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Reflective report
The report mainly revolves around the practices or experiences while working as a team. We make a group of four students for the project. The topic that we selected for the project is “Introducing the modern workplace”. To study or understand the topic thoroughly, we select one popular business organization and conduct a study to understand the topic. With mutual discussion and understanding, we select “Unilever”. For the class project, we make a PowerPoint Presentation. In this, we thoroughly explain each and every important aspect of the company. As I mentioned above that the project is completed by a team. There is teamwork in this project. It is not the task of a single individual to complete the entire project, but it is completed with the help of all four teammates. The ppt is made with the efforts and knowledge of all the teammates. 
This shows that to complete any task or project as a team, it is important to have good communication and coordination among the teammates. Without proper interaction or communication, confusion can take place and the project cannot be made accurate or effective. To avoid chaos and confusion while making the project, we interact and communicate with each other, make proper plans to complete the project, and then start the project. 
To complete the task with efficiency and effectiveness, we do several efforts and systematic planning. There are various steps ad a proper procedure to make the project. We perform every function with the full of accuracy and effectiveness that is required to make the project the best. 
To understand what we exactly did to make our project the best, I want to share it through this reflexive report. To express or share our teamwork experience, I choose “Gibbs Reflexive Model”. With the help of this model, I can easily express or share my thoughts while we were preparing the class project. In the later part of the report, I am discussing this reflexive model. This gives a better understanding of our teamwork experience. 
So, a Gibbs Reflexive Model is said to be a powerful tool for the management to share the self-reflection. This model helps people to think systematically and clearly about the several experiences that they have undergone while performing any specific task or activity and draw summaries or conclusions. In the year 1998, Graham Gibbs published his book named “Learning by Doing”. In this book, he first discussed the Gibbs Reflexive Cycle Model. Gibbs was a renowned and popular sociologist and psychologist. In this book, he discussed the model in detail. There are six stages in this model which helps people to learn and share the experience of the performed activity or task. 
The Gibbs Reflexive Model or Cycle is a cyclical model that focuses on recurring experiences. In this model, there are six stages. Each stage defines a specific or relevant learning experience. The stages are as follows-
Stage 1 Description- This is the first step of the model. In this stage, people describe and share their experiences and situation of their activity and task. In this stage, the summary or conclusions are not made, but only the situation and the experiences are discussed. This stage is related to gathering relevant and important information that will give a factual description of the particular task or activity. Like this, we also first met with each other and discuss everything about the project. There are several questions that we discuss like what happened, what should we do, who was present, how, when, and where did it happen, etc.
Stage 2 Feelings- It is the second stage in this model. Here, the individuals shares or describes their views, thoughts, and feelings, and also share the impacts of their experiences. This is an important step, as it helps to explore the thoughts and feelings of teammates about a particular situation or experience. There are several questions which have to be asked by ourselves. It includes what was the thoughts or feelings before any particular task or situation, what did I feel after this experience, what other people felt, etc. like this, I also ask questions myself to develop a reflexive report. These questions help me to understand my own feelings and thoughts (MMU, 2022).
Stage 3 Evaluation- In the third stage of this model, here individuals evaluate their situation or experience whether it is negative or positive. This is the stage where I have to understand how the task works and is it gives positive outcomes or negative outcomes. Evaluation is important to know the success of any task or activity. 
Stage 4 Analysis- The fourth stage in this model is thorough Analysis. Here I try to feel, think, and try to make a sense of a particular experience or situation. This is the analysis stage in which I emphasize the information or the details and extract meaning from the specific experience or situation.  This is the stage to acquire knowledge or to learn what goes well ad what is not. 
Stage 5 Conclusion- The fifth step in this model is the Conclusion. On the basis of my previous learnings and experiences, I draw a conclusion. In this stage, I think about the previous actions that we take or the functions that we perform as a team. I think about the things or the actions that need improvement or need to be changed. The changes are decided so that they can be improved in the future.
Stage 6 Action Plan- It is the last and sixth stage in the reflexive cycle. In this stage, I think and describe what should I do when a similar situation or experience takes place in the future. I think about what should I do and how it should be done to improve the experience or how to make it better in the future. This is the stage in which I make alterations and changes and come up with an improved plan so that things can be performed differently in the future (Hussein, et al., 2018).
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