Event Risk Assessment:

Title: 
Date:

	Event Description
	Armed Forces Training Event 

	Department:
	Nursing and Health Studies 

	Event Location:
	Swansea

	Event Organiser (Module Lead) Name
	Tania Davies 

	Student Event Manager 
	Unknown

	Student Treasurer
	Unknown

	Numbers of students attending
	20

	Students with additional needs (please describe)
	Unknown

	Numbers of staff attending
	Unknown

	Number of first aiders attending
	Unknown

	Start Date:
	30th April 2019

	Return Date:
	30th April 2019

	Event Details:
	Army Day Trip 







Examination and Description of Health and Safety Legislation Included (750 words minimum)
	The Health and Safety at Work Act 1974 also known as HASAWA is seen to be the legislation that covers the occupational health and safety within the work place in Britain. The Health and Safety Executive is seen to work along side the local authorities and other enforcing authorities. This will then give the Health and Safety Executive, local authorities and enforcing authority’s responsibility in implementing this legislation within the working environment. This legislation comes in to place when employees participate within general duties within the workplace. The HASAWA is seen to allow the government to be able to issue the right regulations, guidance and Codes of Practices that have been approved for the employers within the work place. It is seen that there are detailed responsibilities that have been set out in order for the health and safety of the work place. This ranges from the health and safety with computers, to the stress that the work place may cause to the hazardous chemicals that individuals may have to handle. If the work place does not comply with these duties it is seen that there are penalties that could be put in place (HealthandSafetyExecutive, 2019). There are many health and safety measures that individuals need to know within the work place for example fire safety in the work place, Health and Safety on ships, running a business from home smoking at work, recruitment and disabled people, suspensions from work for medical reasons and workplace temperatures (Gov.uk,2019).  
The Health and Safety (First Aid) Regulation 1981make sure that the employers are given the correct equipment and facilities. This will certify that their employees will bae able to receive the right amount of attention they need if they are injured or taken ill within the work place. The Health and Safety (First Aid) regulations are known to apply to all work places, even those with 5 employees or under. It is important that all workplaces’ require First Aid box in case of any injury. However, it is important that all work places’ have a First Aid trained individual and when an injury occurs an assessment is carried out in order to know what equipment is needed. It is seen that this regulation does not apply a legal duty of care to non-employees such as the members of the public or children within the school. This regulation is seen to provide guidance upon many things within the work place for example by making sure that the first aid is put in place correctly (the right first aid kit, by making sure the company has the right first aid equipment and rooms). It is also seen to provide the correct requirements for the first aiders within the work place. It is also important that the employers make sure that the employees are aware of the first aid arrangements that are put in place. It is also important that the employees of the company are aware of where the first aid regulations do not apply within the work place. It is import that there are appointed people for first aid training within the place of work (HealthandSafetyExecutive, 2019).
Control of Substances Hazardous to Health which is also known as COSHH is a law which enables employers to control the substances within their work place. This law has been put in place in order for employers and employees to know that many substances can be dangerous for their health. It is seen that employers are able to prevent or reduce their workers exposure to substances that are hazardous by making sure that they find out what the health hazards are. By making sure that there is a risk assessment put in place for the hazard. The employer must make sure that they are able to provide a measure to reduce the harm that the hazard could cause. The employer must also make sure that they provide the employees with the right information, instructions and training that they need whist dealing with the hazardous substance.  There must also be an emergency plan put in place in case anything does happen. It is seen that the majority of businesses use substances that are mixed with other substances. Due to this it is seen that these substances could cause harm to the employees as well as the contractors. Many substances that are used by businesses are easily recognised as harmful. However there are a lot of common substances that are able to harm employees for example paint, bleach or even dust that come from natural materials (HealthandSafetyExecutive, 2019).
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Event Risk Assessment

	Ref
	Hazard / Task / Activity
 Area of Concern
	Persons at Risk
	Existing Controls
	Describe Any Further Controls Actions Needed
	Actions By Whom
	Action By When

	
1
	Lack of emergency services 
(Delay in casualty reviving First Aid and health care)
	Staff and public
	Basic First Aid trainers on site.
First Aid Kit available if needed.
	Better access to all areas.
Keep a route clear for emergency services.
Make sure there is certain parking for staff and public who is attending the event.
Make sure all gates are supervised to stop overflow of carpark.

	
	

	
2
	Weather
	Staff, Public and facilitators.
	Putting up tents and shelters to stop the equipment getting wet if it rains.
Putting boards on the grass to stop people slipping when it is wet.

	Put event in a suitable area for example in doors in case of sudden weather change.
Make sure that event is facilitated to all weather. 

	
	

	
3
	Welfare facilities 
(Slip, Trip and falls) 
	Staff and public
	Make sure all the floor is dry if there is wet weather.
If there are any concerns go to the event manager.
	Make sure that there are wet floor signs in sight (if the event is inside).
Make sure that there is a note about appropriate footwear to be warn for all events.
	
	

	
4
	Surface of field 
(Pot holes cause slip, trip and falls).
	Staff and Public
	Boards put down to make sure that the ground is level. 
Places are coned off to make sure individuals are aware of the hole in the ground.
	Weekly inspections on the grounds could be carried out.
If there is heavy rain cancel the event due to uneven grounds. 

	
	

	
5
	Vehicle movements 
(Can cause collisions with other vehicles returning or leaving and pedestrians#0. 
	Staff and Public.
	Vehicles all travelling in one direction.
Vehicle marshals issued.
Marshals are wearing high visibility jackets.
	Make sure that all traffic move when there are no pedestrians present.
Pedestrians and vehicle access are separate this will ensure safety. 
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Review of Risk Assessment Process (250 words)
	Review Date:
	16/04/2019

	[bookmark: _GoBack]Personally I have found it very difficult to complete a risk assessment due to never completing one before. I found it hard to complete this risk assessment because I have never attended an event like the one described within the risk assessment. However, through the research that I had to undertake I had gain a lot of knowledge about the hazards that can occur whilst participating in events. Whilst writing this risk assessment I kept in mind slip, risk and falls, these are seen to be the main causes of injury within the work place or in an event. Through this risk assessment I have completed it to the best of my knowledge and have under taken a lot of research on the regulations that have been put in place in order to maintain the Health and Safety within any work place. Through research it I have found that there are many guidance and hazards that are able to harm an individual within the work place. Many of the regulations that have been put in place are seen to overlap other regulations within the health and safety act. However, it is seen that it is important that each individual is aware of each of the health and safety acts in order to work and all employees must be aware of the health and safety (first aid) regulations in case they or another employee gets injured within the work place. It is important that risk assessments are put in place for any work place or any event in order to stop injury and to stop ill health.












FULL RISK ASSESSMENTS MUST BE COMPLETED FOR ALL VISITS
NOTES:	
(i) In the event of any student or member of staff listed below failing to attend for whatever reasons his/her name must be given to the Faculty Secretary.
(ii) For purposes of Health Insurance the Tutor-in-Charge of the visit must make known to all members participating in the visit, the provisions contained in the relevant Insurance Notes. 

(iii) The Event Manager must deliver to Module Lead of the proposed Educational Visit ALL names and mobile numbers of all Students who have agreed to participate in the Activity.



image2.png
PRIFYSGOL Crhy——————
Y Drindod Dewi Sant

unveRSITY OF WALES
Trinity Saint David




image1.png
v‘h..ndod DewiSant

Saint David





