ECEY4009C The Professional Practitioner 
Part 1
Personal Development Plan
The thinking, knowledge, skills, and behaviors' that I will change and develop to achieve my vision and goals, adhere to my values, and become as resilient as possible
	No
	Improvement and Development Goals
	Success Criteria
(How I will know when I have made this change)
	The actions I will take to achieve the goal
	Timelines
	What will this help me to achieve?
	Achievements
(3 monthly review)

	1
	Adjust my lifestyle to make it healthier
 
 
	I have a more balanced lifestyle, which includes habitual physical, mental, social and relationship activity, regular rest, and a balanced diet.
	 I plan to attain this goal by incorporating daily exercise, such as taking regular walks with my dog, adopting a healthier diet with options like sushi and salads, prioritizing social interactions with friends and family, and ensuring I get sufficient sleep, aiming for a full eight hours each night.
	 On going
	All other goals 
	 Incorporating healthier habits into my lifestyle will help offer me protection against more serious health conditions such as obesity or heart disease. By eating healthier and doing regular exercises will not only help me to manage my weight but will also help to boost my energy levels.




	2
	 
 Complete level 3 in safeguarding
 
 
	 I will know that I have achieved this goal when I have received a signed certificate
	I will accomplish this goal by researching the course and scheduling a time.
	 1 month
	 This will guide my future career decisions by providing me with the essential knowledge to protect the well-being and rights of individuals I will work with, especially children and young people, thus preventing harm.
	 Having learnt about safeguarding it will help me be able to recoganise signs of abuse, fear, or neglect. Knowing how to communicate with vulnerable individuals or those at risk of harm and knowing how to identify those who are suffering having the ability to report and document the situation.

	3
	 Complete my university course and achieve my degree in Early Years
 
 
 
 
	I will know I have achieved this goal when I graduate.
	I plan to achieve this goal by making use of online lectures and extra tutorials to enhance my overall grades.
	 Target date will be in 2 years
	This will help me to achieve my dream job in the future 
	 Having completed my undergraduate studies and obtained my degree, my next steps would involve deciding whether to continue at university to pursue a master's degree. If I choose this path, my eventual goal would be to apply for positions in schools after completing my studies.

	4
	 
 
 Improve my time management skills on my assignments 
 
 
	 I will upload all my assignments on time 
	[bookmark: _Int_gtquaTbJ]I will achieve this goal by managing my time effectively, planning ahead, and organising tasks to ensure I have enough time to complete each assignment before the deadline.
	 On going
	 By improving my time management skills, it will allow me to manage stress effectively and boost my energy levels, I will be able to achieve my goals more efficiently. Prioritising important tasks allows for accomplishing more in less time, while boosting confidence aids in advancing further in my education.
	 I will have managed my time regularly and completing my assignments on time 

	5
	 
 job
 
 
 
	 I plan to draft up a CV containing all my relevant information and then I will proceed to apply for a job that captures my interest

	I will accomplish this goal by sending them an email, presenting my CV, and expressing my interest in their organisation. If they are hiring or find me suitable, I will then participate in an interview to determine if I secure the position.
	 1 month
	 By achieving this goal of gaining a job could help to boost my self-confidence, therefore employment offers the opportunities for helping with developing in new skills, learning new abilities, taking on more roles of responsibilities all which could contribute to my future goals.
	 By achieving this goal, it will create positive affect on my mental health getting me out of the house from time to time learning to become more independent earning my own money

	6
	 Achieve my driver's license 
 
 
 
	I will know when I have made this changed when I have enough courage to start having lessons and finally start learning how to drive
	 I plan to contact an instructor who a friend has recommended and seeing if they can start to teach me how to drive 
	 6 months
	 This goal will help me to achieve more independence because I can then drive and have more freedom
	 By achieving this goal and overcoming the fear of driving I would have gain have become even more independent



Part 2 
Briefing paper 
[bookmark: _Int_UbMpx2wD]   (Brock, 2015) suggests Reflection and reflective practice are fundamental values for professionals and play a crucial role in their training. These practices are encouraged and highlighted in education, health, and social care, and are an essential part of professional practice. (Appleby and Andrews, in Reed and Canning,2012) state that a practitioner's personal engagement in reflective activities includes thinking, learning, and taking action reflectively. Reflective practice involves evaluating and analysing your work to challenge, change, modify, develop, and improve it. This should be an ongoing to reflect and look for improvement (Pacey,2016). Collaborative reflection leads to more of a deeper level of critical reflection. Collaborative reflection will include when the teachers/practitioners come together in groups to share their thoughts on planning, observing, and evaluating the lesson (Durham University, no date). Reflective practice is important in the early years as it enables practitioners to Support individuals in adjusting critical insights into their practice, will help to build better confidence, take a more proactive approach, and strengthen their skills knowledge and comprehension to add the quality of care and education their providing.
         (Dewey 1933 pg. 118) “Active, persistent and careful consideration of any belief or supposed form of knowledge in the light of the grounds that support it, and further conclusions to which it leads”. His work provided the foundation of Reflective Practice theory. He identified two types of actions: 'routine action' and 'reflective action'.  Donald Schons theory on reflective practice believes that reflection on action reflecting on events once they have occurred, reevaluate the situation, consider what needs to be changed for the future. The reflective practitioner allows himself to experiment without having past knowledge so he can have a different and new understanding. He thought to have a professional understanding they deliberately involve themselves and speak on experience which other professionals opt for the higher ground they believe to have the professional image and are afraid of ruining that.
[bookmark: _Int_FRSUwDez][bookmark: _Int_7t94xkcH]             To make reflection easier and simpler there are many model types of reflection which can help to guide you with your reflection. Although each model covers similar stages, they all adopt slightly different approaches. The number of processes involved and the level of detail that their creators have decided to provide are the primary differences. Depending on their personal interests, various people will be drawn to different models. One of the most basic models of reflection is the ERA cycle (Jasper, 2013), which consists of just three stages experience, reflection, and action. The cycle indicates that we will begin with an experience, which could be something we have gone through before or something entirely unfamiliar. This encounter may have been positive or negative, connected to our work or unrelated. Once something has been witnessed this model will reflect on what has happened this will mean they have to work through experience and emotion to decide on the next step and how to move on. This will then lead to the final action of the ERA Cycle which is therefore taking action which is what occurs from the result of the experience that just had taken place which would result into another experience which therefore allows the cycle to keep on continuing.
            Driscol’s What Model is another basic model developed by Driscol in the mid-1990s. His model was based on the 3 key questions Terry Borton asked in the 1970’s. What, So what and Now What? Those 3 questions will help to analyses and learn from the experience to put the event or experience in perspective, explaining what it was will have to be discussed first to give a clearer understanding of what is taking place. This model will help to reflect and ask questions about the situation and what action needs to be taken place as a form of reflection practice.in a form of reflection change of behavior will be considered trying something new or to continue as they are. 
     Kolb’s model (1984) takes things a step further. This model is based on how people learn, this model validates on the Centre of the concept of developing an understanding through actual experiences which contains four key stages concrete experience, Reflective observation, Abstract conceptualization, and Active experimentation. This model is different to the others and argues to start off with experience first, this model states that something is either a repeat or something that has happened before or something completely new to us. Therefore, the next stage of this model includes reflecting on the experience of taking notes about issues that have not occurred before then latest ideas result from this. This model demonstrates the process of learning as the direct result of experience and reflection. This model is identical to the one used by small children when they are learning the basic concepts.  

     Gibb’s Reflective Cycle is the final model which builds on the other 3 models and adds on even more stages. This model is the one that is the more complex type of reflection which is reassuring to have all these reflective types of models. Gibs model consists of 6 stages 
Description, Feelings, Evaluation, Analysis, Conclusion and Action plan. Gibb's model starts, like previous models, with an overview of the experience being thought back on. It then concentrates on emotions regarding the encounter, both during and after.
        Although they might be a useful starting point for thinking about reflection, keep in mind that all models have a downside. Positive outcomes of the models are that they offer a form of structure, provide a starting point which is usual for beginners that are unsure of where to start, maintains your attention, systematic method gives a helpful place to start. However, models of reflective practice can also have their cons too which consists of time consuming, some can be difficult to follow, and others can be restrictive. Other ways of reflection can be by having a reflective diary, learning journal, having a reflective team talk and peer support and observations.
 Part 3 
       Values are guidelines for human behavior and standards for determining whether an activity is good (Johansson and Einarsdottir, 2018). Values are needed for professional practice and are important to meet the individual and inclusive needs of the child. Social justice is the view that everyone deserves equal economic, political, and social rights and opportunities now and for in the future. Trust and respect are another core value needed which are expectations of good acts that foster true connection building, show care for the needs and feelings of the individuals involved, and respect for our natural world and its limited resources. Integrity is the act of living a morally upright life and demonstrating a constant, unwavering commitment to high moral and ethical standards. Making a professional commitment, committing oneself professionally to education and learners in a way that is consistent with the goal of building a just and sustainable world. Our core values are to have respect for everyone, fairness to treat everyone fairly, to have social awareness treating everyone from diverse backgrounds equally and making them feel included, teamwork being able to work as a team and personal development realising capabilities these are all core values for a practitioner to meet a child's needs.
  The values in the Early Years which are needed to meet the child's needs are to have a sincere affection for and interest for children and their growth, effective communication skills with children, mums, dads and other carers, patience and professionalism is a particularly important key value needed , to have a supportive, considerate, and perceptive personality so the children can talk to you easily , to have the ability to be able to work the parents and carers as well as their children, have the ability to work effectively as a part of a team and  to have a sense of fun. These values are significant in the Early Years because those values will help to adapt and develop the professional identity and ‘way of being’ as education professionals. To develop and drive our individual and unswerving professional commitment to all our learners and colleagues, need to support and encourage to see beyond the classroom, help to know and develop the whole child through addressing their individual needs and to recoganise how the contribution that we can make as professional practitioners to safeguard our young people and where we can necessary transform their lives (The General Teaching Council For Scotland,2021). 
      Values or Principles? Both are needed to meet the needs of the child, and both are different. Values are the traits or rules that determine how a person acts. Whilst The guidelines that direct our behavior are called principles. Values differ from principles, which are founded on an individual's values. Thus, values serve as the foundation for principles. The principles of an Early Years Practitioner are to have knowledge, qualifications from school, university and to have experience for professional development, skills to help a child improve their development, autonomy, values, ethics, and a reward.
            When working with children, effective communication and communication is a key skill to have whilst being a professional children's practitioner. Working with children, adolescents, their families, and carers requires effective communication skills. It is a core component of the Common Core. It entails hearing, inquiring, comprehending, and responding to what children, adolescents, and their carers query (Dunhill ,2009). To have the ability to commit to relationship-centered working will be important part of working as an Early Years Practitioner to help involve making a positive relationship with Children and young people, Families and carers and other professionals Colleagues.
             Another core value/skill is to listen to the children, each other, parents/families. It is important for you to listen to the child it has many positive benefits that consists of the child feeling valued that you are taking your time to listen, build a better self-esteem/confidence because the children learn that they are being respected with their ideas and needs showing their thoughts and feelings really matter, will help them to improve their attention span because engaging with the children in conversation will help them to improve their attention span over time . Listening to the children will help them to develop their effective communication skills Listening teaches youngsters how to successfully express themselves and communicate their wants and concerns. Help to improve and work on their social skills because Conversations with adults assist youngsters to acquire social skills and learn proper behavior. Will help benfit their safety and well-being because when children feel heard, they are more inclined to express any concerns or challenges they may be experiencing, even serious ones such as abuse. Nonverbal communication is reassuring the tone and pitch you are using, keeping eye contact, and making sure your body positioning is correct.

     Observing and listening is crucial to understand how the children are thinking ‘2 research projects by Siraj-Blatchford showed that adult interaction with children is crucial, Effective Provision of Pre-school Education, 2003; (EPPE) and Researching Effective Pedagogy in the Early Years, 2002 (REPEY). EPPE studies indicated five aspects that are especially crucial when working with children aged three to five years. The following factors were considered: the quality of adult-child interactions, staff knowledge and grasp of the curriculum. Expertise in understanding young children's learning styles, conflict resolution skills, and assisting parents in promoting their children's learning at home.
    Observation should play a significant role in the daily practice of practitioners dealing with children. Observation allows us to discover what motivates, intrigues, and engages young children. It allows us to better grasp their level of involvement, emotional states, friendships, and talents. Effective observation allows us to assess what we see and hear and respond in ways that help children make progress.
[bookmark: _Int_LaKz4OGd]   Every child has the right to life, food, shelter, and medical care. They also have the right to develop education, play and recreation, freedom of thought, religion, culture, and language to meet the needs of the children as an Early Years Practitioner. Article 3 (best interests of the child) states that the child's best interests shall be prioritised in all decisions and activities affecting children. Article 12 (respect for the perspectives of children) Every child has the right to voice their thoughts, feelings, and wishes in all situations that concern them, and to have those perspectives considered and taken seriously. Children should also have the right to education Article 28 when the primary education should be free and secondary should be available.
            Safeguarding is a procedure put into place to keep all young people safe and Child protection refers to the reactive activities taken in response to a concern. Safeguarding can protect children from several types of forms of abuse can be Physical, Emotional, Sexual or Neglect. Whereas harm can be caused by a direct act, a lack of act to give appropriate care, or both. (Great Britain, Department of Health, 1999.) 
           In conclusion recoganising and analysing the significance of different aspects of professional practice is crucial in meeting the individual and inclusive needs of the children. By understanding and valuing these aspects, professionals can create a more supportive and inclusive environment that will promote the overall development and well-being of every child.








Reference list 
(Appleby and Andrews, in Reed and Canning,2012)
Birth to 5 matters. (2021) Professional reflective practice. Available at: https://birthto5matters.org.uk/wp-content/uploads/2021/03/PDF-20-Professional-Reflective-Practice-1-1.pdf Accessed May 6th, 2024
((Brock, 2015)
Brock, A. (2012) Building a model of early years professionalism from practitioners’ perspectives. Journal of Early Childhood Research 11(1) 27–44 Building a model of early years professionalism from practitioners’ perspectives (sagepub.com)  (Accessed on May 6th, 2024)

Childcare Education & Expo 2020 The importance of listening to children, Available at: https://childcareeducationexpo.co.uk/listening-to-children/ Accessed on May 6th ,2024
(Dewey 1933 pg. 118)
Driscoll, J (ed.) (2007) Partitioning Clinical Supervision: A Reflective approach for healthcare professionals, Edinburgh: Elsevier
Dunhill, A., Elliott, B., & Shaw, A. (2009). Effective communication and engagement with children and young people, their families, and carers. Learning Matters. Available at: https://search-ebscohost com.ezproxy.uwtsd.ac.uk/login.aspx?direct=true&db=nlebk&AN=411650&site=ehost-live (Accessed: May 6th, 2024) https://doi.org/10.4324/9781315237473

Great Britain: Department of Health. (1999) Working Together to Safeguard Children. London: HMSO

(Jasper, 2013)

Orey, M. (2014) Communication Skills Training. Virginia: ATD Press
PACEY (2016) Developing Self Reflective Practice. Available at: https://www.pacey.org.uk/Pacey/media/Website-files/PACEY%20member%20practice%20guides%20(PDFs)/PG04-self-reflective-practice.pdf
Powell, S. (2010) ‘HIDE AND SEEK: VALUES IN EARLY CHILDHOOD EDUCATION AND CARE’, British Journal of Educational Studies.58, (2).

(Schön, D. (2016) The reflective practitioner: how professionals think in action. England: Routledge
The General Teaching Council for Scotland (2021) Professional Values in Action. Available at: Professional values into action | General Teaching Council for Scotland (gtcs.org.uk)
University of Cambridge Libraries (No Date). Models of Reflection.  Available at: Models of reflection - Reflective Practice Toolkit - LibGuides at University of Cambridge Subject Libraries Accessed May 6th, 2024
[bookmark: _Int_4H7jI57w]UWTSD (no date) Lecture 4 Reflective Practice ECEY4009. Swansea: UWTSD
UWTSD (no date) Lecture 5 Skills and Values ECEY4009. Swansea: UWTSD
UWTSD (no date) Lecture 6 Children’s Rights ECEY4009.Swansea: UWTSD
UWTSD (no date) Lecture 7 Safeguarding ECEY4009.Swansea: UWTSD

   





