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Discrimination and Human Rights within GSRD 
The concept of Human Rights was solidified in the UK in 1998 with the introduction and passing of the Human Rights Act (1998). Within the act, many human rights were given to civilians in the UK, including a right to life, freedom of expression, a right to education and a right to not be discriminated against. The latter allows for the safeguarding and protection of all people who are socially diverse who may previously had been discriminated against, such as Gender, Sexuality and Relationship Diversity individuals (GSRD) (Barker, 2017). Another factor that people may be discriminated for include ethnicity (Sellers & Shelton, 2003). However, in respect to sub-groups of GSRD individuals, Homosexual and Bisexual participants have reported higher levels of discrimination in contrast to heterosexual individuals (Mays & Cochran, 2001) in the US, which also have similar Laws (Civil Rights Act, 1964). This could suggest that Human rights are still unequal and unjust for members of the GSRD. As a result, members of these groups may continue to be discriminated through stigmatisation and prejudice, in which members are being stereotyped negatively as a result of their sexual orientation or gender (Cunningham & Melton, 2012). Therefore, the current essay seeks to critically assess the theme of Human Rights in regards to individuals who fall into this category who may still be ostracised and discriminated within our society. In addition, addressing from a historical perspective how far the UK and other countries have developed their attitudes towards sexuality.
Defining human rights can be seen as a fundamental right to be considered equal and not to be discriminated against by other people (Kontos, Grigorovich, Kontos & Miller, 2016). However, Kontos and colleagues argues that in regards to sexuality and relationship diversity, many of the policy changes do not provide support to the sexual needs or rights of dementia patients. This can suggest that the defining terminology of human rights and sexual rights are dissimilar. Therefore, it can be suggested that both rights needs be unified for universal rights for both able bodied and non-able-bodied individuals.
From a historical perspective, LGBT rights in the UK have continued to develop until present day, with discriminative legislation being put in place to reject rights for homosexuality. For example, the Local Government Act (1988) directly banned and restricted the promotion of homosexuality and funding towards its promotion (Dryden, 2020). While this was revoked in 2003, this restricted and actively discriminated against sexuality and the rights of LGBT people as it diminished their ability to get support and care for their sexuality. As a result, many LGBT members were left without care and may have suffered with their mental health as a result of the laws being put into motion. This supports the claim that people have had their sexuality discriminated against them from an historical perspective.
Further evidence to support discrimination towards sexuality within the UK, the Civil Partnership Act (2004), legalised same-sex partnerships for individuals looking for marriage. This not only identifies that it was previously illegal for same-sex marriage to have taken place in the UK before this time period, but marriage was still forbidden between same-sex couples. However, Article 12 of the Human Rights Act is the right to marry (Equality and Human Rights Commission, 2020). Which protects the right of marriageable age of men and women. This suggests that there was discrimination before, and during the time period leading up to the Marriage (Same Sex Couples) Act in 2013 which legalised same sex marriage in England. In addition, a symbolic discrimination can be seen between the right of a civil partnership and marriage. Therefore, from a legislative and historical perspective, LGBT individuals have been shown to be discriminated against in violation of their human rights.
In support of addressing sexuality from a historical perspective, the public opinion has shifted within more recent years, as 49 years ago, it was considered illegal to be in a romantic relationship with another member of the same sex in any country in 1971 (Saez, 2011). This presents a massive change in political opinion, as the rights of sexuality has developed substantially, which can be shown from the introduction of marriage laws such as the Marriage (Same Sex Couples) Act (2013). Additionally, this also shows how recent of a change the transition has been towards tolerance and acceptance with homosexuality and transgenderism in many western European countries.
Gender discrimination has been shown to be apparent in the workplace, where Heilman and Caleo (2018), have suggested that much of workplace practices are considered to be male-centric/dominated in higher status roles and jobs. As a result, women are suggested to be continually unrepresented and discriminated against in the workplace despite progress being made to reduce the gap. In addition, gender discrimination has also been found in private transport, where women were found to be taken for longer and more expensive travel costs when travelling intra-city (Sangalang & Gee, 2015). This could identify that there is a clear consistent gender discrimination in place for women being unfairly disadvantaged in the social environment. Therefore, it could be suggested that women’s human rights are being infringed upon as a result of discrimination.
In support of gender discrimination towards women, research investigating sexism and microaggressions towards female university students studying in a male gender-biased field found that a majority of females interviewed reported micro-aggressive behaviour and sexual harassment (Barthelemy, McCormick & Henderson, 2016). This could indicate that the gender bias within the social workplace could be a factor in identifying gender discrimination. On the other hand, workplaces in a female-dominated field such as health care are considered to also be at risk of gender discrimination despite being the majority gender group (Newman, de Vries, d'Arc Kanakuze & Ngendahimana, 2011). Therefore, the above research suggests that females are considerably more at risk to being discriminated in the workplace despite the demographic being in/out of their majority. This could lead to the implication that resources need to be developed to help safeguard women from gender discrimination in the workplace as it goes against human rights. 
Despite human rights seeking to protect people from discrimination, many countries and individuals are still continuing to be discriminated. In respect to global human rights, many countries still consider having sex with a person of the same gender is still illegal and could even result in death in some countries (Amnesty, 2020). In addition, many members of the LGBTI community are continuing to be discriminated within countries where same sex marriage is recognised and not illegal. For example, sexual minorities in the UK significantly associated with greater levels of drug and alcohol use and increased suicidal ideation as a result of discrimination and trauma (Woodhead et al., 2015). This could suggest that sexual minorities are continuing to be discriminated as a result of their sexuality and their human rights are continuing to not be met. In support of this research, a meta-analysis investigating lesbian, gay and bisexual mental health compared to heterosexual individuals found that non-heterosexual people are more at risk from mental disorders and increased drug use (King et al., 2008). This provides further support that people part of the GSRD are continuing to not have their human rights protected as they are continuing to be discriminated, leading to debilitating mental and physical health problems. Interestingly, suicide rates was also found in the study to be more prevalent in homosexual and bisexual men, which could indicate a demographic more at risk of being discriminated against.
Sexual minorities in the workplace have also found to be discriminated against, despite human rights in employment being developed to protect a citizen’s privacy (Nidirect, 2020). One literature review investigating LGBT discrimination in the workplace found that many LGBT individuals attempted to mask or disguise their sexuality in fear of discrimination (DeSouza, Wesselmann & Ispas, 2017). This indicates that many non-heterosexual individuals feel stigmatised as a result of their sexuality and could be causing mental health issues because of their identity. On the other hand, individuals that are open about their sexuality have been found to have greater self-esteem and found greater connection with similar communities (Riggle, Whitman, Olson, Rostosky & Strong, 2008). This could lead to the implication that individuals who are not open to their sexuality should be encouraged to for their own benefit. However, because many individuals feel stigmatised in doing so, more work needs to be addressed in breaking down the barrier of stigma towards sexuality in the workplace. On the otherhand, this stigma is not misplaced, as research has indicated that sexual minorities of the LGBT community are considerably more likely to be discriminated in their employment, with ranges between 16-68% between studies conducted between 1998-2008 (Badgett, Sears, Lau & Ho, 2008). Therefore, while it may appear that resources should be spent on encouraging openness about sexuality, there is still a deep prejudicial disliking of LGBT members in the workplace. Instead, resources should be committed to mitigating and reducing the discrimination and stigma towards members of the LGBT and providing further protection and safeguarding to vulnerable members within the workplace.
Another issue with human rights and sexuality is the concept of modernity that takes place in Europe in contrast to the rest of the world. Judith Butler argues that Europe is considered to be a ‘sphere of modernity’, in contrast to the rest of the world and therefore creates a split between western culture of the LGBT and Eastern culture (Butler, 2008). This ideology is also supported by Spijkerboer, (2017), which argues that eastern individuals use asylum and seek refuge in western culture to avoid their oppressive regime in order to express their sexuality. This identifies that open sexuality is not an open subject and is subjective and culturally imbalanced as it receives more support in the west in contrast to the east. Therefore, universal human rights can be considered to not support eastern cultured individuals with expressing their sexuality in fear of persecution. This can also be shown with the right to marriage, where in Eastern culture, countries that practice Islamic Sharia Law (Saudi Arabia, Nigeria, Sudan, Somalia etc.) can still punish same-sex acts with capital punishment (Gal & Collman, 2019). This supports Butlers argument of Europe’s modernity as there is a clear contrast between same sex marriage legalisation being permitted in Europe compared to the death penalty in other countries. This additionally supports Spijkerboer (2017) claims about refugee and asylum seekers if they are in fear of death in remaining in countries where it forbidden. As a result, it can be considered that sexuality and human rights can only be represented equally in a fraction of the countries around the world.
The concept of polyamorous relationships (A relationship with more than two people with all giving consent), has faced countless legal concerns for individuals who partake within it (Barnett, 2013). Concerningly, Barnett also acknowledges that there is no need for proof of the relationship or proof of sexual engagement to be considered guilty in Canada. This directly contradicts Canadas right to a fair trial and the UK’s Human Rights Act (1998). This suggests that there is a clear contrasting line between human rights provided to each individual, and the right for freedom and anti-discrimination in the right to practice a different form of relationship such as polyamorous instead of monogamous is forbidden.
Barnett (2013), also identified that Canada recognised polyamorous relationships as ‘Inherently harmful’ to both women and children. However, research investigating satisfaction of individuals engaging in polyamorous relationships found there was high recorded satisfaction of individuals engaging in a polyamorous relationship and can be considered another valid example of engaging in romantic relationships (Mitchell, Bartholomew & Cobb, 2013). This challenges the suggestion that relationship diversity can be considered harmful to females engaging in the relationship as the research identifies positive relationships were being formed as a result of the commitment.
Another demographic that has been exposed to discrimination is the transgender population. Research investigating transgender people who engaged in a health needs assessment found that 41% of the sample reported some levels of discrimination due to being transgender (Bradford, Reisner, Honnold & Xavier, 2013). Many of the factors that lead to discrimination included the individual’s ethnicity, mental health and substance use. This could indicate that discrimination towards sexuality in transgenderism is a multi-faceted problem from both a societal and health perspective which requires more resources to help transgender people face less discrimination. Interestingly, one of the major factors that indicated discrimination was the age before the individual was aware of their sexuality. It was found that younger individuals who experienced transgender awareness were more susceptible to discrimination. This could identify a demographic which can be considered the most vulnerable. However, one limitation of the study was that it was only conducted in Virginia in the US. An expansion of sample in multiple states could indicate different results. In addition, Bradford acknowledges at the time there was very little laws in place for protecting transgender individuals in the US at the time. It could be suggested that a reproduction of the study could provide different results due to new legislation put into place.
This research can also be supported by Carter et al, (2019), which investigated discrimination and suicidal ideation between transgender veterans. Within the research, Carter and colleagues found that the discrimination transgender veterans received directly positively correlated with higher scores of suicidal ideation. In addition, many of the factors that mitigated and reduced suicidal ideation was support from LGBT communities and connection with other members of the community. This supports the suggestion that sexuality continues to be a driving factor for discrimination which requires support and guidance to protect a vulnerable group from stigmatisation. Furthermore, implications of this research propose more research in assessing ways to reducing responses to discrimination from the individuals to reduce perceived discrimination.
To conclude, it can be suggested that members of the GSRD community are increasingly vulnerable to discrimination in violation of their human rights in contrast to other individuals. Research assessing females in the workplace indicate a sexist bias of discrimination when they are both the minority and the majority gender in the workplace (Heilman & Caleo, 2018; Barthelemy, McCormick & Henderson, 2016). Sexuality of members of the LGBTI community can be seen to be historically discriminated against with legislation such as the contemporary Marriage (Same Sex Couples) Act (2013). Which actively grants the right to marriage to couples of the same sex despite global human rights of marriage already being in place. In addition, tolerance and acceptance of the LGBTI community appears to be a westernised front in providing support in Europe (Butler, 2008), as a result of eastern refugees requiring protection for their sexuality (Spijkerboer, 2017). Which indicates that the human rights for varying sexuality is not a global acceptance, but rather a westernised one. Transgender individuals continue to experience alarming levels of discrimination for their transition and sexuality (Bradford, Reisner, Honnold & Xavier, 2013), which further identifies that young transgender individuals are especially vulnerable to mental health difficulties as a result to discrimination. Individuals that experience polyamorous relationships despite increased satisfaction of engaging with the relationship still continue to be criticised (Mitchell, Bartholomew & Cobb, 2013). The overview of discrimination towards these factors suggest that this unjust treatment of this vulnerable group of people is in violation of their human rights (Kontos, Grigorovich, Kontos & Miller, 2016). It can be considered that tackling discrimination towards these groups has only been a recent challenge, and much more work needs to be done in order to protect individuals within these groups from stigmatisation.
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