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This report focuses on the efficiency of teamworking in a business-related context. The findings define teamworking "as a cooperative process that allows ordinary people to achieve extraordinary skills." (Scarnatti, 2001, p.5) Teamwork relies on the mutual goal of the team members to achieve it through different steps. It is important from a business' perspective to deliver the product/service under synergy reasons and homogeneity circumstances because of the smoother process involved by also avoiding unpleasant situations. The commitment of the team members adds a bonus to the company's wellbeing as it is considered a valuable asset. The report narrows down the literature review and findings in association with the tasks carried out by the team. Furthermore, after a systematic investigation, the impact of the teamworking would be presented in a special manner as the highlighted object would be the teamworking skill and how it can improve the causality. The dependent variables (the teamworking skill and the supposed-delivered service/product) would be analysed in another section measuring the effectiveness related to the relationship developed. Alike, there would be a conclusion summing up the importance of teamworking and a list of references to demonstrate the research that has been done. 
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The research had been carried out utilising secondary data as a wider perspective could be approached. Having a broader outlook regarding the teamworking aspect and how it could impact teams either in negative or positive ways represent a foremost advantage. The main platform from where the articles were retrieved is Google Scholar as it offers a variety of articles related to the topic chosen. 
Various approaches have been put forward, but West (2012) stated that there is no definition of a team for a "one-size-fits-all" (p. 5) as people come from different backgrounds and have distinct cultures, beliefs and principles. However, the mutual goals make them work together despite the nature of the organization they are working for. However, Sohmen (2013) believes that there is no teamwork without an effective and strong leadership. There are a couple of attributes needed to successfully implement the teamworking scheme within the organization and Ghazzawi & Bizri (2014, p. 94) effectively described in a more general approach them:
· "Commitment to team success"
· "Team member's interpersonal skills"
· "Commitment to leadership within organization"
· "Open communication & positive feedback"
· "Organizational culture"
Moreover, as businesses become more dynamic, they are relying on teams regarding the problem-solving issues. Thus, teams are an important structure within an organization. Other benefits include improving the work life of employees: high motivation, improved organizational behaviour followed by less absenteeism and an increased engagement regarding the organization's wellbeing. (Cengage, 2006) Having a balanced work life would definitely put employees in positive moods which would later contribute to the performance of the company and to a gradual progress. The increased dependency on teams has been studied through numerous papers, but Tuckman (1965) patented the model of a successful team development by implementing four steps namely "forming", "storming", "norming" and "performing". Each of the steps represent the stages that a team needs to go through in order to achieve great results and remarkable progress than a team that has not been experienced the stages. 
Hanaysha (2016) explained that there is a constant involvement for the organizational commitment if the loyalty degree is reflected through the evidence from the work performed. Explained furthermore, the engagement met by the employees could be measured through the prism of activity undergone to solidify the success of the organization. Thus, team performance is based mainly on each member's characteristics that need to blend in. 
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Employees often record a higher performance when working together. Thus, few of the benefits of introducing teamworking would be that it is nurturing creativity and encourages collaborations between team members, it blends the strengths of each member and fosters other skills necessary such as conflict resolution and time management etc. (Mattson, 2017) Explained, teamworking not only encourages team members to spend more time together to establish new networks, but also to work on self-development. The individual benefits for each member could help them acknowledge new information in a more efficient manner. Plus, it creates commitment and a higher level of engagement to achieve great results in the perspective of a given task or a mutual goal. 
The use of teamworking is recognized as an attribute for the organization, even though it also has minor drawbacks as each member is unique and supposedly there might interfere slightly different opinions which would result into a conflict or communication issue. Knowing how to mix people within a team based on their personality traits and type could maximize efficiently the effort put into reaching achievements. (McQuerrey, 2019) Working in a collective rather than working alone increases the chances to be more productive. 
Having given personality tests (psychometric tests, Belbin's questionnaire, Meyers-Briggs test etc.) is crucial before forming a team as it is the first stage according to the theory presented by Tuckman (1965) when assembling the parts of a team. If the personalities do not blend in, there would be no increased performance. The progress could be tracked by assessing:
· Turnover rates
· Customer satisfaction
· Team members satisfaction 
· Employee attendance (Harper, 2019)
Tracking the performance of the team and the impact in the organization no matter the nature of the organization. For instance, if it is a retail shop, the effectiveness of the team could be measured in the items sold in a specific timeframe. The data is then analysed, and decisions would be taken by the decision makers to improve the team efficiency.
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One of the many ways that an organization could form up teams is by having given quizzes and questionnaires for the team members, so they could understand the behaviour and outlook of their employees. The purpose of a team is to achieve greater results rather than a single person working solely. Teamwork can be useful within organizations under proper guidance a leadership style according to the members' results from the tests given. Emphasizing on the importance of teamworking, this specific skill not only contributes to developing other individual skills of the members, but also encourages them to explore their identity and collaborate towards a shared goal. As mentioned before, teamwork has a substantial impact on the organizational effectiveness no matter the nature of the team. Either it is a marketing team, university group of students or employees that form a team within a retail shop, the effectiveness of it relies on the commitment by each member to represent the business in the most favourable position. To ensure that the goals are accomplished, the interaction between team members could be maintained by regular team-building activities, icebreakers and chats. Evolving from a group of strangers to a "united group" achieving remarkable results takes time and the right people to do it. Team members have defined roles and respect each other while also giving constructive feedback for a smoother process where the structure of the team is not that relevant as the activity keeps going on by inertia. 
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