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[bookmark: _Toc231187894]Task 1 – Personal Brand 
Personal branding is the perception I give to companies and co-workers as a professional. It is a reflection of my skills, values and unique strengths that set me apart from other candidates. Having a strong personal brand is essential. It will help the employer recognise the value that I will bring to the organisation, as well as how I align myself with the organisation's values (Cote, 2024).
I know where I have been and what I've learned. I know I can be counted on to get to work, be flexible, and ready to go back to school. My academic program and experiences are developing my problem-solving and communication skills. I aspire to work in the health care field because of the importance placed on collaborative work, empathy and professionalism. These are the essential characteristics that are needed for my aspirations of becoming a Highly Specialist Prosthetist in the NHS. In the areas of learning, I think that I am a strength because I am willing to learn and willing to do whatever I need to in order to accomplish my goals (NHS England, 2026).
However, I do have aspects of my personal brand that need to be developed. I want to be more confident in the way I will communicate professionally and learn more on the job in a healthcare setting. In doing so, I will perform training sessions, look for relevant work experience, and work on my interpersonal skills. These areas will enable me to become a better candidate and qualify for the role of a specialist in the field of healthcare (Reuter-Sandquist, Ernstmeyer and Christman, 2022).
I will be more employable overall, and it will help me reach my future career objectives by creating and making my own brand. Doing this will allow me to build my skills and get the work experience necessary to be closer to my goal of becoming a Highly Specialist Prosthetist.


[bookmark: _Toc231187895]Task 2 - Network Map and Rationale 
[bookmark: _Toc231187896]a) Network Map

[bookmark: _Toc231187897] b) Supporting Rationale
I have a mixture of close personal and professional relationships in my current network and am able to describe it as a hybrid network. The network encompasses people from family, close friends, colleagues, mentors, lecturers and community groups. These connections may provide some types of assistance, such as emotional encouragement, academic guidance, career guidance, and social interaction. A range of relationships enables me to gain differing viewpoints and opportunities to develop myself personally and professionally (Oluwanifemi, 2023).
My good fortune with respect to my network is that there's lots of bonding social capital. Several close family and friend relationships give emotional support and motivation. Additionally, I have built connections with social capital, including lecturers, mentors, and others, including Dr Sarah Jenkins, Lady Catherine, Dr Emma Wright and Peter Iliff. These folks are able to provide direction, expertise and professional perspective.
However, there are some problems in my network. I do have many supportive relationships in place, but my bridging social capital is low. I have a small circle of friends and acquaintances from outside my immediate interests, from different industries, cultures, and professional backgrounds. This may restrict my experiences with new learning and perspectives (Baria and Gomez, 2022). I wish to build up my network by increasing my links with healthcare professionals, industry professionals and professional organisations for my future career. This will help to build up my social capital and allow me to create a career pathway towards a specialist role within healthcare (Wani, 2024).


[bookmark: _Toc231187898]Task 3- Blog 
[bookmark: _Toc231187899]Title
The need for additional support for young adults with mental health needs and/or mental disorders.
[bookmark: _Toc231187900]Target Audience
Youth and college students
[bookmark: _Toc231187901]Introduction
One of the greatest concerns of young adults today is mental health. Many students and youth suffer from stress, anxiety, depression and other mental health problems in their education, work and life. Ensuring that young adults have access to appropriate mental health services for well-being support and to help them reach their potential is critical.
[bookmark: _Toc231187902]Why Mental Health Matters
The transition to young adulthood is a time of much change and stress (Rod et al., 2025). In fact, there are lots of individuals who need to handle the school deadlines, monetary issues, social pressures and uncertainties regarding their future career. All of this can have detrimental impacts on mental health if appropriate support is not provided. Mental health services offer counselling, therapy, crisis support and wellbeing programmes to assist a person to deal with their difficulties. There has been a rise in the provision of mental health support provided in universities, Health and Community Services in recent years. However, there are still many young people who experience long wait times and difficulties in accessing the appropriate care (Julian and Deighton, 2020).
[bookmark: _Toc231187903]Current Challenges
Although it has come a long way, there are some barriers to mental health service provision for young adults. Some of these include poor knowledge of help available, rigidity towards mental health issues, lack of trained Mental Health Workers. These difficulties can keep people from asking for assistance during times of need (Ibrahim et al., 2020). Early intervention is crucial as it can help to minimise the impact of mental health issues.
[bookmark: _Toc231187904]Conclusion
Mental health services can be a crucial component in assisting young adults through the challenging times in their lives. There has been an increase in demand for access to services and awareness. Therefore, there is a need to increase funding and access to services. Young adults should be given the means of seeking assistance when needed. Organisations should continue to do all they can to create spaces that support mental health and discuss mental health. 


[bookmark: _Toc231187905]Task 4- NHS Equality, Diversity and Inclusion 
[bookmark: _Hlk231183891]1. What is the primary goal of the NHS's Equality, Diversity, and Inclusion Improvement Plan? 
The primary goal of the NHS's EDI Plan is to eliminate prejudice, address discrimination, and enhance a sense of belonging for all staff. They are trying to build a safe, modern, and effective working environment that promotes efficiency, transparency, and innovation. They are trying to build an inclusive culture to improve retention and service (NHS England, 2023). 
2. How does the NHS EDI Improvement Plan propose to tackle the gender pay gap? 
The NHS is trying to solve this issue by enforcing strict measures, focusing on pay disparity analyses, taking data-driven action, and expanding the flexible working framework. They have addressed that male workers are paid 10.2 per cent more. Acknowledging this and following the Equality Act 2010, they are trying to minimise the gap and maximise equality (NHS Employers, 2019). 
3. What is meant by the term ‘intersectionality’ as used in the NHS EDI Improvement Plan? 
The term ‘intersectionality’ is a way in which multiple forms of inequality or oppression, such as racism, sexism, classism, ableism, heterosexism, and more, can create different modes of discrimination or disadvantage. In simple words, it recognises individual challenges and needs. As a result, the support for a black woman and the support for a white woman may fundamentally vary depending on several factors (NHS Library, 2016). 
4. Why is it important for the NHS to create a psychologically safe work environment? 
The NHS is a well-known service provider. Therefore, they need to ensure exceptional patient care, prevent staff burnout, and retain valuable healthcare professionals. That is why they need to create a psychologically safe work environment (Bamforth et al., 2023). 
5. How does the NHS EDI Improvement Plan suggest improving the experience of internationally recruited staff? 
They ensure this by comprehensive pre-employment support, robust onboarding, inclusive leadership, and an equitable career development plan (NHS Employers, 2023). 
5 
6. What role does leadership play in advancing EDI objectives according to the NHS Improvement Plan? 
Leadership plays a crucial role in advancing the EDI objectives according to the NHS Improvement Plan. They ensure accountability, set culture, eradicate discrimination, and ensure fairness (The NHS Alliance, 2021). 
7. Identify one way the NHS EDI Improvement Plan aims to reduce health inequalities within the workforce. 
There are several approaches they are taking to overcome health inequalities. By directly requiring NHS organisations to develop and implement targeted improvement plans to address health inequalities, they are trying to solve this issue. It is one of the main strategies they are following now (Ford et al., 2021). 
8. Why does the NHS EDI Improvement Plan emphasise the importance of collecting and analysing data on protected characteristics? 
They do this to identify workplace disparities, track the impact of targeted interventions, and hold NHS leaders accountable for improving staff experience (NHS England, 2023b). 
9. Explain how flexible working policies can contribute to equality and inclusion in the NHS workforce. 
It can contribute in several ways. For instance, it can improve well-being, reduce burnout, promote fairer progression, support a multigenerational workforce, and much more (Cohen et al., 2023). 
10. What is one strategy mentioned in the NHS EDI Improvement Plan to combat bullying and harassment in the workplace? 
Providing comprehensive psychological support and counselling for all individuals who report being victims of these behaviors are the key policies maintained by the NHS EDI Improvement Plan to combat bullying and harassment in the workplace (NHS England, 2026).

[bookmark: _Toc231187906]Task 5- A Letter to Myself
 Dear Younger Me,
I write to you in this letter when you had not yet reached your decision regarding the pressure, uncertainty, and self-doubt. At times, you had questions about my future, faced challenges and felt I was not close to my objectives. Looking back now, I realise that I wasn't as healthy as I could have been, because I was so very busy with the challenges in my life.
I've learned a tremendous number of lessons, but one of the most important is the importance of emotional intelligence. At that time, I disregarded my emotions. Emotional intelligence will have given me the awareness, understanding and management of those feelings. I may have considered my own state of mind and reacted in a more relaxed, sunny manner. It would also have enabled me to express my worries and to get help from my family and friends.
I've also learned how to be resilient. Not everything is as it is supposed to be, and failure is part of human development. In tough times, resilience would have helped me to stand up more quickly after a failure and get back to my long-term goals. I may have considered that obstacles were learning experiences and a chance to grow.
There's nothing more I can say to you than to be patient with yourself. Things take time to move forward, and it is not something that can be done in a minute. Continue to learn and ask for support as needed, and believe in overcoming things. What problems I encounter today will make me a better, stronger and more confident me tomorrow.
Yours sincerely,
Mohammed Mobeen Ali


[bookmark: _Toc231187907]Task 6- GANTT Chart
	Task 
	Jan 
	Feb 
	Mar 
	Apr 
	May 
	Jun 
	Jul 
	Aug 
	Sep 

	Task 1: Update and Develop a Professional CV
	 
	 
	 
	 
	 ✓
	 ✓
	 
	 
	 

	Task 2: Apply for HCPC Registration and Complete Required Documentation
	 
	 
	 
	 
	 
	 ✓
	 
	 
	 

	Task 3: Attend CPD Courses, Workshops and Professional Training
	 
	 ✓
	 
	 ✓
	 
	 ✓
	 
	 ✓
	 

	Task 4: Build Professional Network (LinkedIn, Mentors, Professional Bodies)
	 ✓
	 ✓
	 ✓
	 ✓
	 ✓
	 ✓
	 ✓
	 ✓
	 ✓

	Task 5: Search and Apply for Prosthetist Positions
	 
	 
	 
	 
	 
	 
	 ✓
	 ✓
	 ✓





[bookmark: _Toc231187908]Task 7- Making Changes- Report 
[bookmark: _Toc231187909]Introduction
I want to have a digital care planning system in my home. All paper records will be replaced by electronic records, in order to ensure greater accuracy, efficiency and communication between staff. Digital care planning can improve the quality of care and minimise the risk of documentation errors (Torab-Miandoab et al., 2025).
[bookmark: _Toc231187910]Planning the Change
The need for the change is to improve record-keeping and provide more access to information about residents for staff. First, I would attempt to change the need for change and involve the staff in the change. Then, I would train and introduce it in a gradual manner. The third and final step is to monitor and make it a habit. All staff, residents, family members and care home management would be involved. Occasional meetings and training sessions would be planned to achieve a seamless transition (Mehner, Rothenbusch and Kauffeld, 2024).
[bookmark: _Toc231187911]Skills Required
This change will require several skills to properly lead. There is a need for effective communication to explain the benefits of the new system. Another important skill is the capacity to inspire and motivate staff to ensure that the process is carried out. Time management, problem-solving, and conflict resolution skills will help to keep the project on track (Keiling, 2023). 
[bookmark: _Toc231187912]Barriers and Solutions
Staff resistance to new technology is one potential challenge. This can be minimised with staff involvement and training. Limited time for training as a result of workload pressures is another barrier. This can be tackled by having training sessions in smaller groups throughout the shifts. While it may be costly, some benefits make it worthwhile as far as increasing efficiency and reducing paperwork (Torab-Miandoab et al., 2025).
[bookmark: _Toc231187913]Conclusion
Having a digital care planning system can increase the quality of care, communication and efficiency of the care home. A successful implementation of the change and sustainable benefits can be expected if good leadership, staff engagement and the provision of suitable training are in place to support this. 
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