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[bookmark: _Toc531386824]Introduction
The professional career development is the process that helps an individual to achieve the objectives and goal in personal as well as in the professional life. Self-managed learning process helps an individual to develop a process of learning and that helps him to meet the objectives in life (Blandford, 2012). Self managed learning process is also very important for the professional life of an individual as the learning process enables him to understand the strength and weaknesses of the person and the person can make plans to develop the strengths and reduce the weaknesses to become successful in the corporate life as well as it helps to develop the personality of the person that has a great positive impact on the personal life of the individual. In this paper, I am going to discuss my professional career development, SWOT analysis of self-managed learning, SMART goals, career plans, self-motivation, self-learning and the action plan for the future professional life in the light of professional career development. 


[bookmark: _Toc531386825]Lifeline exercise of mine to get where I am today
The learning process of mine was not very efficient in the past as I was not aware of some skills and techniques to make my learning skills effective. The strategy what I took a few years back has helped me to stand where I am today? I started to motivate myself for the learning process as it is the most important thing to keep myself on the track as learning is a very tiring process. I made the self-managed strategy for myself with the SWOT analysis of my learning and excellence process and that helped me to develop a strategy to make myself efficient in the learning and gaining skill process so that I can become effective in the professional life. I started to attend seminars and conferences and that helped me to learn new as well as it helped me to get acquainted with new people. The seminars have helped me to understand and learn things from a different perspective and it has also enabled my skill of public speaking and gave the confidence to talk in front of a lot of people. I had to develop my writing and reading skills as they are very important for the process of the effective learning process. The constant reading was a very tiresome job for me but I managed to develop the habit of reading and it has become a very effective advantage for me and will help me to succeed in the professional life. There are many other things that are also needed to be developing in myself and I will work in them in the future to get a sustainable development that will help me to lead in my professional life.

[bookmark: _Toc531386826]Self-evaluation
Self-evaluation is the most important process for a person throughout life as it is very important for an individual to learn about thy self before the learning of the other things. The self-evaluation process helps an individual to understand the skills and weaknesses of the individual and it also shows the way of getting better in the learning process that will help the individual to become developed and efficient in the long run. The self-evaluation of myself has helped me to understand myself and it has shown me the way of developing my learning process and the process of acquiring skills. The self-evaluation is the first step for an individual to march towards excellence and no other thing can help much rather than the self-evaluation of an individual.
[bookmark: _Toc531386827]Self-motivation
The learning process or any other objectives to achieve in the world needs a lot of hard work and determination and it is impossible for an individual to achieve the goals or objectives without motivation. The motivation helps an individual to push the limits so that the person can march towards the goal and there is a failure in the objectives that can deter the individual from try again. The self-motivation of the individual helps the person to fight back again and again until the person achieves the objectives. Self-motivation has played a very important role for me as it has helped to become determined about achieving my goals and the motivation process is the driving force in the process of learning something new. For example, I determined to develop my reading skills as I was very slow in reading and it was causing a lot of problem for me taking a lot of time. When the process of reading started, I used to get bored very quickly and it was impossible for me to continue the reading but the motivation helped me to open the book again and read more. The self-motivation has helped me to develop the reading habit and reading quickly skill of mine which was impossible without the self-motivation to develop my reading skills.  
[bookmark: _Toc531386828]Self-learning style
The self-learning process differs from person to person as the different techniques work for the people differently and the self-learning process and style mine was developed by myself and that helped me to master the senses of learning by myself. I always wanted to become a public speaker but I was not a very good listener and it a great barrier for me. I then realised that I have to become very attentive to the speaker first of all and it will help me to become a good speaker as well. The audiovisual helps an individual to learn the things effectively and easily. The self-learning technique was mine was to increase the concentration of mine and that helped me to understand and learn things easily. The other style of mine was to develop the reading skill of mine and the skills include the fastness and effectiveness of understanding the reading. The reading skills help me to learn things quickly by the speed of quick reading and it's very effective for the learning process. I started to attend seminars and conferences and started to learn new things and the different perspective of people of the same thing is very important to understand as it helps the individual to think critically and independently and it is a very important element for becoming a rational human being. The self-learning style of mine kept motivate me towards my objectives and the continuing of the process so that I could develop the learning style. The advancement of the technology has made a great change in the style of the self-learning process and I spend hours and hours on the internet where all the information can get and I learn the things from there all by myself. 

[bookmark: _Toc531386829]Approaches to self-managed to learn
Self-managed learning is the process of an individual to learn from the surroundings and it helps the person to ensure the managed professional and personal life. The self-managed learning process is the strategy of an individual that helps the person to make own strategy for learning and it is a very effective approach to self-manage the learning process as the methods or process of learning of every individual vary from the others. It is very important to discover the self-managed learning strategy and the strategy helps an individual to achieve a sustainable outcome in the long run. The activities that help me to set myself managed learning strategy is given below:
· Conference and seminars: A person can learn from others in the conference and seminars and it opens a new window for the person to learn from the other persons. I have been attending various seminars and conferences and it has helped me very much to learn about new things from different perspectives and the speaking in the seminars has given me a lot of confidence in public speaking and it is a great mode of learning too (Little, 2012). 
· Social networking: The advancement of the technology has opened a new window of possibilities before the world and an individual can connect with the large networking system which is a much-enriched place for learning. The internet provides vast knowledge about anything in the world and I prefer myself from learning on social networking sites as I spend hours every day learning new or interesting things for social networking sites. 
I strongly support the process of the self-managed learning process as it helps me to learn new things as well as it helps me to develop the knowledge and skills within me that will help me to develop the professional career in the future. 
[bookmark: _Toc531386830]Personal development planning 
Personal development planning is the approach of an individual to better the skills of learning and it helps to develop the excellence of the person. The personal development plan is the things that are necessary for the individual to develop so that the person can achieve the effective way of learning and it will also help in the professional life and that is very important for an individual to prepare for the corporate world. I have also some personal development plan and they are given below:
· Teamwork: The first personal development plan of mine was to develop the skills of teamwork as the universities give the assignments and other projects where we have to work together and it is very important to develop the skill of teamwork and it will also help me in the professional world dealing with the co-workers. I have taken it very seriously to develop the skill of teamwork and the chance of working with fellow students has been helping me to develop the skill of teamwork.
· Communication skills: It is very important to have great communication skill to become successful in the professional world and I am working on the things to develop the communication skill of mine. The group works and group study is helping me with the approach to developing the skills of communication and is very important to respect the others to develop the communication skills. I am also attending the seminars and conferences where I meet with a lot of new people and it is giving me the confidence to communicate with other peoples. I am also working on the development of the speaking ability and the speaking is very important to communicate with the others and the public speaking in the conferences and in the seminars giving me the confidence to speak confidently and a very effective manner. 
· Presentation skills: It is also very important to have a very good presentation skill as it will help in the professional life to convince the customers and the investors and the presentation skill is the most important thing in the corporate world. The universities and colleges give us the task of presentation and it also helps to develop the skills presentation and the technical skill is also very important to develop as the power point work of the Microsoft and I am working on it to develop the presentation skills of mine.
· Decision-making process: The decision-making process is very important and  helps to work in a very effective way. I am working on the decision-making process so that I can make decisions quickly and can make effective decisions. The effective decision-making process is very important for success in professional life as the professional life sometimes require quick and effective decisions to solve problems. 
· Problem-solving approach: The problem-solving approach differentiate a good employee from a bad one and it is very important to have the problem-solving approach so that the problems can be solved in an effective way and quickly. I am working on the personal development of the problem-solving approach so that it can be in great help for me in the corporate world. 



[bookmark: _Toc531386831]SWOT analysis
Learning is a lifelong process and there are strengths, weaknesses, threats and opportunity for the individual throughout the learning process of an individual. It is very important for an individual to make the SWOT analysis of the learning process so that the person can achieve the objectives by strengthen the qualities, reducing the weaknesses and turn the threats into opportunities (Harrison, 2011). The SWOT analysis of the self-management process makes an individual ready for the corporate world and it turns into an opportunity for the individual to become successful in the professional world as the SWOT analysis shows the path of making the development that is necessary for an individual to become successful in life. The SWOT analysis of myself management strategy is given below:
Strengths
· I am a quick learner and the ability to learn quickly is a strength.
· The communication skill of mine is very good and it is a very important advantage to become successful in professional life.
· The ambition of learning more and achieving more is strength to me.  
Weakness
· The lack of concentration after a while of working is my weakness.
· Getting bored is a weakness to me. 
Opportunities
· I have a great opportunity to continue with my further education and it a very important opportunity for me.
Threats
· The recession can be a threat to my future career and meeting my objectives.
· The lack of money can be a threat for pursuing my dream in the future.
The SWOT analysis is very important to understand the self-reflective learning process and it helps me to understand the strength of mine and the weakness as well. It is very important to have the idea about the opportunities and the treats as well and they help me to redesign the self-managed learning process and it will ensure me to develop my skills and it is very important to become successful in the professional life. 

[bookmark: _Toc531386832]SMART objectives 
The personal development objectives need to be fulfilled and the objectives have to become SMART. The SMART objectives are described below:
· Specific: the objectives have to be specific and the specific objectives are very important to develop the personal as well as the professional objectives. The nature of the development plan must have to be specific. 
· Measurable: The objectives should be measurable and the measurement of the approach towards the objectives needs to be analysed after a time frame to have the idea about the development of the objectives (Zepeda, 2013).
· Achievable: The objectives have to become achievable and the achievable objectives help an individual to get self-motivated for the achievement of the objective. On the other hand, non-achievable objectives are not good for personal and professional development.  
· Realistic: The objectives of self-development or professional development should be realistic as the unrealistic objectives are of no use and the waste of time for achieving the targets. 
· Time-bound: The objectives should be in a time bound as the time-bound objectives to help them to achieve in the right time and it is also possible to see the development n achieving in the objectives. On the other hand, the objectives with no time bound are not good for personal or professional development (Dirani, 2012). 
[bookmark: _Toc531386833]The understanding and expectation of the world of employment
The understanding of the current and the future world of employment is very important as it helps one to develop the personal skills prepared for the world of employment as well as the world of employment has some expectations from the employees. The market analysis helps an individual to develop knowledge about the existing world of employment as well as it helps to understand the needs of the future world of employment. It is very important for an individual to understand the world of employment and the expectation of the employment world in order to prepare for the world of employment. The expectations of the world of employment are given below:
· [bookmark: _GoBack]Time management: Time management is very important for the employees and the world of employment expects time management from the employees so that they can finish the work in time. In the professional world, the time management is a very important factor and that determines the effectiveness of the employees and the world of employment expects the sense of time management for the employees so that the organisations can run effectively (Blustein, 2013). 
· The sense of responsibility: The sense of responsibility is very important for the employees and it makes the employees dedicated to their works and the world of employment expects a sense of responsibility from the employees as it is the main driving factor that helps the organisation to function effectively. 
· Sincerity: The world of the employment requires the sincere employees and the sincerity of the employees help the organisations to meet the objectives of the organisations and it is also very important for the personal development of the employees. 
· Communication skills: The communication skill is a must in the corporate world and the communication skills help an employee to work effectively. The world of the employer wants their employees with great communication skills as it will help the organisation to meet the goals of the organisation. 
· Problem-solving approach: The world of employment expects their employees with the problem-solving approach as it is very important in the professional world to solve the problems and the problem-solving approach makes the employees effective in their works. 
· Teamwork: The world of employment expects their employees with the great skills of teamwork and teamwork is very important for the employees working in an organisation. The team working skills of the employees help the organisations to maintain the proper working environment in the organisation and it also helps the organisation to function effectively and that is why the world of employment expects a great team working spirit from the employees (Cummings and Worley, 2014).
· Decision-making process: the decision-making process of an employee helps him to take the right decisions and work effectively according to the decision and the world of employment also expects a good decision-making process from the employees so that they can work effectively in the organisation and can meet the objectives of the organisation (Al Ariss, 2010).

[bookmark: _Toc531386834]Career ambitions and aspirations
I am working on the development on the communication skills and also working on the skills of presentation and as I am a student of business management, I want to work as a marketing head in a multinational organisation. The personal development process of mine is developing the skills of mine for the employment and the skills which I will develop in the future will help me to get an ambitious job in the marketing sector.
The other career ambition of mine is to start a small business entrepreneurship and the skills which I am developing throughout the years is going to help me achieve the objectives in the entrepreneurial ventures. The entrepreneurship is a very effective career in the present world and the entrepreneurs can work with freedom and the independent mode of working as a profession as well as not working under someone is also very attractive for me. 

[bookmark: _Toc531386835]Personal development plan to enable me to achieve my ambitions
The personal development plans that will help me to achieve my ambitions in the future are given below:
· Further education and degree: I want to continue my further education and get the degrees and this will help me in the future to meet my objectives as well as it will make me enable about the understanding of the market so that I can start my own start-up.
· Time management: The world of employment expects time management from the employees and the development of time management will help me in the future to get a job in the corporate world and it is also very important for any person to do things timely.
· Communication skills: In the world of marketing, communication skill is a must and it helps to meet the objectives of the person as well as the organisation. I have to develop the communication skills so that I can do better works in the world of marketing as the communication is the key to marketing.
· Teamwork: Teamwork is very important in the corporate world as the corporate world runs on the cooperation of the employees working in the corporation (Darling-Hammond and McLaughlin, 2011). I have to develop the skills so that I can be efficient in the teamwork process and the teamwork leadership will also help me to meet my objectives. 
· Hard work: It has no replacement for the personal development and I have to work hard so that I can develop my skills as well as the hard work of mine will also help me to achieve the objectives in the professional world too. 
· Technology: The technology has just created a new dimension in the world of business and it is very important for the employees to have a vast knowledge on the technology and I will look forward to getting new courses related to technologies and they will make me technologically advance which is very important for the employment of the today world and it can also help me with the entrepreneurship of mine in the future. 

[bookmark: _Toc531386836]Career plan for the next 5 years
I have a career development plan for the next five years and that will help me to meet the objectives of mine. The career development plan for the next five years is given below:
	action
	reason
	time

	Further studies
	 I want to finish my business in business and want to continue further studies so that I can be able to have a better knowledge about the market and that will help me to meet the objectives of mine. 
	The next 5 years

	Communication skill development course 
	The communication skill is one of the most important things in the competitive corporate world and marketing is dependent on communication skills and it will help me to achieve my objectives. 
	In the next 2 years

	IT Training 
	It is very important to become technologically advance and the IT training will help me gather a vast knowledge about technology and it will enhance the skills of mine.
	In the next 3 years

	Presentation skills
	The presentation skills are very important for the corporate world and the presentation skill will help me to meet the objectives.
	In the next 1 year

	Leadership skills 
	The leadership skill is very essential for the head of the sector and the leadership skill development will help me to work for my objectives
	In the next 2 years

	Time management skills 
	The time management skill is very important for a person to develop so that he can meet the objectives in time and the time management skills will help me to meet the objectives of mine. 
	In the next 6 months

	Work with a corporation
	It is very important to get involved with a corporation and it will help me to set the goals realistically.
	In the next 3 years



[bookmark: _Toc531386837]What are my goals and action plan 
The goals of mine are to develop some skills like teamwork, presentation, communication, technology, time management, leadership skills and the skills development will help me to meet the ultimate goal of mine working as a marketing head in a multinational corporation or start a start-up on my own.
The action of my plan is to take courses to develop the skills which are required for me to become successful in the professional world and I will also work with some organisation to get the practical idea of organisational functions. 




[bookmark: _Toc531386838]Conclusion
The development of personal and professional career programmes are very significant for aspiring employees as the world of employment expects time management, sincerity, teamwork, communication skills, reading and writing skills from the employees and it is very important for individuals to develop personal development and the process of personal and professional development has been discussed in the paper that will help me and others to develop the skills. 
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