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Part One - Personal Development Plan
The thinking, knowledge, skills and behaviours that I will change and develop in order to achieve my vision and goals, adhere to my values and become as resilient as possible
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	To complete my assignment for ECEY 4014 and upload it on time to Turnitin and receive a pass mark. 


	When I have uploaded it to Turnitin by the deadline date. I will follow my study timetable to use my time effectively. I will take time to read over my assignment to check for any grammar, spelling and correct referencing. I have reviewed mt assignment against the marking criteria. When i have achieved a pass mark or higher for this assignment. 
	Focusing on my current assignment, keeping up with them and using my time wisely as I complete my assignment by the deadline date. I will work closely with the marking criteria to ensure that i have followed each step correctly. I will research using different techniques such as books, online reading and websites and use referencing correctly to widen my knowledge. 
	3 weeks
	Uploading all my assignment on to Turnitin by the deadline date to complete my module and to help me focus on time management and organisation of assignments. This will help me with my academic skills such as punctuation, grammar, and vocabulary. I will use online tools for research and collecting references that are linked to my assignment to widen my knowledge and understanding.
	

	2
	To complete my Early Childhood / Early Years Degree within the 2 years of the course. 


	I will attend all lectures and placements if needed. I will have completed and uploaded all assignments that are due by their deadline dates. I have passed each assignment with a pass or higher mark after following the marking criteria. Continuing to manage my time correctly between studying, work and home life. If i am struggling i will seek help from my lecturer. I will have graduated at the end of the two years. 
	Keeping up with all assignments to the highest standard and making sure that all assignments are uploaded to Turnitin by the deadline date and receiving a pass or higher mark. Continuing to work closely with the marking criteria to ensure that i follow each instruction for the assignment as instructed. I will keep widening my knowledge through researching in different ways. 
	2 years
	To keep up with all assignments that are due and upload them to Turnitin on time and receive a pass or higher mark for each assignment.  To be able to see the end goal achieved by receiving my qualification. To be able to go further in my career.  
	

	3
	Complete my PGCE Degree in a primary school and become a teacher and to get a teaching job in the Special Needs Facility Unit. 




	When i graduate and complete my Early Childhood / Early Years degree and received my qualifications for my degree. 
	I will need to complete and pass each of my assignments that are given in the degree over the next two years first to then be able to go on to do my PGCE in a primary school. 
	3-4 years
	This will help me achieve my dream of becoming a teacher in a primary school setting and better myself for the future for me and my family.  
	



I am currently a level 3 Teaching Assistant in a Special Needs Facility Unit with 8 children from year one to year three in a primary school setting. In the future, I am hoping to be a teacher in a Special Needs Facility Unit. 
Part Two – Poster 
[image: ]














[image: ]
Part Three – Essay 
Professional Practice is how a person carries out their job by following correct standards, policies, procedures and professional values. In an early years setting, this can mean providing the children with safe, high-quality care and education while supporting the child’s learning, development, and well-being. Professional practice matters because it helps ensure that a child receives safe, appropriate, high-quality care and education. It helps build trust with parents and carers. A professional has the knowledge, skills, training and experience needed to carry out their job responsibly and to a high standard. A professional should support a child's learning, development, health, safety, and well-being. They should treat each of the children with respect, follow safeguarding procedures closely, maintain confidentiality at all times, communicate effectively with parents, carers and colleagues and follow the correct policies and procedures in their setting.  
Having effective communication skills and building relationships are important to professional practice in early years because they help the practitioner to understand and meet a child’s individual needs, support their development and create safe, caring, and positive environments. Positive relationships help the child feel safe and valued. This will encourage the child to express their feelings, ask for help if needed, and explore their surroundings in the setting. Effective communication helps a practitioner to understand any interests the child may have, the child’s abilities, and the child’s development which will support planning activities and experiences that meet the child's needs. As every child is different, effective communication with the child and parents or carers help the practitioner to understand their individual routines, preferences, cultures, and any additional support they may need. Building positive relationships with the child, parent or carer will help the practitioner provide consistent care between home and the early years setting. This also allows parents to share any important information about the child’s well-being and progress. Having effective communication between practitioners in the setting will help ensure that concerns about the child’s safety or welfare are shared with the right people and acted on quickly and appropriately. The practitioners can help children recognise and manage their emotions when the child feels understood and supported, after the practitioner builds a positive relationship with them. A good and respectful relationship and communication with the child and their parent or carer will ensure that they all feel welcome and included and this is regardless of their background, ability, language, or culture. Having positive relationships with colleague's help support teamwork, sharing important information and creating consistent approaches to a child’s care and education. Johnson. And Jessica. (2010) support building positive relationships as they state that the practitioner needs to recognise and respect the influential and enduring contribution that families and parents/carers can make to a child’s development, well-being and learning.  
In-depth knowledge and understanding in early years practice helps the practitioner provide the highest quality of care and education, being able to meet the needs of each individual child and ensuring to keep all children safe. Practitioners must understand a child’s development, health and safety, safeguarding, confidentiality and the setting's policies and procedures so they can make informed decisions and act quickly and appropriately if needed. As a practitioner, it is important to understand a child’s physical, emotional, social, and cognitive development as this will help the practitioner to recognise whether a child is progressing as they should or regressing and needs additional support. An in-depth understanding of a child’s abilities, interests, background, and additional needs helps a practitioner provide appropriate care, activities, and learning experiences.  Practitioners must recognise signs of abuse and neglect, as well as any other safeguarding concerns they may have. They also need to know how to report concerns and who to report them to. They should report these to the designated safeguarding lead and follow the correct procedures to protect the child from harm. Buckler, R. (2023). stated that ‘when faced with a situation or circumstance that raises concerns about a child, we will do everything possible to determine fact, analyse a situation and assess risk.’  
Partnership and multi-agency work are important because they help ensure each individual child receives the support needed to meet their needs. By working together, practitioners, professionals, and parents can communicate effectively, are abe to share important knowledge and to provide consistent care that supports the individual child’s learning, development, safety, and well-being. Working together helps us understand a child’s routine, interests, and the family's background and needs. Multi-agency working brings together professionals who can provide support, information and help when needed. As a multi-agency team, they can share appropriate information with relevant professionals, identify concerns about the individual child’s safety and ensure that actions are taken to protect them from harm when needed. A multi-agency team can ask for support from speech and language therapists and health visitors, who can then offer specialist advice to support a child who may have developmental delays or additional needs. Asking for support and communicating effectively with a multi-agency team can create consistent approaches at an early stage to support a child’s behaviour, learning, routines and emotional well-being. Bryce-Clegg, A. (2025) supports this as it states, “thinking about how you share your knowledge of a child with others in your team, with managers and with parents is important, as these conversations can bring a range of perspectives about a child to the discussion and allow you to identify ways to support that child best. These discussions should also form part of any ‘supervision’ meetings you have with managers.” 
The observation and planning cycle informs professional practice by providing evidence of the individual child’s learning and development needs. This will help the practitioner meet a child's needs, as when observing a child, the practitioner watches, listens, and documents what the child is doing and how the child explores the setting.  This helps the practitioner see what the child’s interests are and what their strengths and weaknesses are in different activities. The next step in the planning cycle is assessment; this helps the practitioner analyse the observations to have a better understanding of what the child understands, knows and struggles with. When planning, a practitioner can design a timetable with activities based on the child’s interests and build up on their weaknesses as well as their strengths. Birthto5matters (2026) supports this stating, “Observation, assessment and planning (OAP) makes this holistic development visible, so children’s thinking and understanding can be shared with parents and carers, other professionals, and with children themselves.”  
The UN Convention on the Rights of the Child (UNCRC) is an important legal agreement signed by 196 countries that outlines the fundamental rights of every child, regardless of race, religion, or ability. The UNCRC matters to a practitioner because it helps them ensure that the child’s rights are respected, protected, and promoted. It also helps practitioners to provide safe, inclusive, and supportive environments where the child can learn and develop. This is important to a practitioner because it helps them protect the child’s rights and promote equality and inclusion. (UNICEF, n.d.) This supports this as it states that “The Convention has 54 articles that cover all aspects of a child’s life and set out the civil, political, economic, social and cultural rights.” 
In conclusion, professional practice is important in early years as it ensures that every child receives safe, high-quality care and support. Early years practitioners need strong knowledge, effective communication skills, and the ability to build positive relationships and partnerships with multi-agency teams to work together to understand and meet each child’s individual needs. Observing and planning are the most supportive ways to carry out activities that support the child’s learning, development, and wellbeing. Early years practitioners work together to create safe, inclusive, and nurturing environments where each child feels valued and can reach their full potential. The UNCRC principles help practitioners respect the child’s rights, protect them from harm, promote equality, and ensure the child’s voice is heard.  

Reference List 

Birthto5matters. (2026) https://birthto5matters.org.uk/observation-assessment-and-planning/
https://birthto5matters.org.uk/wp-content/uploads/2021/03/PDF-20-Professional-Reflective-Practice-1-1.pdf
Bryce-Clegg, A. (2025) Best practice in the early years. Second edition. London: Bloomsbury Education. Available at: https://ezproxy.uwtsd.ac.uk/login?url=https://www.vlebooks.com/product/openreader?id=TrinityStD&accId=8886856&isbn=9781801993838&uid=^u.
Buckler, R. (2023) Developing Child-Centred Practice for Safeguarding and Child Protection: Strategies for Every Early Years Setting (1st ed.). Routledge. https://doi.org/10.4324/9781003137054 
Cardiff Metropolitan University (2020). Library services: Learning at university: Experiential learning. [online] Cardiffmet.ac.uk. Available at: https://library.cardiffmet.ac.uk/learning/learning_theories/experiential [Accessed 24 Oct. 2026].
Craft, A. and Paige-Smith, A. (2011) Developing reflective practice in the early years. 2nd ed. Maidenhead: Open University Press.
Early Years Wales. (2026). Early years Wales well-being and perceptions survery 2025. https://www.earlyyears.wales/en/news/early-years-wales-well-being-and-perceptions-survey-2025 
Johnson. and Jessica. (2010) Positive and trusting relationships with children in early years settings. New ed. Exeter [England: Learning Matters.
Schön, D.A. (1983) The Reflective Practitioner: How Professionals Think in Action. New York: Basic Books.
The University of Edinburgh (2024). Gibbs” reflective cycle. [online] The University of Edinburgh. Available at: https://reflection.ed.ac.uk/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle [Accessed 24 Oct. 2026].

UNICEF (n.d.). UN convention on the rights of the child (UNCRC). [online] unicef. Available at: https://www.unicef.org.uk/what-we-do/un-convention-child-rights/ [Accessed 23 Oct. 2026].
 https://showcasetraining.co.uk/2023/12/06/the-importance-of-reflective-practice-in-early-years/ - Photo on poster

	
	
	



image2.png
(b Sv

Slide 2 of 2

P
(6] S

@ ccevaos @ G

Home Insert  Draw

English (UK)

/O Type here to search

S -

Design

(0]

D R

Transitions

D

@ H

& B K

X

£ Search

Slide Show

Animations

0.8

The Gibbs' Reflective Cycle was created in
1988 by a man calied Graham Giobs. The Gibbs'
Reflective Cycle is a siv-stage framework that
provides a clear and simple siruciure fo encourage
learming from experience through reflection
Inthis reflectve cycle i covers 6 stages.

escription of the experience”

2 *Feeiings and thoughis about the experience

3 *Evaluation of the experience, both good and
bac"

4 "Analysis to make sense of the situation”

5 "Conclusion about what you learned and what
you could have done difirently”

6. "Action plan for how you would deal ith
similar stuations in the future of general
changes you mightfind appropriate.

(The Universiy of Edinburgh, 2024)

‘The Gibbs Cycle is good to use f you are new fo

reflective practice and new fo implementing it 0 an

early years setting as itis easy 1o follow and
provides a siructed to a refective account. However,
in contrast it rigid and not adaptable to different
situations. Therefore, it makes it more diffcult to
implement nto practice. The six stages are very
tigid and having to follow these stages practiioners
are unable to explore their own experiences in more.
deptn
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Personally, after researching both reflective models | would prefer o
use the Gibbs' Reflective Cycle as | found it much easier to follow
because of how it is structed and laid out. The Gibb's cycle is also
person centred structed as it includes feelings and thoughts of the
experience that | would reflect on after experiencing it. Whereas the
Kolb's Experiental Learning Theory overlooks the impacts of
feelings and thoughts on whether the practitioner leams from an
experience. | believe that taking in feelings and thoughts into
‘account as a reflection is a big thing for me when reflecting in my on

work

‘The Gibbs' Reflective Cycle focuses on six-stage framework
that provides a clear and simple siructure. Where as Kobls
Experiential Learning Theory focuses solely on how human's.
reflect on, process and, ransform experiences into knowledge.
Gibbs' and Kolbs both help people learn from experience but
both difer in structure, depth and focus.
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David Kol Experiential Learning Theory
which was published in 1984 and is a
instructve model based on

smphasising leaming through experience,
refiection and new ideas.

There are four-stages fo Koll's model which
make up a learming cycle.

1. “Concrete experience.

2. “Reflective observation”

3. "Abstract conceplualisaion”

4. “Active experimentation”

(Cardiff Metropolitan University, 2020)

According to the Kolb cycle, it forces
leamers to engage directly with tasks
and problem solving. However, it
focuses heaviy on the individual
cognitive and experiential processing
whilst neglecting how culture, power
or group dynamics shape learning
which s significantly important to early
years and education.
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What s reflection?
Reflection in Early Years means thinking
carefully about your own experiences and
pracice to understand what went well, what
can be improved and how you can continue
1o support a child's learning and
development It helps you to improve seff-
awareness, practice, ciitcal thinking and

Why is reflective practice important to Early.
Years practice?

Reflective practice is important as it will help and
allow practitioners to think about experiences,
actions and decisions to improve the care,

Reflective Practice in Early Years Education and Care

continuous process.

What s Reflective Practice?
Reflective practice in Early Years is to
have a routine of pausing to observe,
‘analysing and evaluating your teaching and
interactions.

Nutbrown, 2012, p4.23 quotes that "an
individual does not stop leaming and

Reflection is an important skill to leam when becoming
a early years praciitioner as it alows educational
professionals to determine their professional
experiences whether this is positive or reflecting on
how to improve in an educational setting. Reflection
allows early years practitioner's to improve the quality
of care being delivered by being able to reflect on il
experiences involving early years and discuss each
experience openly and honestly (Schon,1983)

learning and development for the children they
provide for It helps praciiioners to improve their
professional practice and provide high-quality
care and education that meets the needs of the
chilg.

Crat,A. and Paige-Smith, A. (2011) believe that
itis an expectation that early years pracitioners
reflect continuously on thei practice in diferent
ways not only to enhance their professional

development but to nurture and stimulate the
learning and development as well as the.
environment of the child in the early years.

developing once they have completed their
initial training and become qualiied. They
need further training to enhance and
evelop their knowledge and skills, and to

‘The theory of reflective practice in early years is an ongoing
approach where the practiioners can explore in detail their daily
actions, values and teaching methods to improve the leaming
and development of children
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keep up the pace with new research and
development”

“A ‘reflective practitioner” is someone who.
will ook back at their practice including
their planning, activities and the learning

environment and consider what worked well

‘and what did not " (BirthtoSmatters, 2026)
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Although Craft, A. and Paige-Smith, A.(2011)
highlight the importance of reflective practice, the
Early Years Wales Wel-being Survey (2025)
found that during the survey only 53% of early
years practitioners felt that Welsh Government
funding does not cover all costs of childcare and
therefore creates many barriers and reduces the.
“time, space and emotional capacity' required for
effective reflective practices (Early Years Wales,
2026).
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