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Employability skills are the qualities of a person that makes him employable. These skills are useful and very important in almost every job. These skills improve performance, reduce errors, and help promote collaboration with people. This type of skill helps to increase productivity and satisfaction of customers, but also provides a good example.
The purpose of this paper is to identify the skills of employment and how important are the skills for a manager today and which will also discuss types of skills, such as: resilience, time management, emotional intelligence, digital competence. (Bozionelos N, Kostopoulos K,2016)
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According to the authors McGunagle, D., & Zizka, L was a developed and tested study of a model that supports employability and performance in the workplace and that intervenes in the mentoring relationship and career success. " (McGunagle, D., & Zizka, L. (2020).
Employers are very attentive to the skills of employees and the characteristics required in the workplace.
Many of the most sought-after skills in a company are easy skills, such as the ability to communicate well with people, to work in a team and to apply the knowledge gained in various complicated problems, and to adapt to any environment. thing. They also include professional skills that enable an employee to succeed in the workplace. These are considered transferable skills because they can be applied to a job in any field.
Successful hiring skills for today's manager position are communication skills and interpersonal skills
-to understand and work well with other people
-to be reliable
-the desire to learn new skills.
Interpersonal skills help to satisfy customers, solve problems and make decisions with other people. Well-developed interpersonal skills help build relationships with customers and employees, leading to a pleasant and less stressful work environment.
Personal skills mean that the employee must be organized and know how to manage his time efficiently.
Confidence and awareness play an important role in emotional intelligence.
Nowadays on the market the jobs are competitive and it is important to stand out in order to be successful and the hiring skills can do this.
For a successful career, easy skills are vital to finding a job, and these skills can develop long in advance.
These skills can be acquired during college where the use of light skills is required, such as critical thinking, time management, digital skills, emotional intelligence and teamwork.
Today the best way to prepare for a manager job is a university degree.
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Resilience means overcoming barriers and adapting to changes and problems in the workplace.
Resilience also means the mental reservoir of strength from which people are able to appeal in certain moments of need. Resilience gives people a psychological power to cope with stress and difficulties at work.
Resilience is important in the career because it helps to process and overcome the difficulties encountered during the career. People without endurance become easily overwhelmed and give up. very points to face challenges and solve problems.
For a successful career as a manager it is necessary to have the ability to resist, to face failures and to continue regardless of challenges, this ability is essential not only for a successful leadership but also to encourage the team. the team is a complex work full of ups and downs. (McArthur-Blair, J., Cockell, J., & Cooperrider, DL (2018).
Resilience is a skill highly valued by employers and this skill is highly sought after today. This need has increased due to changes in the labor market.
For a leadership position as a manager, employers must be shown that there is a potential to motivate and lead others to achieve common goals.
In order to perform certain tasks, it is necessary for the employee to come up with a very appropriate strategy and action plan. It is essential that employers see that the employee is able to adapt to new situations and learn new skills in the workplace.
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Time management is a skill that helps organize time efficiently. This skill helps to manage time in an efficient way and also helps the career because these are very useful skills that apply to any job.
Time management helps increase productivity, increase confidence, focus and allow for more efficient time planning.
This ability helps leaders achieve their goals through time management. Good time management helps reduce stress and allows you to achieve goals more easily but also helps increase work-life balance.( Allen, A. &., & Allen, M. (1999). 
As a manager this ability is very important because it reduces stress levels, helps meet deadlines and good time planning.
Why is time management important?
This skill is important because it helps to manage the workload in a very efficient way. This way you can easily deliver the work on time if there is a good time management.
As a dedicated employee, the proper use of time and prioritization of activities easily provides a better quality of work. Prioritization helps to concentrate important tasks that will allow you to work with full attention and concentration.
Efficient time management skills help to complete tasks on time or even earlier, without compromising the quality of work.
Time management doesn't just mean doing more things in a shorter amount of time, and it helps reduce delays and postpones important tasks.
If there is no time management, it can lead to stress and there may be times when employees may give in due to stress and it can cause hypertension causing heart disease. This not only prevents productivity but can cause serious health problems. That is why this career ability is very important to manage time and avoid stress at work.( Sorenson, R. D., Goldsmith, L. M., & DeMatthews, D. E. (2016). 
This ability will help you not only to increase efficiency, but to gain a good reputation at work. If a manager knows how to complete his tasks on time, he could open a way for more opportunities at work.
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Emotional intelligence is a necessary skill in a workplace that refers to the ability to perceive, understand and manage emotions. For leaders, this ability is essential for success because they have great chances to succeed in the workplace and in life. that leader who knows how to calmly control and evaluate a situation than the one who shouts at his team and is always stressed.
This skill helps build professional relationships in the workplace.
Emotional intelligence is very important and it has been scientifically proven that emotions perceive thinking. This acquired skill helps to understand and manage the emotions through which it helps to a successful person as well as professional life.( Hughes, M., & Terrell, J. B. (2011). 
It is an important skill that can help in any field and career level who wants to take a leadership role. For a successful life and success at work, to climb the ladder of a career you need this skill, intelligence emotional intelligence for a successful life. Emotional intelligence has been known as a very valuable skill at work because it helps solve problems and improve communication at work.
This ability is built from components that help in the perception, understanding, and management of emotional emotions.
1. Self-awareness You can see your own patterns and how they affect the emotions and actions of those around you and identification of strengths and vision of your own limits.
2. Self-regulation- This aims to maintain control and help thinking before acting.
3. Motivation-Helps to achieve goals at extremely high standards for quality work and personal development.
4. Empathy- This is essential for managing a successful team or organization. Empathy helps to earn the respect and loyalty of the team.
5. Social Skills-Leaders who have this social ability of emotional intelligence are very open people to hear bad or good news and are experts in helping the team and supporting them throughout a new project.
Emotional intelligence in the workplace comes from recognizing these skills: self-awareness, self-regulation, motivation, empathy, and the social skills that help separate successful workers. This is true at a higher level where everyone is as intelligent as everyone else and how people manage themselves. (Goleman, D. (2020).)
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Digital skills are another vital requirement of employment skills. This is a set of knowledge skills that allows the confident and creative use of technology. Nowadays this digital competence is very necessary at work because during the Covid-19 crisis some companies needed to work from home in order not to have very big losses and to make the company last longer in the market. (Heidari, E., Mehrvarz, M., Marzooghi, R., & Stoyanov, S. (2021).
Digital skills can be developed through education and various advanced training courses.
This ability is a key factor today for socio-economic development. Without this ability you can not participate in the economy and the digital society.
Digital skills allow people to create and share digital content and how to communicate and collaborate in problem solving.
The lack of these digital skills is one of the main barriers to the productivity of employees working remotely.
Due to the pandemic, many companies have chosen to move online, and this ability is an essential part of future work, as the virtual workforce continues to grow with the technology that supports it.
To keep up with this growth of remote work, it is necessary to invest in these digital skills at labour market standards. This can be done through various trainings and IT certificates.
These digital skills will have great advances in technology in the coming years that will affect the structure of the labour market but also other aspects of life.
For the development of these skills, profound implications of technology change are expected, both for adults and for the development of young people and children.
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Due to the pandemic caused by Covid-19, many jobs have evolved. The whole situation led to a major change in behaviour at work and the establishment of the most important skills.
The most sought after and favourite skills today are:
-Emotional intelligence
-Properties such as strength
-Digital capabilities
The impact of this pandemic will have lasting effects on working life, as it targets fewer people in offices and more and more people doing virtual work.
Most leaders agree with distance work, and the most essential skills are digital and IT, which will increase because of online activity.
As the world of work has evolved a lot in the online environment, companies have started looking for employees who can easily adapt and fit into this new work model.
The most sought-after skill is endurance, because employers need people who can easily adapt to new things and who can withstand hard times and overcome obstacles.
But today's most sought-after skill is digital competence. This is because many companies have moved into the online environment. As a manager, you need to have very good digital knowledge, because you need to communicate a lot in the virtual environment and work and manage the company from a distance.
Covid-19 came with tough changes in companies, and more and more employees were forced to adapt to the new work system to social distancing and even cessation of operations.
In the past, digital skills were already in demand on the market, but over time they have become increasingly sought after by employers and this skill is on the entire list of the most sought-after skills today.
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This paper proposes to review the latest developments in management and hiring skills and which focus on the digital skills that are required in the role of manager and how they are perceived by employers.
In conclusion, hiring skills are very important for a much-desired career. Employers are looking for candidates who have as many skills as possible that meet the criteria in different fields required by them. The main skills that are necessary to have a candidate are those which was discussed in this report: resilience, emotional intelligence, digital skills, and time management.
Certain employment skills have changed due to the current situation which has affected a large part of the economy. Because of this some companies have had to evolve in the labour market and move to the online environment.
Today's companies need modernized individuals who need to improve their skills and be able to adapt to the new requirements and conditions imposed on the market.
Some skills can be acquired from school but most of them are obtained through experience and as much practice as possible with endurance and emotional intelligence.
As a final conclusion, the purpose of this report was to review the latest developments and discuss radical changes that have taken place in the workplace.
Therefore, the hiring skills belong to a complex field, and they are as necessary as possible in the development of the professional career at work nowadays. The more skills you have, the more chances you have for a successful career.
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