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INTRODUCTION


The personal development of the career is very important for an individual in order to achieve growth and success. As it is very important for an individual to develop certain skills during the academic learning which can help tin professional career. In order to work in a repudiated organisation the individual need to focus on certain knowledge and skills which can help in developing their future. In the academic learning there are various courses which help in gaining the knowledge for an individual. This is the report where I will be discussing on my own career development. I will be providing with the reflection on the role play which I have played during the activity using the Gibbs reflective cycle. This is the report which will include what kind of skills and knowledge is required in order to be effective and efficient.  It will also include SWOT , personal development plan with the SMART objectives. 

MAIN BODY 

Personal reflection on the role play 


As the part of the assessment within the academics I have taken part in the role play activity. Here I can use the Gibbs model in order to reflect on the understanding of the various aspect during the role play activity. This is the model which can be used for the different stages which can be explained. This was the model which was developed by Graham Gibbs in 1988 to give structure to learning from experience. As during the role play of the selection and recruitment where I was playing the role of the interviewer and the other person for the candidate. This as the task which was assigned to me in order to develop various skills in order to develop the learning from this activity. The various stages are discussed below; 
· Description- As the activity which was held was involving myself in a role play where there one person was the interviewer and the other interviewee. This was the role play where I was supposed to act as an interviewer. Her me and my friend decided to play a role in an effective way. At the beginning I was nervous as the act was played in front of the large number of audience. I was hesitating in speaking in front of the stage. The task which was assigned was not much perfect as it was expected. 
· Feelings- During this role play I was feeling nervous at the beginning as in order to conduct the selection and recruitment play in front of the stage was difficult for me. I was feeling happy because I got this chance in order to improve my skills and enhance my abilities within this activity. As there were various kind of confusion during the activity but me and my partner were able to manage the wok effectively. 
· Evaluation- This is the stage where I would like to explain what was the good part in the activity. Within this role play I was able to develop the confidence of performing the task in ineffective way. As team building was the major issue which went wrong in the situation. It is very important for me to understand the perspective of the other person where I was lacking. 
· Analysis- From the activity I can analyse that there are certain skills and knowledge which I was able to develop and there are certain skills which I need to develop in future in order to be effective and efficient. From this role play I have understood that it is very important that I focus on the listening skills which is important for the future development in any of the filed. Also, I have learned that the practice is most important for me which I need to develop in my daily routine as practices makes man perfect where it is essential that reviewing over the content and analysing the ways in rider to perform the task in an effective manner. 
· Conclusion- from the activity which I have performed as the assessment I have learned that the role play has enhanced my communication skill and managing the work on time. I have learned that it is very important to analyse and listen to the instructions carefully in ore to perform it in an effective and efficient manner. 
· Action plan- in order to perform the task effectively there are certain skills which I can develop so that next time I do not hesitate or get nervous on the stage. This is the most important for me which I can develop in order to perform effectively. 

Job application 
Education and training 
	Washington academic, London school  with commerce field 

London university , Bachelor of commerce 

London university Masters of commerce 

Imperial collage of London , Post graduation in marketing and human resource 


Employment history 

Name of the employer: Oscar cevallos cajamarca
Job title: Marketing manager 
Time durations: 2 years 
Reason for leaving: For the further growth and development 
Duties: handling the region of the products, marketing filed, handling social media page, implementing strategy promoting the business. 
Previous employers 
	From the previous job in the same marketing filed I am able to develop the various skills such as team building, analytics, social media skills where I can develop the various strategies in order to market the product in an effective way. I also have develop the critical thinking in order to identify the different ways to solve the problem. I have a experience of 2 years in this filed which can help me in the performing the task effectively. 


Supporting statement 
	I am looking for this job because I wanted to make my career in the marketing filed where I can enhance my abilities and skills in order to serve the best practices to the business organization. As from my understanding I can perform the better can develop the new marketing strategies in order to have the growths and success within the organization. 


Define the short, medium and long term target for the personal development 
Short term targets 
Specific- In order to enhance the learning and improving the confidence 
Measurable- in order to measure the gaols I can perform the various activities of developing confidence. 
Agreed- in order to achieve this goals I will be performing the different activities which will enhance  in developing confidence of performer the task. 
Realistic- this goals is realistic where I can achieve in an effective manner. 
Time bound- This target can be achieved within 3 months 
Medium term targets 
Specific- To develop the leadership skills and other skills in order to achieve growth and success 
Measurable- this is measurable by performing the different activities within the classroom and learning programme. 
Agreed- this goals is achievable as learning and different programs can help in achieving to the target.
Realistic- this target is realistic in order to enhance different skills .
Time bound-  I need to chive this goals within 6 months 
Long term targets 
Specific- To enhance my skills and get a job as a marketing manager in the certain organisation. 
Measurable- The various trainings and development opportunities will help in measuring and achieving the objective 
Agreed- it is achievable as in order to complete and develop my future I  need to get the job 
Realistic- this is the goals which is realistic where I can perform and get the job in some of the organisation 
Time bound- the time frame for this objective is the 1 year.
SWOT analysis 


This is the most important tool which can be used by an individual in order to identify the personal strength and weakness which can help in analysing the new opportunities. 
	Strength 
	Weakness 

	· I am excellent at the  critical thinking skills where I can develop  the various aspect in order to think in a critical way in order to find the solutions for the different situations. 

· I am excellent at the communication skills where I am able to communicate in an effective and efficient way in order to understand the perspective of the other people. Also I know different languages such as French, German, Hindi and English.  
	· I ma lacking in the team building skills where I am not able to make relations in a easy manner. In order to perform the task it is the most important to be adjustable and understand the other team members. This is the skills which I need to develop in order to be effective and efficient. 

· I am also lacking within the leadership traits where I am not able to manage and guide people. This is the skills which I need to develop so that I can manage a team in an effective way. 

	Opportunities 
	Threats 

	· I need to develop the information technology skills which can help in finding the different career plans which can develop my future in the repudiated organisation. 

· I have a opportunity to develop my career in the marketing filed because of the various skills which I am able to develop during the  learning programme. 
	· The pandemic have impacted in my studies and developing my career where I was not able to take part in the various activities. 

· The peer pressure and the developing world is the threat for the upcoming new technologies which can be difficult to get the job in the organisation. 


Personal development plan 

	Skills 
	How will I get them 
	What resources or support I will need 
	What can prevent from achieving the goals 
	Time frame 

	Team building skills 
	It is very important for me to develop the team building skills in order to perform the task effectively within the team. This skills can be enhanced by developing a team where I can perform the task. In order to build a team it is very important to analyse the people and understand their perspective to perform the task effectively and efficiently.
	In order to develop team building skills there are various resources which I will be needed such as the knowledge of the people and their behaviour, understanding humans, and I will be need support of my professors and friends in order to develop team building skills. 
	There are various hurdles which can prevent me from achieving this goals as arise of the conflicts between the team members can be hurdle where I can be lacking building an effective team. 
	2 months 

	Information technology skills 
	I can develop this skill by reading books and angina the different tools in order to work with the information technology. I can practice this within my academic learning.
	In order to develop the information technology skill I will be requiring the support of my professor in order to teach me with the excel and the use of the computer system in order to perform the task effectively. 
	There will be various other aspect which can prevent me in order to achieve this goals in an effective and efficient way. As in learning the information technology there are various difficulties which I can face in understanding the formulas. 
	3 months 

	Leadership skills 
	This is the skills which I need to develop in order to be effective marketing manager within the repudiated business organisation. 
	In order to develop this skill I will be requiring the support of my friends and professors where I can develop this skill with the help of developing the different activities and becoming leader within the group activities. 
	There are various hurdles which can prevent me from learning the leadership skills. As understanding the behaviour of the other people is difficult at times. 
	4 months 


CONCLUSION


From the above report it has been conclude that in order to develop the personal development plan it is very important for an individual to analyse the various skills in which the individual is good at. The personal development is important for an individual to enhance the future growth and success. There are various aspect which need to be considered. As while the activity of role play I was able to identify the skills which I need to develop. The personal development plan has been made in order to improve over the certain skills. 
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