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Mr Lucas Seers
University of Wales Trinity St David
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lucasseers@gmail.com
07591 222634


TYF HQ
TYF Adventure LTD
20 High Street, St Davids
Pembrokeshire, SA62 6SD


29th October 2025



Dear Hiring Manager,

I am excited to apply for the 2026 season Adventure Guide role. I have read all about the role and I am very eager to start working in your supportive team and be prepared for the four week training to begin and learn new skills. I am interested in working for your business because of the experience and development opportunities you can offer me.

As a candidate applying for TYF I can offer various soft skills which I have built and learnt from previous experiences. Leadership is a strong skill of mine because of the activities I have had to lead for 6-8 year olds as a beaver leader. These activities include basic first aid, cooking on fires and forest crafts such as whittling in the outdoors. To build on my leadership skills I have also completed my Rotary Youth Leadership Award. During this award I had a chance to improve my confidence, teamwork and problem solving skills in situations outdoors. I am also completing an Outdoor Adventure Education degree which is providing me with various skills and experiences which are perfect and made for this job. This degree has helped me in completing my Level 3 outdoor first aid, my RLSS Water Safety Training and given me multiple experiences in coasteering, kayaking and rock climbing. Personally I also have multiple DBS checks so I am allowed to work with children of all ages.

Previously, I have worked for Humberside Forest School for a year, teaching kids from the ages of 7-11. During this time I used my skills to show kids how to have a real passion for the outdoors and how we can enjoy all these activities such as making fires but also help preserve the area so everyone else can have the same outdoor experiences. I believe that I am suitable for this role because of my ambition for the outdoors and my enthusiasm for others to enjoy it as much as me safely and properly. My previous experiences and other roles have appointed me with the correct skills and qualifications to be able to fulfill this role. My future goal is to gain more knowledge in this area of expertise in the outdoors and also collect more qualifications alongside that. One qualification I am eager to obtain is my sea kayak leader and hopefully this job can help towards that.

I hope you have enjoyed reading what I can bring to your team and I look forward to hearing back from you.
Thank you for your time,
Yours faithfully,

Lucas Seers 




References:

Tom Moore
University Lecturer
+44 7794 445534
T.Moore@uwtsd.ac.uk

Cindy Stephenson
Forest School
+44 7984 046881
cindy.cjas@gmail.com



























Focus Statement:

Currently as a university student pursuing a degree in Outdoor Adventure Education my ambition is to complete my degree and leave university with some NGB qualifications. I hope to obtain a job in freelancing or working for outdoor activity centers which offer activities such as coasteering and kayaking. An example of this would be becoming an adventure guide for a season with TYF Adventure (2025) who offer people amazing experiences across the Pembrokeshire coastline.  
According to research (CIPD, 2025) a SWOT analysis stands for strengths, weaknesses, opportunities and threats. Strengths are the skills that you can lean on to achieve your goals; weaknesses are what I need to work on, opportunities are things such as resources, people or training that I can take advantage of to achieve my goals and finally threats are obstacles or factors that can sometimes stop or slow you down from completing your goals. My personal SWOT analysis showed that I have a strong set of soft and hard skills and that I am in the right environment to turn my weaknesses into opportunities to grow and learn in my area of career choice. Although I do have some threats to my goals I can predict and overcome to make my skills stronger using them to my advantage. My list of strengths is being reliable, punctual, confident in smaller groups, I have effective communication skills, I am a critical thinker, and I am able to lead well but get better with more experience. In my chosen career all these strengths are very useful, being confident and a capable leader in these activities are so important because the customers in your group are relying on you to keep them safe and be able to control what happens within the team. Also being able to have effective communication and be a critical thinker is vital in activities such as coasteering because anything can change with the factors for example weather, so it is key that i am competent enough to think on the spot and take control of my group so everyone stays safe and has fun because safety is the number one priority. 
Next is my Training Need Analysis. This is a self-evaluation of my main skills which will be required for the job and how I rate it on a scale. One of the skill requirements for my job is 16-hour first aid training. I have obtained my Level 3 sixteen hour outdoor first aid qualification which will need to be renewed in 2027. As an outdoor practitioner first aid is a vital requirement to take groups on any expedition in an outdoor setting because of the unpredictable factors while completing activities in various environments. Personally, I would refresh myself often to stay competent and current in first aid. Another skill that I am confident in is leadership as I have experienced leading groups in lowland areas with these skills being developed even more with my participation in the Rotary Leadership Award, I would like to develop these skills in different outdoor environments for example coasteering. Leadership skills are important because you are responsible for participant management and safety. 
While creating my personal development plan, I understood what my short- and long-term goals are. These include becoming more qualified and completing my NGB awards that I have chosen, which are Sea Kayak Lead and NCC Coasteering Guide. These two short term goals can then help me become more knowledgeable and qualified for my chosen career. My long-term goals are to then build upon the experience I have gained and expand my expertise in the qualifications which I plan to obtain according to my short-term goals. This will help me become a confident freelancer for businesses in the outdoor industry. 
My aim moving forward is to become a reliable outdoor instructor and to keep improving my knowledge. 
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Salary Range: £26,500 to £32,000 (dependent on qualifications and experience)
Closing Date: 17th October 2025
Location: St Davids, Pembrokeshire, SA62 6SD
Recruitment Weekend: 25th — 26th October 2025

About the role:

v Qualifications and Prerequisites:

« Full-time fixed-term contract between March 2026 to September 2026
40 hours per week (annualised hours)

» Competitive salary based on experience and qualifications

« 4-week induction training (paid)

« Training and development opportunities throughout employment
 Access to all our adventure equipment

« Work in a vibrant and supportive team environment

« Uniform provided

Essential
+/ Full UK Driving Licence

+/ Delivering water and land activities to individuals and groups of different ages and
abilities

+/ 16hr First Aid

1/ Hold a portfolio of NGB awards, in two or more of the following:

—RCl

— Paddlesport Touring Leader or Sea Kayak Leader

— ASI Level 1 or equivalent surf qualification

— A paddleboarding qualification (deally BC Coastal SUP Leader or Tidal SUP
Leader)

~NCC Coasteering Guide Award
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CONTACT

S, +44 7591222634
M lucasseers@gmail.com

9 University of Wales Trinity
Saint David, College Road
SA31 3EP

SKILLS

e Teamwork

« Time Management

¢ Customer service

« Leadership

¢ Effective Communication

« Critical Thinking

¢ DofE Bronze Award

 Level 3 Outdoor First Aid

* RLSS Water Safety Training

e Enhanced DBS

« Rotary Youth Leadership
Award

INTERESTS

« Scouting- volunteer as a
leader

« Volunteer for Forest School

« Variety of sports including
football and running

o Enthusiastic for finding
adventure in the outdoors

REFERENCE

Tom Moore

University Lecturer
Phone: +44 7794 445535
Email : T.Moore@uwtsd.ac.uk

©

LUCAS SEERS

UNDERGRADUATE STUDENT

PROFILE

A passionate and dynamic team player with a strong foundation in outdoor
adventure education, leadership, and safety. Currently pursuing a BA Hons
in Outdoor Adventure Education at university, complemented by an NCFE
Level 3 qualification in Policing, a Duke of Edinburgh Bronze Award,
NUCO FAA Level 3 Outdoor First Aid certification, RLSS National Water
Safety Programme training, and an Enhanced DBS certification. Skilled in
fostering teamwork, guiding young people, and ensuring a safe and
engaging experience for others. Enthusiastic in creating an inclusive and
fun environment where children can develop confidence, resilience, and a
love for physical activity. Eager to bring energy, expertise, and safety
awareness to give people an unforgettable experience in the outdoors.

EXPERIENCE
5th Carmarthen Scouts September 2025-
Beaver Section Volunteer Ongoing

« Help volunteer every Thursday night with Beavers aged 6-8
« Teach and support them with different life skills such as first aid

Deep Blue Fish & Chips April 2023 -
Counter Staff September 2024

« Serving and preparing customers food, taking orders behind the
counter and handling money

Ye Olde Red Lion November 2023 -
Waiting Staff September 2024

« Waiting tables, taking customers orders and handling money

Forest School September 2022-
Volunteer July 2023
. Helping school kids from ages 7-11 every Friday

« Taught skills such as lighting fires, whittling and making different crafts
«  Tried to link what we did in the outdoors to their classwork subjects

EDUCATION

University of Wales Trinity St David September 2024-
Outdoor Adventure Education BA Hons until June 2027
Bishop Burton College September 2022-

NCFE Level 3 Policing June 2024

Grade- Distinction

The Market Weighton School September 2017-
GCSE June 2022

Grades- Maths 4, English 4, Biology 5, Chemistry 4, Physics 4, History 5, Religious
Studies 5, Spanish 5, PE 6




