The legal profession is one of the oldest in British history, existing in some capacity for about a millennia. However, in recent years the role and responsibilities of lawyers has changed, especially regarding diversity and inclusion. Under the Legal Services Act 2007, independent regulating bodies are required to promote the “regulatory objectives” in their principles and regulations. In s.1, the regulatory objectives are listed, one of which requires the promotion of a “strong, diverse and effective legal profession”. Promoting diversity in the legal profession provides a number of benefits, however defining what diversity is, can be an issue, as was stated by Gay Moon, who says that diversity is not a single concept but a collection of smaller concepts (Moon, 2000). This ability to differently interpret diversity may explain the varied approaches taken by different organisations and regulating bodies in ensuring diversity and inclusion in the legal profession. 
The view that diversity and equality are not whole or self-contained concepts is one that is similarly taken in the writing of the Equality Act 2010, which makes provisions on eight separate categories called “protected characteristics”. These protected characteristics are those which it would be unlawful to discriminate against. Additionally s.47 and s.48 of the Equality Act 2010 make specific provisions for barristers and advocates on equality and diversity, which focus mainly on the behaviour that barristers and advocates are expected to uphold in regards to those who they choose to offer tenancies, pupillages or those who have been offered a position devilling, however also includes some provisions protecting the barrister or advocate from themselves being victimised or subject to discrimination. Diversity and equality are further protected in the legal profession by the Human Rights Act 1998, which in s.6 directly states that the courts and tribunals, as well as any person whose work is of a public nature are required to act in accordance with the human rights of those they encounter. One such right is adapted directly from Article 14 of the European Convention on Human Rights, which provides all people the ability to access their rights free of discrimination.
Solicitors are one of the regulated legal professions, being regulated by the Solicitors Regulation Authority. In several publications, the SRA makes clear its position and provisions on diversity and inclusion. The first of these publications is the “SRA Principles”. Principle 6 requires that solicitors act in a way that encourages diversity, equality, and inclusion (SRA, 2018). This is further supported by the SRA code of Conduct which in section 1.5 disallows any form of discrimination between colleagues and imposes a duty on employers to ensure this does not occur (SRA, 2023). The SRA also provides an ethics helpline, which allows licensed solicitors to ask questions on any situation that be ethically difficult. Despite the SRA’s written guidance on diversity and inclusion being few, it is concise, and makes clear the SRA’s positions on such topics, while offering support to ensure fairness and ethical behaviour in difficult situations. 
The Bar Standards Board takes a similar approach to that of the SRA, however its written guidance on diversity and inclusion is more comprehensive in nature. The BSB handbook code of conduct states that a barrister must not discriminate unlawfully against any person (BSB, 2023). This is compounded by the BSB Handbook equality rules, which extends this responsibility to all aspects of a barrister’s professional life. This publication also includes action plans and policy requirements on different aspects of discrimination, such as that which is directed at parents or disabled people (BSB, No Date). While the BSB does not provide such extensive services to prevent or remedy breaches of ethical conduct, it does provide a more comprehensive view of their policies and regulations than the SRA. 
CILEX, the regulatory authority for legal executives has comparatively weak provisions on equality and diversity than that of both the BSB and SRA. CILEX’s main principles state that all people should be treated fairly and without prejudice. It is clarified in section 6.1 that all people regardless of susceptibility to discrimination or their vulnerability should be given equal opportunity to secure a favourable outcome (CILEX, No Date). While these regulations may be weaker than those of both the BSB and SRA, this may be explained by the significantly higher proportion of female legal executives as opposed to solicitors or barristers, however this is counterbalanced by the lower representation of ethnic minorities in the legal executive position (Ministry of Justice, 2022). 
Under the Solicitors Act 1974, as well as the legal services act 2007, regulatory bodies in the legal profession are given a number of options in terms of sanctions that they may impose to ensure compliance or prevent further breaching of codes of ethics, including diversity policies. These can include fines, rebukes, or reprimands, with the most severe sanction being to strike the professional, meaning they will be unable to practice legally. 
While all 3 of the major regulatory bodies within the legal profession have provisions on equality and diversity, the impact of such policies is debatable. The SRA finds that in 2021, 52% of solicitors were women, 18% were BAME, and 5% were disabled (SRA, 2022). This is further supported by the Ministry of Justice, which reports that in 2022, 18% of solicitors were of an ethnic minority and 51% were women. This shows a healthy degree of diversity among the solicitor profession, reflecting similar statistics on the general population. This does however show serious issues within other legal professions. For example, Legal Executives are extremely overrepresented by white women, who make up over two thirds of all chartered legal executives. This issue is similar to that of the barrister profession, in which 52% of all barristers are white men, followed by 32% white women. This shows a significant overrepresentation of men, specifically white men in the profession. This issue is most well demonstrated however by members of the judiciary, in which 53% of its embers were white men, and 37% were white women. This shows a significant underrepresentation of ethnic minorities, both men and women, in the judiciary. This even extends as far as judicial recommendations and applications. Applications made by ethnic minority professionals were significantly higher than the rate of recommendation of ethnic minority professionals, showing some bias in the selection of judiciary members (Ministry of Justice, 2022).
The statistics shown by the Ministry of Justice demonstrate a significant disparity in diversity among all legal professions. Solicitors are seemingly the most diverse and representative profession, showing larger amounts of both women and ethnic minorities compared to other positions without being disproportionate, which is seen in the judiciary especially, but is echoed somewhat in both the barrister and legal executive positions. This shows us that the policies put in place by the SRA seem to be most effective. Other factors may also play into the disparities in diversity. For example, the three other positions in the legal profession stated earlier all have significantly lower populations, making them susceptible to skewed data. Furthermore, the position of legal executive is significantly newer than the other three, with a younger, less experienced population as shown by the Ministry of Justice data. The judiciary, as well as the barrister position have significantly lower ease of access compared to that of a solicitor or legal executive, making them again susceptible to lower populations and skewed data. This may also however be indicative of bias and need for change in the policies that are enforced by the regulatory bodies of the legal professions. In 2011, it was written by the law society gazette that before the Legal Services Act and Equality Act, the judiciary was “male, pale, and stale” in nature, meaning it was predominantly represented by older white men. This criticism may yet still ring true in light of recent findings of the demographics of the judiciary. 
In conclusion, the Legal Services act as well as the Equality Act impose duties on regulatory bodies in all fields to promote diversity and inclusion. This is shown by the policies of different regulating bodies in the legal profession. These policies have caused wide demographic shifts in the professions however the extent to which this is entirely positive, proportional, or representative differs among the professions due to several factors.  
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