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INTRODUCTION

Experiential and reflective learning are forms of learning, both being “topical as aspects or representatives of ‘employability skills’ in higher education” (Moon, 2004, p.73). Experiential learning is referring at learning though actions, experience, exploration, and reflective learning means critically analysing past experiences, which will help students getting a more profound understanding of what went wrong and what did not, and what can be done better in the future. According to Moon (2004, p.130), experiential learning usually involves reflecting learning, and reflective learning many times affects the experiential learning.
This report explains the steps taken by a group of five students, with me being a part of, in preparing a group presentation for the assessment. Also, it analyses the experience of being part of a team, how the members affected each other, what I learned from this experience, and why reflecting thinking is important. 

MAIN BODY 
According to Gibbs (1988), people can learn from an experience, reflecting on the different situations they met and the way they reacted to them. Gibbs 'Reflective Cycle covers six stages: description, feelings, evaluation, analysis, conclusion, action plan.
[image: ]
 Following Gibb’s model of reflection is an effective way to analyse my role in the team project and my learning from experience.  The assignment required a group of four or five people to prepare a presentation about the organisational structure of a chosen company. Our group, formed of five members, has chosen Cadbury as the topic company. After deciding to meet and discuss the presentation plan, we established which part each of us should present. The members of our group were familiar with each other due to another written group assignment we shared in the past, except this time a new member joined our team. I was confident about the positive part of him joining the group, as I knew he was an active student in classes. The time given to prepare together was not favourable, as we all lived in different cities, some further than others, adding the inconvenience of busy schedules with jobs and everyday life chores. We had to prepare ourselves for our own parts, and when finished, to send to the group leader for uploading. We used social media, like WhatsApp, to communicate when needed, or during our lunch breaks in school time. The assignment went well, considering the little time we had to prepare together, but also had several issues I noticed during our interaction in the presentation.
[bookmark: _Int_06mtKog9]Being our first presentation, I felt nervous at first, not knowing what to expect. After meeting with the other team members, I relaxed, seeing everyone confident, realising with frustration that, with the passing time, we could not meet as often as we should have and by communicating on social media was not enough information to share. It all mirrored in the presentation day when some of the members were nervous, not being sure if they had made mistakes, and one of the members did not come, leaving us to decide over his part of the presentation. I also had my emotions shown, and my nervousness made me forget sometimes what I was supposed to say.
In the end, the presentation went better than expected. The team leader covered the part of the missing member, the interaction between the team members had no issues, we covered the requested slides with valuable information and references. The fact that the leader put together all the slides and send them to us to inform about them had a positive impact on our presentation, preparing us for eventual questions in the end.
[bookmark: _Int_a4oUHqMu]Looking at the way our project went at the end, there are positive and negative factors that influenced our decisions and interactions. Team members should “rely on each other, trust one another, and have a strong raport”(O’Neill, 2019) to achieve an effective teamwork. Our team members did not have strong communication, resulting in lack of confidence for some of the members during presentation, leading to mistakes. At the same time, a positive thing was that the leader group was involved, being helpful with whatever information he was asked for, respecting the deadline of the project, keeping the group informed and involving everyone in sharing opinions over the project organisation. Allowing more time for meeting in future projects, will be helpful in a better organizing and a better result.
I learned from my experience that in a group, the members should be more involved in the project, attend to established meetings, and learn to communicate more efficiently, trying to familiarise with the people in the group. 
Next group project will give me the opportunity to communicate better with the other members of the team, whether they are the same as this time, or different people whom I did not work before with. Also, I am planning on a better time management for my own work, as it will allow me to focus on the other members’ actions, where I plan to involve and challenge. 
CONCLUSION
Giggs’ Reflective Cycle is one of the most famous reflective models, allowing people to learn from experience, and plan from what went well or not, and “given its cycling nature, lends itself particularly well to repeated experiences (The University of Edinburgh, 2020). Reflecting over my presentation experience, following Gibbs’ model, which made me reflect on the opportunity of a better coordination in future group projects based on a critical analyse of our experience and behaviour.
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