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Introduction
By Personal and Professional Development, we can clearly understand that is your way to assess your own skills and abilities, it helps you set a goal and enhance quality of life. With this report I am aiming to reflect on every Professional Career Development I have learned during my lessons.
Self-awareness is the ability to concentrate on you and your actions and the ability to focus on your emotions, it is about understanding why and what you feel and how you behave in a particular way. Makematic (2021) stated that self-awareness is the ability to understand how your emotions changes in some situations. On this report you can find theories from SWOT, SMART, Johari Window, VARK and Honey Mumford all aimed to help you learn better and be successful individual.
Main Findings
  1. Personal SMART goal.
After a long time not being present in school, I decided to go to university with the hope that I can fulfil my dreams. Our lecturer Lisa presented us the SMART GOAL. SMART goal stand for us, we need it, we want it, and we can achieve it. Ash (2019) stated that moving towards results you need to be clear about your objective. For setting up better results we need to apply it in an intelligent way asking ourselves couple of questions which will give us a better understanding of it. Smart is shared in 5 sections: Specific, Measurable, Achievable, Realistic, and Time-bound. 
My smart objectives are the next:
Specific: My objective is to become a Barrister.
[bookmark: _Int_Vw8NmaiZ]Measurable: For sure it will take me a long time, but it will give me a lot of satisfaction when I finish my degree and it is particularly important for me as this will make me feel fulfilled.
Achievable: It is achievable because after I enrolled to Skills for the Workplace, I found out a lot about skills which I did not know I had them so that will help me enrol and have a better understanding of how University looks like.
Realistic: I find it amazing how you can help people get justice and I am quite good at it because I have couple of the skills needed to achieve it. It gives me the ability to help others and to put in practice my skills.
Time bound: To become a barrister it takes five years including the Bar course and a year of pupillage.
Stein and Barton (2020) stated that having a goal is like dreaming about a destination you want to visit and what you need to go there it is commitment.
  2. SWOT analysis.
I find that in the University not only you learn about the business development skills but also you learn more about yourself. In one of the lectures we had, we learnt about SWOT analysis. SWOT stands for S-Strengths, W-Weaknesses, O-Opportunities, T-Threats, and it is a technique used to assets those four on you or your business. To apply all this on yourself you need to be honest and think it deeply. To apply such an analysis to us can be quite difficult sometimes because you can be reluctant to admit weaknesses. It shows you on which level you are and the possibility to convert the weaknesses in strengths. Cottrel (2021) stated that the way for success it is the time you invest in it.
• Strengths:                                                                                    
-Communication                                                                      
-Punctual                                                                                      
-Quickly Learning new thing                                                      
• Weaknesses:
-Trying on pleasing everyone
-Insecure
-Overthinker

• Opportunities:                                                            
-To get a qualification                                                                 
-Public speaking                                                                         
-By attending to lecture                                                     
 • Threats:
-Health
 -Economic
-Employee with better qualifications

We can change the weaknesses in strengths if we put in effort, time, and a proper qualification, for example my insecurity can become a strength if I will build a solid goal and if I will challenge my negative thoughts, by doing so it will improve my way of being and it will give me a new skill.
I can change my overthinking on becoming a critical thinker by attending the University as well some courses and learning how to do so and that will help me in my job properly. Critical thinking it is a skill required for many companies. 
As well as the other weakness of mine which I try to please everyone, I can change that into a strength by listening to my inner voices and remember that in fact I cannot please everyone. Being true to yourself instead of trying to be there for everyone is something which I must improve. I can do so by reading books and doing some researching. According to Cottrell (2015) our brain is flexible and can learn in indefinite ways from: listening, imitation and so on.
3. Employability Skills.
In one of our lectures, we focused on Employability Skills, and I understand why they are important on our career. Employability skills stands for conversion of aptitudes which is a necessity for a person so they can be employable. Getting the right job, you need the right skills required as you cannot be a doctor without a proper qualification or a barrister without the right degree. Companies usually look for an individual with multiple skills as communication, team working and digital skills mostly after the pandemic where most of the business move them work in online and digital software's. Transferable skills are the ones who and employer will look at the most. Trought (2017) affirms that soft skills are incredibly important in today’s economy, they contribute a lot and are likely to rise.
Johari Window is a tool used on understanding and improving self-awareness and personal grow for us and others mostly for team working. With the help of Johari Window and my colleagues at work, I managed to find out some lacks in myself which I was blind to it before. I was not well surprised to see that others see me as not a good listener and that I have a lack of confidence. Before applying it, I could not see it but now knowing it I started to improve my skills and move them in an Open Window. To achieve self-development, Tomlinson (2004) stated that the main basis for a professional and personal development it is self-acceptance which is important on the way of success. Tomlinson also stated that having negative feeling about yourself it will make you less fruitfully.
 4. Learning style.
I find Learning style lecture one of the best until now because it helped me understand what kind of individual I am. Learning styles refers to theories who can make differences in individuals learning styles and the way they process and retain the information. One of the learning styles I will speak about is VARK (1987) and the other is Honey and Mumford (1986).
VARK (1987) stated that there are four kinds of learners: Visual, Auditory, Reading/Writing and Kinesthetics'. Visual learners learn by seeing, they quickly catch the information by watching videos, diagrams, and charts. Auditory learners get the information by hearing it and they tend to remember it better than the others. Reading and Writing learners learn by seeing words and texts. Kinesthetics' learners get the information by touching and doing.
Honey and Mumford (1986) also stated that there are four kinds of learners but this time it is slightly different. They stated that the learners are called: Activist, Reflector, Theorist and Pragmatist. With this theory and learning style they want to show that Activist learner is the one who enjoy new experiences and learn by doing the immediate experience, Reflector learners are the ones who analyse the information and data and think for them in any possible angle before getting to a conclusion, Theorists learners are the ones who put everything in a logical and chronological order before getting to the experience and the Pragmatists are the ones who enjoy on trying out ideas, theories and techniques to see if they work in day by day tasks.
I much prefer the Honey and Mumford theory because I find it easier and it suits me better when applying it for myself, with the help of it I find myself an Activist and a Pragmatist.
 By solving THE BIG FIVE PERSONALITY test it shows that I have a personality who is looking for fulfilment outside of self and that I love being social.
 5.Personal Development Plan.
I enjoy doing plans but doing a personal development plan it was harder than I thought. In my point of view Personal Development Plan is all about goal setting and reflection. It helps an individual on going ahead and take easier decisions. In my experience it helped me to outcome the gaps and to identify more objectives, the lesson we had in classroom it helped me build my own development plans. Smale, Fowlie (2009) stated that in life sometimes you can get difficulties and the lifetime jobs does not exist anymore and so you can get a successful role you will need many transferable skills. Smale, Fowlie (2009) also stated that to grow and develop you need to change.


	Development 
objective
	Specific action
	Blockers and how they will be removed
	Support required
	How I will know when I achieve the objective

	1.Learning and developing new skills.
	1.Doing researching.
2.Attending lectures and courses.
	1.Not having enough time.
	1.Librarys.
2.University.
3.Lecturers.
	I will know that I achieve it in the moment I will finish the course I intend to go.


	2.Teamworking
	1.Working more as a team.
2.Meet up with others and discuss the plan.
	1.Communication problems.
	1.Working with different kind of people.
2.Attending courses.
	I will know that I achieved it in the moment I feel my communication has improved and I will know how to work efficiently as a team.



Conclusion
I learned a lot through my experience on this module, new theories which can help me see myself clearly and to understand what kind of skills are needed and what area I need to improve. Learning and applying Smart goal on my life it helped me think of my future career because it makes me think about the letters what stends for this word: Is it Specific? Is it Measurable? Is it Relevant? How long it is needed to achieve it? Many other theories learned in this module helped me understand many unique ways of seeing what it is the area needed to improve, Swot give me the opportunity to see what my strengths are and where my weaknesses stand, it gives me the way on seeing better where threats are and where can I find better opportunities. Buchanan, et al (2017) believed that skills are like a springboard for work, employment, and management part.
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