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Research Proposal

Topic:   
Exploring the Barriers to Disclosure and implementation of Mental Health issues in the Workplace in the UK.

1) Review question: 
 What are the Barriers to disclosure of Mental Health in the workplace in the UK.

2) Objectives:
· Define mental health issues and their impact on adults’ health in the workplace.
· To expose structural, organisational, and cultural barriers to show mental health issues in the Workplace in the UK.
· To examine the stigma and disclosure challenges affecting access to workplace mental health support. 
· To provide recommendations for current policy and practice.

3) Rationale: 
Poor mental health significantly affects employees and employers. In 2022/2023, work-related stress, depression or anxiety accounted for 49% in the UK (HSE, 2023) and 54.3% of all working day lost. Whiles in 2024/25, 964,000 workers, making increase of 24%, leading to 17.1million lost working days. Mental health cost UK employers approximately £56 billion annually, often driven by high job demands and burnout (50%), with 51% of long-term sick leave, 46%woking while unwell. According to the WHO (2022) approximately 15% of working-age adult live with a mental health disorder.
Barriers include stigma (Mind, 2021) 55% of employee experience poor mental health with 77% of those feeling supported. 83% employees aware of support tools, only 49% used them and 19% of staff using support tools did not find it effective.
Guidance from ACAS (2023) promote employer responsibility, implementation stays inconsistent and unreliable.                                                                                                                                NHS Long Term Plan main concern for prevention and early intervention (NHS England, 2019). 

4) Methods:
This study will implement secondary research by using a scoping review method, used to map existing peer-reviewed research.  Three peer-reviewed journals will be used. A scoping review is specifically suitable for naming key concepts, gaps in research, and types of available evidence about barriers to workplace mental health support in the UK. 
Databases: A systematic search method will be applied across electronics databases such as ProQuest, PubMed and Google Scholar. 
Keywords: “Mental Health”, “workplace”, “barriers”, “stigma”, “organisational culture”, “employment”, “UK”.

Inclusion and exclusion criteria
Inclusion criteria
· UK based research studies addressing barriers to workplace mental health issues disclosure and support.
· Literature written in English.
· Published between 2016-2026.
· Peer-reviewed articles based on UK population.                                                   
Exclusion criteria:
· Non-UK studies.                                                                                                              Written in other languages other than English. other                                                                                                                                                                                                                                                                                                   Published prior to/before 2016.                                                                                                                                                                Articles not directly addressing barriers to workplace mental health issues disclosure and support.
DATA ANALYSIS: This means Data analysis: Thematic analysis. This means reading the articles and finding common ideas (Zairul, 2025).

5) Ethical considerations: 
Ethical considerations for secondary research include reporting data accurately, citing all the sources used, and not fabricating data (Iltis and MacKay, 2024).
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