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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


The independent patrol status of a police officer is achieved after having completed numerous tasks and actions with the guidance of a competent police officer, known as a tutor. The completion of a student police officers tutorship means that the officer is now capable of the foundation incidents of policing such as dealing with missing persons, sudden deaths, domestic incidents, communication, and confrontation. That is just to name a few. 

Using the Borton’s model of reflection (Dabell, 2018) and having gained independent patrol status, I am going to reflect on my personal wellbeing and resilience now I have become accustomed to the organisation’s culture. I have now been a response officer for South Wales police for 1 year upon writing this essay and already I have experienced, traumatic incidents, cancelled rest days and stresses of the job. This is all going to have an impact on my wellbeing and desire to remain a police officer. 

The first stage of the Borton’s reflective model (Dabell, 2018) is the ‘WHAT’ stage. This is the describing part. I would describe myself as a positive person and will always try to look at the positives of a situation. An article from Sheier and Carver (Scheier and Carver, 1993) suggest that the optimistic person will have better levels of well-being in stressful times compared to those who are not as optimistic. I try to maintain this optimism whilst working by trying not to get too caught up in the stresses of working as a police officer. By managing my stress levels I will perform better as a police officer. The article by J Park (Park,2007) has explored work-related stress and the effect it has on persons performance in their job. Park has concluded that ‘negative coping behaviours were likely to increase work impairments. Therefore, a positive mindset will serve me well when the stress of the job can build up. With a positive mindset when approaching situations, I am more likely going to handle them better and make the most logical decision. Logical thinking benefits me when attending traumatic incidents. 
 

A traumatic incident can entail being witness to an ‘extremely threatening or horrific event or series of event’ according to Police Care UK (Police Care UK, 2021). These sort of incidents can include road traffic collisions. One sort of road traffic collision I attended occurred in a recycling plant where a recycling machine that rolls the recycling flat, trapped a male underneath causing his ankle to snap and the bone to be exposed. 
As a result, air ambulance were required to take the male to a specialist hospital in an attempt to save his leg. Unfortunately the attempts were negative and due to the injury, the male had to have his leg amputated. 

As per Bortons Model of reflection (Dabell, 2018), the next stage of reflection is the ‘So what’ phase.
I was first on scene for this incident, even prior to paramedics attendance. I have started the appropriate first aid techniques as taught by St Johns Ambulance (St Johns Ambulance, 2021). The male was in extreme discomfort due to the pain he was in. There were a lot of witnesses to this event who were possibly impacted from this. 
I have helped the paramedics move the foot in to the place it should be as well as hold a drip which was feeding into the male. 

Finally the ‘Now what’ stage of the Borton’s model of reflection (Dabell, 2018) is looking at the aftermath of an incident or event. This incident has stuck with me after seeing the male in so much pain but I felt so helpless as I couldn’t assist with the males pain. However what I did do was communicate with the male to try and keep him calm whilst waiting for paramedics to attend. Even though what I was witnessing was disturbing, I was resilient to stay with the male and remained professional so not to alarm the male. The incident could of taken a turn for a worse should I have not made the right decisions when dealing with this. I take pride in the fact that I have dealt with the incident correctly and the incident was handled smoothly. This factor has enabled me to be confident when handling future road traffic collisions. This is in turn will benefit my knowledge and subsequently my career. 


When serious and traumatic incidents like this occur, there is the option for officers to attend sessions whereby they can speak to a professional about what they have dealt with, witnessed or been through. This is known as Trauma Risk Management (TRIM) (Watson and Andrews, 2018). In this study by Watson and Andrews, it is reported that when TRIM was utilised with people after such traumatic incidents, the levels of post-traumatic stress disorder and other mental health issues were lower. 


Whilst being a police officer, as well as the incidents, there is also the ‘in house’ changes that occur such as cancelled rest days. I try to keep my work life and home life separate. However with the increased cancelled rest days, this is difficult as the majority of my time is spent in work. The importance of a work life balance is set out in the article from Guest in 2002 (Guest, 2002). In this article it states that a ‘work-life imbalance has negative consequences for well-being’. I personally have seen an increase in cancelled rest days recently. This coupled with already pre-booked overtime shifts that I have booked in myself have caused my time in work to increase. However when I am not in work I use this time to de-stress and take time for myself. I use healthy tactics to do this like going to the gym and working the dog as well as other forms of exercise. Exercise also decreases the levels of anxiety I feel when I am not in work. I used to find that I used to worry about work when I wasn’t there. However exercise minimises this feeling (Bales et al., 2018)


Within the police force, the back bone of the attitudes and behaviours of the officers is the code of ethics (College of Policing, 2014). When adhered to, and officer reflects the type of person and role model the public expects a police officer can be. However when officers fall short of these standards, the public is let down and the policing persona is tarnished. Examples of where officers fall short of the code of ethics are often published on social media and news channels (Low and Jackson, 2022).
My own personal morals and beliefs tend to run parallel to the code of ethics (College of Policing, 2014). Therefore I feel I am a good representative of the force at all times. 
The code of ethics (College of Policing, 2014) are there to allow all officers in the police force to share the same values and standards. This in turn will create a better working environment, with high standards and customer satisfaction. The customer in this case being the public. It also means officers will want to remain working as a police officer (Lages et al., 2023). 



To reflect on this, there are a lot of negative experiences that become apparent when working as a police officer. That being said, I am still very pro-active in what I do and strive in becoming a better police officer. I am excited to where my future career will lead me. By maintaining my own personal morals and staying positive, as well as being a role model to new officers joining behind me, I feel this job suits me very well. 


Total 1274.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


A policing incident can change so quickly and with no trigger warnings. Due to this officers have to be constantly risk assessing in the ever-changing environment. This kind of risk assessment is called a ‘dynamic risk assessment’ (HASpod, 2022). This is especially important when attending the call with limited information. 

I will describe such an incident that I have attended where the correct use of the National Decision Model (NDM) (College of Policing, 2013) enabled me to come away from a potentially violent situation unharmed with the correct safeguarding and desired outcome reached. 

As a police officer attending a domestic incident, there is always an element of ‘not knowing’ when the reporting person is from a third party i.e. neighbour. 
From information received, I have had cause to attend an address where there was a report from a neighbour saying that they could hear there neighbours next door arguing and a female could be heard to shout for help and also could be heard shouting’ GET AWAY FROM ME, YOU’VE GONE MAD, DON’T HURT ME’. 

When a report like this comes through, the process following the National Decision Model (NDM) (College of Policing, 2013) begins. This model is what officers follow in order to make a decision based on what they have received. There are 6 elements of this model. 

Whenever the NDM (College of Policing, 2013)  is being considered or used, it is governed by the code of ethics (Dorset Police, n.d.). Within the code of ethics are the 10 standards of professional behaviour and the 9 policing principles. These are what officers must adhere to at all times. To fall short of these code of ethics, can lead to a misjudgement and ultimately misconduct from the officer. 

The first stage of the NDM (College of Policing, 2013)  is to gather information and intelligence. When I have received this call, I have required the public service centre, who are the ones dispatching call, to run some checks on the address. This check proved that a violent offender lives there. This male had a lot of warning markers which I needed to be aware of. These warning markers consisted of being violent towards police, including trying to escape arrest. Also that he was a heroin addict and conceals items like drugs and also weapons on his person. There was also intelligence that he has been dealing drugs from the property fairly recently. This has put me on high alert and made me aware that this situation could turn violent. I ensured that I had the correct personal protective clothing and declared that I was ready for the job by making my way to the location. It was unknown who the female was inside who was requiring help. 

Upon arrival at the location, I have knocked the door and shouted to notify that it was the police and we required persons inside to come to the front door. Immediately, I was met with hostility and told to go away in a not very nice manner. Due to the text of the call implying that there is a potential threat to life and limb, I have notified person inside that I will be entering under section 17 of the Police and Criminal evidence act 1984 (HM Government, 2012). Under this act it states ‘a constable may enter and search any premises for the purpose (e) of saving life or limb’. I was still met with confrontation and the unwillingness to let me in to the property. The front door was unlocked and so I have entered. 

The second stage of the NDM (College of Policing, 2013) is to ‘assess threat and risk and develop a working strategy’. The meaning of threat is the ‘actual or potential harm’ (Sage advices, 2020), whereas the risk is the ‘likelihood or possibility of the harm occurring’ (Sage advices, 2020). From my assessment, I have to start conducting a working strategy. Due to this males warning markers, and still no knowing who this female was, I have requested for officers to attend to assist. I could see in the flat various tools strewn across the flat and could still hear the male throwing things around inside. I could also hear a female crying. I have shouted to the female to reassure her that police were here. 


The male was being actively aggressive towards me by shouting obscenities at me and continuing to throw items around his flat. I had consideration for not knowing who or where his female was, however I was aware that she needed help. I had my suspicion that the male was intoxicated due to the vodka bottles and the smell of alcohol. 

I was paired with a colleague for this call. I made the decision to go on to the flat first and in order to search for the male. 

This male was committing and offence of affray under section 3 public order act 1986 (legislation.gov.uk, 2011). As part of the third stage of the NDM (College of Policing, 2019) I was considering my powers and policies. I had already entered the flat under section 17 of the police and criminal evidence act 1984 (HM Government, 2012) and was sure that the offence of affray was being committed as this offence can also be committed in a private dwelling. I did consider a breach of the peace (Gov.UK, 2019), however due to his behaviour, I felt that it was far more than a simple breach of the peace (Gov.UK, 2019). I considered that I was potentially going to have to handcuff this male and use other protective and restraints in order to detain the male. Therefore I have considered my use of force powers. In this case, I would be utilising Section 3, Criminal Law Act 1967 which states 
“A person may use such force as is reasonable in the circumstances in the prevention of crime, or in the effecting
or assisting in the lawful arrest of offenders or suspected offenders, or of persons unlawfully at large” (Kent Police, 2012). 

Whilst analysing what offences I could potentially be dealing with and how to deal with them I have used the fourth stage of the NDM (College of Policing, 2013). The use of a restorative justice process or simple words of advice would not be suitable in this situation given the safeguarding risk of the female. I therefore decided the arrest. 

The male was arrested and conveyed to custody where his detention was authorised. 


Throughout this incident I have used tactical communications with my colleague, as well as to the control centre to update them of what was happening. They then are able to note this on the incident log. I have also used my body worn video to capture the incident which will show the behaviour of the male. 

The female involved was a friend of the male who had gone over to his flat as she hadn’t heard from him for a while. 

It turns out that this male ahd previously tried to take his own life and the female was trying to help him through his tough time. However the male had turned to controlled drugs, which caused him to behave in the way he did. 

The female was calmed down and reassured and left in the care of her mother who live close by. Due to what the female had witnessed, I did not want her to be on her own that night. She was also intoxicated and so it would be irresponsible of me to leave her alone as she may of taken a turn sue to the intoxication. She did not have any injuries and did not wish to be taken to the hospital to get checked over despite my plead with her. Due to  her having capacity over her own care, I then conveyed her to her mothers. 
The female was not involved in this male in anyway so there was no domestic element. However I have submitted a Public Protection Notification (Grant, 2019) for the male due to the concerns for his mental health. 

A Public Protection Notification (PPN) (Grant, 2019) is a risk assessment form that can get shared with partner agencies who reach out with people who seek help. Partner agencies can include education, health, social service and mental health. Upon a risk assessment, these people are then contacted to see what sort of help they require. As police it is also another way of safeguarding those involved to minimise the risk of any harm coming to them. 

In regards to the female, I offered a victim referral form (Victim Support, n.d.) to be submitted on her behalf. This female was quite shaken up from this incident due to what she witnessed. I therefore referred her to a victim support team to reach out to her to discuss the incident. 



The final part of the National Decision Model (College of Policing, 2013), is the ‘take action and review what happened’ stage. The arrest was also a form of safeguarding for both the suspect and victim due to being separated and the suspect being put in to a place where he can be monitored. By dropping the victim to her mothers’, I have also been able to ensure she is safe. 

To evaluate this incident, I felt I have worked well in a confrontational situation. The male clearly did not like police and I did well to not take any of his threats and hurtful words personally. At no pint was any officers safety compromised and both myself and my colleague came away from the situation unscathed. I feel to improve on this, I should consider a tazer trained officer may of helped the situation not to have escalated so quickly like it did. 
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Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

Within the police force, there are various teams that work in cohesion with each other in order to enable the police force to run sufficiently and deliver a service to the public (Chron contributor, 2021). 
It is therefore important that the team works sufficiently together for the smooth running and correct outcome of anything that is being dealt with. 

In order for a team to be established, it undergoes several stages. These stages allow the team members to learn about each other and how they can potentially work with each other for the best outcome. When I have joined the team I am currently working with, these stages have become familiar to me now I have researched in to team dynamics. The model of team dynamics I have researched about is the Tuckman’s theory of Teams (Last, 2019). 

The Tuckman’s theory of team’s model establishes that there are 5 stages whereby a team is formed (Last, 2019). The first stage is the forming stage (Last, 2019). This is where the members of the team start to get to know each other’s strengths and weaknesses and the shared values they have. Its important at this stage that communication is clear within the team (McDuffee, 2019). This communication will become important when critical incidents appear. When I started in this team I am with now, I have wanted to show the other team members that I am someone they can trust and have communicated this effectively by always backing them up at calls and staying behind when the shift has ended to ensure all relevant updates are done. 

Leading from the forming stage is the Storming stage of the Tuckman’s model (Last, 2019). The storming stage is where the group dynamic is challenged as team members start to find out the true opinions and mindset of each other. Essentially in this career, there can be a lot of things that need to be resourced and dealt with that nobody wants to do. These being hospital watches, scene guards and all the paperwork i.e. building casefiles for CPS. With these kinds of jobs, I would take it upon myself to volunteer to do them as I am new to the team and want to show my fellow team members that I am a hard worker and won’t shy away from these sort of jobs. When it comes to my weaknesses, I would always ask for help if I am not sure and I am yet to feel like I am on my own in any sort of situation as the team are there to support me. I think it is important to remember that everyone has been new once so understand how I am feeling. In this stage, its also about finding out where each individual fits within the team. A lot of this comes from each other’s strengths and weaknesses and using the strengths to greatly benefit the team. Whilst also helping each other with there weaknesses and essentially building these weaknesses in to strengths. 

It can be expected that not all new team members will be able to fit in and find their place in to the team they are joining. This can be due to the different perspectives that people have. The clashes between people will become apparent in the storming stage. It then comes to effective communication and judgement of each individual to work together and be considerate of all the opinions in order for the team to form (Weingart and Jehn, 2015). 

With the coming together of many personalities and everyone trying to find there fit, there is going to be some clashes. Due to people’s different perspectives of situations, there will be conflict in how to resolve reports made. The Myer- Briggs personality type indicator has shown that there are 16 different types of personality and that there is no perfect type of personality (Cherry, 2021). Consideration for how people think and feel as well as the individuals wants, and needs are going to be different based on there personality. 


Once people find where they fit in the team dynamic and the team starts to feel some cohesion and flexibility with each other, the team then goes through the ‘norming stage’ of the Tuckmans Model (Last, 2019).  This stage tends to be after a bit of time of everyone figuring out where they fit and how they work with others. When it starts to become normal with working with each other the team cohesion will get stronger. An element of trust needs to be formed as well. If there is no element of trust, this will throw in elements of doubt in each other and ultimately team effectiveness (Deortentis, P.S., Summers, J.K, AMMETER, A.P, Ceasar, Ferris, G.R, 2013). In the study by Deortentis et al, have found that with trust of individuals in the team works when everyone has belief in each other to ‘contribute to team goals and not harm individual’s own efforts in attaining collective goals’. This essentially means that the trust in each other must come from those individuals own belief that the goal will be made. 



The next stage of the Tuckman’s model (Last, 2019) is the ‘Performing stage’. This occurs in well-established teams when they have been challenged in a few scenarios and things start to work competently. For response teams within the police, due to the unpredictability of the job, this can be come around quickly. Team cohesion on response teams happens fast due to the need of trust within individuals of the team. Deortentis et al, has found in their study that ‘cohesion will mediate the team trust’. 
The downfall of building a good response team is the high turnover of staff. With the pledge from government in 2019 to recruit 20,000 new police officers (Home Office, 2019), there has been a high influx of new student police officers coming on to response. This means that response teams are constantly going back to the forming stage of the Tuckman’s model (Last,2019). When new students come in, it takes time for the team to adjust with having someone brand new. Considerations must be taken that they are going to have more weaknesses than strengths as everything is going to be so new to them. 

With the high turn over of staff within the police force, teams will go through the ‘adjourning stage’ of the Tuckman’s model (Last, 2019) frequently. This is where the team is separated either by 1 member leaving or the team being disbanded. With new students coming on to the team for their tutorship, they form a bond with that team. Once their tutorship period is over, they are then often moved to there permanent placement. There is also high volume of moves due to individuals’ personal development. There are so many speciality roles in the police force that officers can go in to and explore that often response officers aspire to be. Roles like traffic officers, firearms officers, neighbouring police officers are just some of the front line roles open to those suitable. 



In order for a team to form successfully, there has to be some guidance of what the achieved goal and shared values are. This comes from strong leadership. There are a lot of ideas about what the role of a leader is. There are 7 different types of leadership. These 7 are called the ‘Primary Leadership style (Lee, 2021). The leadership style should reflect the type of team that they are leading. Within the team I work on, the leadership style by my sergeant is an Authoritative style leadership (Lee, 2021). This entails the sergeant explaining what they expect from each team member whilst also considering the teams individual needs. However, the sergeant acts as a positive role model for the team and will represent them and encourage them to think for themselves. I like this style of leadership as it helps my own development as a police officer while also knowing that I can approach my sergeant for guidance should I need it. 

A dictator style leadership wouldn’t work in this sort of role as the leader can often seem unfair and untrust worthy as they don’t take into consideration the strengths and weaknesses of the team. This can lead to a divide in the team. This means that the ‘performing stage’ of the Tuckman’s model (Last, 2019) would not be reached. 


When a disagreement comes around, often inter-personal conflict can arise. A resolution must come around diplomatically in order for there not to be a lack of trust and no grudges to be held within the team (Bryant and Bryant, 2021, pp.101–103). One way of getting through the conflict and restoring the trust and working relationship with the team is by following the CUDSA model (Volunteer Ireland, n.d.). Team members must confront the what’s wrong in a civilised matter and then understand why this conflict has come about. They then define the problem and search for a solution to agree on and move forward from this conflict. 

A way to minimise the inter-personal conflict would be to set out the standards and expectations of the team. The Code of ethics (College of Policing, 2014) for police officers does just this. There are 10 standards of professional behaviours as well as 9 policing principles that officers must adhere to. 
Should they fall short of these expectations, it can lead to failings within the team, police force and ultimately the organisation as a whole. Should this happen, misconduct hearings (Metropolitan Police, 2019) are heard and spoke about within the news and online. This tarnishes the police forces integrity and can place distrust on the police from the public. 
Its important that officers do what is right even when no one is looking and potentially is the hard decision to make. Officers need to be a positive moral authority and not involve themselves in tricky situations, i.e. using controlled substances whilst off duty. 


To conclude, team working is a fundamental skill that police officers have in order to serve the public and conduct themselves entirely. Without a strong working team, the desired goal and expectations will struggle to be met. There is also the factor of sharing the workload and responsibilities within the team so no individuals become overwhelmed. Policing is a tough job at times so its important to turn to team members for guidance and reassurance in order to progress and develop as an officer 
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Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The roads network within England and Wales is huge. The motorways, trunk roads and some A roads form the ‘Strategic Road network’ (Department for Transport, 2021). This network consists of ‘4’500 miles’ of road (Department for transport, 2021) which spans across England and Wales. All of this needs to be policed effectively by the relevant police forces that the roads travel through. 

Due to the vastness of these roads, criminals utilise them in order to spread their activity across the country. Such activity could go unnoticed and left to get away with should there not be any sort of monitoring from police. The roads policing unit do just that. 

The road policing team are the officers who ‘promote the safe use of the roads’ as well as attending road traffic collisions (RTC), providing a high visibility presence on the road as well as disrupting any criminal activity (College of Policing, n.d.). This is just to name a few. 

In this essay, I am going to highlight the role of the road policing team in the disruption of criminal activity using the information and intelligence that is gathered. 

The National Roads Policing Strategy 2022-2025 was created by the National Police Chiefs council (NPCC). The strategy sets out 4 strategic points to which the roads policing team are to monitor and action. These points are:
· Preventing harm and saving lives 
· Tackling crime 
· Driving technology and innovation 
· Changing minds
(College of Policing, 2022)

In order to do the above, there must be information and intelligence to act upon. The difference between information and intelligence is that information is often not tested against anything and not researched. Intelligence is information that has undergone a strict risk-assessment in order to determine the reliability and depth of the information being provided. Police work from intelligence rather than information. The national intelligence model (College of Policing, 2022a) is what the information undergoes in order to be ‘developed for action’ (College of Policing 2a). 


When intelligence is required to be acted upon by the roads policing units, briefings are held within the teams in order for the officers to become familiar with the intelligence and to be told what the desired tactic and outcome will be in order to disrupt such criminal activity. 

Criminal gangs, often called organised crime groups (OCG’s) battle against the roads of policing units for there illegal use of the roads (cps, 2019). Such criminal activity can entail the use of the roads for moving illegal substances such as controlled drugs to different parts of the country. This involves ‘county lines’ (National Crime Agency, 2018). County lines involves using children and young people for moving and storing drugs in order to benefit the OCG’s business. The use of the roads comes in when the children and drugs are being transported form different towns and cities. There is also the factor of child exploitation as the OCG’s are exploiting the children for the OCG’s gain. They often coerce the child in to carrying the drugs around for little to no reward. 

Children are always used in the transportation of drugs, however what is used is the trunk roads and transportation services i.e buses. 

Due to the secretive nature of using cars and transport devices, this is the go- to method of moving criminal activity across the country. However the roads policing units have several tactic in order to combat this activity. 

The use of the RPU’s powers to stop and car is utilised in order to pull any vehicle over. This power is from section 163 road traffic act 1988 (Legislation.gov, 2022). Failure to do this results in an offence. This power can be used in order to stop a pedal cycle as well. An officer does not need any suspicion in order to pull a vehicle or pedal cycle over using this power. 

Once the car has been asked to stop and it complies, an officer can use section 164 road traffic act 1988 to require the driver to produce a drivers licence (Legislation.gov, 2011). Failure to comply with this results in an offence. 

All vehicles that use a public road are required to have valid insurance. This is to protect any persons who are involved in any road traffic collision. An officer who has reasonable belief that a road traffic offence has been committed can require persons who they believe was driving to produce valid documentation, including valid insurance. Failure to provide valid insurance details can result In the vehicle being seized under section 165 road traffic act 1988 (Legislation.gov, 2019). 

The seizure of a vehicle can cause major disruption to an OCG’s running of illegal substances, stolen goods or even using the car as a getaway car. Criminals involved in OCG’s often will not put any insurance on the vehicle involved as they have a high turn over of cars due to not wanting to be targeted due to there vehicle. These sort of cars are known as burner cars. However, by roads policing units seizing uninsured cars, it is taking away the OCG’s use in order to exploit and transport illegal activity. 

In order to find out if a car is unsured they can use the police national computers (PNC). PNC’s give officers intelligence as to whether a car is insured or not and to who it is insured to. Officers will use this intelligence in order to determine if they can seize a car for no valid insurance or not. 

Obviously, the roads policing unit can not be everywhere at once. They therefore utilise Automatic Number Plate Recognition (ANPR) cameras to track vehicles around the country. Vehicles can be placed on to the ‘hot list’ when they have recently been involved in criminal activity. When the ANPR camera picks up the vehicle in a certain place, it notifies roads policing units so they can be deployed to that area to disrupt the criminal activity. 
An ANPR camera can analyse up to 3,600 vehicles an hour (Kirby, S., Constabulary, L., Turner, G. and Police, T.V., 2007). With this capability, it makes it really hard for criminal activity with cars to hid. 

The limitations of ANPR are that there can be occasions where the camera may not be able to read the number plate correctly due to the number plate being dirty or tampered with. There is also a new trend out now where the number plate can be a different colour. This disables the ANPR camera lens from recognising the number plate. Essentially, tempering with a number plate is unlawful however it is a tactic used ny OCG’s in order to not be caught by the ANPR cameras. 

ANPR is a handy tool when looking for people that have made of in a vehicle. For example, after an assault has happened, the suspect may make off in a vehicle. This vehicle cam be added to the ‘hot list’ and an ACT marker (College of Policing, 2013) placed on it. An ACT marker can be placed on the vehicle and means that when it is picked up by ANPR cameras, roads policing officers are aware that the vehicle needs to be stopped (College of Policing, 2013). 

In order to stop the required vehicle there are a few means to which officers can do this. A compliant stop means that when officers have notified the vehicle to stop using the blue lights and indicators, the vehicle in questions stops. When a vehicle fails to stop when required, a pursuit may take place. A pursuit must be authorised, if not part of a pre-planned operation. Pursuits can be very dangerous and can end fatally. Therefore a pursuit needs to be ended swiftly. For this to happen, roads policing can use stingers and tactical pursuit and containment (TPAC) methods to do this (Bryant and Bryant, 2021, p.461).

The anti-social use of cars is also something roads policing units deal with. Anti-social behaviour is classed as any behaviour that ‘ can cause harassment, alarm or distress’ (Home office, 2004). The use of noisy car exhausts, drag racing, doing donuts in car parks and congregating or car cruising meaning there is o consideration for other car users or members of the public can all be classed as anti-social behaviour. Due to there being an element of a vehicle involved, officers can issue a section 59 notice on the driver and the vehicle separately (Legislation.gov, 2020). This notice can be issued when officers have a reasonable belief that the manner of driving is enough to cause harassment, alarm or distress to the public. A notice can go on the person driving and the car itself. That means that if the driver was to be issued a section 59 notice again, they may be prosecuted even if they are in a different car. It also means that if the car is found to be driving in an anti-social way but by a different driver, it can be seized. 

Roads Policing units also carry out high visibility patrols in order to deter any criminal activity happening. These patrols can be conducted at any time of day or night and are also used to gather any intelligence on persons and vehicles believed to be involved in criminal activity. Sightings of vehicles in unusual places that are known for criminal activity is enough to build an intelligence picture of what the vehicle is being used for. The more intelligence collected, the better. 


To conclude, the roads policing unit has a massive task of keeping the lid on the criminal activity on the roads. Their roles is strengthened by the use of information and intelligence that comes from a variety of sources. It requires a plethora of strategies and tactics I order to achieve the desired goal and disrupt criminal activity. 
Without the use of ANPR, CCTV and intelligence, the role of a roads policing officer would be extremely difficult.  
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Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7

Medium 6/10 
	High 
8-10 
	Low 
1-4 
	Med 
5-7 


Medium 6/10

	High 
8-10 
	 I can always improve my knowledge by reaserching

	SKILLS 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 
	High 
8-10
8/10 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 

8/10

	 Work on improve my handcuffing skills and blue light driving 

	EXPERIENCE 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4
 
	Med 
5-7

5/10 
	High 
8-10 
	Low 
1-4 
	Med 
5-7

5/10 
	High 
8-10 
	 This will come in time when I attend more calls 
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