Rahima sultani 2014833

(BMHP4003) BIRM

Psychology for health and social care-
Rebecca Kavanagh

Case study

Contents

Introduction.. R

Social |dent|ty theory .......................... 2
Attribution theory... NG
Frustration aggression hypothe3|s ............ 4
Conclusion and recommendations...............5
Reference.......cccoiiiiiiiiiiiicciiiciicci e 000

Introduction

In this report ,1 will be explaining how to provide solutions to complex and difficult situations
particularly in scenarios where you have to look into the problem and decide how to deal with
the matter. In this circumstance, | will produce a sufficient support and guide on a patients
currents issue and determine what the resolution would be to the more mental side of a
diagnosed illness using subjects such as Social Identity Theory(SIT) the Attribution theory
and the Frustration Agression hypothesis in a patient to staff member perspective or
manner.



Social identity theory (SIT

Group identification is one piece of an person person-model that is defined on these
organisations to which an person goes. Cultural Identity Theory did formed by human
investigators Henri Tajfel and John Turner in 1979. The system checks the items under
which group situation is and powerful than the title of an person. In computing, it describes
the different ways in which social standing can affect society function.

An form takes only become a private person, though many names distinguished by their
groups they're related to. A form can behave differently in different social contexts depending
on the organisation to which someone belongs. Examples include membership of a sports
team, family in another country with a different culture, the area in which someone lives, and
many other possibilities.
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VIP like this to permit themselves to feel the personal life.

The understanding of the body method figures themselves, also is rated based on those
orders that someone is in. In general, stars do to express themselves based on their
educational levels and often than on special also different opinions.

Improving self system is the potential to tell in-current dynamics that set views go
unattended, and for, us claim that an investigation based on social status system package fill
a break in learning the dynamics of the situation at game.


https://en.wikipedia.org/wiki/Henri_Tajfel
https://en.wikipedia.org/wiki/John_Turner_(psychologist)

In common, people feel motivated to think confident of themselves also to have their
character-respect. The passionate advances characters do in their organisation groups link
their self-esteem to the civil state of their critical in-organisations.

A real evaluation of a character in-associations by important external organisations issues
into a positive social identity. If a positive evaluation is not possible, people will generally use
one of three approaches.

Attribution theory

Attribution data is involved by whereby normal characters describe the principles about
action also results. For instance, is someone angry because they are faulty-tempered or
because something wrong occurred?

A legal description is given with Fiske and Taylor (1991, p. 23)

“Attribution law bargains by whereby some human perceiver does data to come at causal
information for matches. It explores what data is collected and whence it is connected to
form a causal judgment”.

Heider (1958) concluded that characters do original doctors working to create understanding
about this material world. People tend to see cause and effect relationships, even where
there is none!

Heider didn't so much develop a theory himself as emphasize certain themes that others
took up. There were two main ideas that he put forward that became influential: dispositional
(internal cause) vs situational (external cause) attributions.

Dispositional attribution assigns the cause of behavior to some internal characteristic of a
person, rather than to outside forces.

When we explain the behavior of others we look for enduring internal attributions, such as
personality traits.

For example, we attribute the behavior of a character to their character, ideas or opinions.
The method of selecting the principles of response to any location or situation outside a
character power sooner than to any physical property.

If us attempt to justify our personal way us do to get outside attributions, such as situational
about background characteristics.

Jones and Davis’ approach assists us know the means from building an into-house
attribution. People assume that we do to do that if us understand a communication in
purpose also form. As part, if us recognise any similarity in someone working in a fast
process and making a kind character.

Dispositional attributions give us by data of which us package offer prophecies of a
character later delivery. The writer thought plan outlines the circumstances below which us
do dispositional properties to this way us see being intended.



Davis did this time friend thought to lead on an event at an author suggests that a character
style meets or matches by their nature. This means an alternative course on dispositional
attribution.
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Incidental vs. Voluntary Action: Code that is intended is likely to remain connected to the
character being, and style which is below is expected to remain connected to post / outside
events.

Collection Price: Control level in true value (non attachment) lead us to make (real)
dispositional issues more important than humanly unacceptable behaviours. Because case,
if you notice a number going at a van also lying on this ground rather of one of the seats.
This behavior should deep social desirability (non conforming) and is likely to correspond
with the nature of the person.

Hedonistic Connection: If this different type system appears to make power meant to heal or
harm us.

Personalism: If any another character code appears to do required to produce an impression
upon us, we believe that it means “special”, including not just a by-product of the situation we
are both in.


https://www.flickr.com/photos/planeta/44774981080/

Attribution is a term used in psychology which deals with how individuals perceive the
objects .The basic attribution failure represents the inclination to attribute dispositional or
personality-established reasons for action, sooner than analysing outside circumstances. Us
do to think others remain liable to their personal losses, in different terms, while charging
outside circumstances to our individual. Perception prejudice is if someone does an opinion
of the way from a case based on their individual artistic works also knowledge.

Frustration aggression hypothesis (FAH)

Some frustration-aggression theory set forth by Dollard et al. (1939) is based upon this
psychodynamic analysis of release. Freud believed that energy for attack did natural, like
this approach to cooking. Man thought that this novel approach to overcome drive is to join in
an activity which published it. Us know great because us become ‘got it ahead of our heart.
Dollard et al. (1939) suggested that if we feel disappointment, that points to attack. This drive
is a cathartic statement of the build-up of failure. Dollard teaches that if this person is
stopped of reaching a purpose on any outside part, when that order direct on failure which
mind constantly drive on drive. The attack package ever stay charged in this source of
attack, which may occur summary so because loss from business, or very important,
because this chance from suffering is also important. Psychodynamic approach means we
own self protection tools to defend us. Pair support tools that are applied during this release
from attack do:

. Sublimation -Using drive in acceptable projects so while fun.

.Displacement -Training our drive outwards on something or someone and.

Berkowitz (1969) introduced a revamped failure-offensive system, wherever he explained
that failure takes ever start to drive. Man said that fight would just happen in this
neighbourhood of some ideas. To instance, ideas so because the appearance of evidence
order be also possible to trigger attack.

Conclusion and recommendations

Each staff member the should understand and read all the cases of the patient will be
arriving for their apointments and also she should speak to them with patiently with respect
and comely voice .because all the cases are different,while shes using the guidance relating
to covid -19, because this is very important to understand about everyone wellbeing and
safet and also they should have the mask readly and available out side for the patiens when



they arrive she shold't been given the aded stress wich it acould have a dire consicunses
on a delicate mind and in hes case could leed to commit sucide .he need to be made easly
without any adedd weight of stress.The member of the staff she should be of 2 days
suspention and also she shjold have a meeting to discus how she should treat these
delicate paitance because she need more training .
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