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Task 1

Relevant areas of the National Policing Curriculum: 
Understanding the role of a constable.

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, discuss and compare the coping strategies you have applied to develop resilience and minimise stress.


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Exercising has been a major key factor as a whole in people’s lives to reduce stress and to build resilience within ones-self. Exercise improves our mental and physical wellbeing. Whilst looking at the physical benefits of exercising, it improves many different positive forms of a person, and that being reducing fat, adding muscle, lowering blood pressure, decrease in cholesterol and improves over all cardiovascular function (Jeffrey Kleim, 2011). Exercising benefits the mental aspects too as it can reduce stress, reduce anxiety and depression and allows people to focus on work and to think more clearly.  Results helped show us clearly an increase in performance within schoolchildren as the more training they conducted with aerobic exercising they all had an increase in verbal performance and did exceptionally better in perceptual and mathematical tests. The tests conducted on older adults was similar to school kids results, aerobic exercising improved their cognitive performance, and if they lived an active lifestyle this would reduce age related risks like e.g. dementia and cognitive impairment (Jeffrey Kleim, 2011).

There are many different ways where I tried to see what would help me with reducing stress and coping strategies and they were to train 150 minutes of moderate intensity aerobic exercising per 7 days or I trained in a much-increased intensity where specialists recommended 75 minutes of aerobic exercise per 7 days (Jackson et al, 2013). If a person wants to achieve a “time-out” from being stressed, the shorter and more vigorous route can provide a purpose especially when lack of time is a factor or lack of energy from day-to-day problems. Also, even breaking exercise into two parts of 10 to 15 minutes sessions, one before work and then one can be lunch time during work when applicable, this can be another factor to help combat stress when time is limited (Jackson et al, 2013), I personally used both factors and found that both worked well alongside each other depending how much time I had to do it alongside my studies. The more work I had within my duties I went for the shorter 10–15-minute sessions, and if I had a lot of spare time I would do the 150 minute a week of aerobic exercise.

 Taking into account that stress levels are reduced through personal experience, another factor that could impact someone’s stress levels are what they eat in their diet. When we eat food, stress levels can be affected depending on what a person eats. Usually when people are stressed, they might consider eating unhealthy high fat foods, over foods that are healthy and have low fat/sugar. Maintaining structure in diet is massively important to one’s health. Having balance with food can impact the body in many ways. Studies showed us that when eating unhealthy and healthy there was a difference between both. Unhealthy eating had a higher stress level outcome (Hedges’ g = 0.116) due to its association with unhealthy foods that generated a negative impact on the body and mind. And when consuming healthy foods, it was (Hedges’ g = −0.111), the results show us that there was a reduction of 0.005 in levels of stress effect size between the two groups of study that got conducted in this experiment (D Hill et al, 2022). Conducting this strategy that I did alongside the aerobic exercise was mandatory as unhealthy eating would increase my stress levels as it made me feel physically and mentally drained as I was not receiving the nutrients my body needed to cope with stress and develop the resilience.

Whilst food is on the agenda, healthy eating is a stress reducer, but one must have to take in consideration that it isn’t possible to eat healthy every time, and that what specialists consider “cheat meals” are a way to reward resilience and to maintain psychological stability to minimise stress during times that require actions to be taken (Grace, 2022). I did incorporate One cheat meal a week and it is considered not to boost metabolism but to boost psychological factors, if a person is on a strict diet to lose weight for a long period this can lead to poor sleep, difficulty with recovery and also has performance impairments within their day to day life, studies show that if you reward yourself with a “cheat meal” from hard work within studies or training, then this boosts your overall performance in the long run due to being able to reward yourself psychologically (Grace, 2022).

The third component that is a great weapon to develop resilience and minimise stress is music. Music has been known to have many psychological benefits through its existence and plays a massive role in everybody’s day to day life even if they know it or not (Lavinia Rebecchini, 2021). Studies conducted by professionals have found that whilst patients that have been diagnosed with mental disorders and have been exposed to music as a tool, this has then improved their mental wellbeing helping to aid to overcome mental illness. A whole other range of benefits from being exposed to music must be taken into consideration also such as improved heart rate, brain stimulation, motor skills and immune system improvement (Lavinia Rebecchini. 2021). Whilst I was trying to find the levels of energy to perform aerobic exercising and healthier eating I found personally that music helped motivate and push me towards completing such activities.

Using all of these resilience builders and stress reducers was mandatory for the initial first 6 months. The exercising helped me overcome physical demand of the job and made me build resilience, whilst maintaining fitness for things such as the bleep test, officer safety training and practical’s during my time of the initial training phase. The introduction of maintaining a healthy balanced diet was essential to keep up with energy demands and to keep myself psychologically sound with dealing with exams and rewarding myself when achieving academic goals. And lastly the power of music. Music has been the main factor in all this course, to build resilience and to minimise my stress levels, it pushed me when times were low, when I was questioning my capabilities from the demands and pressures of the job. Overall, these three strategies worked well together and each other to maximise stress relief and build resilience throughout the policing academy and helped me achieve the goals and complete the course in its entirety. I would have not changed anything throughout my experience as all the stress relievers and the building of my personal resilience was helped from the strategies listed above.
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider the use of effective communication skills that you used within the incident.

Reflecting upon your incident, critically evaluate any theories or models underpinning the causes of conflict within policing interventions. (Examples would include, Betaris Box, The Drama Triangle). 


2000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

Within my incident I had a drunken aggressive White, British Male in a public area acting out and shouting at people and was trying to and attempted to provoke officers in the process. There were no ethnicity issues involved, and the suspect spoke English but was under the influence of alcohol. 

I decided to arrest the drunken Male as defined within Section 24 of the (Police and Criminal Evidence Act 1984) which gave the power to arrest as they were in the Act of Committing an offence.

The Male suspect was arrested for a Drunk & Disorderly offence which is defined within Section 91 of the (Criminal Justice Act 1967) in which they were drunk in a public place and acting in a disorderly behaviour.

Within Section 24 of the (Police and Criminal Evidence Act 1984) mentioned above resides Code G where they were arrested for a prompt and effective investigation of this offence and to prevent any harm to others.

The use of force to handcuff was used which gives an officer the power to use force to put suspects in handcuffs was used which derives from section 91 of the (Criminal Law Act 1967).

I Conducted a Section 32 of the (Police and Criminal Evidence Act 1984) which allowed me to search the suspect after the arrest to find anything that could potentially be a danger to himself or another, implement a means to escape, or any evidence that could further support the case.                        


In this incident I managed to incorporate many different tools that got taught to me during my time with the police. One of those particularly important tools was the use of the NDM model where an incident can be assessed accordingly and the best options of conducting the best outcome of a situation.

(College of Policing. 2013)

Ensuring that it is necessary for myself to naturally attain these 9 attributes listed below would benefit any conflict that could arise in situations, the below is what aided me within the conflict situation that I have chosen for this part of the assignment.

Honesty – being always trustworthy and honest.

Authority – taking charge of situations where some might not.

Leadership – leading for example to ensure team and public trust.

Fairness – Being fair to all different people no matter what circumstances arise.

Integrity – ensuring that the person is doing the right thing. 

Openness – being open with all actions made and being transparent.

Objectivity – making decisions with professional judgment based on evidence collected/gathered.

Respect – treating everyone like you would want to be treated with respect.

Selflessness – acting with the public interest in mind.                     (College of Policing. 2013)




The NDM Model and my incident

With the NDM model it is divided in 6 different categories the well-known acronym is CIAPOAR, below is the explanation of all stages including how I managed to incorporate a critical analysis of my situation of conflict.

The code of ethics – standards and the principles that an officer must have instilled within them as mentioned above the 9 policing attributes.
Information – this part of the sequence is of most utter importance as it can carve the path one must go in order to deal with the situation. With my situation that I dealt with the intelligence came from witnesses, including public and policing witnesses, cctv also the person search conducted on the suspect at large. Attaining all accounts and intel is of upper most priority in any incidents that an officer deals with.
Assessment – within this stage all threats and risks would be analysed and sought out to ensure that a strategy can be created to deal with conflict in a situation. As I was dealing with this conflict situation, I was dealt with verbal conflict and physical altercations as the person was highly intoxicated, so assessing that they wanted to cause harm to anyone that comes near but trying to use clear simple instruction so that they can be reasoned with. Conducting person check if the person can be ID is an effective way with managing with any incidents as it ensures what warning markers a person might have and if they are known to conflict with police or members of the public. It also shows any signs of mental illnesses, drug abuse and if they are a firearms holder. ID the suspect can give a police officer crucial information so that a strategy can be changed in accordance with what individual they are dealing with.
Powers & Policies – knowledge is key in this stage of the planning on how a police officer can deal with conflict. Having a wide array of powers, a PC can act on is crucial in a situation. When I had to deal with the very intoxicated male, I had to think about what powers I have and the policies that I must work under to ensure an effective outcome. When dealing with drunk individuals there are many options where an officer would go down. That being words of advice, an area bans or an arrest. Within my situation, as it was public ‘drunk & disorderly’ would be a great arrestable offence at the time as it all hit the points within that legislation. Other legislation that would need to be assessed is if they have committed any public order offences, criminally damaged anything or even assaulted any individual during their drunken parade. 
Options – within this stage one must identify all options and contingencies that they can take in order to have the most effective outcome. In my incident that I dealt with I must think logically how to get this person from harming others quickly so that the incident could be detained fast. The option that stood out were to get in there fast and handcuff and neutralise the dangers, verbally calming the situation and bringing reason into the suspects mind and then arresting that way.
Taking-Action & Review – This is the stage where one must act within what avenue they want to resolve a situation. I personally went with Verbal reasoning to try and calm the drunk individual and try and resolve it so that there is less danger present, I managed to calm the suspect down and for them to stop conflicting with everyone and managed to drop their guard so that I could arrest the individual, as this happened I managed to get in fast get them in handcuffs and to take them to custody which worked out well as nobody was in anymore danger. Whilst reviewing this I would like to think that I did the right choice. Verbal reasoning to target conflict can be highly effective as it is proven to be a good tactic in police intervention with crime.
                                                                                   (College of policing, 2013).











Verbal Comms Skills as A Tactic

Within this tactic that I pursued to help aid me with this situation. It describes the tone of voice, the phrases and words said, intonation and any other sort of expressions that a police officer would use to communicate with the people of the public. The verbal comms pathway is an officers first tactic in order to de-escalate and or defuse situations that include conflict. Whilst having effective communication skills is necessary for an officer, further training in these areas can provide police with development and maintaining to excel new heights for the skill. According to evidence, there are specific comms techniques that are an element of effective training.  The police cannot stress enough the importance of verbal comms to create distance and time, to even slow a situation down to help create a bond with an individual and to hopefully de-escalate a situation without physical conflict. This was used by myself within this incident as it was proven to work and that usage from my personal incident proved this.

Acting listening is a tool where a user would try to open and maintain comms through using the likes of empathy, body language and listening. This is a tool that can be attained throughout development with training. This tool is difficult to master as it would take some time to establish such a skill through time and patience. Whilst dealing with an incident with conflict this should be always used. Listening to an individual be it victim or suspect helps build a bond which would reduce the likes of any tensions. Special divisions such as hostage negotiators use the term ‘verbal containment’ to reduce any risks of conflicts. If anyone is using their energy in communicating in a situation, then they would less likely use any force (College of policing, 2013).


The Drama Cycle (Roles within Conflict)



(Mark L Lockwood et al, 2020).

This theory was created by Steven Karpman back in 1968 where he concluded that there were three different types of human interaction within the conflict situation.

The rescuer role consists of a person who would not look at their own vulnerability and is always seeking to rescue the vulnerable or people in need of help. Traits that this type would include that they do more than 50% of the work involved, and that they might offer help unasked rather to conclude how that person would like to be helped and supported, and what this type agrees to do this is usually the case of this may not be what the rescuer really wants to do (Mark L Lockwood et al, 2020).

The Persecutor role is synonymous with themselves of being unaware of their power and consequently disregarding it. In any situation their power is often used negatively and is quite often destructive (Mark L Lockwood et al, 2020).

Victims are usually the character or the role that would feel overwhelmed by their vulnerability, feelings of powerlessness or inadequacy, and doesn’t take responsibility for their own persons or their power and looks to be rescued or for the rescuer to save them (Mark L Lockwood et al, 2020).


Whilst taking account these are the three diverse types of human interaction within a conflicted situation, it is of upmost importance to recognise the roles within the incident.


Betaris Box 


(The Mind Tools Content Team, 2023).

What this diagram demonstrates is that all attitudes and behaviours are linked to one and other and what that they would bring. My attitude would be affected by the suspects or persons behaviour and my behaviour would affect the persons attitude and behaviour. It’s a cycle to show how both parties can be linked by what attitudes are being shown and how then they would affect a person’s behaviour overall. Everyone’s minds would play a massive role in behaviour that they show. When a person feels positive and motivated, the person would smile, we compliment and empower people around us. When a person feels negative and down, they can feel impatient or angry, can argue and shout and demotivate the people around us. The behaviours affect anyone around them as they would direct negative behaviours back to the person perusing negativity resulting in worsening conflict. This tool is simple to use and can help an individual realise that they are in a negative cycle (The Mind Tools Content Team, 2023).


This strategy came in good affect when I used this in my verbal conflict with the suspect as it gives clues as to whether I’m saying the right or wrong words to try and defuse a situation. This got me back on track when the suspect would heighten negativity so then I would then know to get positivity back into place to bring the suspect down from escalation of conflict.



The Suspect and alcohol

Whilst dealing with this situation the suspect as depicted by any drunken aggressor will try and provoke the officer trying to deal with the situation by trying to “get your goat” and will try to expose any vulnerability that you may have through threatening, obscene or any comments which would be deemed as demeaning It is important to not waste any energy on any verbal sparring. (Gerald W. Garner, 2006). If the suspect was not listening and they were verbally uncooperative, it is of upper most importance to de neutralise the situation and deal with suspects as quickly and professionally as possible.

Analysing the incident, I choose the calm and clear route with active listening where the suspect understood clearly the instructions given to themselves. There was no conflict or injuries within this incident as the calm approach helped keep everything peaceful and that the suspect wasn’t angered or mistreated in a way where the situation could have been in a worse way. It managed to calm the suspect down from verbal anger because the suspect was under the influence from alcohol. I had to take into consideration alternative routes if the calm and collective and active listening strategy was a failure as mentioned above. Considering the betaris box of behaviours mentioned above, my attitude definitely effected the drunken suspects attitude and vice versa due to the positivity and clear instruction helped the suspect understand that they were in fact safe and not in any danger. Having multiple strategies is critical in every incident because it can mean the result would be affected drastically.
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Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/ service user/victim and reflect on what happened


	  

Critically explore a policing incident that you have attended and examine how you dealt with competing issues such as legalisation, social issues, culture and language. 

Consider the victims code of practice and how it was used to support your victim/witness through the criminal justice system. 
 
Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights.

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within this Task I will be demonstrating with a police incident of my choice which is a domestic violence incident which included an account for a common assault and malicious communications offences that I managed and what the entire process entailed for the victim and their rights.

A Relationship including a heterosexual couple (Male and Female) where the male partner had assaulted the female victim to where the point, she was brave enough to report it as she had been suffering with the male suspects abuse for some time as it has progressively been getting worse from time to time. There were no culture, ethnicity or language issues involved with this incident.

I decided to arrest the Male through Section 24 of the (Police and Criminal Evidence Act 1984) which enabled me to arrest a suspect without a warrant as there was reasonable grounds to suspect that they were committing an offence.

The offences that were committed was Section 39 Common Assault which is from the (Criminal Justice Act 1988) which includes common assault or battery if found guilty can obtain a fine or sentencing.
                                                                                                                          

The other offence committed was Malicious Comms from the (Malicious Communications Act 1988) which includes ‘any letter or electronic message that would be considered grossly or indecently offensive or contains a threat…..’.

Within Section 24 of (Police and Criminal Evidence Act 1984) mentioned above resides Code G where they were arrested for a prompt and effective investigation of this offence and to prevent any harm to others.

The use of force to handcuff was used which gives an officer the power to use force to put suspects in handcuffs was used which derives from the (Criminal Law Act 1967).

I Conducted a Section 32 (Police and Criminal Evidence Act 1984) which allowed me to search the suspect after the arrest to find anything that could potentially be a danger to himself or another, implement a means to escape, or any evidence that could further support the case.


The Victims Code
This is a code of practice for victims that have been through crime. It provides Services from organisations to reach out to the victims to provide aid (Ministry of Justice, 2020).

Below is the entire process in the rights and support that the victim received during the investigation and the guidance through the victims’ codes of practice throughout the Criminal Justice System.

There are currently twelve rights that a person has, when fallen a victim to crime, that an officer like myself conducted during this incident to ensure that they are protected and heard, and they are:

Right 1 – Being able to be understood and understand.

The victim I dealt with had a right for myself to give information which is easy for the victim to understand and provide any necessary additional aid into the victim to be understood where if there is a barrier between languages, then additional serviced like language line can help. Within this incident both parties were white and British and spoke English so there wasn’t a need for such additional services.

Right 2 – Having the details of recorded crime with no unjustified delay.

The victim had the right for myself to record the crime that has been committed as quickly as possible. With regards to any witness statements or interviews the victim has a right also to require additional support with this process. The additional support would be to do the statement as soon as the victim is ready so that it can be processed to help with the case. Arresting the Male suspect was a main priority as to making sure the victim was safe and secure from an assault as with time had been escalating. I Input all necessary details of the incident efficiently to escalate the case and to gather all intel in time so that no evidence is destroyed.

Right 3 – Victim provided with information when a crime has been reported.

The victim had the right in which I provided to have confirmation of the reported crime and to be able to be given insight on the Criminal Justice Process and to be able to have access to any programmes and extra services so the victim can have. An extremely popular service would be an RJ where both victim and Perpetrator would meet to solve any ongoing issues. This case was a criminal offence, so this did not apply when dealing with it and an arrest was mandatory.

Right 4 – The victim to be referred to services that would help them.

The victim was given the right to be provided and referred to additional support. This would include any special measure that the victim would want for e.g., to attend court but they don’t want the judicial panel wearing gowns and wigs or they do not want to see the suspect when attending court, this isn’t always the case though as all requests can’t be provided. With this incident that I dealt with I provided a PPN which is a ‘Personal Protection Notice’ where additional support would be provided to the victim to deal with the aftermath of the victim and how to support their needs through the process of moving on from crime. They can get external agencies to contact the victim given their permission so that they can deal with what problems they are facing. All information providing kids involved and if they are a drink or drug user, have any mental health problems. This report is tailored to the victim’s profile that gets submitted so that all the support can be given to battle the victims’ issues and needs after crime.

Right 5 – Compensation

The victim could have been eligible for compensation for damages and was given the right to be provided with information on how to claim for compensation from any injury, damage or loss caused as a result of crime. This information was given during this incident, but the main priority of this was to make sure the victim gets help and that the suspect was dealt with justice.

Right 6 – Victim provided with information about the prosecution and investigation.

The victim was given the right for updates on the entire process as the investigation is being processed. They can be told when important decisions must be conducted and ask to look at the decisions made again by the service provider. Within my incident, all victim contact was made through phone call and an update through NICHE systems on a VU03 form where everything can be recorded on what’s been provided to the victim. Any information of the investigation like CPS getting a charge or the decision to ‘No Further Action’ the charge can be given to the victim including decisions on Bail conditions.

Right 7 – Victim Personal Statement (VPS)

The victim was given the right to make an additional statement (VPS) so that the court can understand how you have felt and what aftermath the crime has made you feel like. This can influence sentencing on the offender if this is a case. My case the female suspect was happy to provide the information on how she has dealt with the domestic violence incident and all her struggles throughout the years of the abusive relationship.

Right 8 – Information on the trial (as a whole).

The victim was given the right to be told all relevant matter of time and date that the court will be needing to summon the victim/witnesses. The victim would have the appropriate help and guidance needed to proceed and to even in some cases, the court would allow to meet with the Suspect or perpetrator before giving the evidence. My case has not gotten to the point of the judicial process and is not applicable given circumstances but that is some information that can happen during that process.

Right 9 – Victim update for the outcome of the case.

The victim was given the right to the information on any outcome of the case. Any information on conviction or explanations of any sentencing. Any appeal from the suspect themselves will be told to the victim including any outcomes of that also. With my case, a bail was created so that the victim would be safe during the decision making of CPS advice to see whether a charge can be made from analysing Case files created and maintained from myself.

Right 10 – Expenses paid with any property returned to victim.

The victim was given the right during the judicial attendance to claim expenses as they give evidence. Any property also will be returned if any given in evidence. Within my incident mobile phones were to be taken and exhibited but there was no need as evidence through ‘Screenshots’ or recordings of criminal activity were provided during the investigation. 




Right 11 – The victim can have insight on any information of the offender after conviction.

The victim was given the right to be provided with the ‘victim contact scheme’ which would give information about the suspect to the victim with things like e.g., progress in prison or parole/ release. At this stage a new VPS can be made to provide services to how the crime still has affected the victim.



Right 12 – The victim can make a complaint if their rights are not being met.

If the victim feels that they are not receiving or has not received their rights, then they can make a complaint to the relevant service, this was not relevant to the case as this service was conducted.
(Ministry of Justice, 2020).

Who does the victims code define as the ‘Victim’?

They define a victim who is a person that has been impacted from crime that has suffered through many ways such as emotional physical or mental harm and even economic loss. Additional rights can be provided if the person is a parent or a guardian of the victim including the circumstances that they are under the age of 18. The code can provide additional support for the victims if they are intimidated or vulnerable and require the support. If this is the case, they might be able to receive an enhances service of rights under the code. All services that are involved under the code must have the victims’ best interest as a main approach and to for them to consider any victim needs, concerns and any view that they might have (Cerise White, 2022). 


To conclude, every victim must have their rights given to them as they have been in crimes pathway which has led them to trust the system in which it can help aid them, in a way to seek justice and for them to move on positively with their lives. This ‘12 victims code’ provides the victim with the core principles of ethics, equality, diversity and human rights in which they deserve after falling victim to crime. I feel personally that I have helped this victim the best I can as I followed these twelve steps to ensure that all needs and requirements were met and conducted.
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Critically assess a policing incident that you have attended, where you played a significant role with an offender/victim and reflect upon what happened. 

Reflect upon your use of the National Decision-Making Model and the Code of Ethics and review this impacted upon your decision making and use of discretion within the incident. 

Critically review your responsibilities regarding the provision of CPIA when conducting this investigation. 



1750 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The incident I am using in this task is a domestic violence which entailed an account of criminal damage and actual bodily harm that occurred between a young couple in their teens. It was caused due to the young male not accepting the end of their relationship ‘breakup’, resulting in him destroying furniture in the victim’s house and pushing the victim down the stairs causing injury to the victim’s arm and shoulder.

I decided to arrest the young male through the Section 24 of the (Police and Criminal Evidence Act 1984) which enabled me to arrest the suspect without a warrant as there was reasonable grounds to suspect that they were committing an offence at the time.

The offences that were committed was Section 1 of the (Criminal Damage Act 1971) which states that if anyone intends to destroy property or is reckless in doing so shall be guilty of an offence.

And the second offence is Section 47 Actual Bodily Harm from the (Offences against the Person Act 1861) in which he who shall be convicted of indictment of any assault occasioning actual bodily harm shall be guilty of an offence.

In Section 24 of the (Police and Criminal Evidence Act 1984) resides Code G where they were arrested for a prompt and effective investigation of this offence and to prevent any harm to others.

Use of force to handcuff was conducted which gives an officer the power to use force to put suspects in handcuffs which derives from the (Criminal Law Act 1967).

I Conducted a Section 32 of the (Police and Criminal Evidence Act 1984) which allowed me to search the suspect after the arrest to find anything that could potentially be a danger to himself or another, implement a means to escape, or any evidence that could further support the case.


The Use of NDM within this incident

Below is a diagram created by the college of policing:


                                                     (College of Policing. 2013)

Whilst observing the diagram it is an especially useful tool in dealing, managing and deciding what route action to go down when dealing with incidents. It is especially useful as an officer can then review their decisions and see if it was the best approach and the more appropriate decision at the time.

Gathering Information & Intelligence

Gathering information and intelligence is of upmost priority when dealing with an incident as it can be the verdict of the potential suspect being incriminated and or providing justice to whoever in the process. Ensuring that windows of opportunity are met in time can provide a case with much more reliability as it would reduce the chances of losing important evidence for the case. Whilst I dealt with this incident it was important for me to gather such evidence as fast and professionally as I could in order to not loose such important information of the crimes committed. I managed to take photos on my BWV camera device of the damage to the furniture and uploaded to NICE Investigate which is a software what police use to store digital evidence. This would support the evidence required for the criminal damage section 1 but a MG11 personal statement was completed from the victim would then support the evidence as the story would describe how the damage happened. Along with the ABH, the evidence required with this would be the MG11 personal statement and any medical evidence from hospitals or GPs. The victim did not provide a statement at the time of the incident due to possible sprained or broken bones within the shoulder region and was conveyed to hospital by her mother, officers had to re-attend to obtain this. Statements from the victim and the mother had to be completed the next day due to the extents of the injuries that the victim sustained from the incident. To strengthen my case, house to house enquiries were conducted to see if any neighbours heard or known about the incident or have any cctv footage to strengthen evidence. In this case no cctv or neighbours has heard or seen anything.




Assessing threats and risks and develop a working strategy.

Whilst dealing with this incident, assessing risks and threats and developing a working strategy is important so that it lowers risks of injuries or further injuries during an incident. In this case, prior to attending a person search was completed on the suspects record and the victim’s record. If we speak about the importance of suspects searches first, it is highly important to search to see what we are up against in a sense, all warning markers including mental health issues, drugs and struggles of life, previous incident histories, any licences firearms, information containing resisting police arrests or fighting police, knife carrier and this to name a few can be searched in order to assess risks and minimise any potential threat to harm and to conduct a working strategy. Whilst considering the suspects risks and threats, if you have enough time to conduct the victims warning markers also, it can be beneficial to ensure extra security precautions can be put into place so that the police can act on any harms that can present itself during an incident. Within my incident these were conducted and it showed that the suspect has been known to carry a knife around due to previous intel from a stop & search, mental health factors were also present like depression and ADHD taking all of this into account provided us with a working strategy so that we could quickly and efficiently move into the incident with fast pace and then get the suspect into cuffs quickly, just in case they had a knife on them, but they didn’t at this occasion so no extra offences had to be provided. The assessment conducted by my behalf aided me into conducting what risks were involved and helped develop a strategy over the dangers involved.

Consider powers and policies. 

Whilst dealing with any incident Powers and policies and knowledge on these are important. As mentioned above Section 24 of the (Police and Criminal Evidence Act 1984) can provide an officer the power to arrest a suspect before, during or after a crime has happened, it can be a means of way to arrest without a warrant. Ensuring that all information is collected so that all offences can be dealt with. If an officer has missed information regarding any further offences, then they can further arrest for those charges, but it is recommended there and then to arrest for all offences as it just provides a more efficient outcome. Further powers can include the (Criminal Law Act 1967) which gives the officer to conduct a use of force to put the suspect in handcuffs. Another power I used was a Section 32 of the (Police and Criminal Evidence Act 1984) in where I was able to search the suspect after an arrest to ensure safety and to stop anything implementing an escape and or destroying any evidence. Policies then can be important because an officer can understand and know the points to prove for offences in order to arrest for them. In this case I gathered information on section 1 of the (Criminal Damage Act 1971) because the suspect recklessly damaged the furniture owned by the victim as the evidence was there to charge the suspect. Also, the ABH charge Section 47 Actual Bodily Harm from the (Offences against the Person Act 1861) was conducted by the severity of the harm that the victim had suffered as she couldn’t move her arm or shoulder and had to be conveyed to a hospital by family members, so it was the appropriate charge to put on the suspect.

Identifying options and contingencies

Whilst dealing with this incident I managed to create options if any contingencies arose, and things didn’t go according to plan. Dealing with the incident I planned for the worse. I planned for the suspect wielding a weapon or suspect attacking officers within the incident. Making sure that all safety tools are there to help in those situations like the PAVA spray to incapacitate the suspect to aid a safer arrest. The use of the baton can help to maintain a distance from suspects with weapons can be handy too in order to lower any potential injuries. Planning for the worst is important, as you then have a backup plan if it doesn’t go as planned and dangers to life and death situations can be lowered because the officer is ready with a plan b to deal with it according to that changed plan. The incident didn’t go this way and it was a quick and efficient arrest.



Take action & Review.

Acting on the chosen plan is a big step as then this would result in it being successful or unsuccessful. I took action on the route where we handcuffed the suspect as fast and efficiently as possible and then conducted information gathering from the witness and victim to see if they could explain the offences, is a more detailed fashion. This worked effectively because it brought piece of mind as the suspect has history for carrying knives around in a public area and we didn’t want to take any chances regarding our health or the victims health being in harm’s way. As mentioned throughout this task, there was enough information provided and evidence there to arrest for those charges. Nobody was further harmed during our arrival because of the route that I took, the suspect did not have a knife on them when a Section 32 of the (Police and Criminal Evidence Act 1984) was conducted, but being prepared for the worst is important for people’s risk of health. During my incident everything went according to plan due to planning for it. The person searches eliminated any hidden warnings that could be easily dismissed if the search was not done which in this case eliminated a possible hidden weapon on the suspect. Acknowledgement of victim’s injuries to attain medical attention as fast as possible was a great option to do because a MG11 can wait because the persons health comes first and ensuring safety of the victim of crime Is the most important aspect of the incident.

Whilst all of this went to plan and the suspect was put into custody and further interviewed for his explanations of the crime and later charged, I feel like I could have improved in a few areas. I did not check linked occurrences at the time which could have provided the historic linked previous crimes that the occurrence might have and the suspect previous linked history. Time management could improve this as it can provide a path to gain more time to conduct such valuable information gathering. Another area of approval I could have done is retaining information more efficiently. I had to rely on my BWV footage to remember important parts of the incident as I had forgotten some information, which could have lowered the chances of a more appropriate charge for the suspect. And lastly, I could have improved knowledge of policies and arrestable offence. In my opinion this will always need improving as law offences are endless, the only way I can improve is to continue to learn and grow as an officer and be exposed to new situations which would then provide more knowledge on offences.
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Task 5 

Independent Patrol Status confirmation – equivalent to 1,500

This compilation of this task shall be confirmed by the employer once independent patrol status is achieved. 




 
 





































Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.

Cerise White. (2022). Code of Practice for Victims of Crime in England and Wales (Victim Code). [Online]. GNLAW. Last Updated: 11 July 2022. Available at: https://www.gnlaw.co.uk/news/code-of-practice-for-victims-of-crime-in-england-and-wales-victim-code/ [Accessed 5 October 2023]. 

college of policing.. (2013). Conflict management using de-escalation, communication and negotiation. [Online]. college of policing. Available at https://assets.college.police.uk/s3fs-public/2020-09/Conflict-management-guidelines.pdf. [Accessed 3 October 2023].

college of policing.. (2013). national decision model. [Online]. college of policing. Available at https://www.college.police.uk/app/national-decision-model/national-decision-mode. [Accessed 2 October 2023].

college of policing.. (2013). national decision model. [Online]. college of policing. Available at https://www.college.police.uk/app/national-decision-model/national-decision-mode. [Accessed 9 October 2023].

Criminal Damage Act 1971. [Online]. Legislation. Last Updated: 1991. Available at: https://www.legislation.gov.uk/ukpga/1971/48/section/1 [Accessed 9 October 2023] 

Criminal Justice Act 1988. [Online]. Legislation. Last Updated: 2018 to present. Available at: https://www.legislation.gov.uk/ukpga/1988/33/section/39 [Accessed 5 October 2023].

Criminal Justice Act 1967. [Online]. Legislation. Last Updated: 2006 to present. Available at: https://www.legislation.gov.uk/ukpga/1967/80/section/91 [Accessed 3 October 2023].

Criminal Law Act 1967. [Online]. Legislation. Last Updated: 2009 to present. Available at: https://www.legislation.gov.uk/ukpga/1967/58#:~:text=An%20Act%20to%20amend%20the,Wales)%20with%20cer [Accessed 3 October 2023].

Criminal Law Act 1967. [Online]. Legislation. Last Updated: 2009 to present. Available at: https://www.legislation.gov.uk/ukpga/1967/58#:~:text=An%20Act%20to%20amend%20the,Wales)%20with%20cer [Accessed 5 October 2023].

Criminal Law Act 1967. [Online]. Legislation. Last Updated: 2009 to present. Available at: https://www.legislation.gov.uk/ukpga/1967/58#:~:text=An%20Act%20to%20amend%20the,Wales)%20with%20cer [Accessed 9 October 2023].


D Hill, M Conner, F Clancy, R Moss, S Wilding, M Bristow & D B O'Connor. (2022). Stress and eating behaviours in healthy adults: a systematic review and meta-ana. [Online]. Health Psychology Review. Available at: https://www.tandfonline.com/doi/full/10.1080/17437199.2021.1923406 [Accessed 5 September 2023].

Gerald W. Garner. (2006). Handling People Under the Influence. [Online]. Police Mag. Available at: https://www.policemag.com/patrol/article/15349097/handling-people-under-the-influence [Accessed 3 October 2023].

Grace. (2022). TO CHEAT MEAL OR NOT TO CHEAT MEAL: THE GREAT DIETING QUESTION. [Online]. Say Fitness. Available at: https://sayfitness.com/to-cheat-meal-or-not-to-cheat-meal-the-great-dieting-question/ [Accessed 5 September 2023].

Jackson, Erica M. Ph.D., FACSM. (2013). The Role of Exercise in Stress Management. [Online]. ACSM’s Health & Fitness Journal. Available at: https://journals.lww.com/acsm-healthfitness/fulltext/2013/05000/stress_relief__the_role_of_exercise_in_stress.6.aspx.%C2 [Accessed 5 September 2023].

Jeffrey Kleim, PHD. (2011). Exercise and the Brain. [Online]. IDEA. Available at: https://www.ideafit.com/mind-body-recovery/exercise-and-the-brain/ [Accessed 5 September 2023].

Lavinia Rebecchini. (2021). Brain, Behavior, & Immunity - Health. [Online]. ELSEVIER. Available at: https://www.sciencedirect.com/science/article/pii/S2666354621001770 [Accessed 5 September 2023]. 

Malicious Communications Act 1988. [Online]. Legislation. Last Updated: 2022. 
Available at: https://www.legislation.gov.uk/ukpga/1988/27/section/1 [Accessed 5 October 2023].

Mark L Lockwood, Steven Karpman 1968.. (2020). Getting out of your Drama Triangle. [Online]. Center For Healing. Available at https://sanctuaryplett.co.za/2020/09/04/getting-out-of-your-drama-triangle/. [Accessed 3 October 2023].

Ministry of Justice. (2020). Code of Practice for Victims of Crime in England and Wales. [Online]. HMRC. Last Updated: November 2020. Available at: https://assets.publishing.service.gov.uk/media/60620279d3bf7f5ceaca0d89/victims-code-2020.pdf [Accessed 5 October 2023]. 


Offences against the Person Act 1861. [Online]. Legislation. Last Updated: 2004. Available at: https://www.legislation.gov.uk/ukpga/Vict/24-25/100/section/47 [Accessed 9 October 2023]. 


Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2017 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/32 [Accessed 3 October 2023].

Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2017 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/32 [Accessed 5 October 2023].

Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2017 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/32 [Accessed 9 October 2023]. 

Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2022 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/24#:~:text=(2)If%20a%20constable%20has,of%20bei [Accessed 3 October 2023].

Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2022 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/24#:~:text=(2)If%20a%20constable%20has,of%20bei [Accessed 5 October 2023].

Police and Criminal Evidence Act 1984. [Online]. Legislation. Last Updated: 2022 to present. Available at: https://www.legislation.gov.uk/ukpga/1984/60/section/24#:~:text=(2)If%20a%20constable%20has,of%20bei [Accessed 9 October 2023]. 


The Mind Tools Content Team.. (2023). Betari Box. [Online]. Mind Tools. Available at https://www.mindtools.com/a1uv9ex/betari-box. [Accessed 3 October 2023].

 


CONFIDENTIALITY and PLAGIARISM – confirmed by submission through Turnitin





Please sign to confirm the work submitted is your own work and has not been copied from another. 

Signed: O.S.DENIEFFE

Date: 13/11/2023
 
 

image2.png
Gather
information
and
intelligence

Assess threat
and risk and

Take action

and review
what dvalop
happened (T, a working

values and strategy

professional
standards

Consider
powers
and policy

Identify
options and
contingencies






image3.png
DRAMA TRIANGLE

(Steven Karpman)

RESCUER PERSECUTOR
‘saves’ people unaware of his

he sees as own power and
vulnerable. therefore
Works hard, discounting it.
offers “help” Power used is
unasked for.

negative and often
destructive.

VICTIM
overwhelmed by
own vulnerability ,
doesn’t take

responsibility for
own situation





image4.png






image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%






