].
Canton, R. and Dominey, J. (2017) ‘Probation, risk and public protection’, Probation, pp. 149–165. doi:10.4324/9781315407029-10.
Cockcroft, T. (2012) Police cultures. Hoboken: Taylor and Francis.
[bookmark: _Hlk144734215]College Of Policing (2023) Quick reference guide: Legal basis, College of Policing. Available at: https://www.college.police.uk/app/stop-and-search/quick-reference-guides/legal-quick-reference-guides/quick-reference-guide-legal-basis (Accessed: 04 September 2023).
[bookmark: _Hlk144734641]College Of Policing (2023a) Legal basis, College of Policing. Available at: https://www.college.police.uk/app/stop-and-search/legal/legal-basis#section-1-of-the-police-and-criminal-evidence-act-1984 (Accessed: 04 September 2023).
Conduit, J. (2000) How critical is internal customer orientation to market orientation?, Journal of Business Research. Available at: https://www.sciencedirect.com/science/article/pii/S0148296399000442 (Accessed: 08 October 2023).
Conflict management skills (2023) College of Policing. Available at: https://www.college.police.uk/guidance/conflict-management/conflict-management-skills (Accessed: 03 September 2023).
[bookmark: _Hlk144796283]Corsianos, M. (2009) Policing and Examining the possibilities, Google Books. Available at: https://www.google.co.uk/books/edition/Policing_and_Gendered_Justice/ab4YN0w_R8YC?hl=en&gbpv=1&dq=police%2Boccupational%2Bculture%2Bus%2Bvs%2Bthem&pg=PA95&printsec=frontcover (Accessed: 05 September 2023).
Cox, C. and Kirby, S. (2018) Can higher education reduce the negative consequences of police occupational culture amongst new recruits?, Policing: An International Journal. Available at: https://www.emerald.com/insight/content/doi/10.1108/PIJPSM-10-2016-0154/full/html (Accessed: 09 October 2023).
Cozens , P. and Love , T. (2017) ‘Crime prevention through environmental design (CPTED)’, Crime Prevention, pp. 431–458. doi:10.1201/9781315314211-24.
Cozens, P. and Love, T. (2014) ‘The dark side of crime prevention through Environmental Design (CPTED)’, Oxford Research Encyclopedia of Criminology and Criminal Justice [Preprint]. doi:10.1093/acrefore/9780190264079.013.2.
Cozens, P. and Love, T. (2017) ‘The dark side of crime prevention through Environmental Design (CPTED)’, Oxford Research Encyclopedia of Criminology and Criminal Justice [Preprint]. doi:10.1093/acrefore/9780190264079.013.2.
Crime prevention through environmental design (no date) College of Policing. Available at: https://www.college.police.uk/research/crime-reduction-toolkit/environmental-design (Accessed: 03 September 2023).
Crowe , T. and Fennelly , L. (2013) Crime Prevention Through Environmental Design. Third.
Davis, H. and Lawrence, S. (2023) ‘no one likes a grass’ female police officers ... - sage journals, ‘No one likes a grass’ Female police officers’ experience of workplace sexual harassment: A qualitative study. Available at: https://journals.sagepub.com/doi/10.1177/14613557231157185 (Accessed: 09 October 2023).
Delsol, R. and Shiner, M. (2006) Regulating stop and search: A Challenge for police and Community Relations in England and Wales - Critical Criminology, SpringerLink. Available at: https://link.springer.com/article/10.1007/s10612-006-9013-1 (Accessed: 08 October 2023).
Evans, R., Pistrang, N. and Billings, J. (2013) ‘Police officers’ experiences of supportive and unsupportive social interactions following traumatic incidents’, European Journal of Psychotraumatology, 4(1). doi:10.3402/ejpt.v4i0.19696.
Foley, J. and Massey, K.L. (2020) ‘The “cost” of caring in policing: From burnout to PTSD in police officers in England and Wales’, The Police Journal: Theory, Practice and Principles, 94(3), pp. 298–315. doi:10.1177/0032258x20917442.
[bookmark: _Hlk144651970]Foley, J., Hassett, A. and Williams, E. (2021) ‘“getting on with the job”: A systematised literature review of secondary trauma and post-traumatic stress disorder (PTSD) in policing within the United Kingdom (UK)’, The Police Journal: Theory, Practice and Principles, 95(1), pp. 224–252. doi:10.1177/0032258x21990412.
[bookmark: _Hlk144762839]Gillard, A. (2014) Sexual harassment, Google Books. Available at: https://www.google.co.uk/books/edition/Sexual_Harassment/GIZmDwAAQBAJ?hl=en&gbpv=1&dq=sexual%2Bharassment&printsec=frontcover (Accessed: 04 September 2023).
Harrison, K. (2013) Managing high-risk sex offenders in the community: Risk Management, treatment and social responsibility. London: Routledge.
[bookmark: _Hlk144646916]Hesketh, I. and Tehrani, N. (2018) Psychological Trauma Risk Management in the UK Police Service, Academic.oup.com. Available at: https://academic.oup.com/policing/article/13/4/531/5174705?login=true (Accessed: 03 September 2023).
Houdmont, J. and Randall, R. (2016) ‘Working Hours and common mental disorders in English police officers’, Occupational Medicine, 66(9), pp. 713–718. doi:10.1093/occmed/kqw166.
Justice, M. of (2023) Multi-agency Public Protection Arrangements (MAPPA): Guidance, GOV.UK. Available at: https://www.gov.uk/government/publications/multi-agency-public-protection-arrangements-mappa-guidance (Accessed: 04 September 2023).
Kemshall, H. (2008) Understanding the management of high risk offenders. United Kingdom: Open University Press.
Kemshall, H., 2003. The Community Management of High-Risk Offenders. Prison Service Journal.
Kirschman, E., Kamena, M. and Fay, J. (2015) Counseling cops: What clinicians need to know. New York: The Guilford Press.
Latapí Agudelo, M.A., Jóhannsdóttir, L. and Davídsdóttir, B. (2019) ‘A literature review of the history and evolution of Corporate Social Responsibility’, International Journal of Corporate Social Responsibility, 4(1). doi:10.1186/s40991-018-0039-y.
Lee, J., Park, S. and Jung, S. (2016) ‘Effect of crime prevention through environmental design (CPTED) measures on active living and fear of crime’, Sustainability, 8(9), p. 872. doi:10.3390/su8090872.
Lee, J.S., Park, S. and Jung, S. (2016) Effect of crime prevention through environmental design (CPTED) measures on active living and fear of crime, MDPI. Available at: https://www.mdpi.com/2071-1050/8/9/872 (Accessed: 30 September 2023).
Li, J., Cheung, C. and Zhu, S. (2021) Work–family conflicts, stress, and turnover intention ... - sage journals, Work–Family Conflicts, Stress, and Turnover Intention Among Hong Kong Police Officers Amid the COVID-19 Pandemic. Available at: https://journals.sagepub.com/doi/full/10.1177/10986111211034777 (Accessed: 01 October 2023).
Light, R.J. (2001) Making the Most of College. Available at:https://books.google.co.uk/books?hl=en&lr=&id=CJNGCgAAQBAJ&oi=fnd&pg=PA69&dq=challenging+and+reporting+colleagues+in+the+police+uk+organisational+culture+&ots=DeOePz9Ljg&sig=Onowm4LwoH-CwYfykSiv9IdUHs8#v=onepage&q&f=true
Lumsden, K. and Black, A. (2017) ‘Austerity policing, emotional labour and the boundaries of police work: An ethnography of a police force control room in England’, The British Journal of Criminology, 58(3), pp. 606–623. doi:10.1093/bjc/azx045.
Macvean, A. and Cox, C. (2012) Police Education in a University Setting: Emerging Cultures and Attitudes, Academic.oup.com. Available at: https://academic.oup.com/policing/article-abstract/6/1/16/1458800?login=false (Accessed: 05 October 2023).
Maguire, M. and John, T. (2006) ‘Intelligence led policing, managerialism and community engagement: Competing priorities and the role of the National Intelligence Model in the UK’, Policing and Society, 16(1), pp. 67–85. doi:10.1080/10439460500399791.
Martínez, L.E. (2010) ‘Police departments’ response in dealing with persons with mental illness’, Journal of Police Crisis Negotiations, 10(1–2), pp. 166–174. doi:10.1080/15332581003785462.
Matravers, A. (2013) Sex offenders in the community managing and reducing the risks. Cullompton: Taylor and Francis.
McAuley, w. J., 2010. The Public Protection Arrangements in Northern Ireland.. [Online] 
Available at: http://www.drugsandalcohol.ie/16536/1/Irish_Probation_Journal_2010.pdf#page=86
[Accessed 04 10 2023].
Miller, J., Bland, N. and Quinton, P. (2001) A challenge for Police-Community Relations: Rethinking Stop and search in England and Wales - European Journal on Criminal Policy and Research, SpringerLink. Available at: https://link.springer.com/article/10.1023/A:1011271727673 (Accessed: 09 October 2023).
Ministry of Justice, n.d. [Online] 
Available at: https://www.justice.gov.uk/downloads/legislation/bills-acts/legal-aid-sentencing/ipp-factsheet.pdf
[Accessed 04 10 2023].
minnery and lim (2005) Measuring crime prevention through environmental design - researchgate, measuring crime prevention through environmental design. Available at: https://www.researchgate.net/publication/43450949_Measuring_crime_prevention_through_environmental_design (Accessed: 30 September 2023).
Multi-agency Public Protection Arrangements (MAPPA) (2021) College of Policing. Available at: https://www.college.police.uk/app/major-investigation-and-public-protection/managing-sexual-offenders-and-violent-offenders/multi-agency-public-protection-arrangements-mappa (Accessed: 04 September 2023).
Multi-agency Public Protection Arrangements 2021. Available at: https://www.justiceinspectorates.gov.uk/hmiprobation/research/the-evidence-base-probation/specific-types-of-delivery/mappa/ (Accessed: 04 September 2023).
Nash, M. & Walker, L., 2016. Mappa---Is Closer Collaboration Really the Key to Effectiveness?. [Online] 
Available at: https://citeseerx.ist.psu.edu/document?repid=rep1&amp;type=pdf&amp;doi=013bb0600adbb3219940a2f7ef6a16b8928310d9 
[Accessed 04 10 2023].
Nash, M. and Walker, L. (2009) ‘Mappa--is closer collaboration really the key to effectiveness?’, Policing, 3(2), pp. 172–180. doi:10.1093/police/pap007.
National decision model (2013) College of Policing. Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model#policing-principles (Accessed: 04 August 2023).
National decision model (2014) College of Policing. Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model (Accessed: 04 September 2023).
Newman , O. (1972) Defensible space - crime prevention through Urban Design, DEFENSIBLE SPACE - CRIME PREVENTION THROUGH URBAN DESIGN | Office of Justice Programs. Available at: https://www.ojp.gov/ncjrs/virtual-library/abstracts/defensible-space-crime-prevention-through-urban-design (Accessed: 30 September 2023).
Newman, oscar (1996) Creating defensible space - HUD USER, Creating Defensible Space. Available at: https://www.huduser.gov/publications/pdf/def.pdf (Accessed: 30 September 2023).
Padfield, N. (2011) Who to release?: Parole, fairness and criminal justice. London: Routledge, Taylor & Francis Group.
Phythian, R. et al. (2022) ‘Developments in UK police wellbeing: A review of blue light wellbeing frameworks’, The Police Journal: Theory, Practice and Principles, 95(1), pp. 24–49. doi:10.1177/0032258x211073003.
Phythian, R. et al. (2022) ‘Developments in UK police wellbeing: A review of blue light wellbeing frameworks’, The Police Journal: Theory, Practice and Principles, 95(1), pp. 24–49. doi:10.1177/0032258x211073003.
Piroozfar, P. et al. (2019) ‘Crime prevention in urban spaces through environmental design: A critical UK perspective’, Cities, 95, p. 102411. doi:10.1016/j.cities.2019.102411.
pratt, R. and Lasselgreaves, H. (2017) Unpredictable working time, well-being and health in the Police Service, Unpredictable working time, well-being and health in the police service. Available at: https://www.tandfonline.com/doi/full/10.1080/09585192.2017.1314314 (Accessed: 03 September 2023).
[bookmark: _Hlk144765503]Prenzler et al. (2013) Reducing police use of force: Case studies and prospects, Aggression and Violent Behavior. Available at: https://www.sciencedirect.com/science/article/abs/pii/S1359178912001528 (Accessed: 05 September 2023).
Proven reoffending statistics: January to March 2021 (2022) GOV.UK. Available at: https://www.gov.uk/government/statistics/proven-reoffending-statistics-january-to-march-2021/proven-reoffending-statistics-january-to-march-2021 (Accessed: 04 September 2023).
Sage journals: Your gateway to world-class journal research (2016) Journals.sagepub. Available at: https://journals.sagepub.com/doi/full/10.1177/1461355716638361 (Accessed: 04 August 2023).
Seba, I. and Rowley, J. (2010) ‘Knowledge management in UK police forces’, Journal of Knowledge Management, 14(4), pp. 611–626. doi:10.1108/13673271011059554.
shariati, A. and Guerette, R. (2019) Resident students’ perception of safety in on-campus residential ..., Resident Students’ Perception of Safety in On-Campus Residential Facilities: Does Crime Prevention through Environmental Design (CPTED) Make a Difference? Available at: https://www.tandfonline.com/doi/full/10.1080/15388220.2019.1617721 (Accessed: 30 September 2023).
Socialisation of student officers (2022) College of Policing. Available at: https://www.college.police.uk/article/socialisation-student-officers (Accessed: 05 September 2023).
Stout, B., Yates, J. & Williams, B., 2008. Applied Criminology. s.l.:SAGE Publications Ltd.
Taylor, R. & Yakeley, J., 2019. Working with MAPPA: ethics and pragmatics. BJPsych Advances.
Velazquez, E. and Hernandez, M. (2019) ‘Effects of police officer exposure to traumatic experiences and recognizing the stigma associated with police officer mental health’, Policing: An International Journal, 42(4), pp. 711–724. doi:10.1108/pijpsm-09-2018-0147.
Vuorensyrjä, M. and Mälkiä, M. (2011) Nonlinearity of the effects of police stressors on police officer burnout, Policing: An International Journal of Police Strategies & Management. Available at: https://www.emerald.com/insight/content/doi/10.1108/13639511111157474/full/pdf?title=nonlinearity-of-the-effects-of-police-stressors-on-police-officer-burnout (Accessed: 01 October 2023).
[bookmark: _Hlk144644051]Waters, J.A. and Ussery, W. (2007) Police stress: History, contributing factors, symptoms, and interventions, Policing: An International Journal of Police Strategies & Management. Available at: https://www.emerald.com/insight/content/doi/10.1108/13639510710753199/full/html#idm46179910141872 (Accessed: 03 September 2023).
Westmarland, L. and Conway, S. (2020) ‘Police ethics and integrity: Keeping the “Blue Code” of Silence’, International Journal of Police Science &amp; Management, 22(4), pp. 378–392. doi:10.1177/1461355720947762.
Wood, D. et al. (2021) Blackstone’s Handbook for Policing Students. Oxford: Oxford University Press.
Wood, J. & Kemshall, H., 2003. RISK MANAGEMENT, ACCOUNTABILITY AND PARTNERSHIPS IN CRIMINAL JUSTICE: THE CASE OF MULTI-AGENCY PUBLIC PROTECTION ARRANGEMENTS (MAPPA). [Online] 
Available at: https://www.softouch.on.ca/kb/data/Applied%20Criminology.pdf#page=150
[Accessed 04 10 2023].
Wood, J. et al., 2012. The operation and experience of Multi-Agency Public Protection Arrangements (MAPPA). s.l.:Home Office Online Report 12/07.
Wortley, R. and Townsley, M. (2017) Environmental criminology and crime analysis. London: Routledge, Taylor & Francis Group.




































