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Workplace Health and Wellbeing Open book Assessment
Mention and discuss some of the identified initiatives towards raising workplace health and wellbeing awareness.

The healthy workplaces campaign is something that myself is aware of as I’m currently working at River Island and when an employee had been off sick and they return to work, a member of management must conduct a back to work interview and fill in a form. This is to understand why the employee has been away whether it is a physical or a mental issue and to see if they are fit to be able to return to work. So, in a sense it is a risk assessment, one for the employee and two for the company. For instance, if an employee and been off because they have broken their leg, then they would have a back to work interview to see if their leg has healed, could they carry out their previous job role and can the company accommodate the employee. If the employee could not stand for long periods of time, then maybe they would be given a chair, so they are able to continue carry out their job role.
There is a focus on workplace Musculo-skeletal disorders (MSD) where most sick cases three in every five are because of this condition. This is down to prolonged sitting and not correctly lifting heavy loads. Therefore, employees should have Health and Safety training so they are aware on how to correctly lift and how heavy their load should be. Healthy workplace campaign encourages preventive measures and to lessen the workload if a person does feel the strain at work. As early intervention lowers the employees’ chance of being off work long term. 
The European agency also developed Healthy Workplace for all ages which is very important as there is a rise in retirement age. When doing the back to work assessments and persons age must be accounted for. As someone who is 60 might not be able the same job as someone who is 20. This campaign encourages holistic approach which could be encouraging relationships with co- workers as this is good for emotional wellbeing. Also contributing to their business goal will help with the person feeling like they have something to achieve and give them a sense of belonging which will be good for their mental health. An individual’s capacity must be adapted to suit their needs. It encourages good practice which therefore will reduce the employees being off sick.


Having a workplace health promotion in place may be essential for workers to feel healthy and mentally. Healthy eating should be encouraged, getting exercise and even stop smoking will all benefit the person into being healthier. If a worker suffers with mental health, businesses should let them know of services that can help them by providing information or displaying posters. To promote the wellbeing of an employee they should offer flexible working hours or even work from home if this viable. 
All these things will improve attendance, absence, health knowledge of an employee and personal wellbeing.

