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INTRODUCTION


PEERSONNEL REFLECTION AND CAREER PLANNING

This is a report on the personnel reflection and my career development plan I will be applying reflective cycle of Gibbs module, I will be writing about my personal strengths and my development plans furthermore what my employment goals are, furthermore, write a personal development plan, SWOT analysis. I will be writing about my learning experience in the University, I have learnt new skills and tools from the modules this can help me in my future employment, I have a plan now and very confident and have acknowledgement to what I need to do, 


Where am I today?  Janet’s lifeline shows the stages of life the high points and low points 
My stage now on the lifeline is I am studying at the University of Wales Trinity Saint David’s
Certificate of Higher Education in Health and Social Care, I have chosen this course because I would like to work in a health and social care related job. My dream career would have to be to become Children’s Nurse.
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experiential learning, to Gibbs (1988) reflective model (Hussien,2022)

For my report, I'll use Gibbs' reflective cycle. 


Based on Gibbs' reflecting cycle, reflection 
 (1988) 

What occurred, in a nutshell? 

What was nice and what was negative about the event? 

experience? What worked well and what didn't? 

Observation – What do you think the situation means? 

What more could you have done, in the end? 


What would you do if the situation occurred again?


MAIN BODY

The most common path to becoming a children's nurse is to complete a university degree programme. It's vital to verify with colleges about the entry requirements for these courses because they can differ depending on where and how you want to study. Child nursing courses can be found at the bottom of this page. 

For an undergraduate degree, you'll typically require a minimum of five GCSEs with a grade of 4/C or higher, maybe in English language or literature and a science subject, as well as two A levels or comparable level 3 certificates. Some universities may require three A levels or equivalent qualifications. If you already hold a bachelor's degree, you might be able to pursue a postgraduate degree.

Job role for children’s nurse is to respect, compassion, and empathy are other desirable qualities in a child nurse. Respect, compassion, and empathy are other desirable qualities in a child nurse. You'll oversee patients with a variety of needs, so you'll need to be well-organized, adaptable, and able to prioritise well.

TRAINING AND ENTRY REQUIREMENTS TO BECOME CHILDREN’S NURSE

Specialist Community Public Health Nursing – School Nursing is the name of the school nurse training programme (SCPHN - SN). It is available as a bachelor's or master's degree programme. To apply, you must be a licenced midwife, adult, child, mental health, or learning disability nurse. 

Although the full-time programme lasts 52 weeks, you may be able to train part-time for a longer amount of time. In rare cases, apprenticeships at the master's level may be available. 

You must apply to be sponsored or seconded by a health-care organisation, which will provide you with a clinical placement as well as a community practise assessor and supervisor. The course is split into two parts: 50 percent theory and 50 percent practise on placement with a healthcare provider.
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WORKING EFFECTIVELY

The capacity to operate well in a group is a crucial skill for all professionals. Teamwork will be included into the field on some level, and in many cases, it will be a mandatory skill, regardless of the professional career one chooses. 

Because of the different backgrounds that many people bring to educational programmes and the workplace, they often approach collaboration with a sense of fear, bewilderment, or even hostility due to their lack of experience working with teams or a lack of comprehension of the term. Teamwork and effective team-learning are characterised by collectively framing and reframing ideas, experimenting, bridging boundaries, and integrating perspectives into multiple tasks. Here's how to evaluate ideas from many perspectives. (Jones,2022)



THERE ARE SEVEN TECHNIQUES TO EFFECTIVELY MANAGE YOUR TIME. 


Everyone has the same twenty-four hours each day, thus time is the great equaliser. Making good use of that time might mean the difference between getting things done and scrambling to stay on top of things. These time management suggestions can help you organise your day and operate more efficiently. (Hertzberg,2022)

1 Carry out a time audit. 

2 Remove all sources of distraction. 

3 Make a schedule for yourself 

4 Stay away from multitasking. 

5 Make it clear that others must respect your time. 

6 Keep in mind your "call to action." 

7 Make sure you get enough rest and down time.
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STRENGTHS  
                                                                  
My qualifications CERTIFICATE OF HIGHER EDUCATION IN HEALTH AND SOCIAL CARE
I have good communication skill that I can use at work
I have excellent problem-solving skills I have learnt several problem-solving tools that I can apply 
my strengths are I work better as a team and can work independently when required, my main strengths are I am always looking ways to improve at work, I also have been taking IT skills to improve my computer skill I am happy to say I have completed the course and there have been major improvements






WEAKNESS

I do sometimes get irritated when other workers delay their task that makes us all fall behind because it is teamwork and effects all in the workplace, I can support and help if the person needs help, I expect others to perform high standards because I give high standards to all my work at like to set goals and complete.









OPPORTUNITY
 
 I'll have to do some more research. Following my A levels, I will need to apply for a nursing degree apprenticeship or attend university to complete a full-time nursing degree. 
For full-time degrees, some universities may require three A levels and specific subject requirements, so check with the university directly. 
Nursing degree apprenticeships are offered in some parts of the country, and you'll often need the same level of GCSEs, A levels, or equivalent degrees.                                                       
            



THREATS

 Expand on what I have learned and not Lose drive application to practise due to complacency in inquiry/reflection techniques 
Being discouraged if grades fall short of expectations





RECRUITMENT AND SELECTION (500 word)

I feel I am ready to get work in any employment in the health and social care

In class we did a role play on job interview me and my partner I feel the interview went great I asked my questions and received really good answer from my partner also my reverse role play went very well , I did feel nervous during the job interview and I forgot to smile here and there , so this is what I need to remember during an actual interview , I was confident to give my answer in the interview role play , and so did my partner. My lecture said we did well and we both where calm throughout the role play.


Interview tips (Twenty tips for interview,2022)
If you have a poor interview for a job that you honestly believe would be a good fit for you rather than merely something you want badly, don't give up. To let the interviewer know you think you did a bad job of articulating why you think this position is a good fit, write a letter, send an email, or phone him or her. Reiterate what you have to offer the company and convey a desire to help. Whether or not this strategy will result in a job offer will be determined by both the employer and you. However, one thing is certain: if you don't attempt, you won't succeed.

Do your homework on the industry and the firm. 

     2. Be clear about your "selling points" and why you want the job. 

    3. Anticipate the interviewer's reservations and concerns. 

    4. Get ready for the most common interview questions. 

     5. Prepare a list of questions to ask the interviewer. 

    6. Rehearse, rehearse, rehearse.

    7. Complete the task within the first five minutes. 

    8. Sit on the same side of the interviewer as the interviewer. 

   9. Be forceful and take charge of your interview. 

  10. Be prepared to answer inquiries that are illegal or inappropriate. 

   11. Clearly state your selling points. 

    12. Keep an optimistic attitude. 

     13. Finish on a high note. 

    14. Take a copy of your CV with you to each interview. 

   15. Don't be concerned with sounding "canned." 

   16. Use the question "Tell me about yourself" to your advantage. 

    17. Use appropriate language

    18. stay ready for questions
    
    19. when finish send thank you message

    20. never give up.


TOOLS FOR IMPROVING WORK PERFORMANCE

When you have an infinite list of activities to complete, having the correct tools can make all the difference. Take, for example, automation tools. Automating processes that don't require human intervention can save you a lot of time and provide you the flexibility you need to excel in other aspects of your business. 

Here's what you need to do to get started: 
Determine which parts of your workflow can be automated. 
Consult with a third party who specialises in simplifying company processes and building workflows. 
Contact a co-worker or superior who may have greater knowledge with automation technologies. (Ross,2021)

After I complete level four in Health and Social Care I can get in many jobs, I did some research and there are many jobs available with these qualifications, or I can do further to level six where I will have a better chance of getting a better job. 













CONCLUSION
My learning experience PROFFESSIONAL CAREER DEVELOPMENT has been great 
Based on Gibbs' reflecting cycle, reflection (1988)
 
I have learned a lot and honestly looking back and now I can perform better in my job interview, I understand the further training I will need for my dream job, furthermore I have effective personal development plan and I know what to do for my future workplace.

My main strengths are that I work better as part of a team and can work independently when necessary. I am also always looking for ways to improve my skills, and I have been taking IT skills to improve my computer skills.

I will practice and implement the skills and tools I have learned through-out the whole term in this university I understand there always will be room for improvement and I am willing to learn all the way, the different modules I have learned are Academic and Employment skills
Effective Team Working and Communication, Problem Solving and Decision Making, Psychology for Health and Social care, all these modules have given me new skills and tools to use in the workplace.
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APPENDIX
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MY FIVE QUESTIONS

1. Tell me about yourself?

2.  What experiences and skills do you have that make you a good fit for this position? 

3. Describe a major workplace problem you have encountered and how you handled it.

4. How do you work within a team?

5. What are your career goals, and how do you plan to achieve them?
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Preparatory School Nurse

Forest School
E17 3PY, Waltham Forest

‘This job expires on 19 April 2022, 08:00

Showjob detalls

@ This form s pre-filled from My CV to save youtime. Any changes or new information you enter will be
updated on My CV after you submit, so your next application will be even quicker.

‘The form autosaves, 5o if you need to pause and come back later, you won't lose anything. Return any
time by visiting My Jobs > Applications in progress.

Firstname
nilima
Middle name(s)

Lastname

uddin

Previous name

Mabile/cell phone number

@ Please include your country dialling code (eg,
+a4)

07946503319

Home telephone

@ Please include your country dialling code (eg,
+a4)

Email address

nilima.b@hotmail.co.uk

Address
555 grantham rd
Town/city
london
Postcode/ZIP code
E66LZ

Country
United Kingdom v

National insurance number
nmB8989sY

Are you qualified to work in the UK?

No @ Yes

Are you applying for this vacancy as ajob sharer?

No @ Yes

Supporting statement Preview

@ Use this space to explain why you're right for this job. Include any experience, skills or other
information which you think makes you suited to this particular role. Your application may not
be considered if you don't tailor it to this role.

B I

Ihave been working as a children's nurse at the liford primary school
for the last 3 years, | am responsible for the student’s health needs
and making sure they are safe and attending to any minor injuries and
making reports.

Employment history

@ You can enter your previous roles in any order and they will automatically be sorted into
chronological order when you apply for jobs using My CV.
Job title
children nurse assistance
Employer
lford school
Location

City of London

Icurrently work here
Date from

January v | 2015

Summary of main duties and responsibilties

Iam responsible for the treatment of the patient's iliness or injury
and evaluating the wounds or symptoms of the students or staff
also perform general health screenings

anothertask s to collaborate with the staff and administration to
develop health-related communication for the students and their
families

Contract
Fulltime () Parttime
Type of school
Primary v

School gender type

© Mixed Boys. Girls
Agefrom Ageto

4 v |10 v
Number of students

200

Notice required

Reason for leaving

looking for a full-time job

Salary
20.000

Grade /scale (ifin the UK)

Additional allowances

Subject taught

Please select v

+ Add subject

+ Addadditional entry

Do you have any gaps in your employment/education history?

@ Schools may not consider your job applications if you don't explain any
gaps inyour employment / education history.

O No Yes

Ifyes, please explain the reasons for the gap and include the dates

Education
Higher education
University/college Subject Qualification (eg, BA)
university of london  nursing BHealthSc v
Result (eg, 2:1) Year from Yearto
+ Addadditional entry
‘Secondary/further education
School/college name Year from Yearto
stmarys 2012 2015
+ Addadditional entry
Aclevels or equivalent g, IB, AP)
Subject Exam Grade

health care

NVQLevel 3 voA

GCSEs or equivalent
Subject Exam Grade

Science GCSE v A Remove
Subject Exam Grade

English GCSE v A Remove
Subject Exam Grade

maths GCSE v B Remove

+ Addadditional entry

Addi

nal skills

@ 1fyou have any additional skills, hobbies, or abilities that you think would be useful to share
with potential employers, but that you would not mention in a personal statement, please add
them here

Ican speak two other languages, Bengali and Arabic

Ihold a full current driving licence or have access to mobility support

Referees

@ Referees will be asked about whether the applicant has been the subject of any safeguarding
concerns. Where possible you should include your current or most recent employer as a
referee. Referees should be a senior person with the appropriate authority.

Current or most recent employer

Iam happy for a potential employer to contact this referee prior to interview
Title

Mr M

Name of referee

simon david

Position held

manager

Organisation

ilford school

How doyou know the referee?
Employer v
Address
iiford
Postcode/ZIP code

e1555

Email address

Telephone

0794655518

Second referee

Iam happy for a potential employer to contact this referee prior to interview
Title

Miss v

Name of referee

caroline simmons

Position held

head nurse

Organisation

london hospital
How do you know the referee?

Employer v
Address.

london
Postcode/ZIP code
e2333

Email address

Telephone

A

ional referees

@ Ifyou have worked with any employers you have listed above for less than 24 months, please add
an additional referee.

+ Addreferee

..., Questionsfrom
Forest School

Ifyou're related to any current employees, pupils or governors, please state their
name and the nature of your relationship

no

@ These are questions that the school you're applying to have requested be added to the.
standard application form.

Do you have a National Professional Qualification for Middle Leadership (NPQML)?

No @ Yes

Do you have a National Professional Qualification for Senior Leadership (NPQSL)?

No @ Yes

Are there any further skills - particularly computer skills, leisure / extra-curricular
activities, outdoor activities (eg Duke of Edinburgh), volunteer work, or tutoring of
year groups — that you would like to highlight and have not listed earlier in the
application?

lacknowledge that where this formis submitted electronically and without signature,
electronic receipt of this form by the School will be deemed equivalent to submission of a
signed version and will constitute confirmation of the declaration.

No Yes

Equal opportunities monitoring

@ This section is for monitoring purposes only. When you apply for a job, it'll be provided to
schools as a separate document to the rest of your application.

Nationality
british

Cultural/ethnic background

Asian or Asian British/Bangladeshi M

Date of birth
02/02/1980

Genderidentity

Female v

Sexual orientation

Heterosexual v
Religion/ belief
Prefer not to say v

Do you consider yourseffto be disabled according to
the definition below?

@ The Equality Act 2010 defines a person as
having a disability f she/he has a physical or
mental impairment that has a ‘substantial’
and ‘long-term’ negative effect on his/her
ability to do normal daily activities.

No M

Ifyou're selected for an interview are there any special
arrangements the employer should make for you?

no

Declarations

Are there any restrictions on your being resident or being employed i the UK?

O No Yes

Ifyes, please provide details

Have you ived outside the UK for more than three months in the past five years?

O No Yes

Ifyes, please provide details. Please specify which countries and the month and
year those stays started and ended.

@ UK employers will normally ask you for a Police Certificate of Good
Conduct from the other countries you've lived

Ifyou're currently registered with the DBS Update Service, please provide your
registration number

do not expect it - but it can save time. Find out more.

@ Most teachers are unlikely to be in the DBS update service, and schools. ‘

222222222

Date your DBS certificate
was originally issued

02/03/2021

I certify to the best of my knowledge and belief the information given in
this application is true and accurate. | understand that if the information
is false or misleading it will isqualify me from my appointment or after
appointment could lead to a disciplinary action or dismissal. |
acknowledge that where this form is submitted electronically and without.
asignature, electronic receipt of this form by the employer will be
deemed equivalent to submission of a signed version and will constitute
confirmation of the declaration.

@ We will store your details to make it easier for you to apply next time

@ As an applicant it is an offence to apply for a role that involves engaging in regulated activity relevant
to children, schools and colleges if you are barred from engaging in such activity.

In line with Keeping Children Safe in Education 2021 guidelines candidates will be asked to complete
your self declaration at shortlisting stage.

Subr

Appl

| Basicinformation
Supporting statement
Employment history
Education
Additional kils
Referees

Questions from the

school

Equal opportunities

monitoring

Declarations

Feedback/ Help
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To become a pediatric nurse, complete a nursing diploma, associate's, or
bachelor's degree in nursing (bachelor preferred). Pass the national NCLEX exam to
become a registered nurse (RN), then apply for RN jobs in pediatric settings.
After about 2 years, consider getting board certified in pediatrics.

For advanced practice roles, go on fo get a master's or doctoral degree.

More gender and cultural diversity is Besides liking kids and being

needed in pediatric nursing. Did you compassionate, pediatric nurses
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