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Throughout history, especially from the end of the 1800s, the idea of youth work has grown within societies. Its development and philosophy have mutated along with the passing of time, reaching today’s theories and principles. This essay aims to help the understanding of the benefits of youth work, analysing the related effects on young people. The writer will also attempt to demonstrate how these outcomes, can be linked to theories and contemporary policies. The essay has the purpose to provide a deep insight of the relations between youth work strategies and guidelines, with the actual practice. 
Youth work has been defined in many ways through the years and still today, it proves to be a unique concept. Despite the numerous philosophies from practitioners and theorists, youth work can be understood within the terms of the contemporary guidelines which define its purposes and values. According to the Youth Work National Occupational Standards, the key purpose of youth work is to:
… enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, inﬂuence and place in society and to reach their full potential (NOS, 2012, p. 4). 
Before the analysis of what Youth Work provides in terms of benefits to young people, it is worth to address what are its pillars and values to better understand the purpose of current strategies. It is stated that Youth Work is based on key values, such as: participation and active involvement; equity, diversity and inclusion; partnership with young people and others; personal, social and political development (NOS, 2012, p. 5). These primary standards are the essential core of what Youth Work is about, complementing its purpose and leading the benefits for young people. 
Youths and their needs have always been the foundation of what youth work. At this point is important to address the uniqueness of the subject, as workers deal with a very sensitive window of time in relation to the human development: the adolescence. Young people’s transition to maturity is a process of development involving series of change affected by nature, circumstances and choices (Sapin, 2013). Adolescence is a process of growing, where the young person is hit by three main transitions: biological, social and cognitive. A particular focus needs to be appointed in relation to the cognitive development that often overwhelm the young person. When the human brain grows and progresses, there are particular areas of it that deeply influence the social and behavioural aspect of the young person. Studies from Steinberg (1993) show how adolescences become better capable of thinking and their mind progresses into a more multidimensional setting. Worth to mention are also the conclusions by Eklind (1967), such as the concept of ‘Adolescent Ego-Centrism’, ‘Imaginary Audience’ and ‘Personal Fables’. In these years of human development, young people are living a deep series of change. Specific areas of the brain such as the frontal lobes, have been proven crucial on this process; there are evidences that neuronal circuitry in the frontal lobes is shaped and perfected during adolescence. In addition to this, the temporal lobe which is responsible for memory and the ability of speech, critically develops during the late adolescence (Enoch, 2019). All the studies mentioned above have contributed to help the understanding of how complex is the process from child to adulthood, providing evidences for youth work to improve and target more efficiently, young people’s needs. 
Youth work is a professional practice with the purpose of supporting and empowering young people, through informal engagement within a safe environment. According to Youth Work Strategy for Wales (2019), 
Youth work in Wales promotes and actively encourages opportunities for all young people in order that they may fulfil their potential as empowered individuals and as members of groups and communities, thereby improving their life chances (WG, 2019).
The peculiarity of youth work relies on its approach to young people. The practice is focused on young people, where the only main purpose is to empower those individuals which are socially excluded. The benefits from receiving or participating in youth work, cannot be listed easily. The reason is the diversity of possible variables under examination. It is possible to argue that youth work is a lot more than just, supporting young people.
The writer wishes to suggest an analysis under a sociological perspective, to better evaluate youth work’s benefits. Young people are the mirror of a culture, the reflection of positive and negative aspects that colour a society. Words from Jeffs and Smith (2010, pp. 4-5-6-7), highlight what young people look from youth work and what youth work can provide. Terms such as ‘sanctuary’ and ‘appreciation’, strongly underline what is required today, supporting the importance of the youth work provision. The need of a safe place where you can be listened, supported and engaged with educational activities, remain a high demanded request. To meet these necessities, youth workers adopt a technique such as the NAOMIE model, which helps to identify and tackle competently what required by an individual under practice. 
Youth work is characterised by a wide range of activities, from cooking lessons to painting and sport leisure’s. The possible benefits meet the philosophy of the practice, where the empowering of young people has always the priority over anything else. Regardless the multiple locations where youth work may happen, this professional approach apply a supportive way of listening where the establishment of relationship between the two parts, must be voluntary. It is also relevant to state that all the activities provided, are accurately planned to be educative. According to Ingram and Harris, 
… the role of youth worker is to meet young people’s needs by offering them learning experiences that are fun, appropriate and relevant to their development (2001, p. 25)
Activities should be engaging, positively appealing to young people and being able to guarantee a constructive learning outcome. This is part of a bigger strategy set after the application of the NAOMIE model, where the emphasis of encouraging feedback plays a strong role around the concept of building confidence in young people.
In relation to short term benefits, youth work boasts itself of providing a safe environment where young people always feel welcome and involved. It also establishes a positive and constructive link with educational institutions, improving social inclusion. Data from researches by the Department for Education (2011), underline the encouraging effects of youth work in pupils, reducing unauthorised absence from schools. The importance of youth work on young people, is also visible in relation to their behavioural development. When attending youth work, youths are less keen to commit crimes and following antisocial actions (Holman, 2000). Health, wellbeing and safety are vital benefits that young people are able to perceive in short time, from attending youth work. Agreeing with the National Youth Service Strategy for Wales (2018), the wellbeing of young people is a target which can be achieved by proving support and advice, relying to a constructive connection between multiple agencies. 
In relation to more long-lasting benefits of youth work, the writer wishes to evaluate them through the impact that contemporary society has, on young people. Sociologists argue that social features such as poverty, education and culture deprivation, can deeply affect the development of young people. In particular, these aspects are reasons and consequences of what is called social exclusion: minorities, demoted social classes such as students and early workers are just a few categories that suffer. According to Giddens and Sutton (2017), unemployment, domestic instability and lack of education are the major concerns about young people in the United Kingdom, in recent years.
It is possible then to evaluate that the youth work ethics match what needed by young people, for a healthy and successful progression in life. The vision of providing activities with targeted learning outcomes, helps young people’s overall development: from group work, to one to one session, from fundamental social skills, to highlight talents and build self-esteem. The active listening from youth workers, the constructive feedback and the flexibility to shape the service along young people’s needs make youth work a valuable social resource. Advocating young people, youth work aims to facilitate their personal, social and educational development (NOS, p. 6); values such as equity, diversity and inclusion remain primary along the practice (NOS, p. 35). It is correct to evaluate that youth work helps providing stability, both emotional and practical.
The writer desires to highlight the importance of Youth Work in relation to how it helps tackling the negative social-blaming process in act, against young people. It has become clearer in recent years, how strong the media’s opinion regarding young people is. When inspecting social concerns such as rising crime or unemployment, young people are often kept under a negative light: despite being recognised as a valuable human resource, societies are reluctant from investing into young people.
This could explain the type of support young people may look for and at the same time, define what youth work needs to deliver. 
To support this theory, the writer suggests an insight of what is perceived as deviance or deviant behaviour. As labelled as individuals keen to be deviant, young people started to reflect this identity given by society, regardless agreeing or not with it originally. Sociologists working from an interactionist perspective focus on the social construction of deviance, rejecting the notion that there are types of conduct that are objectively deviant (Giddens and Sutton, 2017, p. 862). An interesting evaluation can be formulated thanks to the work of Becker and his Labelling Theory: 
… the deviant is one to whom that label has successfully been applied; deviant behaviour is behaviour that people so label (1963).
It is then possible to argue that the feeling of emptiness, the feeling of being alone and overwhelmed by discriminating pressures, is social constructed. 
In conclusion, young people are thriving, today like never before. And here is where youth work makes the difference, supporting young people on their difficult path of growth. The support received is total, covering practical help such as a safe environment and emotional support through the creation of trustworthy relationships. Contemporary policies such as Youth Work in Wales (2018), Youth Work National Occupational Standards (2018) and Youth Work Strategy for Wales (2019), help keep outlining what is required for an effective delivery of the service. Young people are the future. Investing, supporting and protecting the future should be a priority of all. Youth work is leading the way, making the difference in young people’s lives. This essay has attempted to identify the benefits for young people though their involvement in youth work, making use of theories and notions that could be linked to modern strategies. 
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