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                                               LESSON PLAN

	TOPIC: Managing People; Recruitment and Selection
	CLASS: Level 5


	DATE: 03/11/2017
	LENGTH OF LESSON: 4 hours
	NO IN CLASS: Approx 15

	ABILITY/SPECIAL EDUCATIONAL NEEDS: NONE



	AIM OF LESSON
By the end of the lesson, the learner will understand the various processes of Recruitment and Selection and be able to apply this understanding to examples. 




	LEARNING OBJECTIVES – The Students Should Be Able To:

· LO1: define what recruitment and selection is and distinguish the difference between them.
· LO2: Evaluate how recruitment and selection has changed over time and challenge the advantages of such process transformations.
· LO3: Identify the current trends/challenges for recruitment.
· LO4: Understand and critique methods of selection (measurement and assessment).
· LO5: Illustrate how recruitment and selection can be utilised together.




	PREVIOUS KNOWLEDGE:	
Previous experience of recruitment and selection amongst the students in varying forms. 


	ANTICIPATED DIFFICULTIES:
NONE


	RESOURCES/EQUIPMENT REQUIRED:
PC and Whiteboard
Neapod



	HEALTH & SAFETY:
No additional Health and Safety considerations required. 

















	HEA PROFESSIONAL STANDARDS
Please note WHEN and HOW any relevant professional standards occur and are met:
(Include detail of standard, not just a reference number)

Areas of Activity:

· A1: Lesson plan and Nearpod designed and completed.
· A2: Lesson is a taught lesson within a four hour framework.
· A3: Regular assessments will be made throughout the lesson via questioning and Nearpod interaction with feedback provided by the teacher.
· A4: The lesson adapts a number of learning environments which includes interactivity through Nearpod, group discussions and presentations. 


Core Knowledge

· K1: Recruitment and Selection is a integral element to the Managing People module and Business and Management in general.
· K2: Level 5 teaching methods considered for this lesson; group activity and presentation to the class.
· K3: Consideration to how students learn has been given, hence the variation in teaching methodology. 
· K4: Learning technologies utilised within this lesson: Nearpod.
· K5: There are two types of evaluation methods used within this lesson; questioning from the teacher alongside student participation through Nearpod and Activity 4 where the students use their knowledge gained from the lesson to create a plan and present to the class. 

Professional Values:

· V1: Respect will be given throughout to individual learners through use of group work to create learning communities. 
· V2: Interactivity throughout the lesson promotes participation  and equality of opportunity for the learners. 
· V3: Relevant references will be used from the reading list on the module. 




















	ESSENTIAL SKILLS

Please note WHEN and HOW Essential Skills occur and are met:
· Communication 
A variety of methods of communication have been used within this lesson: two group debate, Small group activity, Presentation to whole class and interaction on Nearpod. 

· Application of Number 
None



· Digital Literacy
The interactivity of Nearpod promotes to and encourages the student to enhance digital literacy. 

· Critical Thinking and Problem Solving
Activity 1, 3 and 4 offer students the time for critical thinking, in particular activity 4 where students have to create a new template for recruitment and selection. 


· Planning and Organisation 
Activity 4 requires students to plan and organise their own recruitment and selection methodology. 


· Creativity and Innovation

Activity 1 and 4 invokes creativity as a class debate and the creation of their own recruitment and selection methodology.





· Personal Effectiveness

















	
STAGE
	
FOCUS
	
STRATEGY
	
TIME


	
Intro




Activity 1:












Activity 2:





Activity 3: 









Activity 4: 











	
L/O’s




L/O 1: What is Recruitment?
L/O2: How Recruitment methods have changed over time.








LO3: What challenges/Trends are there for recruitment now.


LO4: What is Selection? Critique methods of selection. 







LO5: How can recruitment and selection be utilised together?
	
Teacher:
Go through the L/O’s with the students (Begin Nearpod) ®


Teacher:
Nearpod break into two teams 1-how we used to recruit 2-How we recruit now. Thinking of arguments for your side. 

Students:
Discuss in your group your ideas and argument.

CLASS DEBATE


Teacher: 
Nearpod: What are the trends and challenges for recruitment (Theory) DELIVER.


Teacher:
Nearpod Delivery; Measurement and Assessment : What should we be assessing? (Theory), How can we assess these? (Theory).

Students:
Participation through Nearpod. 


Students:
Work in pairs to create their own Recruitments and Selection Process based on their knowledge gained from the lesson.

Teacher:
Facilitating around classroom (R1)

Students:
Present to the class
Teacher:
Questioning to determine understanding and assessment (R2)
How


	
5 mins





30 mins







30 mins



30 mins





45 mins










30 mins







30 mins




ASSESSMENT STRATEGIES USED (When and How): 

[bookmark: _GoBack]R1 sees the teacher facilitating the learners around the classroom whilst checking understanding and assessing depth of knowledge following teaching. R2 allows the teacher to assess whether the Learning Objectives have been met by measuring understanding.



LESSON EVALUATION:
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