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Introduction 

Academic experiences and the learning will help the individual to develop the knowledge and employability skills as well. Learning through the experiences and mistake will lead to the better understanding and development of the one’s employability skills and abilities (Brown and Shukraft, 2013). Every course has certain aspects and values for the learners. It depends on the learner whether to accept the learning for the personal and professional development or to pass the opportunities (Johnston-Parsons and Johns, 2011). This module has represented various sides of the academic and researching area which helped me to develop the skills and abilities. Also, this module encouraged the learners to identify the strengths and weakness for the further development through PPD. This context will discuss how the module has helped me to develop my learning and my academic and employability skill for the future development.













[bookmark: _Toc521798972][bookmark: _Toc523188094]Academic skills:

Before developing the employability skills, individual will search for the academic skills from the college or university. The academic skills will carry the knowledge, concepts, ideas and the researching abilities of the learners through technology and group work (Kinard and McLean, 2012). In the college and through this module, I have developed the academic skills through the different stages and learning. For the completion of the research paper or the project, I learned how to research from the various sources, how to use technology for the presentation and research, how to take note and summarize and paraphrase at the same time. The group work and the presentation skills were effective and developed through the academic experiences as well. With the help of academic experiences and learning, the individual will be able to identify the need for the development or more improvement in the employability skills. I tend to learn from the module and the courses to increase my academic knowledge for both writing and listening. 
[bookmark: _Toc521798973][bookmark: _Toc523188095]Employability skills:

Every individual carries certain skills and abilities that turn into the employability skills after the development and the improvement. The employability skills of one should be amazing and magnetic to attract the employers for the better and reliable position in the workplace (Brown and Shukraft, 2013). Employability skill of the people will be eye-catching and effective if the person develops his or her learning and improves the personal and professional skills for the career. Employability skill is needed to be chosen by the employers in the workplace. Also, the employability skill of one will get him or her to the better position than the others in the workplace (Green et al., 2011). For these reasons, learners and students are more concerned to develop the employability skills for the better future and better career. Through the academic skills and the personal abilities and learning, the individual can be able to increase and improve the employability skills as well. With the help of this module, I had the opportunities to look for my gap and my inabilities and the area of the development. Likewise others, I do have the desired career for the future and I do focus on the development of the employability skills. Employability skill will help me to get the desired and the effective career to develop my life and my ability in the future.
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Individual or the learner will have a certain weakness and the strengths that either increase the risks and barriers in the workplace or encourage the employees to pursue any opportunities (Kinard and McLean, 2012). With the help of SWOT analysis, I can identify my strengths and weakness in the abilities and skills. The SWOT analysis will point out to the every part of the employability skill for the development and for the enhancement. The internal SWOT analysis is given below:
	Strengths 
· Presentation skills 
· Academic writing and experiences 
· Communication and interaction skills
· Team working skills
· Leadership and motivational skills
· Management skills 
	Weakness 
· Time management skills
· Problem-solving skills
· Decision-making skills
· Adaptability skills

	Opportunities 
· Interpersonal skills
· Researching skills 
· Technical skills 
	Threats 
· Fewer self-management skills
· Less problem-solving skills



Strengths
Strengths of the individual will help the person to go for the opportunities for the better position (Johnston-Parsons and Johns, 2011). Every employer will search for the effective strengths and employability skills for providing the roles and responsibilities. My strengths of the academic experiences and employability skills are helping me to increase my potentialities for the future career. 
My communication and interaction skill is developed by interacting with the teachers and the group members. The group work required the clear and smooth communication with the group members. With the help of my communication skills, I did manage to develop my interaction and negotiation skill as well. As in this course, the group work was essential, I did learn the team working skills, management and presentation skills as well. These skills are developed due to the academic experiences and the activities for the better learning. With the help of group work, I did develop my leadership skills with technical skills as well.
Presentation and writing skills can be developed due to the practices in the academic career (Brown and Shukraft, 2013). The group work or the assignment will require the researching and writing skills which create the excellent academic skills for the employment. Over the year, I managed to learn the writing and presentation skills which are the strengths of my employability skills for the future as well.
Management skill of one will help the person to allocate and use the resources and materials for the better research (Jackson et al., 2017). In this module, I had to manage the information from the different sources and I had to allocate them for the better research. Also, for the teamwork, I had to manage the teamwork, communication and the research for the better results. Thus, my management skills are effective enough to be identified as my strengths as well.
Weakness 
Weakness or lacking one will discourage the person from the opportunities or increase the barriers to the employment and the better career (Johnson et al., 2015). The identification of the weaknesses of the abilities should be embraced by the individual to further develop the weakness or the lacking. I do have some weakness and lacking in the employability skills. My weakness can increase my tension and the threats in the future while searching for better employment opportunities.
I lack in time management. I don’t have the potential to prioritize my work and responsibility that I need. 
Time management skill of one, will help any employees to get the better opportunities in the workplace (Pearson and Wilson, 2011). My lacking in time management increases the problems for the completion of the tasks. 
Problem-solving skill and the decision making skill of one will surely catch the eye of employers of the company. I have lacked in analyzing any problems or situation and making the correct decision to make things better. My weakness in problem-solving and decision-making abilities have increased many problems in my academic career and I should be more concerned about these skills to minimize the possibilities of the problems in the future.
[bookmark: _Toc523188097]Personal Development Plan 

Every person needs to develop his or her side of the abilities and skills to improve the posture and knowledge as well (Johnson et al., 2015). From the course, the individual learner can identify the needed area for the development. The personal development plan is the system of providing the resources, materials and the techniques to develop certain skills and abilities for the better employability and professional skills. The personal development plan of one will help the person to develop the professional skills as the skills and abilities can be added to the employability skills (Whiteley and Robins, 2012). In the workplace, every employee is encouraged to go for the PDP to develop their personal and professional skills under their own observation and management. I did develop some of the skills in this academic career and I am looking forward to developing even more. As I do have some lacking, some of the skills of mine should be developed through PDP. My PDP is given below:
	Skills and mode 
	Objectives 
	Resources 
	Outcome 
	Date 

	Technical skills 
	I can use technology for the communication and interaction with the group/team members.
I will be able to develop my presentation skills with technology.
I will be able to perform more effectively with the technical skills 
 
	Courses for the learning,
Internet sources and practices
Training and development programs from the workplace
	I can communicate with every team members and can develop my research skills and my performance through technology.



	4
months 

	
Time management skill (short- Medium term)
	
I can manage the time for every part of the responsibility.
I will be able to use the work strategies with priority.
I will be able to manage every responsibility with effectiveness.
	
Practices with work priority,
Routine based work, training session and development programs  
	

	
12 
Months 

	Decision-making skill (Long-term)
	I will be able to identify the need of the solution and decision.
I will be able to analyze the situation and problems.
I will be able to make a decision instantly and under the work pressure  
	Practices and learning from the mentors, analytical abilities practices, training and development programs, internet sources
	I can solve the problems and will be able to make things right by giving the suitable and logical decision for the situation 
	1.5 Years 

	Adaptability skills (Long-term)
	I will be able to maintain my stress and confidence in the difficult situation.
 I will be able to adjust in different situations at the workplace.
I can work under pressure.
	Learning from the mentors and guidelines, practices, development programs
	I can manage the difficult situation and problems.
I can adopt the opportunities and can cope with the changes and barriers.
	2 Years


[bookmark: _Toc521798978][bookmark: _Toc523188098]




Conclusion 

The search for employability skills will force the individual to search for better sources of learning and opportunities for the development. 
Academic skills of the individual will develop the stages of the employability skills as well. Due to the different courses, the learners get the opportunities to communicate and work together. Thus, every individual gets the opportunities to either focus on the need for the development or develop the personal and professional skills. 
The identification of the SWOT analysis will provide a more clear vision for the need of development and skills where PPD ensures the skills and abilities are developed through the various resources within time and strategies. 
[bookmark: _GoBack]This context discussed the needs of the development of my employability and academic skills for the better future career. 
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