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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Zoe Vaughan 
	Observer: Marion Phillips 

	Date: 27th November 2023
	Time: 5pm

	Topic: Climate Change 
	Group: 5

	Setting (classroom, workshop etc): Classroom
	Number of learners: 4-5



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
Follow a power point and discuss with students the subject, establish opinions from within the group, discuss sustainable options.


I believe this topic is relevant for awareness in which is needed for planet improvement. 





	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	
Please provide feedback on the deliverance of my lesson. 
Delivery style, Planning and preparation, teaching strategy. 







Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
· Take care to indicate clearly which professional standards, in particular, you are planning to work to in your session – clear suggestions of how and where they may appear included.
· Comprehensive PowerPoint presentation included to scaffold your session, just a few things to be mindful of here:
· Avoid using light writing on a dark background as this can be very tiring and difficult for learners with visual impairments to follow.
· Avoid overloading your slide with too much text – it is better to include bullet points and include speaker notes for your own reference. This will also help to maintain the focus on your delivery, rather than your learners focussing on trying to read the content of your slides before you move on.
· You included animations to drip-feed your slides in places – this worked brilliantly and could be used more. It is also a very good tool to help maintain interest. It is also works really effectively to scaffold delivery by presenting the learners with a question, opening the floor for responses and then consolidating with your new information.
· Excellent range of appropriate images included in your slides to add interest and illustrate your information.
· Framing your topics to be covered as objectives for the sessions creates an active environment – by the end of the session you will be able to…
· Good planning to your digital quiz inclusion – the link worked well and all learners were able to access and complete the quiz as intended.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	
· Excellent enthusiasm to your introduction, very open and engaging and all the topics to be covered within your session introduced.
· Excellent use of questioning to ascertain learner understanding before moving on to learn about a new topic.
· You are clearly very passionate about your topic - this comes across in every sentence that you say, your passion is really infectious!
· Good pace and energy to your session – just take care not to over-accelerate as you work through your material, be mindful that your learners will need time to listen, to think and to process this new information before moving on to receive the next bit delivered.
· Excellent classroom presence observed, you spoke clearly, presented open body language and maintained excellent eye contact, also good use of your hands to animate your delivery.
· All your learners understood the requirements of the task and were actively engaged in completing the online quiz – quiz is contextualised well into the session’s topic.
· You engaged with all your learners – this was evidenced through smiling and looking at each of them as you spoke.
· Your time management is one area to focus on for your future sessions. You had sufficient material for the time allocated for the session, so just moderating the pace of your delivery slightly, and allowing your learners more time to process the information will help significantly with this.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
· Excellent subject knowledge evidenced throughout your delivery.
· Learner responses consistently rewarded positively. Your learners are clearly very comfortable and happy to volunteer responses when questioned.
· Learners were also comfortable asking questions to clarify their understanding during the activity.
· Comprehensive range of professional standards evidenced throughout your session, just take care to be specific when completing your Lesson Plan so that it is clear which in particular you plan to work to.




	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
· Avoid overfilling your slides with too much information, and as much as you can, avoid reading through them. It is better to include bullet points and use these to scaffold your delivery.
· Don’t be afraid to leave the room hang quietly for the time needed for people to consider their response, try not to panic and jump in to quickly fill the void – it will always feel longer for you!
· Relax and slow down . Speaking a little more slowly will give your learners time to listen and process what they are hearing – you are so enthusiastic, your learners need time to keep up .
· When you set an activity, don’t be afraid to stay quite to give them peace to complete it - the quiz  and take time to consolidate their findings a little more thoroughly, it’s important to try and involve everyone in this type of activity.
Duration: 17 mins

Well done!




Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 

	Reflecting on the micro-teach, I have gained confidence and knowledge on how to conduct my future lessons; I believe that through further learning and following the 'Professional Standards for Further Education Teachers and Work-based Learning Practitioners in Wales', I can become a good teacher with excellent teaching standards. To continue to grow and aim for my goals, I will use and Follow a SMART framework action plan to develop for future teaching.
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