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CURRICULUM VITAE

Name: Agnes G. Akyeampong
Address: Welsh House Fram Road, Flat 1
Phone No: 07577614699
Email: ekuagyanba@gmail.com
Date of Birth: 19 June 1969

PERSONAL PROFILE
Dedicated, compassionate and hard working newly qualified Adult Nurse with strong clinical placement experience. Committed to delivering person-centred, evidence-based practice aligned with the Nursing and Midwifery Council NMC Code (2018), care and improving patient outcomes across diverse healthcare settings. Individual seeking an opportunity to utilize my skills and contribute to the success of an organisation while gaining professional experience. Ready to work as part of a team or independently to the high standard of my employee with good communication skills.
PROFESSIONAL PROFILE
Diligent Nursing Assistant experienced in care domiciliary care homes focused on person-centred care for older/ individuals. Support people with personal care, hygiene, mobility, feeding and comfort, assists with vital signs, observations,, and accurate record keeping. Attentive to residents' preferences, or care plans and infection control protocols strictly, report health changes promptly, build trusting relationships with residents and families. Works effectively within multi-disciplinary teams under pressure, and is committed to individuals' safety, dignity and delivering consistent, high-quality support throughout care. Acquired advanced knowledge of strong reflective practice skills, using Gibbs (1988) models to develop learning from experience.

KEY SKILLS & KNOWLEDGE
· Teamwork and collaboration
· Time management and organisation.
· Attention to detail.
· Fast learner.
· Strong and excellent communication and interpersonal skills.
· Ability to work independently under pressure.
· Positive attitude and professionalism.
· Microsoft Word, Excel, and Power Point
· Problem-solving and critical thinking
· Friendly and approachable
· Well organisational skills
· Knowledge of digital skills
· Acquired advanced knowledge of person-centred care complex care needs leadership and safeguarding



EDUCATION & QUALICATIONS
Archbishop Porter Girls. 1987. NACVET certificate with excellent in Maths and good in English.
Public Health and Registered Community Nursing School (Korle-Bu),
Nursing and Midwifery Council (NMC) of Ghana. Year 1990.
Specialist Certificate in Dementia Care. Awarded Cert (2005)
University of Wales Trinity Saint David (UWTSD) Birmingham. Health and Social Care Level 4 Certificate. Predicted Class, Second class upper. (2026)
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WORK EXPERIENCE:
Worked at the Regional Office at the National Service Secretariat department (NSS).
Worked as a nursing assistant in Ghana Cape Coast Central Regional Hospital, (1992-1995. 
Domiciliary care home with type 2 diabetics patient (1997-2007).
RESPONSIBILITIES:  

·   Provided care for patients with type 2 diabetics by monitoring blood pressure, blood glucose levels, documenting HbA1c results, and supporting insulin management under clinical supervision.
· Supporting and encouraging young people who are interested in pursuing careers in health and social care.
· Maintaining an active lifestyle through regular walking and exercise to support overall health and diabetes management.    
·    Delivered person-centred education on diet, medication, self-monitoring and complication prevention, following NICE (2026) guidelines.
·  Risk assessment and record keeping








·  Trained in infection prevention & control, moving & handling, and adult safeguarding procedures
 
 


 
 
 

 
 
 
INTERESTS & RELEVANT ACTIVITIES
 
· Researching developments in diabetes prevention and community care
·  Attending local NHS health promotion events in Queen Elizabeth Hospital
·  Walking and gymnastic activities promoted for physical health and diabetes management
· Mentoring young people interested in health and social care careers
·  
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SWOT Analysis (Nursing Assistant)
 
·  Strengths: l am empathy, reliability, attention to detail, calm approach, and good teamwork.
·  Weaknesses: Limited experience of complex tasks, continuing to build confidence raising concerns, knowledge of healthcare regulations.
·  Opportunities: Aim to enhance my skills through formal qualifications, in-house training, workplace training, progress in role
·  Threats: Physical/workload pressures, changing standards, development of the role and the fast-paced healthcare environment may cause challenges, but l committed to developing resilience and adapting effectively.
 
 Personal Development Plan (PDP) (2-year, 3 goals)
 
1. Complete the Care Certificate and mandatory training, track progress with manager reviews
2. Master vital signs and accurate record-keeping, build independence through regular feedback
3. Improve communication and professional confidence, practice and reflect on interactions
 
 Gibbs’ reflection (600 words)
Reflecting on a presentation, I prepared research and strong slides content but nervous delivery with rushed speech and limited eye contact. Identify lack of spoken practice as the cause I recognises good communication is vital for care work, and better plans rehearsal, simplified notes and timed practice for future tasks.

Feeling
I was feeling anxious, worried about forgetting some sentences beforehand but later came out successfully.
.
Evaluation:
The research, content and structure were all good, and l did explain key points clearly, however, some of the words were difficult to pronouns but l tried to come with it. Feedback from my lecturer confirmed my knowledge was good, but my delivery needed improvement.

Analysis:
Looking back, l realised that l could have prepared more effectively by practicing aloud and timing my presentation in front of someone. Depending on reading from the screen made it a little bit difficult to speak naturally and confidently. It has given me experience to help understand that strong communication skills are important in healthcare. Clear, respectful communication with colleagues and compassionate interactions with individuals contribute to high quality, person-centred care.

Conclusion:
This has taught me thorough preparation is not enough. l needed to practise how to deliver information. l must spend more time focused on building confidence and better presentation skills by reading and practicing out loud rather than just writing.

ACTION PLAN:
For Future presentations as l reflect on component 1, l will practice aloud at least 3 or more times in front of someone using simple prompt cards instead of full notes, build in pauses and time myself to speak at a steady clear pace.

References;
· NMC (2018)
· Nursing and Midwifery Council (2018) The code: professional standards of practice and behaviour for nurses, midwives and nursing associates. Available at: https://www.nmc.org.uk/globalassets/sitedocuments/nmc-publications/nmc-code.pdf (Accessed: 20 July 2026).
· Gibbs (1988)
· Gibbs, G. (1988) Learning by doing: a guide to teaching and learning methods. Oxford: Further Education Unit, Oxford Polytechnic
·  NICE (2026)
· National Institute for Health and Care Excellence (2026) Overweight and obesity management. NICE guideline NG246. Available at: https://www.nice.org.uk/guidance/ng246 (Accessed: 20 July 2026).
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« Be an efficient worker who can carry reasonable instructions from
other team members.

« Be able to be adaptive and flexible to cover a range of
responsibilities at short notice.

ABOUT AVERY

At Avery, were not just one of the UKs largest providers of luxury
elderly care homes were a place where people love to work. We
believe that the later years of life should be as enriching as any other,
and were passionate about creating meaningful experiences for our
residents and our team alike. With our vision of "creating meaningful
lives together," we proudly offer exceptional care across our growing
network of over 100 homes, building a supportive and inspiring
environment where employees feel valued and empowered every day.
Join us and see why Avery is the preferred choice for residents and
team members alike.

Please note this role will require:

« A DBS Disclosure check, the cost of which will be met by Avery
Healthcare.

« Proof of eligibility to work in the UK.

This advert may be withdrawn prior to the advertised deadline depending on the
volume of applications received and business needs.
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Job description
Job responsibilities
Package Description:
Shift details;TBC

At Avery Healthcare, we are all about supporting the people who care for our
residents. We know how hard our teams work, and were here to celebrate and
support you every step of the way.When you join us, youll be making a positive
impact on residents lives every day your compassion and dedication truly make a
difference. Were committed to helping you grow in a caring, supportive
environment, with opportunities to learn and develop throughout your career. And
as part of our close-knit team, youll experience a culture that values respect,
compassion, and a shared commitment to exceptional care.Were now looking for a
warm, enthusiastic, and dedicated individual to join our award-winning team as a
Care Assistant at Bourn View Care Home in Birmingham. If this sounds like the place
for you, wed love to hear from you!

ABOUT THE ROLE

Your focus as Care Assistant will be to deliver high standards of
personal care, contributing fully to the care team to ensure continuity
of services to residents.

Other responsibilities will include:

« Assisting residents in all their personal hygiene care ensuring
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« Proof of eligibility to work in the UK.

This advert may be withdrawn prior to the advertised deadline depending on the
volume of applications received and business needs.

Person Specification
Qualifications

Essential

« No specific qualifications are required for the position as Avery
Healthcare provides a thorough training program to ensure
confidence in the Care Assistant role.

Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly
known as CRB) to check for any previous criminal convictions.

Employer details

Employer name

Avery Healthcare Group Ltd.
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optimum independence, dignity and respect of individuals at all
times.

« Recognising and understanding clinical risk areas in residents such as
weight loss, pressure sores, risk of falls, sign of infections and
escalate any identified risks in a timely manner.

« Acting courteously towards residents and their visitors, respecting
the dignity and individuality of each resident.

« Practicing safe systems of work across the range of task.
ABOUT YOU

To be successful in your application, you will live our values of caring,
supportive, honest, respectful, and accountable in all that you do.
Experience is not required as we are proud to offer a thorough
induction and training programme to ensure confidence within your
role.

Our ideal candidate must:

« Have the ability to communicate effectively both verbally and in
writing.

« Demonstrate initiative and be respectful towards the residents and
other people in the home.

« Be an efficient worker who can carry reasonable instructions from




