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Introduction 


Professional development can help you advance in your career and may come in the form of formal learning, which includes coursework and internships or apprenticeships, or informal learning, which may include activities such as attending conferences and seminars or networking. I think that for me professional career development it is important because of my job gets updated very often and in order for me to do it best I need to document myself frequently and based on the self-awareness method I am a very analectic person and a good listener to other peoples. I am a person who adapts and integrates observations into complex but logical sound theories who thinks problems through in a vertical, step-by-step logical way. I assimilate disparate facts into coherent theories because of that I tend to be perfectionist who will not rest easy until things are tidy and fit into a rational scheme. Sometimes I can present the type that is very keen on basic assumptions, principles, theories models and systems thinking. I usually am the person that askes more frequently if it makes any sense or how does this fit with that. I tend to be detached, analytical and dedicated to rational objectivity rather than anything subjective or ambiguous. My approach to problems is constantly logical and because of that I usually maximise certainty and feel uncomfortable with subjective judgments, lateral thinking and anything flippant . Because  I   want to progress more in my career i joined this course in order for that to be achieved that. I want the role manager in my work place so finishing this course will help me have a better change at getting that position. In order for me to get those skills required for management I need to finish this course, to get the diploma and also be more confident in addition to improve my skills in management. 

‘It is not sufficient simply to have an experience in order to learn. Without reflecting upon this experience it may quickly be forgotten, or its learning potential lost. It is from the feelings and thoughts emerging from this reflection that generalisations or concepts can be generated. 
And it is generalisations that allow new situations to be tackled effectively.’
(Gibbs, 1988)

     I am currently a student at University of Wales Trinity Saint David studying level 4 Certificate in Higher Education Skills for the Workplace, already I am finding it very interesting and on target with what I want to pursue in the future as my career of manager. I am currently work full time in a nursing home as a nurse and I showed my interest to my manager that I want to  become a manger when she finishes.





Findings


     In order to become a manager I have attended and successfully completed all courses provided from company  and showed my interest for any future course which help me in my career as manager, I am going to finish this course and get the diploma in Higher Education Skills for the Workplace finding it very useful for my goal. I will measure my progress by the end of  3 years by attending every class. 
Working as a nurse in a nursing home I have to deal already with managerial decision because of the team that I work with, I have to delegate what each person in my team  what they have to do thought out the day, what residents are they looking after and who they have to work with as a pair. When I started working as a nurse 5 years ago I did not have enough experience, confidence,  and did not understand how dementia affects how people react when they are diagnostic with it, Also I had a language barrier because English is not native to me so I had some situation when some residents family had different accents so it was hard for me to understand them when they were talking fast or in medical terminology. At that point in time they were weaknesses but as time passed I made them strengths by learning and adapting better in my work place. I can say now that reflecting on how I was 4 years ago,  today I am more confident in my job, I understand better when I talk with people and with clinicians such as doctors, social workers and pharmacists, I learned more about my job and my duties as a nurse and a team leader, I document and research more now because I understand about peoples skill work and how I can use those skills in order to find a resolution to any problems that could occur. All this skills that  developed over time give me the confidence I need in order to accomplish my goal of becoming a manger.
 Starting studying to University of Wales Trinity Saint David for a level 4 Certificate in Higher Education is for me a big step in my progress to development my professional career. I have learned already a lot of useful things about me which I know they are going to help me in my progress finishing this course and special in my future career. I know now about me conform to VARK analysis that I have a strong preference for learning by visual study strategies and aural study strategies
Because based on VARK analysis I am a visual study strategies I like to draw things in order to have a plan and a routine I can stick to it, I always like to analyse peoples behaviour and to try to understand them and what makes them make the choices they take because of them having dementia, I will always look for patterns in order for me to try to detect the next movement that they will do to ensure their safety besides other residents around them, and the members of staff that have to work with them. I will always appreciate a different and interesting layout of a situation in order for me to asses and find answers to sold the problem if I can. I often prefer to use my hand gestures in order to point something or to make a point when it comes to different situations.
Because I also am a person of aural study strategies I will always try to talk things over even if all the job is completed.
 I am the type to listen to people talk around me about ideas in how to improve the quality of work that all as a team have and very opened to them challenging me if that would make for us to have a better understanding about the situation and present as many possibilities for all people to be happy and agree on.
 In my work place I often talk with my manager on how to improve the routine and we throw each other ideas and try to find resolutions and to try to learn and develop more for me, when I present something I always change my voice tone based on the importance of what I have to present and how important that thing is so that all the people I present to understand the importance of it.
The reason why I want to because a manager is to be able to develop myself even more, gain more skills and knowledge that is related to my job and to understand a different way that I may be able to help the people I am looking after, the people I work with. I decided to join the university in order for me to achieve that and  made some changes in my life for that to happen and in my work place so that I can ensure that i am coming to class and documenting myself after class so that I for one can fill the gaps that  still face when it comes to the English language, spoken with my manager and my clinical lead about the fact that I need certain days off and I have told them to try to not contact me if there is someone calling in sick so it does not add to the stress that builds up from assignments and presentation . I am confident in my skills and that after finishing all 3 years I  will be able to secure a position as a manager either in my work place or in any other place o will choose. As a manager it is my duty to give the people in my team the choice of what they want to do when we face new or old situations in order to find a better solution for the people we are looking after and not only them when I do supervisions with my team I always listen to what they have to say and we both decide most of the times how to move into the future so that we can eliminate as much frustrations and stress as possible for everyone to be happy to some extent. I will always look and find different trainings for the people I work with and others that I just talk with, I will always speak with them if I see that they are capable for more and present to them a higher position if it is available in our nursing place or in a sister home. I already spoken with my new manager about the fact that we have in the nursing home a training room where  our staff member can go and do training when it comes to their development and not for them to meet in their free times because I think it is best to learn at work and then put it in practice then to be called when they are not working and have other plans in order for them to learn things about work. In most of the decisions I make, I always talk with other colleagues in order to make sure that we decide the best way of dealing with the situation.  In order for me to make sure that I achieve my goal of becoming a manager every day I allocate myself some time in order for me to learn something new about my job as a nurse, about my job that I want as a manager and not only that about how to be a better person and help other and help myself based on how I feel. I think it is very important to learn something new every day to make sure you use your brain and that less brain cells die because of that, for me to because a better person for myself and my future family and have an understanding of what many things that I have not dealt with are.





Conclusion
 
In conclusion I would like to say that I joined this university course in order for me to achieve the confidence that I need, the skills that are required and the discipline for the position of manager.
I want to became a good manager and have good values that works with him team close, can talk freely with them in order to solve any problems and disagreements, for me to respect them and for them to respect me because at the end of the day we all are there for a reason to help our residents and to make them feel comfortable and at home as much as we can deliver that experience.
It will always be important to talk and to learn as well as to adapt to every situation that you are facing, I will never be 100% right and I will never not make any mistakes I am only human, but with this course and the self learning I can minimise the percentage  of making mistakes in order to because a better person and manager.
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