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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

During my initial 6 six months of training there were times when I found myself stressed either by the thought of exams coming up or a particular area of learning that I was struggling to properly understand. It’s important to be able to manage and minimise your stress levels in your day to day life but even more so in the police as you will face stressful situations daily and it’s important to not let stress of the job get on top of you. 

One method I found to help me manage and minimise my stress levels was through properly managing time. Through managing my time at home and in the class room I was able to properly plan my revision and see what areas I need to go through and see how much time I needed to give myself for a specific topic. “Once you have worked out the big picture, you can then work out some short-term and medium-term goals. Knowing your goals will help you plan better and focus on the things that will help you achieve those goals”. NHS (2023) Easy time-management tips, www.nhsinform.scot. For me the big picture was being able to fully understand and remember everything I needed to know for my exam. But this was a stressful thought to me until I started to break it down into smaller goals that I could wrap my head around. Such identifying an area I was struggling with and give myself the short-term goal of learning that definition by the end of the day. Or a medium-term goal of mine was by the end of the week to understand section 1 to 5 of the public order act by the end of the week. And through setting these smaller goals I was able to make time to learn the things I wanted to do and wasn’t so overwhelmed by the bigger picture. This then made to process of revising for the exam a lot more relaxed and enjoyable. It would also make the bigger goal a lot smaller everyday which allowed me to see my progress which helped motivate me and keep me from getting stressed. 

Another issue I had while revising was that I would work for two hours and then get burnt out, but I then started incorporating breaks into my revision which helped with keeping me on track to meet my goals. “Limit time you spend watching shows and videos and surfing the internet. Finish an important task first and then do something to reward yourself. Try to work in intervals: work for 60 to 90 minutes and then take a 10-minute break.” Mishkova, G 2019, Stress and Time Management, www.sutterhealth.org. For myself I found taking breaks during revision to be super beneficial, as it would stop me from being overwhelmed and allow me to work on and off all day, working for about five hours altogether, instead of working for maybe two hours and then not being motivated to carry on. When trying to remember definitions and legislation I would work for half an hour then take 10-minute breaks this let me take time and relax and let myself get stressed over something that I was maybe struggling with. I found taking breaks to help with setting small term goals for myself as well. I could accomplish a small term goal then take a break and see that as a reward for myself which would help motivate me to keep going and keep on top of my work. 

Something that I have found to help me relieve stress is to spend time with friends. “Scientists are investigating the biological and behavioural factors that account for the health benefits of connecting with others. For example, they've found that it helps relieve harmful levels of stress, which can adversely affect coronary arteries, gut function, insulin regulation, and the immune system.” Harvard Medical School, 2010, The health benefits of strong relationships, www.health.harvard.edu. By spending time with my friends and taking a break from work it allows me to reduce my levels of stress, but it also has a great impact on my physical health as well. It keeps me from having to lose time to illness and also keeps me in a healthy place mentally. Making sure that I am physically and mentally healthy has had a positive impact on me and helped try to achieve my goals. Taking time away from work allowed me to stay motivated as spending time with friends reduced my stress and kept me feeling motivated and excited about the work I was doing.

In conclusion I found that setting short-term and medium-term goals helped keep me motivated and on top off my work. Managing my time helped me keep on top of my work and by setting short term goals it helped me see myself working towards the bigger picture and made it seem like a task I could accomplish. Taking breaks also helped as it would allow me to stay motivated completing goals and not get overwhelmed. Taking break whether it be short ten-minute breaks in between work or its spending time with friends and enjoying myself which had a great impact on my physical and mental health and kept me from becoming stressed. Its important to manage your time so that you can stay on top off your work and keep a steady pace when completing your goals and too also take breaks and make time for yourself so that you can stay motivated and enjoy the work you do. 


Word count- 924 
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

The incident I’m going to talk about is a call that my tutor and I responded to during my tutorship where I have had to manage conflict with someone. It was a G1 call to an address of a 18 year old suicidal female who had already before police arriving had harmed herself with a blade and cut her arms legs and throat. Upon arriving at the scene, the female was sat upstairs in the window of her bedroom with a razor blade in her hand and she had superficial cuts to her arm, legs, and throat. She was visibly upset and had become very aggravated and was stating that she wanted to end her own life.  

My trainer and have entered the female’s room to attempt to speak with her and try and calm her down. Using the betari’s box model “a model that visualises the attitude-behaviour cycle: My attitude is going to affect my behaviour, which is going to affect your attitude, which will, in turn, affect your behaviour.”  MBM (2023) The Betari Box: Exploring Attitude and Behavioural Dynamics www.makingbusinessmatter.co.uk. While speaking with the female she was very upset and agitated and would not listen to officer when told to drop the blade. It was clear that she was in distress so it was my belief that using the betaris box method if I kept calm and tried to speak with her instead of rise to her level and shout back, she would hopefully calm down. By using this method and speaking with the female in a calm manner we were able to speak with her and keep her relatively calm. She still had the razor blade in her hand, but we were able to keep her speak to her and ask what had happened and try and deescalate the situation. She stated to officers that she wanted to kill herself and “Just had enough”. 

Although this was initially effective, and the female had calmed down and spoke with officers she still refused to drop the razor blade and began to hold the blade to her throat. At this point then I deemed it appropriate to change my behaviour, I did this by stepping closer the female and raising my voice and sternly telling the female to drop the blade. And again, at this point this did not change the behaviour of the female who continued to keep the blade to her throat. 

At this point then I and my tutor considered under section 117 PACE that taser may be used on the female to prevent her from causing any serious harm to herself if she refused to drop the razor blade, but due to the fact she was sat in the open window frame of her bedroom it was deemed un propionate and the risk of to female sustaining worse injuries from falling out the window was to high. At this point then we decided that’s we need to take the razor blade from her, she was then placed in cuffs to prevent her from harming herself further. These actions were deemed necessary and proportionate due to the fact that myself and my trainer attempted to reason with the female to drop the razor blade but nothing we said could get her to listen. “Prohibition of torture No one shall be subjected to torture or to inhuman or degrading treatment or punishment” Human Rights act 1998 www.legislation.gov.uk. I had considered the human rights of the female and are actions were deemed to be in line with them as they were not as a means of torture but as a way to prevent the female causing further harm to herself. 

I also considered a utilising my powers of a section 136 “If a person appears to a constable to be suffering from mental disorder and to be in immediate need of care or control, the constable may, if he thinks it necessary to do so in the interests of that person or for the protection of other persons—
(a)remove the person to a place of safety within the meaning of section 135, or
(b)if the person is already at a place of safety within the meaning of that section, keep the person at that place or remove the person to another place of safety.” Mental Health act (1983) www.legislation.gov.uk. But this was not justifiable as she was at her place of residence. 
Whilst the female was placed in handcuff another two officers arrived at the scene and the female continued to become more upset and aggressive and began to kick out at officers and kick herself so due to the fact that she continued to be a risk to herself and other officer it was decided that leg restraints would be needed to be put on to prevent her from becoming more aggravated and hurting herself further. 

This was successful in stopping the female from harming herself further but caused more issues with the female continuing to be upset and aggressive with myself and other officers. At this point I believed that it was important to find a way that officer and the female could work together as we were doing this in her best interest and wanted to help her, I believed that we could work together to deescalate the situation. “Collaborating style of conflict management prioritizes the relationship over the outcome. The goal is to meet all the needs of all parties involved in the conflict. The collaborating style is best used when you care more about the relationships involved than winning the argument.” J Herrity (2022) 5 conflict management styles and how to use them effectively www.indeed.com. At this point now that the female was in a position where she couldn’t hurt herself I spoke with her and began to try and explain to her that we were trying to help and that she wasn’t being punished or seen as someone doing something but someone who needed help. After this she began to speak with officers and became less aggressive and started to calm down. I believed it was important to establish with the female that myself and the other officers were there to help and wanted to find an outcome that worked best for her and get her the help she needed. And through this collaborative method of managing conflict we were able to speak with the female and understand her position and get to a point where she was calm and able to have the restraints removed and have her cuffs be placed to the front instead of the rear. She became calm and complaint with officers and was helpful with understanding what had led up to the incident we were called to. At the beginning of the incident, she did not want to be taken to hospital but once she spoke with, she remained calm and was accompanied to the hospital by officers to be seen. While at the hospital she became friendly with officer and complaint to the point where she was not deemed a risk and cuffs were able to be removed altogether. The female was seen by a medical health professional and had her injuries tended too. A public protection notice was also placed in for her into the public protection unit which will allow them to send her details to partner agencies so that she may receive further support. 

I believe that this situation was dealt with well by managing my behaviour and remaining calm through and not letting the female’s initial behaviour effect mine which allowed me to bring her down to a point of being calm herself. And I also believe that this was done through utilising a collaborative method of conflict resolution to come to a point where both parties understood each other and were able to come to a conclusion which worked for everyone involved. I believe that if myself and other officers had rushed into this situation and became aggressive back to the female instead of trying to be understanding and trying to deescalate the situation it would have had a much poorer outcome. Staying calm and utilising the Betaris box model and a collaborative conflict management style is what led to a positive outcome.

Word count- 1371









Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

The incident I’m going to discuss relates to a report of DV common assault where throughout my investigation of the report I did my best to properly safe guard and support the victim. It is very important to make sure that victims of domestic violence are properly supported as socially this can leave many victims feeling isolated and cut off. According to Femicide Census (2020) “The risk of serious assault and death is highest for a woman after she leaves an abusive relationship. According to the Femicide Census, 38% of women killed by their ex-partner from 2009 to 2018 were killed within the first month of separation and 89% in the first year.” And this shows that it is so important to support the victims of domestic violence as even though they may leave the relationship or attempt to set new boundaries they are still at risk of being a repeat victim. 

The call Id like to discuss in relation to the a call that came in, a report from a female who over the past few months had noticed that her partner had become increasingly more aggressive and were fighting constantly and on this day her partner had struck her across her across the face before leaving the house. 

Upon receiving the initial circumstances of the call prior to attending I immediately jumped to the legislation for Common Assault. This is Section 39 Criminal Justice Act 1988 which is made of two parts. 

· Common assault – Any act where a person intentionally or recklessly cause another person to apprehend immediate and unlawful personal violence 
· Battery- A person is guilty of Battery if they intentionally or recklessly apply unlawful force on another person. 
Criminal Justice act (1988) www.legislation.gov.uk. 

After an assault especially one that is Domestic Violence this can leave victims feeling scared and vulnerable even in their own homes. Upon arriving at the reporting persons address I could see that she was very distressed, I felt it best to make sure that I remained open, patient and empathetic with the victim to make sure that she felt comfortable and safe sharing with me what happened. “First impressions count and are often very difficult to change.” College of Policing Victim Codes of Practice (2021). I did not want to create an environment where the victim didn’t feel safe disclosing what had happened, and I wanted her to feel comfortable speaking with me through out the investigation. 

While speaking with the victim I made sure to remain relaxed and professional and to give her time to tell me what happened. I believed this helped as I could see while she was still upset, she became more relaxed and as we continued to speak, she began to give me more information and open up. The victim then disclosed to me a previous assault that happened a few weeks earlier that left her with a split, she stated that she did not attend hospital as her partner wouldn’t let her. In terms of legislation I was now thinking about Actual Bodily Harm Section 47 Offences against the person act 1861 “A person is guilty of an offence if he intentionally or recklessly uses unlawful force on another person thereby occasioning them actual bodily harm” www.legislation.gov.uk. 

I was also thinking it could potentially be Serious Crime Act 2015 Coercive Control “A person (A) commits an offence if (a)A repeatedly or continuously engages in behaviour towards another person (B) that is controlling or coercive, (b)at the time of the behaviour, A and B are personally connected, (c)the behaviour has a serious effect on B, and (d)A knows or ought to know that the behaviour will have a serious effect on B.” www.legislation.gov.uk. 

Now due to the potential seriousness of the offences I felt it was important to take the victim statement as soon as possible as this would be in line with Golden Hour principles “The first chance to obtain material may also be the last. The speed of investigative action and the deployment of resources to a scene will increase the chance of protecting, preserving or gathering material that may otherwise be contaminated or lost. It may also improve the chances of identifying and apprehending the suspect earlier.” Investigation process (2013) www.college.police.uk. During my time on my tutorship, I have witnessed many victims of Domestic Violence not support police prosecution so I felt it best to obtain a statement sooner rather than later to begin the investigation process and hopefully arrest the suspect and begin to safeguard the victim. 

While with the victim I also obtained photographs of her injuries as they would be good evidence of what happened. When approach this topic I made sure to calmly ask the victim and to let her know that it was her choice to do so, so that she did not feel forced to do anything she wasn’t comfortable with at the time. 
During this time while at the address with the victim I took a victim personal statement from the victim to allow her to be able explain how she has felt of the last several months and how this incident today will affect her moving forward. “Right 7- To make a victim personal statement” Victim codes of practice.” Victim Codes for Policing (2021) www.college.police.uk. It is a huge benefit to be able to see and understand how a crime has affected the victim this allow the police to truly see what needs to be done to help the victim. 

Once I had completed the witness’s statement, I asked the victim if they would like to be referred to victim focus they accepted. I had then left the address and went back to the station to complete further safeguarding. I completed a victim focus referral, which is a referral that a PC can send out which will go to a partner agency that can offer additional support to the victim in terms of helping financial advice or emotional support and someone to speak to. 

I also completed a Public Protection Notice which is another form that officers can fill out which will go to an in house public protection unit in South Wales Police. If the public protection unit think more safeguarding is needed, they can send this information to other partner agencies for further support and protection. 

While I my tutor spoke with the victim and put the necessary safeguarding measures in place at the station other officers were conducting arrest enquiries. Due to the fact that the suspect was not found directly after the incident I deemed it appropriate that a critical marker be placed on the home address of the victim so that if there was a call to the address an appropriate and fast response would be sent to the address. 

Arrest enquiries were carried out over the next few days at potential address the suspect may be staying at. Because the suspect was not found I made sure to keep a single point of contact with the victim and give them continuous updates through out the investigation which is in line with the 3 right of the victim “Right 3 – To be provided with information when reporting the crime” Victim Codes for Policing (2021) www.college.police.uk. Its important to keep a victim update so that you don’t leave them feeling isolated or like they have no voice, it can also be stressful for victims not to know what’s going on with an investigation. 

No matter how serious the crime to a victim a call that might seem like nothing to an officer can have a huge impact on their life, so it is crucial that every call you go to you take it seriously and you treat every victim with dignity and respect and according to there needs. I feel as though I did everything I could to safeguard this victim and act in accordance with the victim codes. This incident resolved in the suspect being arrested and charged and I believe that with out the cooperation of the victim this wouldn’t have happened, and I got that cooperation by being doing what I could to make the victim feel safe and respected. 

Word count- 1363





Task 4
Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

One incident where I have utilised the National decision making model was while conducting arrest enquiries on a male that was believed to be staying at an address with a friend in the Trowbridge area. This male had several warning markers including assault police, concealed weapons and drugs warnings. This male was wanted DV Actual Bodily Harm. When thinking of legislation I was thinking Actual Bodily Harm Section 47 Offences against the person act 1861 “A person is guilty of an offence if he intentionally or recklessly uses unlawful force on another person thereby occasioning them actual bodily harm” www.legislation.gov.uk. 

The National Decision Making Model is a method that the police can use help them make decisions that are justified, proportionate, legal, accountable, necessary, and ethical. “The national decision model (NDM) is suitable for all decisions and should be used by everyone in policing. It can be applied: to spontaneous incidents or planned operations by an individual or team of people to both operational and non-operational situations.” College of policing (2013) www.college.police.uk. 

The national decision making model (NDM) is made up of six parts which can follow an order but can also be looked dynamically as new information comes up or a situation changes. At the centre of the of the NDM are the police code of ethics which include, honesty and integrity, respect, openness, objectivity, accountability, openminded, leadership, transparency, fairness and selflessness. Every call I have gone to I have made sure that I have always done everything in my power to stick to this code of ethics. 

The first stage of the NDM is to gather information and intelligence, this is important for officers to do before any initial call as it helps to fully understand a call or incident. Going into a situation without the proper or needed information or intelligence can lead to possible safety risks for officers or members of the public and it can also lead to the wrong outcomes if officers have the wrong idea of an incident. At this particular call we had information to suggest that this male was at a friends address in the Trowbridge area. It was important to gather as much intelligence on the male and his friend as possible. As previously mentioned, the male we were looking to arrest was wanted for serious and violent offences which need to be considered before approaching the address, he also had warning markers for assault police and concealed weapons which was crucial intelligence more me to know before going to the address so that I could act accordingly and keep myself and other officers safe. He also had markers for class a drugs this was also important to know as there could be further offences to look out for or if he is currently using this could affect his behaviour when officers arrive. Officers also conducted searches on the male’s friend and his address that he was staying at which came back with no markers. I felt it was important to have all relevant information to hand before conducting are arrest enquiries. 

The next stage of the NDM is to Assess Threat and Risk and Develop a working strategy. With the information that he had gathered in regard to the male it was now time to develop a strategy for us to conduct are arrest enquiries. Due to the markers attached to the male it was decided that six officers would need to attend the address as the threat of violence was too high. During this stage it was useful to be to risk assess the situation to properly understand the risk my self and other officers were going in. It was also decided that at least one officer attending should be taser trained hopefully to act as a deterrent against the male becoming aggressive or violent. We decided that are best opportunity was to attend the address in the early hours of the morning for the best chance of the male being at the address and hopefully catching him off guard so that he would be less likely to be aggressive. 

The next stage is to identify Powers and Policies, it’s important to understand your powers and policies so that when you are at an incident you are conducting yourself in a correct manner and aware of all the powers you have available to you to manage and incident. In regard to this call the powers and policies I had at my disposal were- 

· Section 24(2) PACE 1984 to conduct the arrest. 
· Section 117 PACE 1984 to use reasonable while conducting an arrest. 
· Section 17 PACE 1984 to enter the premises to arrest for an indictable offence. 
· Section 32 PACE 1984 to search the individual and the premises he was arrested at. 


Once we had considered are policies, we had to no move to the next stage of the NDM Identifying options and contingences. When going to call or responding to an incident its important to not go in expecting it to go a certain way, so you must develop contingencies. One issue we were worried about was the fact that the address the male was staying in backed on to a field and we were worried that the male would attempt to male off through the back garden and into the field, so to help with this we had two officers placed at the back of the property in case he did try to run awa through the field. Another issue we had was that possible the amount of police at the scene would possibly cause the male to become more aggressive, but this is why it was decided to have a taser trained officer present to act as a further deterrent. 

The final stage on the NDM is Take Action and Review. At this point once you have gathered all the information and intelligence you can and have assessed the risk and developed strategies and contingencies and also considered all your powers and policies and made sure that they are in line with the police code of ethics you must take action. Upon arriving at the scene two officers were placed round the back of the house and we knocked the door of the address which the male we were looking for answered, he was asked to step outside, and he was then arrested. The male was agitated but he was compliant and was easily conveyed to custody. I believe that this was due to the planning that we had put in and by utilising the NDM we had successfully created a situation which deterred the male from becoming difficult or aggressive and didn’t allow him much chance to fight. During the males arrest he made a significant statement in regards to the offences he had been arrested for which I disclosed in my arrest statement. All evidence that was gathered was also disclosed to the male’s solicitor before interview. 

After you have acted, it is also important to then review what you have done and to make sure you have followed the NDM and the code of ethics. It is easy to go into an arrest enquiry and have a predisposed idea of an individual, but this can lead to you treating that person unfairly and out of line with the codes of practice. “Unfair treatment: Biases can cause individuals to make decisions that are not based on merit or objective criteria, leading to unfair treatment and discrimination.” S Deeksha (2023) www.risely.me. This is why its important to use the NDM as it makes sure that you are operating in fair and legal way and you aren’t letting any personal biases get in the way of what you are doing and allows you do your job correctly and treat everyone involved whether it be the victim, witness or suspect fairly. The NDM allows you to work in a way that keep what you’re doing held up the South Wales Police standards and their code of ethics and make officers think beyond what they see on the surface and disregard any unfair biases they may have. 
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Task 5

Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	

An area I would like to improve is to have more agency when cuffing individuals instead of waiting for a go ahead from another officer







	I will achieve this by continuing to do it and not avoiding this part of my job. I will learn through practice and observing other officers doing so. 
	I can take advice from other officer and also through watching them do it I can learn. 
	By the end of the year I hope to be operating at an above satisfactory level in this regard. 

	
I would like to improve my confidence when dealing with incident and members of the public. 










	
I will achieve this by continuing to go into calls with an open mind and being ready to learn from my experiences.
	
I can talk with other officers on my team and ask for advice as well as other officer from training and see how they have over come this 
	
I hope to achieve this goal by the end of my tutorship. 

	
I hope to have a better understanding of how to build casefiles properly and to a high standard 











	Again I will achieve this by continuing to work on my casefiles and also offer help to other officers with there’s so I can gain more experience with them 
	I will do this by not being scared to ask for help if I am struggling with a certain aspect and also if available had a tutor/pier review my work and give notes on areas of improvement 
	I hope to achieve this goal by the end of my tutorship and to be at an above average level by the end of the year. 

	Id like to have better officer safety when out in the public dealing with subject, like when conducting an arrest or a search. 
	I can improve this by taking my time and thinking about the situation and also by taking advice from more experienced colleagues 
	I will speak with my sergeant an tutor and ask them on area I can improve  
	I hope to have improved in this area by the end of my tutorship. 





 Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.
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Stress and Time Management | Sutter Health 

The Betari Box: Exploring Attitude and Behavioural Dynamics (makingbusinessmatter.co.uk)

Human Rights Act 1998 (legislation.gov.uk)

Mental Health Act 1983 (legislation.gov.uk)

5 Conflict Management Styles and How To Use Them Effectively | Indeed.com

010998-2020-Femicide-Report_V2.pdf (femicidecensus.org)

Criminal Justice Act 1988 (legislation.gov.uk)

Victims' Code for policing | College of Policing

Investigation process | College of Policing

Offences against the Person Act 1861 (legislation.gov.uk)

Serious Crime Act 2015 (legislation.gov.uk)


National decision model | College of Policing

5 Biases In Decision Making That Every Manager Should Know - Risely




 CONFIDENTIALITY and PLAGIARISM – Will be confirmed through Turnitin.


Recognition and Confirmation of the progress on the Occupational Competency Portfolio (OCP).

By signing the section below you are acknowledging your progress on O.C.P. This is recognised by the university as work that is fully supporting this module and is equivalent to 500 words towards the overall wordcount.

I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations. 

Signed:  _ _ _ GETHIN JOSEFF EVANS_ _ _ _ (Learner - Electronic signature or type name)

Date: _ _ _ _ _20/07/2023 _ _ _ _ _
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