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INTRODUCTION
Reflection describes the ability of individual to assess and evaluate past experiences and learning’s (Colomer, 2020). The reflective report in this case is based upon the leadership lessons learned from evaluating characteristics of four business leaders. This includes application of theories, concepts and models of leadership. 
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This reflective report lays emphasis on leadership characteristics exhibited by four leaders, which includes: Steve jobs, Bill Gates, Elon Musk and Mark Zuckerberg. With the help of analysis of lesson learned, I was able to evaluate my learning’s and later apply various theories, concepts and models of leadership, which can be described as follows:
By evaluating the characteristics of Steve jobs leadership, I was able to develop an understanding regarding autocratic style of leadership. This style of leadership does not involve all the employees to be part of decision making process and here all decisions are taken by leaders (Luqman, 2020). Though this approach prohibits employee from being part of decision making process, this was the main reason for success of apple. 
The leadership style adapted by Mark Zuckerberg, helped me in getting an in depth knowledge of laissez faire leadership and this style can be described as an open approach that values and promotes creativity and innovation. Leaders adapting this style are of the opinion that for achieving the organizational goals it is important to encourage employees to use skills, innovative approach and resources available. Further, the leadership exhibited by Mark Zuckerberg is transformational leadership, which can be described as ability to inspire, empower employees that helps in contributing to the overall success of company. 
Further, by evaluating the characteristics of Elon musk leadership, I found out that, leadership style adapted by him is transformational which focuses on achieving large scale goals and the strength of this leadership style can be described as: innovative thinking, problem solving skills, planning and execution of strategy (Manu, 2022). Further, this lesson provides a comprehensive overview of: visionary thinking, embracing failure, adaptability which is crucial aspect of leadership. These are the concepts of leadership that all effective leaders possess.
The leadership style adapted by Bill Gates can be described as transformational leadership, that is aimed at encouraging open end communication, empowering employees and by using this leadership style, Bill Gates inspires people and act as a role model for all employees which is an exceptional quality of good leader. This helps in encouraging vision oriented environment at workplace. Further, the leadership style used by Bill Gates in early years of Microsoft, consisted of autocratic leadership, which suggest that best way to manage and control the team of employees is to control them, this strategy reduces the innovative aspect in an company and autocratic leaders does not give feedback and recognition to followers. This approach by leaders reduces the morale of employees to perform higher job responsibility.  
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The above report has provided brief description about the learning’s found out from evaluating leadership characteristics of leaders. The reflective report has laid emphasis on autocratic leadership style and transformational style that was generally exhibited by different leaders throughout their leadership journey. 
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