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Introduction
In the job market, every individual has tried to prove their potentiality, skills and ability to get selected in private or public firms for jobs. The business entities in the market look for the skills, capability and abilities of the candidates that match with their vacant job profiles and positions. The assignment includes a brief discussion on the employability and employability skills in contrast to 5 articles taken from different secondary sources. It also introduces a discussion on the won employability skills.
Article 1: Employability skills and examples
The core traits, characteristics and nature that is required for a job is termed as the employability skills. The employability is defined as the ability of an individual that is used for getting initial recruitment, employment, career growth and development. The employability aspects introduce understanding, knowledge and attributes of an individual that makes them successful in the professional career (Indeed. 2020). The employability skills are the set of these skills and attributes that are sought by the hiring managers in the marketplace. In the employability, soft skills allow individuals to learn about coordination and cooperation with others regarding meet the organisational goals. Some of the basic employability skills that are practised by individuals in the marketplace are as follows:





 Team working skills 
The completion of a project is result effective and efficient teamwork. The tram work is defined as a work which is attempted by a group of individuals together as a team. Regarding work in an effective team, the coordination and collaborations are two important aspects which are practised by the individuals. In the teamwork, the more individuals learn about one another, it can work together to meet the goals and objectives of a firm. 
Critical thinking 
Critical thinking is another contemporary skill that are categorised under the employability. The management of different business organisation looks for the skills of fast decision making, problem-solving and critical thinking skills of the individual (Abas and Imam 2016). About achieve the employability abilities, the individuals require to observe things in a more practical, logical and tactical manner. The skill of observing every problem by breaking it down is called critical thinking.
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Figure 1: Employability Skills
(Source: Suleman 2016)





Article 2: A growing gap of employability skills between employee and employer  


The business entities in the marketplace look for the candidates for certain on positions as per the skills, abilities and academic qualifications. It has been stated that the growing competition and strategic success aspects require certain improvement in the skills and abilities of the staff memes. With the increase in competition in the market, the perception regarding skills and abilities required between the employees and employer has also increased (Ceniza-Levine 2019). The findings suggest that to do the competition in the market, an employee requires to upgrade their skills and abilities. However, there is a mindful gap between the skills an employee wants to practice, and the skills company wish to carry forward. According to the analysis of GAP, 48% of the companies operating in the market takes responsibility to regularly updated and provide learning to its employees. These companies make an investment of $500 per year for educating their employees.
The gap between the employee and employer are located during the recruitment and selection, where the employees focused on the in-demand skills in the market to get a job. On the other hand, employers are much concerned about their experiences, qualifications and other traits (Ceniza-Levine 2019). 

In this case, the third-party organisation plays a vital role in linking the demand of employees with the needs of the employers in the market. It has been stated that there is a way to reduce the gap between the employability skills that have been taken place within the market. The candidates employed or not employed are required to research and analyse the skills and abilities that are required by the company in the market.

Article 3: Career choice status and influence of career management and perceived employability

The study provides a brief discussion on the impact of career competencies and perceived employability on the career choices made by undergraduate individuals. The career choices are directly linked with the requirement of academic performance, wellbeing and work performance (Di Gregorio et al. 2019). The decision making in early career choices has become crucial if the candidates try to succeed in highly competitive labour markets. It has been stated that the employability aspects make a vital impact on the career choices of the individuals. The skills, capabilities abilities and performances directly reflect the satisfaction level of the employees. The rightful selection of career that matches with the employability skills of the individuals brings success to their professional career (Jackson and Wilton 2017). However, the increasing competition within the marketplace has bought requirement of updated skills and abilities. The management or employers in the market selects the candidate with most updated skills, knowable, academics and personality traits.


As per the human capital theory, the individual's gains a higher level of employment and successful career opportunism, when the skills and abilities of the candidates are developed through higher education and academic profiling.  The employment prospects are introduced by the engaging active management of the career-making appropriate decisions regarding career choices (Jackson and Wilton 2017). In the findings, it has been explained that most of the times students make their career choices before their academic results and acknowledging their skills and abilities. This results in the satisfaction level of the students while making choices of their careers. The labour market and career competitions make a direct impact on the students when they might have to make changes in their career choices due to mismatch in the employability skills required and practised (Suleman 2018). The career choices are largely satisfied when the students make their decision based on their broader career fields. This means when the candidates include options to enter career fields, in the later part based on their academics,
 employability skills, competencies, their final career decision helps them to gain professional success.
Article 4: Employee development and volunteer turnover
The paradox of the employability is a concerning factor among the employers in the market. This explains that when employers invest in employability skills and developments, it also brings risk to an increase in employee turnover. In the competitive world, the organisation requires employees with most updated knowledge, skills and abilities (Nelissen et al. 2017). Thus, the employability skills have become a significant factor for the entities. In most of the cases, the management of the organisation tries to make employees stay in the organisation for a certain period after their skilled are developed through treading programs. The employers try to gain the returns on investment made on developing the skills and abilities of the employees. 

It has been stated that the development of employees regularly boosts the performance of the workforce, develops labour flexibility and introduces a sustainable competitive advantage. There is less guarantee that an employee would stay the organisation for the long term, thus the employers may provide development scopes to the employees about enhance the employability skills in the external labour market (Nelissen et al. 2017). However, it has been explained that the development procedures include different costs such as training, replacement costs, induction, internship and other expenditures. Therefore, the support and investments in the employability skills and development increase employee turnover cost of the business. The management of the organisation unwillingly tries to invest in the employability development of their employees, as they are afraid of with the new skills and updated performance the employees shift from one company to another (Abas and Imam 2016). In that case, the invested time and money might not be returned as the employee changes their jobs. 
This form of dilemma that originates between the costs and benefits associated with the employees is termed as a managerial paradox. The point of discussion is that the employability managerial paradox revolves around the investment made on the employee's development requires a return or lees with the increase in turnover costs the actual revenue of the company is affected (Suleman 2018).  The findings suggest that the paradox related to the employability investment is just one side of the coin. When the management tires to provide an upward growth scope to the employees though promotions and appraisals, the returns on investment over the employability are confirmed.



Article 5: Employability and measures of employability
The employability conceits are related to the career-building and life building for an individual in the modern 21stcentury. The labour market is unpredictable and uncertain; it makes constant changes in the requirements due to change in market situations of the business entities. When the situation of the market is changed, the company requires a new set of skills and abilities from the employees (Akkermans et al. 2019). This requirement and chafing interns make an impact on the labour market. Therefore, there is a direct relationship between the business market and the labour market in the contrived of uncertain needs and requirements. 
The employability is the only source which can balance the gaps between these markets. It has been stated that employability is the key resource which helps the individuals to face the uncertainty and unpredictability of the labour market. The investment in employability is a regular and consistent update in the skills, traits, behaviours and abilities of the individuals, which could be used in their professional fields (Akkermans et al. 2019). It has stated that the employability is been managed through personal resources such as experience, expertise, optimisation, personal needs, professional requirements and academic qualifications. The employability is been measured through the internal and external factors such as personal values, work stress, health and wellbeing of the individuals, environmental conditions, career orientation and development scopes of the individuals (Di Fabio 2017). The findings suggest that employability includes an overall perception and beliefs of the individuals, that helps them to recognise the skills and abilities they need to put forward for an update in contrast to building a successful career.


Analysis of own employability skills
 
Employability skills are the necessary aspects which provide an idea of selecting the right career choices to become professional successful in the market. During my academic studies, I have carried out different projects, class assignments and lectures, which has helped me to understand the skills and abilities I have. These skills can be used shortly for selecting an appropriate career for me.  Communication skills are one of the skills that develop the power of shading communicating and learning from different sources (Nelissen et al. 2017). I do have strong communication skills. I can influence add motivate others with my communication skills. During my class projects, I have been easily able to reach a large audience’s clear and effective manner. I always practice problem-solving and decision-making skills in a high stake. I usually participate in group discussions with my friends over a specific issue or problem. I use my critical thinking skills to observe the core reasons for the problem. I can bring out some better alternative solutions to the problems.
The decision-making skills help an individual to move forward with their actions and activities and bring success to their professional career. I have practised motivational skills during my academic years, I have participated in the in-class assignment, where we must sell a product to the customers. I have scored higher by selling products to the customers acted by my friends, I have shown the actual benefits and provides some valid points which were unable to deny by the customers and they purchase the products. Thus, I do have motivational and negotiation skills.




Conclusion
The employability is a procedure of understanding skills, abilities and potentiality an employee requires to get a successful and fast-paced professional career. The articles have explained the employability skills have the potentiality to make right choices ad carer wise decision making to improve shortly. The employers tend to invest in employability skills as it provides updated knowledge and abilities that boost organisational performance.
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