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1. [bookmark: _Toc107922808]Introduction
This report is a self-reflection about the importance of entrepreneurial learning that will facilitate the development of the individual that will help in managing the new enterprises. Developing the entrepreneurial mindset in the individual will help the individual to bring the socio-economic opportunities that build the confidence and resilience in the candidate. 


2. [bookmark: _Toc107922809]Entrepreneurial learning 
[bookmark: _Toc107922810]2.1 Theories learned 
I must acquire entrepreneurial knowledge is an important element that will emphasize setting up a small or medium-sized organization with effective management. I need to focus on developing the skills which are helpful to create the empire-building mindset with critical thinking, problem-solving with creativity, and communication skills. There are a variety of thinking modes that is helpful in achieving organizational goals (Toscher, 2019). Choosing the right path for high performance in the team will help me hold the various challenges and bring a variety of opportunities that will improve my new abilities and innovation and overcome the research with flexibility and adaptability in the competitive arcade. As per the weber theory (Hollow, 2020), I realize that I need to take the initiative in my religious beliefs that will further help me in the development of my entrepreneurial culture. The motivators will help me in creating the inherent experience of building the entrepreneur culture in me. McClelland’s theory of human motivation (Acquah et al., 2021), states that managing a variety of personalities is not an easy task, but the motivation among individuals is important. I learned that every feedback is having its own value and managing or leading the team members is the essential element of entrepreneurial skill. 
[bookmark: _Toc107922811]2.2 Lesson learnt for set successful business
I need to analyze the requirement of the customer and tries to satisfy their existing need with innovation in strategies and innovative ideas. Motivation among the team is one of the effective measures that are essential for the satisfaction among the employees (Lattacher, and Wdowiak, 2020). 
[bookmark: _Toc107922812]2.3 Intend skills for future
The opportunities are there all around the world, it was to create and it will be grabbed by us to create an effective framework of the different functions. Every individual is having their strength and weakness, the weak areas must create threats for each one to implement specific ideas and grab the effective opportunity to recognize the specific ability that is useful in creating the effective transformational process that is helpful in learning from the uncertainties (Cowdean et al., 2019). There are a variety of opportunities recognized that are helpful in determining the profitable opportunities for the business venture. Managing the resources and utilizing them by developing a various relationship that enhances team management and leadership. 

3. [bookmark: _Toc107922813]Conclusion
This self-reflective report will conclude the various objectives that I need to focus on and emphasize to create effective stages of learning by analyzing the reviews of the motivators that acquire a variety of sources and managing the various resources that will bring the opportunities that enhance the skills and develop the confidence in me. Various skills are having their important at the specific level that needs to apply for achieving the goals and targets of the organization. 
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