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WORK HISTORY

Current: Carer

(2012 - Now)

For nearly a decade, I have been a second carer for a young boy with complex medical needs,
Hypoplastic Left Heart Syndrome, tracheostomy, and Nasal Gastric (NG) tube in situ, and requires
the administration of a number of different medications throughout the day, including Warfarin. I
am competent in all aspects of his care, this includes the use of a suction machine, Ambu-bag, NG
tube, Defribulator, dispensing of medications, heart monior, and am tracheostomy trained. His
condition is such that it requires twenty~four-hour, round-the-clock care, and two trained carers
present a all times. It is a posiion of great responsibilicy, that can be both challenging and
rewarding, but at he same time, it demands compassion, patience, and commitment. Being a carer
has allowed me to develop medical knowledge, communication ( both written and oral),

multicasking, and adaptabilicy skills.

Self Employed Professional house sicter

(2014- 2020)

Provided professional house sitting services, having established a large cliencele caring for
domesticated pets, horses, and farm animals. Cliens leave their whole livelihoods, beloved pets, and
property in your care. A position that requires the use of initiative and decision making when often
working alone in rural locations, that demands responsibility, trust, knowledge, and reliability. My
problem-solving, decision-making, ability to work autonomously and communication skills have
been grearly enhanced from this experience.

Family Nursery

(2008- 2010)

Worked as a childcare assistanc within my parenc's nineteen place nursery, I assisted in all aspects of
the day~to-day runnings and care of children aged 6 monchs to fourteen years. From this, I was able
to advance my knowledge of childcare, including the foster care systems, children on the ac-risk
register, social services, and safeguarding, as well as an understanding of policies and procedures. It
provided me with an excellent foundation to develop and enhance my passion for working with
children.

EDUCATIONAL BACKGROUND
Schools Attended :

Hurstpierpoint College and Towers Convent School
8 GCSEs Grade A-C ( Including Maths and English).
Open University (2013)

Level 4 Higher Education Certificate Open: Natural Sciences.
Level 4 Higher Education Certificate: Environmental Science.

Stonebridge College (2017 - 2018)

CACHE Level 3 Support Teaching.

NCEFE Level 3 Special Educational Needs (SEN) Diploma.
ABC Awards Level 3 Special Educational Needs

(SEN) Certificate.

University of Wales Trinity St David, ( 2020 - )

Education Studies: Primary ( BA).

References

Available on Request.

inkedin.com/in/camille-checkley-179bbb233/

PROFESSIONAL SUMMARY

Experienced dedicated carer, with an understanding of special and medical
needs, with nearly a decade of experience. Responsible, reliable, puncrual, and
passionate about supporting children to achieve their full potential within the
classroom and in life. Euthiastist team player, with excellent communication,
numeracy, and literacy skills. Experienced in various aspects of childcare both
within a nursery environment and after-school club as well as a carer to a
young boy with complex medical needs. Now looking for an opportunity to
make education my intended career and expand my knowledge, skills, and
experience within an educational setting.

Tam currently studying towards a BA Education Studies: Primary at the
University of Wales Trinity St David, which has allowed me to develop in-
depth knowledge and understanding of the skills, policies, procedures,
theories, and methodologies that underpin a career in education and childcare.

SKILLS

Exceptional organizaional skills.

DBS Checked on a regular basis.

Knowledge of learning pedagogies.

Arts and crafts ( proficient in activities that involve a variety of media, for example,
paint, clay, paper, etc.).

Computer skills.

Knowledge of procedures and policies.

Working independently.

Communication skills (Writcen and Oral).

Multitasking.

Problem-solving.

Experience with complex medical needs.

Tracheostomy trained.

Teamwork.

Adaptabilicy.

Decision making.

Experience in Childcare. ( Both in a nursery and after-school cl
Knowledge of Behavioural Disorders.

Knowledge and experience of Looked after children and foster care.
Understanding of safeguarding.

Jub environments).

Excellent numeracy and liceracy skills.

First Aid trained. ( including eracheostomy care).
Patient.

Good listener.

Creative.

Compassionate.

ADDITIONAL QUALIFICATIONS

Staff Training Solutions ( 2021)

Child Protection(short Course).
Advanced Diploma in ChildCare QLS Level 7. (CPD).

Welsh Government (HWB) ( 2021)

An introduction to the Additional Learning Needs system in Wales.
Knowledge Door

Pacdiatric First Aid ( CPD) (2022).

Fostering Network
An Education Masterclass.
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“The ability to possess and utilize faith and gain the release of powers it provides are skills, like any skills, must be scudied
and practiced to gain perfection”. (Peale, 2012, p.8).

Achieving that career success that you dream of, can be a challenging prospect in today's employment sector, with many
employment opportunities often highly contested with many applicants. It is easy to let limiting beliefs take control and hold you
back, “I do not have the experience or that person is a better candidate”, but that does not have to be the case, it is all about
developing your personal brand and how you use it, get yourself out there, promote your brand, be determined and exhibit gric
resilience, when things are not going to plan. Knowing where you want to be and how you are going to get to that position is key,
having purpose and knowing your ‘why’, will allow you to feel empowered to identify the skills and an authentic personal brand
that is unique o you and appeals to potential employers.

Success needs to be nurtured; it requires ambition and hard work. Be ambitious, aim high, challenge yourself, set achievable goals,
and paint a clear picture of what and where to want to go and do, Visualize the fucure, and contemplate the possibilicies beyond.
Believe in yourself, be continuously seeking to develop new skills and be a master of your chosen field, step out of your comforc
zone and conquer your objective. Growth is only possible when challenges are embraced, and new skills are developed. Be curious,
consider perspectives, actively seek out development opportunities to enable you to become an expert in your field, and utilize
horizon scanning’.

“Orientation of motivation concerns the underlying atticudes and goals that give rise to action”.
(Ryan and Edward, cited in Burton, 2012).

Are your future aspirations, what you ultimately wane, do you feel in control? what motivates you? Is the source of your motivation
incrinsic, extrinsic, or autonomous. Pink (2009) suggested that to become life-long learners, individuals need to be intrinsically
motivated and when autonomy, mastery, and purpose are fulfilled, only then will self-determination appear. (Deci and Ryan, 1991
cited in Lopez-Garrido, 2021). Motivation is important for attaining both personal and organizational goals, a study conducted by
Career Vision established that “thirty-three percent of employees feel as though they have reached a dead-end in their
career”. (Burton, 2012).

Itis important to get yourself out there, showcase your abilities and develop a strong network of contacts, the more diverse your
network is, the more opportunities will present themselves, and thus positively impact growth. Connections can drive change,
enhance your professional development, offer fresh perspectives and new ways of thinking. Career-based networking, whereby the
maintaining of contacts and the participation in professional activities are undertaken is “Positively related to promotability...
and mediated the relationship between goal orientation and promotability”. (Huang, 2016). Employers see our overall
package, every aspect of our appearance, body language, skill set, CV, how we conduct ourselves online and speak, is under
scrutiny, so showing that you have the necessary skills, mindset, passion, and desire to develop and therefore take advantage of every
opportunity to become the best you possible you is crucial to achieving a successful and fruitful career.

Regardless of career choice, to obtain that job o realize success within your career, skills and the development thereof can be the
difference between getting that dream job or promotion or staying in a job that you do not want that does not allow you o
maximize your full career potential. Boundaryless skills, those that are relevant across many sectors are vital skills to have at your
disposal and help to develop your brand. (De Janasz and Forret, 2007). Skills such as self-awareness, emotional intelligence, creative
thinking, team building, communication, and adaptability are essential employability components that indicate to employers the
likelihood of your career success and performance. Arthur and Rousseau (1996) indicate that where individuals choose a
boundaryless career path, they experience greater affluence and can both learn and reflect upon both their strengths and weaknesses.
The acquisition of new skills and the development of existing is highly advanageous to employment opportunities, a wider skill set
enhances career development, personal growth, and the expansion of knowledge and understanding within your chosen career path.
Furthermore, skills, assist in network building and the development of time management and communication skills. Your skills et is
one of the most important aspects of your personal brand, you can continually improve upon and will reciprocate in your
confidence, motivation, personal growth, overall performance, and future aspirations.
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Dear Mr. Zander, \

1 have achieved the career I have always wanted because looking back, Working with children, and pursuing a
career in education, was always at the forefront ofrny aspirations, it gave me the push and motivation to decide
that it was time to change my career path and ﬁnally achieve the qualifications necessary to have a successful
career within the education sector. I overcame several self—limiting beliefs, especially where confidence and my
skills were concerned, I often made assumptions around my ability, whether I was good enough, and was
highly influenced by the perceptions of others. (Good habits, 2009),but anticipating and accepting that I had
these limiting beliefs, enabled me to alter and create opportunities to change momentum and achieve more.
“There is one thing suttes_\jhl people have in common; it is not luck. Instead, they all share key personality traits:
persistence, drive, dedication, and passion”. (Robbins, 2015). Experiencing these self—limiting beliefs did hold me
back in terms of mindset and ambition, but that is now a thing of the past, studying a degree gave me the skills,
knowledge, and understanding with the desire to continuously improve my personal brand.

During my studies I discovered what knowledge and skill could do for me and my future, “a sense of inferiority }
and inadequacy interferes with the attainment of your hopes, but self-confidence leads to self-realization and successful o
achievement”. (Peale, 2012, p.1). I was determined to improve in these areas. I was very much a person who like = :
to stay in the known and happy within my comfort zone but had I not challenged myselfto acquire new skills,

and attain my degree, I would not be in the position I am today, achieving goals and realizing my purpose.

The development of a strong network was one of the most inﬂuencing factors for my career, it enabled me to
proactively develop a broad network of contacts and accelerate my objectives as well as open up and continue
to provide me with new and exciting opportunities to expand my knowledge and skills. (Wolff and
Moser,2009, pp.196—206), without I do not think that I would have been able to get the experience and
professional connections, to find employment, gain experience and knowledge in the industry, so that when I

applied for positions within education the connections were already in place, to provide the references, the
classroom experience I needed, and develop a personal brand that appealed to employers.

Developing a more positive mindset and resilience was a big milestone for me, having had several setbacks in
terms ofjob applications and self-belief, but they made me more determined to carry on through, and it
clarified my ‘why’, as well as gave me the boost to remind myselfto make improvements and achieve the
personal grthh 1 desired. Resilience was one of the big barriers I had to overcome and improve upon, I was i
very much if I did not achieve my desired result, my emotions and doubt in my ability would take control. But, :
having realized the power of reflection, changed my perspective of these experiences, and showed me that they
should be learned from and taken on board for the next time a similar situation occurred. A major realization
was the alteration of my perception of resilience being a process, that could determine how well I cope in 3
difficult and stressful situations (Luthar, Cicchetti, and Becker, 2000 cited in Harms, P. D., Brady, L., Wood,

D., and Silard, A.,ZOIS), how I bounce back afterward and the cognitive and emotional skills I could utilize, in -
particular, is decatastrophizing or “putting things in perspective”. (Gross, 2015 cited in Harms, P. D., Brady, L.,
Wood, D., and Silard, A.,2018). This assisted me to learn to evaluate and reflect, I was able to apply this in my S
future assighments andjob applications, which resulted in a successful outcome and a career path Iam i

passionate about.
Yours Sincerely

Camille Checkley.





